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These  volurnes  present  the  sisl’i  stufUeo  and  supporting  papers 
prepared  for  the  Tliird  Quadrennial  Review  of  Military  Com- 
pensation. 


The  Third  Quadrennial  Review  of  Military  Compensation  vras 
conducted  under  tiic  provision  of  section  1008(b),  title  37, 
United  StcUos  Code,  which  requires  that  the  President  not  less 
than  once  each  four  years  direct  a complete  review  of  the  prin- 
ciples and  concepts  of  the  the  compensation  system  for  mem- 
bers of  tlie  uniformed  services  and  submit  a detailed  report 
to  the  Congress . 

These  papers  supplement  the  report  to  Congress,  •’.vhich  is 
being  issued  separately.  The  professional  staff, 


and  its  administrative  support  staff,  worked  with  great  dedication 
to  provide  useful  material  for  the  consideration  of  the  QRMC. 
Their  natTies.  and  the  names  of  those  for  whom  they  worked  are 
included  in  this  report, 


The  I*  irst  Quadrennial  Review  of  Military  Compensation  in  1967 
concentrated  its  attention  on  the  elements  of  regular  military 
compensation  and  retirement.  Its  touched  only  lightly  military 
benefits  and  special  and  incentive  pays. 


The  Second  Quadrennial  Review  of  Military  Compensation  in  1971 
limited  its  study  to  submarine  pay  flight  pay,  reenllstment  bonuses, 
pay  for  physicians  and  hostile  fire  pay.  Its  efforts  resulted  in  a 
restructuring  of  three  pays  to  meet  the  needs  of  the  all  volunteer 
force;  flight  pay,  the  selective  reenllstment  bonus,  and  the  vari- 
able incentive  pay  for  physicians.  - c ^ 

The  Third^adrcnnlal  ^(evlew^of  Military  Compensation  was  a 
r,  more  ambltloui  and7Comprehonslve  undertaking  than  any  previous 
study  of  military  compensation,  it  considered  all  elements  of 
military  personnel  costs  that  might  be  argued  to  be  military 
compensation./^-  some  to  separate  items  altogether.  ‘It  undertook, 
for  the  first  time,  an  attempt  to  value  military  benefits.  How- 
ever, given  the*  relatively  limited  staff,  the  QRMC  took  several  ' 
stops  to  limit  the  staff  research  effort  required: 
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. The  majority  of  minor  military  manpower  cost  elements 
were  judged  to  be  not  compensation  or  small  or  no  cost  and  were 
not  studied. 

. Minor  compensation  and  reimbursement  type  cost  elements 
were  not  studied  in  depth. 

. Review  of  the  individual  elements  in  the  system  of  special 
and  incentive  pays  was  assigned  to  the  offices  with  primary  interest. 

\ 

The  remaining^efements  of  pay,  allowances,  and  major  compensation 
benefits  were  analyzed  in-depth  by  the  professional  staff  of  the 
QRMC.  These  analyses  are  published  in  the  Staff  Research  Papers 
volumes.  They  include  supporting  contractor-developed  studies 
as  well.  A number  of  papers  remain  unfinished;  when  completed, 
they  will  be  published  in  a final  volume. 

The  views  expressed  in  the  staff  papers  are  those  of  the  profes- 
sional staff  and  do  not  represent  the  position  of  the  Quadrennial 
Review  of  Military  Compensation  or  of  the  Department  of  Defense. 
Their  publication  in  these  volumes  does  not  imply  approval  or 
endorsement  by  the  Department  of  Defense  or  the  President,  whose 
views  are  stated  in  the  final  report. 

All  of  the  papers  published  by  the  Quadrennial  Review  of  Military 
Compensation  may  be  reproduced  and  disseminated  without  further 
authorization.  Additional  copies,  beyond  those  initially  distribute^ 
may  be  purchased,  by  volume,  from  tne  Government  Printing 
Office,  Washington,  D.;  C. 


J.  R.  Talbot 
Captain,  USN 
Staff  Director 
Third  QRMC 


WASHINGTON,  D.  C. 
December,  1976 
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1.  Allowance 

An  indirect  or  contingent  remuneration  which  may  or  may  not  be 
earned,  and  which  is  sometimes  in  the  nature  of  compensation  and 
sometimes  in  the  nature  of  reimbursement. 

{Clifford  Jones  vs.  The  United  States.  60  Ct  Cls  552,  April  13,  1925) 

2.  Asterisked  Item 

An  entitlement,  service,  or  advantage  to  a service  member  or  dependent 
provided  by  the  Government  to  recognize  unusual  working  or  living 
conditions  peculiar  to  military  service  life.  For  pay  comparison 
purposes,  such  an  entitlement,  service,  or  advantage  may  be  classified 
as  either  a compensation  item  or  a non>compensation  item,  but  would 
not  be  called  a pay  or  a fringe  benefit. 

S,  Contributory  Retirement  System 

A retirement  system  whereby  a service  member  contributes  periodically 
an  amount  of  money,  which  is  combined  with  a rnatching  or  other  stated 
multiple  amount  contributed  on  the  part  of  the  Government,  to  finance 
member  retirement. 

I,  Fringe  Benefits 

A financial  advantage  to  a service  member  which  is  a compensation 
item  and  is  provided  as  an  addition  to* the  military  equivalent  of 
civilian  salary  or  wages  and  to  special  or  premium  pays.  A specific 
fringe  benefit  is  not  necessarily  received  by  or  even  available  to  all 
service  members. 

>,  Government  Incur  red  Costs 

Government  incurred  costs  result  from  exigencies  of  the  operating 
requirements  of  military  service  which  cannot  reasonably  be  considered 
as  payment  for  work  performed. 

I.  Military  Compensation  Item 


A military  compensation  item  is  one  that: 

a.  Costs  the  Government  money,  either  directly  or  indirectly,  now  or 
in  the  future,  and 


r 


b.  Is  of  value  to  the  recipient,  exclusive  of  reimbursements  and  certain 
Government  incurred  line  of  duty  costs,  in  one  or  more  of  the 
following  ways: 

(1)  It  adds  net  cash  to  his  current  income, 

(2)  It  permits  him  to  realize  a current  net  cash  saving, 

(3)  It  creates  a present  value  to  him  based  on  the 
prospect  of  future  receipt,  and 

c.  Is  considered  compensatioa  by  other  federal,  or  government 
agencies,  and  in  the  majority  of  instances  in  private  industry,  and 

d.  Is  measurable. 

7.  Military  Equivalent  Salary 

A combination  or  sum  of  those  items  of  military  compensation  that 
are  considered  the  equivalent  of  civilian  salary, 

8.  Military  Salary  System 

A system  of  compensation  whereby  the  military  equivalent  salary  is 
paid  entirely  in  cash  and  is  fully  taxable. 

9.  Non-Compensation  Benefit 

a.  An  advantage  to  a service  member  or  depend»;nt  which,  when 
available,  is  not  an  item  of  compensation,  but  is  provided  due  to  a 
moral  or  other  obligation  of  the  Government;  or 

b.  The  favorable  circumstance  resulting  from  its  exercise  is  either 
primarily  or  equally  advantageous  to  the  Government;  o' 

c.  Is  provided  at  little  or  no  cost  or  inconvenience  to  the  Government, 
but  directly  enhances  morale  and  well-being  of  the  recipient. 

10.  Pays  and  Allowances  System 


A compensation  system  comprised  of  various  pays,  allowances  and  benefits 
provided  in  cash  or  in-kind  and  based  upon  both  remuneration  for  service 
performed  as  well  as  to  fulfill  certain  and  distinct  purposes  including 
Government  obligation. 
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11.  Regular  Compensation  or  Regular  Military  Compensation  (RMC) 


” 'Regular  compensation'  or  'regular  military  compensation  (RMC)' 
tijeans  the  total  of  the  following  elements  that  a member  of  a uniformed 
service  accrues  or  receives,  directly  or  indirectly,  in  cash  or  in 
kind  each  payday:  basic  pay,  basic  allowance  for  quarters,  basic 
allowance  for  subsistence,  and  federal  tax  advantage  accruing 
to  the  aforementioned  allowances  because  they  are  not  subject  to 
Federal  income  tax.  " (37U.S.C,  101(25)) 

12.  Salary 

A fixed  periodic  ^um  of  taxable  cash  normally  paid  in  increments  as 
the  usual  full  monetary  return  for  services  performed  without  regard 
to  marital  status  or  family  size. 

13.  Special  Pays 

Taxable  cash  pays  that  depend  on  special  occupational  qualifications  or 
duty  performance, 

14.  Total  Military  Compensation  (TMC)  or  Military  Compensation 


a.  The  sum  of  all  items  of  compensation  that  members  of  the  uniformed 
services  accrue  or  receive,  directly  or  indirectly,  in  cash  or  in  kind. 

b.  The  composition  of  all  item^  of  military  compensation  without 
regard  to  the  number  or  type  of  these  items  to  which  any  particular 
member,  officer  or  enliste4,  ,niay  be  entitled. 

c.  The  sum  of  military  equivalajst  salary,  fringe  benefits,  and  special 
and  premium  pays  for  an  individual  service  member. 


The  attainment  by  a participant  of  a benefit  right,  attributable  to  employer 
contributions,  that  is  not  contingent  upon  a participant's  contribution  in 
specified  employment. 

(Bulletin  of  the  Commission  On  Insurance  Terminology  of  the  American 
Risk  and  Insurance  Association  - Vol.  1,  No.-  4. ) 

Vested  Liabilities  (Public  Law  93-406,  Sept.  20,  1974) 


The  present  value  of  the  immediate  or  deferred  benefits  available  at 
normal  retirement  age  for  participants  and  their  beneficiaries  which 
are  non-forfeitable. 
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I.  PURPOSE. 

The  purpose  of  this  paper  is  to  analyze  the  compensation  system 
of  the  Reserve  Components. 

II.  INTRODUCTION. 

Reserve  Forces  compensation  is  for  the  training  of  reservists. 

It  is  difficult  to  compare  with  compensation  for  either  part-time  or 
full-time  civilian  employment,  or  for  active  military  career  duty. 
Historically,  reservists  have  been  compensated  in  varying  relationships 
to  the  compensation  system  of  their  active  duty  counterparts. 
Organization. 

The  Reserve  Forces  comprise  seven  Reserve  comf>onents  specified 
in  the  Armed  Forces  Reserve  Act  of  1952,  Section  202: 

1.  The  National  Guard  of  the  United  States  (ARNG) 

2.  The  Army  Reserve  (USAR) 

3.  The  Naval  Reserve  (USNR) 

4.  The  Marine  Corps  Reserve  (USMCR) 

5.  The  Air  National  Guard  of  the  United  States  (ANG) 

6.  The  Air  Force  Reserve  (USAFR) 


1 


9 


7.  The  Coast  Guard  Reserve  (USCGR) 


r* 


r,  » 
...» 


The  Reserve  Forces  are  designated  to  be  in  an  inactive  status 
so  as  to  differentiate  between  them  and  their  active  career  counterparts, 
There  are  three  major  categories  of  inactive  status  Rt  serve  Forces: 
Ready  Reserve,  Standby  Reserve  and  Retired  Reserve.  The  three  are 
detailed  in  TAB  A. 


The  Ready  Reserve  comprises  the  Selected  Reserve  and  the  Individual 
Ready  Reserve  (IRR).  The  Standby  Reserve  has  an  Active  subcategory  and 
an  Inactive  subcategory.  By  law,  all  members  of  the  Ready  Reserve  and 

the  Standby  Active  Reserve,  for  example,  can  participate  in  drills  or  Unit 
Training  Assemblies  (UTAs)  which  form  the  main  type  of  Inactive  Duty 
Training  (IDT). 


Types  of  Reserve  Duty. 

The  pay  of  3uard  and  Reserve  members  depends  upon  the  type  of 
duty  performed.  There  are  three  types  of  duty:  Inactive  Duty  Training  (IDT), 

Active  Duty  Training  (ADT),  and  Extended  Active  Duty  (EAD), 

1.  Inactive  Duty  Training  (IDT)  is  the  primary  vehicle  for  training 
reservists.  Drills  are  the  most  common  form  of  IDT.  (The  Navy  uses 
the  abbreviation  "Inacdutra")., 

2.,  Active  Duty  Training  (ADT,  or  Acdutra  in  Navy  usage)  is  the 
vehicle  for  training  of  inactive  status  reservists  through  active  duty.  The 


I: 


training  duty  is  for  a specific  and  temporary  period.  It  can  run  from  one 
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day  to  more  than  a year,  but  is  almost  always  for  less  than  180  days 
and  normally  for  a 12  to  17-day  pexiod.  I'or  example,  ADT  for  Selected 
Reservists  is  14  to  15  days  per  year  (plus  two  days'  travel  time),  and 
for  certain  "Lndividual  Ready  and  Standby  Active  Reservists,  it  is  12  to 
14  days  ao  part  of  their  Reserve  obligation.  In  the  Army  and  Air  Force, 
ADT  is  defined  as  Annual  Training  (AT)  and  it  differs  in  important 
respects  from  other  ADT; 

1.  AT  is  written  into  the  law  as  mandatory  for  Selected  Reservists. 
ADT  is  elective  or  permissive  by  law. 

2.  AT  is  prescribed  in  the  law  to  be  14  or  15  days  in  length  (ex- 
clusive of  travel  time).  ADT  is  an  overall  category. 

3.  Compensation  for  AT  varies  slightly  from  the  general  ADT 
entitlements. 

The  Navy  also  writes  Special  Acdutra  orders  for  training  duty  beyond 
the  common  two  weeks.  It  is  a form  of  ADT.  Another  type  of  ADT  is 
Initial  Active  Duty  Training  (lADT).  lADT  applies  to  reservists  assigned 
to  inactive  duty  Reserve  units  who  train  on  active  duty  for  a .-ninimum  of 
90  days,  after  which  time  they  return  to  their  drilling  billet.  An 
example  would  be  a reservist  who  enlists  in  a Reserve  unit  to  fill  a 
specific  vacancy  and  who  goes  to  school  on  LADT  to  learn  his  or  her 
assignment.  lADT  differs  from  other  ADT  in  that  it  is  designed  as  a one- 


time training  evolution. 
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3.  Extended  Active  Duty  (EAD)  is  considered  to  be  career  duty 
usually  without  a termineil  (separation)  date.  In  certain  cases, 
such  as  "265”  statutory  tour  officers  (Title  10,  U.  S.  Code,  Section  256) 
an  expiration  date  is  specified  in  the  EAD  orders.  These  statutory 
tours  are  for  reservists  who  are  on  active  duty  to  deal  as  their  active 
career  function  with  the  administration  and  training  of  their  respective 
Reserve  components.  As  a form  of  active  career  duty,  it  is  EAD.  As 
a rule,  a reservist  on  EAD  can  only  be  released  from  active  duty  (RAD) 
by  issuance  of  separate  RAD  orders. 

Temporary  Active  Duty  (TEMAC)  is  a specialized  form  of  EAD,, 
TEMAC  is  for  a specified,  limited  period  of  time;  it  is  not  career  duty. 

It  is  used,  for  example,  to  call  up  reservists  for  mobilization  and  for 
specific  assignments  and  tasKS  of  known  length. 

Certain  reservists  serve  a first  tour  of  obligated  active  duty 
which  is  not  on  ADT.  These  include  graduates  of  the  Officer 
Candidate  School  (OCS)  program  and  the  Contract  (College)  ROTC 
program.  Their  obligated  active  duty  tours  normally  run  three  to 
four  years  but  sometimes  up  to  six  years  (for  example,  augmenting 
pilots).  Functionally  they  are  considered  to  be  in  the  active  career 
stream.  Upon  completion  of  their  initial  active  duty  obligation  they 
revert  to  or  opt  for  inactive  status  to  complete  their  Reserve 
obligation.  There  is  no  convenient  label  for  this  category  of  active  sic  tus 


reservist. 


Status  of  Duty  and  Funding  Sources. 

The  first  two  types  of  Reserve  duty — IDT  and  ADT  (including  lADT 

and  AT)--are  for  training.  Compensation  for  this  training  duty  is  all 

from  Reserve  Pay  appropriations. 

The  third  type  of  Reserve  duty,  EAD  (including  the  specialized  forn 
called  TEMAC,  and  initial  active  duty  obligation  officers),  is  for 

performance  of  duty for  mission  accomplishment rather  than  for 

training.  Compensation  for  this  type  of  Reserve  duty  is  from  Military 

Pay  appropriations. 

m.  LEGISLATIVE  AUTHORITY  FOR  COMPENSATION  OF  RESERVE 
FORCES. 

The  legislative  authority  for  compensation  of  the  Guard  and  Reserve 
Forces  is  contained  in  Titles  10  32,  37  of  the  United  States  Code  and 

in  annual  Military  Authorization  and  Appropriation  Acts  by  Congress., 

As  early  as  the  French  and  Indian  War  (Seven  Years'  War),  the 

then  Colonel  George  Washington  of  the  Virginia  Regiment  (Regular 

Forces)was  concerned  with  the  provi.sioning  and  general  support  of  the 
colonial  militias  (Reserve  Forces).  By  the  time  he  became  General  of 

the  Continental  Army  in  the  Revolutionary  Period,  George  Washington 
wrote  eloquently  on  the  need  both  to  pay  and  provision  the  militia.  ^ 
Whenever  feasible  the  militia  were  paid  by  district  paymasters.  In 
practice  these  payments  were  intermittent  and  irregular;  often  the 
militiamen  went  unpaid.. 


1 The  Writings  of  George  Washington  vfrom  original  manuscript  sources), 
174S-i?9q.  U.,S.  Governmc’t  Printing  Office,  Washington,  D.;C, 

(Printed  March  l'ta4).. 


On  Z May  1792,  Congress  passed  the  original  Militia  Act 

(IStat.  264).  Through  this  Militia  Act  of  1792,  members  of  the 

National  Militia  on  active  duty  received  the  same  pay  and  allowances  as 

their  Reserve  counterparts.  The  Militia  Act  of  1903  (Public  Law  57-33) 

provided  Federal  fxmds  for  annual  encampments  of  the  militia,  renamed 

the  National  Guard.  This  1903  Act  strengthened  the  principle  regarding 

compensation  of  reservists  on  active  duty  by  specifically  relating 
entitlement  to  what  is  known  today  as  Active  Duty  Training  (ADT).  There 

was  no  authorization  or  provision  in  law  for  compensating  reservists 

when  performing  inactive  duty  training  such  as  drills,  weeknight  target 

practice,  or  weekend  exercises. 

In  1916  Congress  passed  the  National  Defense  Act--Public  Law 

64-85--a  landmark  in  military  legislation.  The  puspose  of  this  law 

was  to  provide  the  nation  with  an  efficient,  well-organized  National 

Guard,  ready  to  meet  worldwide  defense  needs.  Among  the  many 

provisions  of  the  National  Defense  Act,  Congress  authorized  Federal 

drill  pay  for  the  performance  of  what  is  now  called  Inactive  Duty 

Training  (IDT). 

The  historical  progression  of  legislation  concerning  Reserve 
Forces  Compensation  is  detailed  in  Tabs  B,  C,  and  D. 


IV.  COMPENSATION  FOR  INACTIVE  DUTY  TRAINING  (IDT). 


A.  Basic  Pay 

Selected  Reservists  qualify  for  Inactive  Duty  Training 
(IDT)  pay  and  are  paid  at  the  rate  of  one  day's  basic  pay  (l/30th  of  one 
month's  basic  pay)  for  their  grade  and  length  of  service  for  one  drill 
(unit  training  assembly  or  UTA)  actually  attended.  They  are  paid  two 
days'  basic  pay  for  each  multiple  drill  or  multiple  unit  training  assembly 
(MUTA)., 

All  members  of  the  Selected  Reserve  and  some  members  of  the 
Individual  Ready  Reserve  (IRR)  and  the  Standby  Active  Reserve 
participate  in  drills  or  UTAs  (unit  training  assemblies).  The  latter  (IRR 

and  Standby  Active),  however,  are  not  entitled  to  drill  pay. 

In  FY  1975  about  95%  of  the  Selected  Reserve  was  in  training/pay 

Category  A which  provided  a minimum  of  48  required  drills  or  UTAs 
annually  with  pay.  The  other  5%  of  Selected  Reservists  was  in  other 
Categories  requiring  from  12  to  36  paid  drills  annually  or  was  undergoing 
or  awaiting  initial  active  duty  training  (lADT).  ^ In  FY  1976  and 
1977  the  percentage  of  the  Selected  Reserve  in  Category  A has  dropped 
to  around  90%  as  Reserve  components  other  than  the  two  Guard 
components  shift  some  support  (non-combat)  units  from  Category  A 
to  Category  B 


^ Replies  of  Assistant  Service  Secretaries  (M&RA)  to  DASD  (MPP) 
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(Training/pay  categories  for  the  Ready  and  Standby  Reserve  are 
detailed  in  Tab  E). 

By  law,  a drill  (UTA)  currently  must  be  at  least  two  hours,  and  may 

be  as  long  as  24.  ^ Almost  ail  drills  are  set  by  DoD  and  Service 

Secretary  directives  at  a minimum  of  four  hours. 

Two  drills  may  be  performed  on  the  same  day;  this  is  called  a 

Multiple  Drill  or  Multiple  Unit  Training  Assembly  (MUTA).  About  86% 

of  paid  drills  is  in  MUTAs.  (See  Tab  E. ) All  MUTAs  by  DoD  policy 

2 

must  be  at  least  eight  hours'  duration  (two  four-hour  UTAs).  The 
maximum  number  of  UTAs  in  one  day  is  two.  In  practice  the  length 
of  the  MUTA  ranges  from  the  m-Todatory  minimum  eight  hours  to  about 
15  hours.  (See  Tab  F). 

In  FY  1975  the  expenditure  for  IDT  was  $857  million.  This  repre- 
sented 48,2%  of  Reserve  Forces  compensation,  (See  Tab  G) 

The  DoD  FY  1977  Reserve  Budgets  are  outlined  in  Tab  H by  Reserve 
component.  (Title  III  Reserve  Retirement  cost  is  not  included  in  this 
tabulation. ) 

Some  express  the  view  that  Reservists  receive  "two  days'  pay  for 
one  day's  work".  This  is  based  on  the  fact  that  a day  of  active  duty  basic 

1 Public  Law  460  of  25  March  1948,,  Section  3. 

2 DoD  Directive  1215.8,  "Nfultiple  Reserve  Training  Periods"  dated  2 May 

1955.  ^ 

3 DoD  Directive  1215.6,  "Uniform  Training/Pay  Categories  Within 
the  Reserve  Components"  dated  31  January  1974  with  Change  1 dated 
19  February  1975. 
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pay  is  paid  for  one  Reserve  drill  period,  and  an  eight-hour  MUTA,  the 
length  of  a "normal"  work  day,  xs  thus  paid  at  the  rate  of  two  days' 
basic  pay.  Active  duty  personnel  are  paid  one  day  of  basic  pay  for 
each  day  of  service.  This  is  viewed  by  active  duty  personnel  as 
inequitable.  Some  argue  that  the  active  duty  quarters  and  subsistence 
allowances  are  also  pay  for  work  performed,  and  that  it  is  inequitable 
not  to  calculate  drill  pay  on  the  basis  of  basic  pay  plus  the  allowances. 
There  is  a FY  1977  Program  Budget  Decision  to  reduce  IDT  pay  for 
Additional  Training  Assemblies  (over  the  normal  48)  to  one  day's  basic 
pay  for  each  eight  hours,  and  to  study  the  question  of  whether  all  IDT 
pay  should  be  on  the  basis  of  "one  day's  pay  for  one  day's  work".  This 
is  viewed  among  Reserve  interest  groups  as  inequitable  on  the  grounds 
that  many  of  the  active  force  benefits  are  not  available  to  inactive  duty 

reservists.  The  length  of  an  UTA  has  been  doubled  from  two  to  four 
hours,  and  MUTAs  have  been  created  to  increase  training  efficiency, 
without  changing  the  pay  rate  of  one  day's  basic  pay  for  one  UTA. 

Some  argue  that  active  duty  personnel  are  not  paid  for  360  (repre- 
senting 365)  days'  service  per  year.  They  assert  that  military  personnel 
should  more  realistically  be  viewed  as  being  paid  for  five  days  per  week 
less  leave  and  holiday  benefits,  resulting  in  pay  for  only  18  eight-hour 
days  per  month.  They  argue  that  this  is  the  proper  basis  for  setting  IDT 
pay  for  reservists. 
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Whatever  the  equity  of  the  nominal  basis  of  drill -pay  setting,  many 
argue  that  cutting  IDT  pay  in  half  on  the  basis  of  these  labels  would  de- 
stroy recruiting,  retention,  and  motivation  in  the  Reserve  components. 

A more  balanced  nominal  description  of  IDT  pay  requirements  in  this 
context  would  be  that  if  one  day's  pay  should  be  paid  for  one  day's  work, 

then  some  premium  rate  of  pay  for  IDT  may  be  necessary.  There  are 

no  available  studies  of  the  elasticity  of  supply  of  reservists  to  determine 

what  that  level  of  pay  ought  to  be.  Because  the  length  of  a drill,  except 

for  the  two-hour  minimum  in  law,  is  discretionary,  current  levels  of 

Reserve  pay  could  be  increased  or  decreased  by  manipulating  the  length 

of  a drill  within  whatever  limits  training  effectiveness  is  judged  to  require. 

The  First  Qi’adrennial  Review  of  Military  Compensation  recommended 
conversion  to  a salary  system  based  on  regular  military  compensation 
(RMC).  Since  basic  pay  for  a four-hour  drill  was,  on  the  average,  75% 
of  Regular  Military  Compensation,  it  recommended  that  the  basis  of  drill 
pay  be  changed  from  one  day's  basic  pay  to  75%  of  one  day's  salary. 

This  maintained  the  drill  pay  at  approximately  existing  levels.  The 
Reserve  Forces  Policy  Board,  representing  the  view  of  the  majority  of 
Reserve  interest  groups,  expressed  strong  opposition  to  any  scheme  which 
would  pay  less  than  "one  day's  pay  for  one  day's  work".  That  QRMC,  un- 
able to  obtain  general  agreement,  decided  not  to  issue  a report  on  Reserve 


drill  pay. 
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The  merits  of  these  arguments  regarding  pay  for  IDT  can  be 

assessed  in  light  of  the  basis  for  drill  lengths  and  pay  rates  for  them. 

B.  Drill  Lengths  and  Basic  Pay  Rates.. 

The  1916  National  Defense  Act  required  participation  in  not  less  than 

48  drills  per  year  of  at  least  1 1/2  hours'  duration  and  the  performance  of 
15  days  of  active  duty  craining  per  year.  The  rationale  for  the  11/2  hour 
drill-period  was  that  this  length  of  time  would  be  sufficient  for  adequate 
training  i:i  the  required  military  skills,  and  it  could  be  performed  after 
a normal  day's  work. 

The  justification  for  drill  pay  was  to  attract  a higher  c liber 

individual  for  an  efficient  militia,  and  to  compensate  the  officers  and 

men  for  the  responsibility  and  time  devoted  to  drill. 

A top  pay  limit  of  $500  per  year  was  established  for  officers. 

Enlisted  men  were  paid  at  the  rate  of  25%  of  the  initial  annual  rate  of 
pay  of  corresponding  grades  on  active  duty  for  48  drills.  At  this  rate 

the  enlisted  men  received  twice  the  basic  pay  per  day  of  their  counterparts 

on  active  duty:  a private  on  active  duty  received  50^^  basic  pay  per  day 
while  the  Reserve  private  received  94^  per  drill.  It  was  the  feeling 

of  Congress  that  an  efficient  militia  was  a reasonable,  economical 

alternative  to  a large  standing  army. 


In  the  1920  amendment  to  the  National  Defense  Act,  drill  pay 


for  both  officers  and  enlisted  men  was  set  at  the  rate  of  l/30th  of  the 


basic  monthly  pay  of  their  counterparts  in  the  Regular  service,  but 


with  a limit  of  $500  per  year  for  officers.  This  1920  amendment  first 


established  the  rule  that  reservists  should  be  paid  one  day's  basic  pay 


for  one  drill  period. 


In  June  1922  the  National  Defense  Act  was  again  amended  to 


exclude  enlisted  men  of  the  sixth  and  seventh  grades  (E-2  and  E-1  under 


the  present  grade  structure)  from  the  i/30th  provision  and  provided  pay 


at  a flat  rate  of  $1.  15  for  the  private  first  class  (E-2)  and  $1.00  for  the 


private  (E-1).  The  Reserve  private  thus  was  paid  $1. 00  per  drill 


compared  to  his  active  duty  counterpart  who  was  paid  70^^  per  day.; 


Thus,  there  were  two  exceptions  to  the  rule  of  one  day's  basic 


pay  for  one  drill  period:'  enlisted  personnel  in  paygrades  E-1  and  E-2 
and  those  officers  whose  earnings  were  limited  to  the  $500  per  year 


maximum.  This  drill  pay  formula  applied  until  mid- 1942., 


The  Pay  Readjustment  Act  of  1942  (Public  Law  77-607)  restored 


the  drill  pay  of  E-1  and  E-2  to  the  same  basis:  l/30th  of  the  monthly 


active  duty  basic  pay.  With  the  passage  of  Public  Law  80-460  on 


25  March  1948  (62  Stat.  87),  the  $500  annual  limit  on  officer  drill 


pay  was  removed.; 
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The  cumulative  effect  of  all  these  amendments  to  the  National 
Defense  Act  was  to  provide  one  day's  basic  pay  for  one  inactive  duty 
drill  period.  Thus,  as  the  basic  pay  scales  of  the  active  duty  force  have 
been  adjusted  to  meet  force  management  requirements,  the  training  pay 
of  the  Reserve  Forces  has  automatically  changed  through  the  pay 
linkage. 

Public  Law  80-460  of  1948  changed  the  minimum  duration  of  a unit 
training  assembly  (UTA)  from  1 1/2  to  two  hours  for  pay  purposes..  In  1930 

the  Navy  originated  the  practice  of  conducting  three  UTAs  for  pay  on  one 

calendar  day.  DoD  in  1955  directed  that  each  UTA  in  a multiple  drill 

(MUTA)  be  not  less  than  four  hours  long,  and  in  1956  limited  multiple 

UTAs  to  a maximum  of  two  per  day<  There  was  considerable  disagreement 

among  the  services  on  the  need  for  this  and  on  the  legality  of  multiple 

payments  and  retirement  point  accumulations  on  one  calendar  day.  The 

changes  in  drill  length  and  creation  of  multiple  drills,:  with  the 

effect  on  current  and  deferred  compensation  rates,  display  the  range  of 
discretion  potentially  available  to  the  DoD.  The  progression  of  actions^ 

on  these  aspects  of  inactive  Reserve  compensation  reflects  the  complexity 
of  the  issue: 


1 Memorandum  to  DASD(RA)  dated  2 April  1976  from  Captain  Edward  Potts, 
USNR-R,  "Brief  Legislative  History  of  Payment  and  Retirement  Credit 
for  Multiple  Reserve  Drills  Performed  on  One  Calendar  Day"., 


"lyWIi,'  I). 


'-i.j#^ui)imiipH 
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On  13  May  1930,  in  response  to  a request  by  the  Department  of  the  Navy 
for  authority  to  amend  its  regulations  to  allow  aviation  units  of  the 
Naval  Reserve  to  be  paid  for  as  many  as  three  (3)  drills  in  one  calendar 
day,  the  Comptroller  General  of  the  United  States  issued  a decision 
approving  this  change  but  pointed  out  the  necessity  for  complying  with 
the  statutory  requirement  of  regular  drills  based  upon  the  total  number 
authorized  during  a fiscal  year,  (Comptroller  General  Decision  A-31431, 
13  May  1930). 


In  March  1949.  during  the  hearings  before  the  House  of  Representatives 
Subcommittee  No.  2 on  H.  R.  2553  which  became  H.  R.  5007,  which  in 
turn  became  the  Career  Compensation  Act  of  1949,  the  Chief  of  the 
Guard  Bureau  requested  an  amendment  to  section  501(a)  to  provide  that 
. . shall  not  authorize  for  pay  purposes  (more  than)  one  assembly  or 
period  of  equivalent  training  instruction,  duty  or  appropriate  duties,  in 
any  one  calendar  day.  " The  committee  accepted  the  amendinent  over  the 
objections  of  the  Navy  and  the  Air  Force. 

On  24  March  1949  the  Subcommittee  reconvened  and  the  Honorable  Carl 
Vinson  requested  reconsideration  of  the  previously  adopted  multiple  drill 
prohibition  amendment  and  introduced  a joint  memorandum  from  the  Navy 
and  the  Air  Force  urging  the  Committee  to  reconsider  and  vote  against 
the  amendment  which  would  effectively  eliminate  multiple  drills  on  any 
one  calendar  day.  This  was  opposed,  and  continued  support  for  the 
amendment  was  given,  by  the  Army  and  the  Guard. 

The  basic  justifications  for  the  multiple  drill  (sometimes  referred  to  as 
consolidated  drills),  as  put  forward  by  the  Navy  and  Air  Force,  were  as 
follows: 


a.  a full  day  of  training  (i.  e.  , 8 hours)  makes  the  Air  Force 
program  more  effective; 

b.  unlike  surface  divisions  in  the  Navy  which  usually  drill  at 
centrally  located  training  centers  in  cities  throughout  the  country.  Air 
Reserve  Centers,  must,  of  necessity,  be  located  outside  the  cities  and 
they  are  relatively  few  in  number.  Therefore,  a radius  of  100  miles 
must  be  covered  to  procure  needed  unit  personnel.  This  results  in 
serious  transportation  problems  for  Air  Reservists; 

c.  a full  day  of  training  maxim  zes  utilization  of  persornel  and 
equipment  as  well  as  lessens  transportation  problems; 

d.  at  least  4 hours  is  requir''-  U>  arromplish  unit  flight  training 
and  most  air  ground  training  courses' 


15. 


e.  staff  studies  indicated  that  one  4 hour  period  was  far  superior 
to  two  2 hour  periods  of  instruction,  and  8 hours  was  more  than  twice 
as  effective  as  two  4 hour  periods; 

f.  there  is  no  increase  in  cost  to  the  Government  for  drill  pay 
under  the  consolidated  (or  multiple)  drill  system;  and 

g.  the  actual  time  the  Reservist  is  engaged  in  training  under  the 
multiple  drill  system  is  twice  as  much  as  under  the  single  drill  per  day 
system  (i.e.  , 2 hours  equal  1 drill  as  opposed  to  4 hours  equal  1 drill 
under  the  multiple  system),  thereby  directly  increasing  his  mobilization 
readiness. 

Navy  and  Air  Force  Conclusion;  Based  upon  the  above,  the  consolidated 
(multiple)  drills  were  vital  to  the  continued  success  of  the  Air  Reserve 
programs  and  to  the  National  defense. 

The  main  justifications  given  by  the  Army  in  favor  of  the  Guard's  request 
were  as  follows:, 

a.  the  Army  interpretation  of  the  law  was  that  the  Reservist  could 
only  get  one  day's  pay  for  any  drill  period  of  2 hours  or  more;  therefore, 
multiple  drill  pay  in  one  Ccilendar  day  is  legally  objectionable; 

b. ;  the  Comptroller  General's  opinion  of  1 3 May  1930  was  specifically 
ruling  on  the  Navy  Reserve  Act; 

c.  a Reservist  should  not  receive  2 day's  pay  for  1 day's  training; 

d.  the  multiple  drill  id  result  in  2 day's  pay  for  4 hour's  work; 

and 

e.  National  Guard  batteries  must  meet  48  times  a year  and  Reserve 
Officers  must  be  assembled  in  units  for  long  periods  for  effective  training. 

Army  and  Guard  Conclusion:,  The  best  way  to  handle  the  very  peculiar 
problem  of  the  aviator  who  must  do  the  bulk  of  his  work  in  the  daytime 
at  an  air  installation  would  be  to  put  in  a special  provision  for  as  many 
days'  flying  as  the  Services  can  justify  and  not  to  interfere  with  the 
proposition  of  a day's  pay  for  a day's  work. 
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Committee  Action:;  The  Committee  then  moved  to  reconsider  their 
previous  action  and  voted  down  the  amendment.  The  effect  was  to  leave 
the  law  as  it  was  and  permit  multiple  drills  in  line  with  the  Comptroller 
General's  Decision  of  13  May  1930. 

On  13  Ma>  1954  the  Judge  Advocate  General  of  the  Army  held  that  it  was 
legally  objectionable  to  award  more  than  one  point  for  drills  or  equivalent 
periods  of  instruction  held  during  a siqgle  calendar  day  for  retirement 
purposes  under  Public  Law  810;  and,  also  that  it  was  legally  objectionable 
to  count,  for  pay  purposes,  drills  or  equivalent  periods  of  instruction 
in  excess  of  one  held  on  a single  day.  (See  page  3 CG  letter  3/21/58.  ) 

22  January  1958  the  Assistant  Secretary  of  Defense  (Comptroller) 
requested  a decision  from  the  Comptroller  General  of  the  United  States 
(1)  as  to  the  legality  of  paying  to  members  of  the  Reserve  Components 
of  one  day's  basic  pay  for  each  authorized  drill  or  equivalent  period  of 
instruction  performed  in  any  one  calendar  day,  and  (2)  whether  such 
members  are  entitled  under  the  provisions  of  Title  III  of  Public  Law  810, 
for  retirement  purposes,  to  credit  of  one  point  for  each  authorized  drill 
or  equivalent  period  of  instruction  performed  during  a single  calendar 
day. 

On  21  March  1958  the  Comptroller  General  responded  to  DoD  request 
referring  to  the  13  May  1930  decision.  He  stated  that  the  law  in  1958  was 
substantially  the  same,  in  this  regard,  as  the  law  in  1930  (section  501  of 
the  Career  Compensation  Act  of  1949  and  section  21  of  the  Act  of 
28  February  1925,  43  STAT,  1085-86), 

He  further  pointed  to  the  practice  of  crediting  one  point  for  each  drill 
where  multiple  drills  were  authorized  by  the  Secretary  concerned  and 
otherwise  conformed  to  the  requirement  prescribed  by  law.  Then  he 
referred  to  the  current  policy  of  DoD  (para,  V.  , E,  of  DoD  Directive 
1215.6,;  March  5,  1956)  approving  multiple  drills  authorized  by  the 
Secretaries  and  setting  a four  hour  minimum  for  each  drill,  if  multiple, 
and  a maximum  of  two  such  paid  drills  in  any  one  calendar  day. 

Comptroller  General's  Conclusior-:  Found  no  legal  objection  to  the  current 
policy  of  the  Department  of  Defense  of  paying  to  mtmoers  of  the  Reserve 
Components  no  more  than  two  paid  drills,  training  assemblies,;  or  periods 
of  equivalent  training  or  instruction  conducted  within  one  calendar  day  of 
at  least  eight  hours  duration  providing  that  such  will  not  exceed  the 
prescribed  maximum  number  which  may  be  counted  for  pay  purposes  in 
each  fiscal  year.;  (See  36  Comp,  Gen.  46;  pjra.  39b(3),  Army  Regulations 
140-305  dated  December  18,  1956;  ,ind  para.  10612,  Air  Force  Manual 
173-22,  October  1,,  1957,) 
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C.  Subaistence  and  Quarters. 

For  IDT  the  basic  allowances  for  quarters  and  subsistence  are 

not  authorized,  but  quarters  and  subsistence  are  provided  when  necessary 
and  available.  Enlisted  personnel  are  entitled  to  subsistence  in  kind 

when  the  training  period  is  eight  hours  or  more  in  one  day.:  ^ 

Officers  are  usually  charged  for  subsistence.  Enlisted  reservists 

are  generally  provided  one  meal  (usually  the  noon  meal  on  multiple-drill 

days).  These  may  consist  of  messing  in  governmen*^  facilitie.s  or  meals 

in  commercial  facilities  using  meal  tickets.  In  FY  1975  mess  hall 

and  meal  ticket  usage  for  the  various  Reserve  components  totalled 

$27  million.  (See  Tab  I.) 

Generally,  quarters  are  provided  only  for  members  who  reside 
outside  ’ commuting  distance  of  the  training  location.  (Normally, 
commviting  distance  is  50  miles  or  one-hour's  travel  time.)  During 
FY  1975  the  services  quartered  Reserve  and  Guard  personnel  in  govern- 
ment-owned quarters.  The  Air  National  Guard,  the  Air  Force  Reserve, 
ana  the  Naval  Reserve,  moreover,  provided  commercial  quarters. 
Additionally,  some  components  supplied  "iield"  quarters  in  connection 
with  IDT.  ^ee  Tab  T for  detail.) 

D,  Benefits. 

Reservists  obtain  retirement  credit  by  earning  retirement  points. 
Conceptually  a retirement  point  represents,  or  is  the  equivalent  of,  a 


1 Section  244,  Public  Law  460  of  25  MarcJi  194b  ame  '.ding  Section  501 
of  the  Career  Comoensation  Act  cf  loao 
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day  of  active  duty:  one  point  is  earned  for  each  active-duty  day.  By 
extension,  a reservist  earns  retirement  points  for  IDT:  one  point  ^or 
each  UTA  (Individual  Drill),  points  for  periods  of  equivalent  instruction, 
two  points  for  each  MUTA  (Multiple  Drill),  and  in  average  of  12  to  80 
points  each  for  satisfactory  completion  of  correspondence  courses. 

Reservists  are  entitled  to  Servicemen's  Group  Life  Insurance 
(SGLI),  limited  medical  benefits  for  the  member  himself,  and  limited 
exchange  benefits.  IDT  does  not  accrue  leave,  dependent's  medical, 
commissary,  or  veterans'  benefits.  The  major  compensation  benefits 
of  active  duty  members  represent  about  20%  of  the  total  active  duty 
compensation  (See  Tab  K).  It  is  difficult  to  estimate  the  proportionate 
share  of  IDT  compensation  because  the  major  benefit--Reserve 
Retirement- -lacks  at  this  stage  detailed  valuation  and  also  varies 
considerably  in  importance  among  reservists. 

E.  Aviation  Career  Incentive  Pay  (ACIP). 

Public  Law  93-294  of  31  May  1974  instituted  aviation  career 
incentive  pay  (ACIP).  ACIP  sue  :eeded  the  hazardous  duty  flight  pay. 

The  new  flight  pay  is "not  simply  recompense  for  undertaking 

occasional  hazardous  duty  but  as  an  incentive  pay  for  undertaking 


1 An  approved  period  of  equivcilent  instruction  is  an  equivalent  duty 
drill.;  This  is  a scheduled  drill  which  does  not  fall  within  the  official 
training  program  of  the  drilling  unit.  For  example,  public  service  and 
public  relations  work,  such  as  addressing  a group  of  prospective 
reservists  at  a university,  could  be  treated  as  a period  of  equivalent 
instruction  (i.e.  , equivalent  duty). 
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a career  that  is,  on  a continuing  basis,  more  hazardous  than  other 
service  careers  and  at  the  same  time  involves  a capacity  to  absorb 
special  professional  training  which  represents  a considerable  investment 

on  the  part  of  the  Government.  The  system  was  designed  to  meet  the 
retention  and  motivation  objectives  of  the  active  force.  It  was  expected 

that  to  the  degree  there  were  aviator  retention  and  motivation  problems 

in  the  aviation  community  of  the  Reserve  Forces,  they  would  be  met  by 

a system  designed  to  meet  the  requirements  of  active  force  management. 

In  fact,  it  was  made  a matter  of  specific  provision  that  reservists  would 

be  entitled  to  ACIP  on  equal  footing  with  the  active  force:  the  major 

consideration  being  one  of  equity  not  force  management., 

ACIP  inaugurated  a "gate  system"  for  entitlement  to  flight  pay. 

It  provides  for  continuous  monthly  payments  to  officers  who  meet 

prescribed  flying  pay  minimums  at  phased  points  in  their  careers.  These 

"gates"  require  performance  of  operational  flying  duties  for  six  of  the 

first  12,  and  11  of  the  first  18,  years  of  aviation  service  in  order  to  be 

entitled  to  continuous  ACIP  through  25  years  of  officer  service.  Officers 

who  perform  operational  flying  duty  for  at  least  nine,  but  less  than  11, 

of  the  first  15  years  of  aviation  service,  will  be  entitled  to  continuous 

monthly  incentive  pay  for  the  first  22  years  of  officer  service.  ACIP  and 

flying  duty  credit  may  not  be  authorized  for  any  period  during  which  an 


^ House  Reporc  No,  93-799,  pp.  1 and  3,  and  Senate  Report  No.  73-841, 
pp.  3 and  5,  to  accompany  H, R,  12670,  93rd  Conf, ress,  2nd  Session. 


officer  is  disqualified  for  aviation  service  since  ACIP  is  paid  for  service 
in  operational  flying  duty  status. 

Provided  prescribed  minimum  annual  flight  requirements  are  met, 
Reserve  pilots  qualify  as  being  on  operational  flying  duty,  and  are  paid 
ACIP  at  l/30th  of  the  monthly  rate  for  each  training  drill  (UTA). 

Some  reservists  express  dissatisfaction  with  the  way  the  ACIP 
program  operates  in  the  Reserve  Forces: 

1,  The  contrast  between  the  annual  ACIP  earned  by  Reserve 

pilots  and  the  annual  ACIP  earned  by  the  active  duty  pilots,  created  by 

the  payment  base  of  l/30th  of  the  monthly  rate  for  each  drill  is  too 

great.  Reserve  pilots  must  meet  the  same  minimum  combat  proficiency 

requirement  as  their  active  duty  counterparts.  Therefore,  total  combat 
capability  as  measured  by  the  minimum  combat  proficiency  requirement 

would  be  a more  equitable  basis  than  assignment  to  operational  flying 
duty  for  determining  entitlement  to  ACIP. 

2.  The  ACIP  rate  drops  from  the  maximum  level  to  a lower 
rate  at  the  18th  year.  This  works  against  the  normal  Reserve  career 
pattern.  Reserve  pilots  are  normally  at  the  0-4  grade  at  the  18th  year 
of  aviation  service.  In  contrast  active  duty  pilots  have  usually  reached 
the  grade  of  0-5  at  16  year.  Reservists  should  be  able  to  draw  the 


21. 


highest  rate  of  ACIP  while  they  are  in  the  grade  of  0-5,  just  as  their  active 
counterparts  do.  ^ 

F.  Hazardous  Duty  Pays. 

Active  duty  personnel  are  paid  hazardous  duty  pays  as 

incentives  to  voluntary  service  in  these  hazardous  duties: 

Monthly  Rate 


Type  of  Duty 

Enlisted 

Officer 

1. 

Parachute  Jumping 

$55 

$110 

2. 

Flight  Pay  (Noncrew 
Member) 

55 

no 

3, 

Demolition 

55 

no 

4. 

Flight  Deck  Duty 

55 

no 

5. 

Experimental  Stress 

55 

no 

6. 

Leprosarium 

55 

no 

7. 

Flight  Pay  (Crew  Member) 

50-105 

NA 

8. 

Submarine 

50-105 

100-245 

Reservists  on  paid  drills  in  training  status  for  these  hazardous 
duties  are  entitled  to  the  hazardous  duty  pay  at  l/30th  the  monthly 
rate  for  each  drill. 

Some  reservists  argue  that  because  they  jump  as  often,;  or  nearly 
as  often,,  as  active  duty  members  on  parachute  jumping  duty  that  for 
reasons  of  equity  jumping  pay  for  IDT  should  be  based  on  total  jumps 
rather  than  on  the  basis  of  voluntary  service  in  the  hazardous  duty. 


1 This  issue  is  less  frequently  raised  in  the  Naval  Air  Reserve.  Nor.nal 

or  "due"  course  Naval  Air  Reservists  currently  reach  0-5  grade  at  the 
16th  year  of  commissioned  service,  the  same  flow  pattern  as  that  of 
active  duty  p,,lots. 
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No  similar  issue  appears  to  exist  with  the  other  hazardous  duty 
pays.  However,  of  the  remaining  hazardous  duty  categories,  only  train- 
ing in  demolition  duty  and  in  aerial  flight  is  currently  performed  on  IDT, 
and  of  these  only  enlisted  crew  member  flight  training  involves  any  sub- 
stantial number  of  drilling  reservists. 

G.  Special  Reserve  Component  Pays. 

Reservists  on  inactive  duty  are  entitled  to  two  special  pays: 
Administrative  Duty  Pay  and  Officers'  Uniform  Maintenance  Allowance. 
Administrative  Duty  Pay 

Officers  of  the  Reserve  components  in  a paid  status  who 

command  a Guard  or  Reserve  organization  and  faithfully  perform 
administrative  duties  connected  with  command  are  entitled  to  additional 

compensation.  The  monthly  amounts  payable  are: 


Nu’.vbov  of  UTAt. 

Unit  Str.  npth 

!00  or  H'ore 

30  - 90 

0 - 49 

48 

$20.  00 

$ 13.00 

$ 10.,  00 

24 

10.  00 

7.:  50 

5.,  00 

Tab  L details  the  incidence  of  t.^ese  payments.  In  FY  1976  they 
totalled  $2.  1 million. 

In  March  1976  DoD  submitted  a legislative  proposal,  DoD-112,  to 
eliminate  Administrative  Duty  Pay.  If  enacted,,  this  proposal  v/ill  result 
in  saving  of  $2.  1 million  for  FY  1977. 
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Officers'  Uniform  Maintenance  Allowance. 

With  certain  restrictions,  officers  of  Reserve  components 
are  entitled  every  four  years  to  a $50  reimbursement  for  purchase  of 
required  uniforms.  To  qualify  for  this  allowance,  the  Reserve  officer 
must  have  completed  four  years  of  Satisfactory  Federal  Service  (credited 
each  year  with  a minimum  of  50  retirement  points)  in  an  active  Reserve 
component.  This  four  years  of  Satisfactory  Federal  Service  (SFS)  must 
include  at  least  28  days  of  active  duty  (AD)  or  active  duty  training  (ADT). 
Periods  of  AD  or  ADT  of  90  or  more  consecutive  days  _re  excluded 

from  the  computation  of  four  years  of  SFS. 

During  FY  1975,  the  Reserve  components  expended  $1.  1 million  for 

this  allowance  plus  $438,  000  for  officer  in-kind  uniform  replacement. 

Tab  L details  these  data  and  also  shows  the  average  cost  for  in-kind 
replacement  of  enlisted  member  uniforms. 

V.  Active  Duty  Training  (APT) . 

Guardsmen  and  reservists  in  Category  A (48  paid  drills 
annually)  through  Category  D (Mobilization  Augmentees  requiring 
active  duty  training  only)  are  required  to  perform  from  12  to  15  days 
of  annual  paid  training  per  fiscal  year  (.See  Tab  E). 

Pays  and  Allowances  . 

Pay  for  ADT  is  on  active  military  pay  scales.  This  includes 


basic  pay,  subsistence  allowances,  subsistence  in-kind,  quarters 
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allowances  or  quarters  in-kind,  with  the  tax  advantage  that  accrues  from 
the  tax-exempt  nature  of  the  allowances  and  their  in-kind  equivalents. 

Reserve  members  with  dependents  are  entitled  to  BAQ  when 

quarters  are  not  provided.:  Wh=n  provided  bachelor  quarters,  they  are 

paid  BAQ  as  well.  Members  without  dependents  are  also  entitled  to  BAQ 

wh^n  quarters  are  not  provided.  When  provided  bachelor  quarters,  they 

are  not  paid  BAQ.  Some  in  the  Reserve  community  argue  that  this  is 

inequitable  treatment  of  the  reservist  without  dependents  since  he  or  she 

undoubtedly  maintains  a civilian  residence  while  occupying  bachelor  quarters 

on  ADT.  Reservists  without  dependents,  they  argue,,  should  therefore  be 
entitled  to  BAQ  when  provided  quarters  in-kind.  Others  argue  that  since 

reservists  on  ADI  meet  their  normal  housing  needs  out  of  their  regular 

civilian  salary  or  wa^e  that  the  inequity  arises  in  paying  BAQ  at  the 

with-dependents  rate  for  ADT.  The  resolution  of  the  inequity  is  to  pay 

BAQ  at  the  without-dependents  rate,  or  provide  bachelor  quarters,  for 

ADT.; 

Reservists  performing  ADT  generally  do  not  earn  special 
pays,  for  entitlements  usually  entail  serving  on  active  duty  in  an  EAD 
status  and/or  for  periods  longer  than  the  usual  12  to  15  day  ADT  tour.; 
These  special  pays  include:  special  pay  for  physicians,  dentists, 

veterinarians,;  and  optometrists;  continuation  pay  for  officers  in  critically 
short  medical  and  dental  specialities;  sea  duty  pay;  diving  duty  pay; 
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proficiency  pay  for  shortage  specialty;  special  duty  assignment  pay; 
continuation  pay  lor  naval  nuclear-training  and  qualified  enlisted  men; 
hostile  fire  pay;  and  responsibility  pay. 

Benefits. 

Reservists  on  ADT  are  entitled  to  supplemental  benefits 
depending  upon  the  minimum  active  duty  requirement  for  the  benefit. 
Immediate  entitlement: 

o retirement  credit  (one  point  for  each  day  of  ADT); 
o exchange  (PX)  benefit; 
o medical  care  for  member; 
o holidays 

Minimum  active  duty  requirement: 

o 7E  hours'  ADT commissary  benefit; 

o 30  days'  ADT medical  care  for  dependents;  leave; 

o 181  days'  continuous  active  duty veterans'  benefits., 

VI  . Military  Estate  Program. 

Retirement . 


In  1948  Congress  also  enacted  Public  Law  80-810  authori.'’.ing  a 
Reserve  (non-Regular)  retirement  system  for  members  of  the  Reserve 


26. 


Forces.  ^ A reservist  who  completes  a minimum  cf  20  years  of 

satisfactory  federal  service  becomes  eligible  for  pro-rata  retired  pay 

at  age  60.  To  receive  a creditable  retirement  year  under  this  system.,  a 

reservist  is  required  to  earn  at  least  50  letirement  points  during  his  or 

her  anniversary  year..  ^ One  retirement  point  is  earned  for  each  day  of 

active  duty.;  Points  are  awarded  for  membership  in  the  Reserve  (15 

gratuitous  points  per  year)  and  for  duty  performed.  One  point  is 

earned  for  each  UTA  and  one  point  for  each  day  of  active  duty  (AD)  or 

active  duty  training  (ADT).  Retirement  points  are  also  earned  dr 

participation  in  approved  periods  of  equivalent  instruction  and  from 

% 

satisfactory  completion  of  accredited  correspondence  courses. 

Reservists  can  accumulate  up  to  60  retirement  points  per  year  from 
IDT.  The  points  earned  from  AD  and  ADT--at  the  rate  of  one  point  for 
each  day  of  duty- -can  be  added  to  the  points  earned  from  IDT  for  a total 
of  365  or  366  points  per  year.  The  IRR  and  th>  ..^ndby  Active 
Reserve,  while  not  eligible  for  drill  pay,  earn  retirement  points  in 
the  same  manner  as  the  members  of  the  Selected  Reserve  including 
voluntary  affiliation  and  participation  with  drilling  units.  There  are 
currently  about  70,;  000  reservists  drawing  Title  III  retired  pay,  of  which 
about  80%  is  officers.; 

1 Title  III  is  the  section  on  Reserve  Retirement.  See  Tab  C-32.  The 
first  and  second  sections,  labelled  Title  I and  Title  II,  concern  subjects 
unrelated  to  the  Reserve  Forces. 

2 A retirement  anniversary  year  starts  on  the  last  date  on  which  the 
member  attain.s  active  Reserve  status  but  not  prior  to  1 July  1949. 

3 These  courses  are  expected  to  be  completed  within  12  to  18  m.onths 
with  the  exception  of  the  longer  courses,-  which  may  take  two  years.; 
From  12  to  30  points  are  awarded  upon  successful  course  completion. 


Z7 


Reserve  retired  pay  is  a direct  product  of  the  number  of  retirement 
points  earned. 

T’he  retirement  benefit  is  computed  by  totalling  all  points  earned 
in  all  years,  dividing  by  360  (one  year)  and  then  multiplying  by  Z 1/2%  to 
determine  the  benefit -rate.  Thus  a retirement  point  is  equal  to  one  day  of 
active  duty,  no  matter  how  earned,  and  it  is  possible  to  earn  slightly  more 
than  one  year  of  retirement  credit  in  a year.  The  resulting  multiplier  is 
applied  to  the  pay  for  the  grade  and  longevity  held  at  the  time  of  request  for 
retired  pay,  not  at  the  time  of  entry  into  the  retired  reserve.  The  longevity 
is  the  number  of  years  in  military  service,  not  the  years  of  creditible  service 
for  retirement  purposes.  An  example  is  the  computation  of  a typical  E-7 
reservist's  retirement  benefit. 

4 years'  extended  active  duty  (EAD)  1461  pts 

beginning  at  age  19 

16  years'  inactive  duty  @ 75  pts  per  year  1200  pts 

(15  ADT  and  60  IDT)^ 

20  years  for  retirement  purpose  2661  total 

2661  pts  ♦ 360  = 7.39  years'  service 

7.39  years'  service  X 2.5%  = 18.47% 

18.47%  X highest  monthly  basic  pay  = monthly  retirement  benefit. 

1 The  breakdown  of  60  points  from  IDT  can  vary  widely:. 

Category  A Selected  Reservist: 


48  drills 

gratuitous  points  up  to  IDT  ceiling 

48  points 
12  points 

IDT  point  ceiling 

60  points 

Category  B Selected  Reservist:, 

24  drills 

correspondence  course 
gratuitous  points  up  to  IDT  ceiling 

24  points 
24  points 
1 2 points 

IDT  point  ceiling 

60  points 
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With  over  40  years  of  longevity,  the  E-7's  monthly  retired  pay  in 
this  example  would  be: 

Monthly  Base  Pay  Rate  (E-7  over  26)  $1, 053.  90 

Multiplier  x . 18475 

Monthly  Retired  Pay  $ 194,  71 

The  Reserve  retirement  benefit  is  deferred  until  the  attainment 
of  age  60.  At  that  time  the  reservist,  assuming  that  he  or  she  has 
made  a written  request  for  retired  pay,  will  receive  several  elements 
of  compensation:; 

retired  pay 
commissary  benefit 
exchange  (PX)  benefit 

medical  care  for  the  retiree  ard  dependents 
survivor  benefit  plan  option 

If  the  retirement-eligible  reservist  dies  before  age  60,  thv.  member's 
survivors  or  estate  do  not  receive  any  retirement  or  survivor  benefits. 

To  cover  this  interim  period  between  entry  into  the  Retired  Reserve  and 
the  attainment  of  age  60,  some  reservists  argue  that  earlier  vesting  of 
some  sort  should  be  incorporated  into  the  Reserve  retirement  program. 

Congressional  testimony  in  1948  in  support  of  the  Reserve  Retirement 
legislation  indicates  the  reason  age  60  minimum  was  established. 
Congressman  Van  V!,andt  questioning  Colonel  Maas,  President  of  the 


Federation  of  Reserve  Officers  Association 
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Van  Zandt:,  "Colonel,  why  is  it  that  you 
establish  the  age  60  and  the  retirement  of 
20  years ? " 

Maas;  "Well,  that  was  put  in  by  the 
services  and  I think  I understand  their  reason. 

As  some  of  you  gentlemen  know,  I introduced 
similar  legislation  several  times  when  I was  a 
member  of  this  body.  I had  no  age  restriction 
in  it.  However,  I believe  that  there  must  be  a 
minimum  age  limit  and  I <lo  not  disagree  with 

60. ,.  .;  All  we  are  seeking  really  to  do  is  to 
partially  compensate  this  individual  in  his  later 

years  for  the  great  sacrifices  he  made  during 
his  earning  capacity.  I think  60  is  a reasonable 
age.  There  are  many  who  feel  that  it  ought  to 
be  55.  If  and  when  civil  service  is  brought  down 
to  55  on  a straight  30  years,  then  I think  this 
shovdd  be.  In  the  meantime,  I have  no  quarrel 
wi^h  the  age  60  in  it.  " 


Since  the  passage  of  the  Reserve  Retirement  legislation  in  1948, 
there  have  been  two  major  changes  to  the  Civil  Service  retirement  age 
and  service  criteria.  Public  Law  84-8*4  of  31  July  1956  allowed 


retirement  at  age  55  and  30  years'  service  at  an  actuarially  reduced  amount 
from  age  60.  Public  Law  89-504  of  18  July  1966  provided  for  full  retirement 
at  age  55  and  30  years'  service. 

In  February  1975  DoD  submitted  a proposed  Reserve  Retirement 
Modernization  Act  (DoD  No,  94-7)  to  the  Office  of  Management  and 
Budget  (OMB).  To  date  DoD  No.  94-7  is  still  with  the  0MB.  This 

proposal  would  provide  a reduced  retired  pay  option  as  early  as  age 
50  and  lump  sum  payment  to  dependents  of  a member  who  is  otherwise 
qualified  for  retired  pay  but  dies  before ‘reaching  age  60,; 

Some  argue  that  earlier  retirement  would  be  an  effective  device 
for  retaining  younger  Reserve  officers.  The  appeal  of  earlier 
retirement  to  enlisted  reservists  as  a retention  device,  however,  is  not 
evident  from  available  data. 

On  21  February  1975  the  DoD  submitted  a legislative  proposal  to 
remove  the  limitation  on  retirement  points  for  IDT,  This  proposal 
(DoD  94-13)  would: 

a.  Authorize  63  points  maximum  based  on  48  Category  A drill 
training  requirement,  plus  15  gratuitous  (membership)  points; 

b.  Remove  the  limit  on  required  drills  or  equivalent 
instruction  beyond  48; 

c.  Require  35  points  per  year  before  being  awarded  15  gratuitous 
points.,  DoD  94-13  is  still  with  the  OMB. 
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Individual  Retirement  Accounts. 

As  potential  participants  in  the  Reser:.  e retirement  program,  inactive 
duty  reservists  were  not  prev)''usly  allowed  to  establish  Individual  Retire- 
ment Accounts  (IRA)  under  the  Employees  Retirement  Income  Security  Act  of 
1974  (ERISA).  Senator  Thurmond  and  Congressman  Jones  introduced  bills 
to  aUow  reservists  to  establish  IRAs  which  were  incorporated  into  the  provi- 
sions of  the  1976  Tax  Reform  Legislation. 

Now  participation  in  the  military  retirement  progr..m  through  part-time 
reserve  or  guard  affiliation  will  not  bar  one  from  establishing  an  IRA  if 
otherwise  eligible.  Exception:  If  you  served  on  extended  active  duty  for 

n.oie  than  90  days  during  the  year  (not  counting  days  of  active  duty  for 
training),  you  are  not  eligible.  This  change  was  made  effective  Jan  1,  1976. 
Reservists  can  deposit  up  to  $1,  500  in  an  IRA  by  Dec  31  and  deduct  the  full 
amount  from  income.  However,  they  may  calculate  the  15  percent  allowable 
IRA  contribution  only  on  your  wages  from  private  employment:  you  may  not 
include  any  of  your  military  income. 

Contributory  System. 

Like  the  active  force,  inactive  reservists  make  no  explicit 
contribution  toward  the  retirement  benefit..  If  a contributory  retirement 
system  is  adopted  for  the  active  force,  a decision  regarding  the  non- 
contributory  nature  of  the  Reserve  retirement  benefit  should  be  taken.; 

Survivor  Benefit  Plan  , 

Members  of  the  Retired  Reserve  who  are  entitled  to  receive 
retired  pay  and  have  attained  age  60  are  eligible  to  participate  in  the 
Survivor  Benefit  Plan.  Each  member  must  decide  whether  or  not  to 


participate. 
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Under  the  plan,  a member  designates  a "base  amount"  of 
retired  pay  that  eligible  survivors  will  continue  to  receive  after  his 
or  her  death. 

The  benefit  paid  to  the  s irvivor  is  55%  of  the  base  amount. 

The  cost  to  the  membei  of  providing  a survivor  benefit  to  the 
spouse  is  2 1/2%  of  the  first  $300  of  the  base  amount  plus  10%  of  the 
rem.ainder  of  the  base  amount. 

Servicemen's  Group  Life  Insurance  (SGLI). 

Two  types  of  reservists  qualify  for  Servicemen's  Group  Life 
Insurance  (SGLI)  as  authorized  xn  the  SGLI  Act  of  21  May  1974  (88  Stat  165): 

1.  Drilling  reservists  who  are  assigned  to  a unit  or 
position  in  which  they  may  be  required  to  perform  active  duty,  and  each 
year  will  be  scheduled  for  at  least  12  periods  of  IDT. 

2. ;  Members  of  the  Retired  Reserve  who  are  eligible 
to  receive  retired  pay  upon  attainment  of  age  60,  and  who  have 
received  their  letter  of  Notification  of  Eligibility  for  Retired  Pay  at 
age  60. 

The  maximum  coverage  was  increased  irom  $15,  000  to  $20,  000 
and  was  put  on  a 24-hour  basis;  coverage  during  drilling  periods  (i.e.  , 

part-time  coverage)  was  expanded  so  that  the  drilling  reservist  is 
covered  at  adl  times.  Coverage  for  eligible  Retired  Reservists  is 

available  until  the  receipt  of  the  first  retirement  check  or  until  age  61. 

The  disability  extension  period  for  part-time  Reserve  coverage  (i.  e.  , 
coverage  during  drilling  periods)  was  lengthed  from  90  to  120  days.. 
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Part-time  SGLI  is  available  only  in  the  amount  of  $20,  000  and  the 
premium  rate  is  $2  a year.  Fall-time  SGLI  is  presently  available, 
in  $5,  000  units , up  to  $20,000.  The  premium  rate  for  drilling 
reservists  is  85  cents  monthly  for  each  $5,  000  unit.  The  premium 
rate  for  Retired  Reservists  is  $i.;50  monthly  per  $5,  000  unit  through 
age  39i  $2  per  unit  from  age  40  through  49.  and  $2.  50  per  unit  from 

age  50  through  60.  Retired  Reserve  SGLI  is  unique  in  that  coverage 
is  not  "automatic";  to  obtain  coverage,  a retired  reservist  normally  must 

apply  and  pay  an  initial  premium  within  120  days  after  becoming  qualified. 

The  Prudential  Insurance  Company  is  the  primary  SGLI  insurer  under 
a contract  with  the  Veterans'  Administration,  the  supervisory  Federal 
agency.  Several  hundred  other  private  insurance  companies  participate 
in  the  program.  SGLI  premiums  are  collected  by  the  services  from  their 
members,  normally  by  payroll  deductions,  and  are  remitted  monthly  to 
the  VA.  Any  extra  hazard  costs  of  SGLI  attributable  to  military  service 
are  determined  by  the  VA  on  an  actuarial  basis  and  paid  to  vhat  agency 
by  each  of  the  services  from  appropriated  funds. 

Death  Gratuity. 

Reservists  who  die  as  a result  of  disease  or  injury  incurred  while 
on  IDT  or  ADT  are  entitled  to  the  same  death  gratuity  benefits  (by  grade 
and  years'  service)  as  an  active  duty  member. 
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VII.  SPECIAL  CONDITIONS  OF  RESERVE  SERVICE. 

There  are  some  conditions  of  Reserve  service  that  are  not  generally 
associated  with  normal  civilian  employment.  The  Reserve  community 
sometimes  characterizes  these  conditions  as  the  "Reserve  X Factor"; 

Recall  Hardship 

The  Ready  Reserve  is  organized  and  formed  for  the  specific  purpose 
of  recall  within  the  Total  Forces  Policy.  Recall  can  nevertheless 
work  financial  hardship  on  the  reservist.  The  military  pays  and 
allowances  may  be  significantly  less  than  the  civilian  wage  or  Seilary. 

A leave  of  absence  from  a civilian  career  sometimes  has  the  effect 
of  placing  a moratorium  on  the  generally  anticipated  sequence  of 
salary  increases.  It  may  even  result  in  an  inadvertent  delay  in 
reasonably  expected  promotions.  Personal  and  family  disruptions  result 
from  the  often  short  notice  and  generally  indeterminant  length  of  recalls. 

Public  Law  94-286,  signed  into  law  on  14  May  1976,  empowers 
the  President  to  authorize  the  involuntary  order  to  active  duty  of  up 
to  50,  000  Selected  Reservists  for  a period  up  to  90  days.  Under  this 
law  reservists  could  be  used  only  for  operational  missions  and  not 
for  domestic  disturbances.^ 


1 The  President  is  required  to  report  the  call-up  to  Congress  within  24 
hours  and  to  explain  his  reason;'  his  action  could  be  reversed  by  a 
concurrent  resolution  of  the  Congress. 


Although  50,  000  comprise  only  6%  of  all  Selected  Reservists, 
the  President  may  use  this  call-up  authority  repeatedly.  During 
World  War  II  and  since  that  time,  reservists  have  been  recalled  to 
active  duty  in  national  emergencies  five  times.  Recalls  in  addition  to 
World  War  II  include  the  Korean  conflict,  1951;  Berlin  Crisis,  1961; 

Cuban  Crisis,  1962;  and  the  Vietnam  conflict,  1968.  (See  Tab  K4for 
numbers  and  duration  of  call-up.)  During  a call-up,  the  reservists 
are  subjected  to  the  same  combat  as  regular  members.  They  receive 
the  same  regular  military  compensation  (RMC)  as  regulars  as  long  as 
they  are  on  active  duty. 

APT  Hardship 

The  reservist  sometimes  encounters  financial  hardship  when 

performing  annual  ADT.,  A recent  survey,  reported  in  Tab  N,,  indicates 

that  34.  6%  of  Plants,  20,  6%  of  Offices,  21.:  4%  of  Banks  and  50%  of 

Hospitals  pay  only  regular  vacation  pay;  when  a reservist  takes  ADT, 

that  time  is  unpaid.;  In  these  cases  the  reservist  on  ADT  may  receive 

less  in  combined  civilian  and  military  compensation  than  his  or  her  normal 
civilian  salary  or  wage.  Most  civilian  employers  make  up  the  difference 

between  Reserve  pay  and  their  employees'  regular  pay.  The  Federal 

Civil  Service  pay  both  regular  pay  and  Reserve  pay  for  up  to  15  days' 

additional  leave  for  annual  training  duty.;  Tab  N shows  data  on  the  range 

of  employer  practice.-  The  significance  of  the  ADT  hardship  can  be 


assessed  by  describing  these  practices: 
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--Some  reservists  must  take  civilian  leave  without  pay;  they  are 
making  a real  sacrifice,  or  may  be  making  one  if  the  military  pay  is 
lower  than  their  civilian  pay. 

--Some  may  choose  to  use  their  annual  paid  vacation;'  they  are  making 
a choice  on  how  to  sper-’  their  vacation. 

--Some  are  granted  a training  leave  in  addition  to  paid  vacation, 
and  receive  the  difference  between  military  and  civilian  pay.  They  are 
able  to  take  ADT  at  no  financial  hardship.  The  employer  may  be  viewed 
as  fully  supporting  the  nation's  Reserve  program. 

--Some  are  granted  fully-paid  Reserve  leave  and  also  receive 
military  pay<  They  fare  better  financially  from  ADT.  The  employer 
may  be  considered  generous  and  going  "beyond  the  call  of  duty". 

Occasionally  there  is  a conflict  between  the  ADT  schedule  and 
the  civilian  vacation  schedule.  This  can  make  it  difficult  for  the  reser- 
vist to  take  time  off  from  civilian  work  for  ADT. 

Monetary  Constraint. 

Reservists  incur  certain  costs  when  participating  in  the  Reserve 
training  program  for  which  there  is  no  reimbursement.  Some  reservists 
state  that  the  cost  of  travelling  to  and  from  IDT  drills  constitutes  a 
monetary  constraint,  particularly  for  Individual  Ready  Reservists  and 
Standby  Active  Reservis's  who  drill  on  a non-paid  basis.  Those  in 
paid  drilling  billets  tenc  more  readily  to  accept  costs  attendant  on  drill 
participation,  as  with  any  organizational  participation. 
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Non-Monetary  Constraint. 

Reserve  service  can  impose  constraints  on  civilian  life-styles. 

One  example  is  grooming  standards:  some  reservists  contend  that  the 

Reserve  Forces  place  constraints  on  civilian  grooming  standards.  The 

significance  of  this  kind  of  constraint  cannot  be  assessed., 

Probably  the  most  common  non-monetary  constraint  is  the  time 

commitment.:  Reserve  duty  consumes  time  which  could  be  spent  with 

family  or  in  relaxation  from  civilian  work.  Time  is  spent  on  IDT  and 

ADT  and  for  travelling  to  and  from  training  sites.  Some  reservists 

travel  in  excess  of  200  miles  from  their  homes  to  their  Reserve  or 
Guard  training  centers  to  participate  in  the  program. 

Positive  Aspects. 

There  are  positive  aspects  to  membership  in  the  Reserve 
Components.  It  provides  additional  income.  The  June  1969  study 
of  career  motivation  in  the  Ready  Reserve  showed  that  drill  pay 
constitutes  between  10%  and  15%  of  an  officer's  total  annual  before-lax 
income  and  between  5%  and  6%  for  an  average  enlisted  reservist  serving 
his  initial  obligation,  not  counting  in-kind  compensation.  (See  Tab  O ). 

It  provides  retirement  benefits,,  fringe  benefits,  the  psychic  income  of 
a vehicle  for  service  to  country,  group  identity,  personal  friendstiips, 
training,-  travel,;  and  achievement  associated  with  military  service. 


Supportive  Measures. 

Within  the  private  sector  there  is  a wide  variety  of  opinion 
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concerning  the  military  value  of  the  Reserve  Forces  and  the  treatment 
which  the  Guard  and  Reserve  should  be  accorded  by  the  public  in  general 
and  by  civilian  employers  in  particular.  Some  in  the  Reserve  community 
feel  that  their  employers  do  not  adequately  appreciate  the  full  worth  ©f 
the  Reserve  Forces. 

Consequently,  the  President  established  the  National  Committee 
for  Employer  Support  of  the  Guard  and  Reserve  in  1972.  It  is  presently 
headed  by  Mr.  J.  M.  Roche,  former  Chairman  of  the  Board  of  General 
Motors  Corporation.  Currently  318.  627  employers  from  the  private 
sector,  representing  approximately  60%  of  the  private  labor 
force,  have  signed  statements  in  support  of  the  Guard  and  Reserve 

Forces . 

Also  relevant  to  the  Reserve  interest  i.c  the  Soldiers  and  Sailors 
Civil  Relief  Act,  which  was  passed  to  protect  servicemen  from  legal 
action  without  their  proper  representation---to  protect  the 
servicemen's  rights  v^hile  absent  from  civilian  life.  It  assured  that  no 
detrimental  or  adverse  action  could  be  taken  against  a serviceman 
without  .eing  notified  and  able  to  take  remedial  action.  The  Act  also 
guarantees  recalled  reservists  reemployment  rights  upon  release  from 


active  duty. 


The  Annual  Report  of  the  Reserve  Forces  Policy  Board  for  fiscal 
year  1975^  states: 

"...Reserve  Component  chiefs  have  stated  that 
the  level  of  recruiting  of  non-prior  service 
personnel  was  lower  than  desirable  during 
fiscal  year  1975. . . 

Failure  to  recruit  sufficient  non-prior  service 

personnel  over  a period  of  years  could  result  in 
an  aging  of  the  force  and  grade  averages.  Recruit- 
ing statistics  of  fiscal  years  1974  and  1975  in 
the  Reserve  Forces  program  cause  concern  to 
the  Reserve  Forces  Policy  Board.  The  Board 
believes  that  additional  incentives  may  be  necessary 
in  the  future  if  non-prior  service  personnel  are  to 
be  attracted  in  the  required  numbers.  " 

The  Ten-Year  Summary  of  Actual  Enlistments  in  the  Selected 
Reserve  from  FY  1966  to  FY  1975  (Tab  P)  showed  a downward  trend  in 
non-prior  service  (NPS)  enlistments.  All  Reserve  components,  howeve 
achieved  increases  in  NPS  enlistments  in  FY  1975  over  FY  1974.. 

The  percentage  of  NPS  male  accessions  in  mental  categories  III 
and  IV  more  than  doubled  in  five  years:;  from  37%  in  FY  1976  to  75%  in 

1 Reserve  Forces  Policy  Board,  Annual  Report  for  FY  1975,  p.  6. 
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FY  1975.  Accessions  in  mental  categories  I and  II  dropped  from  63%  to 
25%  between  FY  1970  and  FY  1975.  However,  in  FY  1975  over  three-quarters 
(76.  4%)  of  the  NFS  male  accessions  fell  into  mental  categories  II  and  III. 

(See  Tab  Q). 

FY  1976  Selected  Reserve  (paid  drill)  Strengths  are  above  95%  of 
Authorized  Average  (See  Tab  R). 

The  Individual  Ready  Reserve  (IRR)--members  of  the  Ready  Reserve 
in  a non- paid  drill  status-  -is  now  in  a state  of  flux)  the  statistical  history 
does  not  illuminate  potential  problems. 

There  are  legislative  proposals  under  consideration  to  provide 
enliscment/ reenlistment  bonuses  for  participation  in  a Reserve  component.: 

H,  R.  101  (94th  Congress)  .'s  an  example.  It  is  a bill  to  provide  an 
incentive  plan  for  participation  in  the  Ready  Reserve.  This  bill, 
if  enacted,  would  provide  a reservist  with  a six-year  enlistment  an 
immediate  payment  of  $300  plus  $150  upon  completion  of  each  year  of 
that  six-year  period. 

IX  FOREIGN  RESERVE  FORCES  COMPENSATION  SYSTEMS. 

For  the  purpose  of  comparison  data  was  obtained  on  the  compensation 
systems  of  three  foreign  Reserve  Forces:  United  Kingdom,  West  Germany, 
and  Israel.  The  United  Kingdom  Reserve  Forces  are  similar  to  the 
U.  S.  in  custom,  the  West  German  resemble  the  U.  S.  in  organization, 
and  the  Israeli  Reserve  Forces  have  been  highly  responsive. 
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United  Kingdom  (UK)^ 

The  UK  Armed  Forces  including  the  Reserve  Forces  have  converted 
to  a salary  system. 

The  Reserve  Forces  comprise  the  Regular  Reserves,  and  the 
Volunteer  Reserves  and  Auxiliary  Forces.:  Generally  the  UK  Reserve  Forces 
train  as  separate  units. 

The  Army  has  the  largest  Reserve.  The  active  segment  is  the 
Territorial  and  Army  Volunteer  Reserve  (TAVR):;  units  which  operate 
in  much  the  same  fashion  as  our  own  Selected  Reserve.;  The  TAVR 
perform  weekend  drills  and  two-week  Annual  Training  and  are  paid 
for  both.  The  other  segment  of  the  Army  Reserve  is  a "pool"  composed 
of  former  regulars;  no  training  is  required  and  therefore  there  is  no 
entitlement  to  training  pay. 

The  Royal  Naval  Reserve  (RNR)  functions  similarly  to  the 
Territorial  Army.  The  RNR  mans  Reserve  ships..  Members  of  the 
RNR  are  paid  for  their  weekend  "IDT"  and  two-week  Annual  Training., 

The  RNR  also  maintains  a Reserve  pool  consisting  of  former  regulars 
who  undertake  no  further  training  and  receive  no  training  pay. 

Tlie  Royal  Air  Force  (RAF)  Reserve  contains  only  former  RAF 
regulais.  The  RAF  reservist  can  be  either  a short-term  or  long-term 

careerist.  The  short-term  careerist  serves  at  least  three  years  on  active 
duty  and  two  years  as  a reservist.  The  long-ternier  has  from  10  to  20 


1 Data  supplied  by  British  Embassy,  Washington,  D.  C. 
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years  of  active  duty  before  going  into  inactive  status.  RAF  reservists 
train  two  weeks  each  year,  for  which  training  they  are  paid.  Ail  have 
specific  mobilization  billets.  There  are  no  wt-kend  drills  as  such. 

] 

Training  pay  is  set  at  roughly  90%  of  active  (career)  salary.  ' 

For  weekend  drills,  comparable  to  IDT,  the  TAVR  is  paid  on  a daily 
basis.  A drill  is  a full  day  similar  to  a U.  S.  two-drill  MUTA.  Thus, 

,...|  TAVR  members  are  paid  one  day's  pay  for  a full  day's  single  drill. 

< 

j'  The  RNR  genereilly  follows  these  training-pay  rates  but  pays  reduced 

ratt.o  for  occasional  drills  of  less  than  a full-day's  duration, 
j On  Annual  Training,  comparable  to  ADT,  all  reservists  draw 

training  pay,  not  active  duty  salary.. 

In  the  UK  military  salary  system  there  are  no  allowances  specifically 
for  reservists  or  regulars.  Both  qualify  for  National  Health  Care. 

The  UK  has  no  Reserve  retirement  compensation  program. 

All  reservists  have  had  prior  active  service;  there  are  no  nonprior 

service  reservists.  The  view  in  the  British  diplomatic  community  is 
that  reservists  fully  understand  the  nature  of  their  Reserve  commitment 
and  exhibit  a strong  fraternal  spirit,  and  that  these  factors  primarily 
motivate  UK  reservists  to  continue  and  to  train  in  the  Reserve  Forces. 
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Federal  Republic  of  Germany  (West  Germany)^ 

The  West  German  Armed  Forces  have  adopted  the  salary  system 
and  have  integrated  their  compensation  system  with  the  Federal  Civil 
Service. 

All  physically- qualified  men  upon  reaching  18  years  of  age  are 
drafted  into  National  Service  for  a period  of  15  months.  There  is  a 
minimum  of  200,  000  conscripts  at  all  times.  Currently  the  total 
is  around  220,  000  draftees:  169,  800  Army  draftees,  40,  800  Air  Force, 
and  11,200  Navy. 

Upon  completio..  of  their  15-month  active-duty  obligation, 

draftees  are  assigned  for  12  months  to  one  of  two  Reserve  categories: 
either  to  the  "Standby  Reserve"  (thanslated  as  Standby  Readiness),  or  to 

equipment-handling  units.  50,000  reservists  at  all  times  are  in  a state 
of  Standby  Readiness.  The  excess  above  50,  000  goes  to  equipment- 
handling units.  The  Minister  of  Defense  has  authority  to  call  the  Standby 

Readiness  Reserve  to  active  duty  without  parliamentary  consent. 

After  twelve  months  most  reservists  in  Standby  Readiness  are 

reassigned  either  to  equipment-handling  units  (Army  only)  or  to  the 
equivalent  of  the  U.  S.  Individual  Ready  Reserve  (IRR). 

The  remaining  reservists  are  reassigned  to  a Manpower  Pool  for 
purposes  of  being  mobilized  if  needed.;  They  receive  no  further  training 
or  pay.  Nonrated  soldiers  must  stay  in  the  manpower  pool  until  age  30, 
nonrated  sailors  and  airmen  until  age  35,  noncommissioned  officers 

1 Data  supplied  by  the  Embassy  of  the  Federal  Republic  of  Germany, 
Washington,  D.  C. 


until  age  45,  and  commissioned  officers  until  age  60.  After  these  ages 
they  are  removed  from  the  Reserve  rolls. 

Drilling  ("IDT")  is  done  on  so-called  "private  basis":  firing 
practice,  weekend  exercises,  etc.  There  is  no  pay  for  IDT  drills. 

This  quasi-public,  quasi-private  aspect  of  IDT  is  a key  element  in  the 
West  German  Reserve  program.  This  private  training  is  organized  on  a 
village  basis;  the  "units"  are  commanded  by  Reserve  officers,  but  the 
local  career  (Regular)  Battalion  Commander,  for  example,  will  supply 
the  ammunition.  ^ 

Reservists  in  equipment-handling  units  do  two  types  of  training: 
mobilization  exercises  ("ADT")  announced  well  in  advance,  and  ADT  with 
no  prior  announcement  (i.e.,  on  "Alert  Basis"). 

Reservists  in  the  IRR  train  individually  at  active  duty  installations 
for  their  two-week  Annual  Training  (ADT).  The  IRR  includes,  for 
example,  physicians  and  dentists.  Their  ADT  is  scheduled  well  in 
advance. 

While  ADT  is  typically  two  weeks  in  length,  it  can  vary  from  one 
day  to  a month  or  more.  Reservists  on  ADT  are  paid  a salary  plus  a 
Per  Diem.  The  salary  is  at  a guaranteed  minimum  level,  graduated 
by  grade,  up  to  a maximum  of  70%  of  net  civilian  pay  for  single  members 
and  90%  for  members  with  dependents.  No  attempt  is  made  to  relate 
this  ADT  training  pay  to  the  salaries  of  the  career  military. 


1 Active  duty  career  military  comprises  only  regulars;  except  in  extra- 
ordinary or  critical  situations  there  are  no  reservists  on  "EAD". 
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The  Per  Diem  ranges  from  $5.  50  DM  for  Privates  to  $19.  00  DM  for 
Generals.  For  ADT  of  three  consecutive  days  or  less  the  Per  Diem  is 
paid  at  an  accelerated  rate  as  follows: 

o Weekday  ADT  --  Double  the  Per  Diem  rate  for  each  day; 
o Weekend  ADT  --  A lump  sum  Per  Diem  equal  to  five  times  the 
daily  rate. 

In  addition  to  salary  and  Per  Diem,  Reservists  on  ADT  receive 
several  in-kind  allowances  which  they  treat  as  compensation: 
o food  while  in  training  status; 
o lodging  in  barracks,  etc. ; 
o medical  care  for  the  member; 
o field  dress; 

o travel  reimbursement  relating  to  ADT  or  Cali-up. 

On  ADT  reservists  are  entitled  to  Special  Pays  at  the  same  rates 
as  their  active  duty  counterparts.  These  special  pays  include  Flight 
Pay,  Parachute  Pay,  and  Diviug  Duty  Pay, 

Some  in  the  West  German  diplomatic  community  say, that  a few 
reservists  complain  about  the  absence  of  drill  pay  but  that  this  is 
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not  a general  complaint. 
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Israel  ^ 


In  the  Israeli  Armed  Forces  the  ratio  of  regular  to  reservist  is 
one  to  five. 

Israel  has  Universal  Military  Training  (i.  e.  , "Draft"):  three-years' 
compulsory  active  duty  for  men  (from  ages  18  to  21),  and  two  years' 
compulsory  active  duty  for  women  (from  ages  18  to  20). 

After  completing  compulsory  service,  male  reservists  progress 
through  three  time  categories  prior  to  retirement.  From  ages  21  to  39 
they  are  in  Category  I,  from  40  to  47  in  Category  II,  and  from  47  to  55 
in  Category  III.  Female  reservists  are  placed  only  in  Category  I 
(from  ages  20  to  26);  after  age  26  they  have  no  further  Reserve 
commitment.. 

All  categories  of  reservists  perform  12  inactive  duty  drills  ("IDT") 
each  year. 

Active  duty  training  ("ADT")  requirements  are  delineated  by  the 

u f riPfi-  Catesorv  I rc.orvists  must  take  30-days'  ADT  each 

three  categories,  category  i 

year.  Category  II  21  days',  and  Category  lU  14  days'  ADT  each  year,.. 
Category  I training  is  the  most  important.  If  there  are  budget 
constrictions  in  any  year..  Categories  II  and  UI  reservists  may  not  be 
ordered  to  ADT.  The  Category  I reservists  always  train  each  year,. 

In  addition  to  the  basic  30-day  ADT  commitment  for  all  Category  I 
reservists,  commissioned  and  non-commissioned  Reserve  officers 
in  Category  I must  come  on  active  duty  seven  days  before  the 
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non-commissioned  Category  I reservists  commence  their  training. 

Thus,  these  officers  in  Category  I perform  a total  of  37ndays'  ADT 
annually.. 

Reservists  can  be  called  to  active  duty  without  notice  in  time  of 
war  or  national  emergency.  The  call-up  may  last  from  30  days  to  more 
than  six  months.  Call-ups  are  comparable  t''  TEMAC. 

Compensation  of  the  Israeli  Reserve  Forces  depends  upon  the 
phase  of  training  or  type  of  duty.  During  their  draft  service  they  are 
paid  a monthly  allowance,  called  Pocket  Money,  equivalent  to  U.  S. 
$15-$20.  Draftees  are  provided  their  remaining  compensation  in  kind: 
food,  clothing,  and  shelter. 

For  IDT  drills  reservists  of  all  grades  are  paid  a single  daily 
allowance,  pocket  money,  if  a drill  lasts  a full  day.  For  drills  of 
less  than  a day  no  rash  allowance  is  paid.  There  is  no  other  drill  pay. 
Reservists  who  must  travel  beyond  their  immediate  locality  to  go  to 
the  drilling  site  are  issued  travel  tickets  to  cover  the 

transportation. 

Reservists  on  ADT  are  paid  the  same  salaries  as  they  receive  in 
their  civilian  employment..  The  Armed  Forces  do  not  pay  these  salaries; 
salary  payments  for  ADT  are  made  by  the  Social  Security  Administration. 
The  higher  the  civilian  salary,  the  higher  the  salary  for  annual  ADT. 

In  addition,  reservists  on  ADT  receive  the  same  pocket-money  allowance 
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as  is  paid  for  full-day  IDT.  If  ADT  is  beyond  the  immediate  locality, 
travel  tickets  are  also  provided. 

In  a call-up  (TEMAC)  the  Social  Security  Administration  pays  the 
reservist  a salary  and  mandatorily  sends  40-50%  of  the  salary  *o  the 
reservist's  family  by  allotment  check..  ^ On  TEMAC  the  reservist  is 

also  paid  the  standard  pocket-money  allowance. 

There  is  one  Incentive  Pay:  Flight  Pay.  For  each  day  of  IDT 

and  ADT  in  flying  status  Reserve  pilots  are  paid  a daily  rate  of 
l/30th  of  the  monthly  rate  paid  to  Regular  pilots.;  On  "EAD"  (including 
TEMAC)  Reserve  pilots  are  paid  at  the  regular  monthly  rate.; 

In  addition  to  cash  pay  and  allowances,  reservists  are  entitled  to 
medical  and  commissary  benefits  when  on  ADT  and  EAD  but  not  on 
IDT.  The  medical  benefits  for  dependents  are  provided  und‘‘ 

National  Socialized  Medical  System. 

Reservists  on  ADT  and  EAD,  but  not  ID”^  a entitled  to  survivor 
benefits.  The  oenefits  cover  leave  and  trave»  ...otus  as  well  as  training 
or  combat. 

There  is  no  Reserve  retirement  system.  Since  Israel  is  a socialized 
state,  most  reservists  will  qualify  for  a government  retirement  benefit 
similar  to  the  U.  S.  Social  Security  pension.  The  Social  Security  system 


1 In  the  last  war  (1973)  the  Israeli  Government  passed  a law  authorizing 
a moratorium  on  payments  by  reservists  of  their  debts.  After  the 
emergency,  which  lasted  six  months,  the  reservists  were  required  to 
resume  debt-payments  without  penalty. 


provides  potentially  for  all  except  the  self-employed.  Military  careerists 
have  a separate  retirement  program  which  takes  precedence  over  the 
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Social  Security  program.  Careerists  (regulars)  whc  do  not  qualify  for 
a military  pension  are  entitled  to  a Social  Security  pension;  they  cannot 
draw  both. 

The  law  secures  the  reservist's  job  during  a call-up.  A self-employed 
reservist  may  be  discharged  if  his  (or  her)  business  cannot  otherwise 
operate  (subject  to  stringent  review  by  the  government  before  granting 
the  discharge)^ . 

On  ADT  and  on  TEMAC  call-ups  the  self-employed  reservists 
are  not  paid  salaries  but  receive  only  the  pocket-money  allowance, 
for  the  self-employed  are  not  enrolled  in  the  Social  Security  program.; 

This,  according  to  the  Israeli  diplomatic  community,  poses  a problem. 

The  diversity  of  civilian-based  compensation  (salaries)  creates 
tensions  during  lengthy  call-ups.  If  reservists  are  called  up  for  30  days, 
there  are  few  complaints  about  compensation.  If,  however,  the  call-up 
lasts  for  six  months  or  so,  real  tensions  develop.  A tank  commander,; 
for  example,  may  be  earning  significantly  less  than  those  under  his 
command.  In  general,  however  Israeli  reservists  consider  themselves 
"soldiers  on  11-month  leave".. 

1 A Board  exists  to  consider  pleas  from  self-employed  reservist. 

Hearings  are  conducted..  The  Adjutant  General  has  "the  final  word". 
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IDT  (drill)  pay  and  Reserve  retired  pay  are  based  on  basic  pay. 

Reservists  on  A.DT  and  EAD  are  paid  on  the  sanae  basis  as  the  Regular 
conaponent.  If  the  pay  of  the  Regular  conaponent  is  converted  to  a salary 

system,  the  pay  to  reservists  for  ADT  and  EAD  will  retain  the  same 

relationship  with  Regular  pay,  but  a basis  on  which  to  calculate  Reserve 

drill  and  retired  pay  will  be  required. 

The  following  factors  define  possible  drill-pay  alternatives  upon 

conversion  to  a salary  system: 

1.  Traditional  pay- relationship  between  inactive  duty 
Reserve  and  active  duty  forces; 

2.  Current  drill  pay  levels; 

3.  Integration  of  active  duty  and  inactive  duty  forces; 

4.  Equal  pay  for  substantially  equal  work; 

5.  Linkage  with  civilian  sector;  and 

6.  Minimum  compensation  needv'd  to  attract,  retain,  and 

motivate  the  number  and  quality  of  Reserve  personnel  required. 

There  are  six  conceptual  alternatives  based  upon  the  above  factors;' 

Alternative  No.  1--Pay  one  day  of  active  duty  salary  in  lieu  of  a 
day  of  active  duty  basic  pay  for  a foi»r-hour  UTA. 

Alternative  No..  2- -Maintain  current  drill  pay  levels  as  the 
necessary  compensation  level  for  the  IDT  program  by  applying  a 
percentage  to  active  duty  salary  rate. 
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Alternative  No.;  3- -Replace  inactive  duty  training  (IDT)  with  active 
duty  training  (ADT).  Pay  reservists  one  day's  salary  for  one  day's  ADT. 

Alternative  No.,  4- -Establish  an  hourly  pay  rate  system  for  IDT 
set  to  equal  average  hourly  rates  for  active  duty  personnel,  treating 
active  duty  RMC  as  if  it  were  all  paid  for  the  time  active  duty  members 
are  actually  at  their  place  of  work.. 

Alternative  No.,  5- -Set  Reserve  drill  pay  on  the  basis  of  a direct 
link  with  comparable  civilian  work. 

Alternative  No.  6--Establish  a Reserve  IDT  pay  system  separate 
and  independent  from  active  duty  or  private  sector  pay  systems. 

These  alternatives  are  compared  in  Tab  S. 

XI  OTHER  RESERVE  COMPENSATION  ISSUES  . 

Tuition  Assistance  . 

The  DoD  presently  is  reviewing  a proposed  bill  which  would  provide 

tuition  assistance  for  enlisted  members  while  they  are  participating 
in  the  Selected  Reserve.  One  of  the  purposes  of  this  bill  is  to  encourage 

enlistment  and  reenlistment  in  the  Reserve  Forces.  The  tuition 

assistance  would  be  awarded  for  attending  an  accredited  college  or 

university  at  the  Associate,  Baccalaureate,  and  Graduate  level  or  an 

approved  technical/occupational  institution.  Tuition  payments  would 

comprise:, 

50%  of  tuition  during  the  first  six-year  enlistment; 

/5%  during  enlistment  beyond  six  years. 
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A limit  of  six  semester  hours  or  nine  4uarters  hours  would  be  paid  for 
any  single  semester. 

Military  Leave  to  Federal  Civil  Servants. 

The  National  Defense  Act  of  3 June  1916  (codified  in  5 U.  S.  C.  6323) 
entitles  Federal  civil  sc;rvants  who  are  members  of  Reserve  components 
to  an  additional  15  days'  (120  hours)  paid  Civil  Service  leave.  This 
additional  leave  is  for  the  purpose  of  performing  annual  training  in  a 
paid  military  status. 

A legislative  proposal  (DoD  94-111)  to  eliminate  this  dual  payment 

was  submitted  to  Congress  in  March  1976,  and  has  been  referred  to 

the  Post  office  and  Civil  Service  Committee  of  the  Senate.  DoD  94-111 

proposes  that  the  Federal  employee  be  provided  his  (or  her)  military 

pay  and  the  difference  between  his  military  nay  and  his  civilian  pay. 

If  his  military  pay  and  allowances  (all  pay  and  allowance  other  than 

travel,  transportation,  and  per  diem)  amount  to  more  than  his  civilian 

pay,  he  would  receive  no  civilian  pay  for  the  period  of  his  annual  active 

duty.;  It  is  estimated  that  more  than  100,000  Federal  employees  who 

are  Guardsmen  or  Reservists  receive  military  pay  for  15  days'  ADT  annually. 

Estimated  savings  in  FY  1977  from  this  proposal  total  $45.  0 million. 

XII.  CONCLUSIONS. 

The  compensation  systems  of  the  Reserve  Components  is  based 
on  and  essentially  equivalent  to  the  compensation  system  of  the  Regular 
Component.  The  compensation  system  for  the  primary  Reserve 
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training  vehicles- -Inactive  Duty  Training  and  Active  Duty  Training- -differ 
in  some  elements  from  those  for  Reserve  Extended  Active  Duty  and 
for  Regular  service.  These  differences  are  intended  to  recognize  the 
differences  in  the  form  and  requirements  of  the  duty.  How  most 

appropriately  to  recognize  these  differences  has  been  a matter  of 
continuing  drscussion  within  the  Department  of  Defense  and  among  the 
various  Reserve  interest  groups.  These  issues  will  be  the  subject  of 

comprehensive  review  in  the  DoD-OMB  Study  of  Reserve  Compensation 
directed  by  the  President  and  formalized  in  April  1976  in  a letter  from 
the  Office  of  Management  and  Budget  to  the  Secretary  of  Defense.; 

Xm  RECOMMENDATIONS. 

The  QRMC  Staff  recommends  that:; 

a.  In  estimating  the  costs  and  savings  of  alternative  compensation 

systems  the  present  cost  relationship  of  Reserve  and  Regular  compensation 
systems  should  be  assumed  to  continue. 

b.  The  features  of  the  compensation  system  for  the  inactive  Reserve 
Components--IDT  and  ADT  and  their  variants- - should  be  designed  to 

achieve  the  recruiting,  retention,  and  motivational  needs  of  manning 

the  Reserve  Components. 

c.  This  research  be  supplied  to  the  Reserve  Compensation  System 
Study  for  use  in  the  detailed  study  of  the  compensation  system  of  the 
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In  our  Nation's  history  prior  to  the  US  entry  into  World  War  I, 
Congress  passed  three  landmark  Acts  affecting  Reserve  Forces 
Compensation: 

1.  Original  Militia  Act  of  1792. 

2.  Militia  Act  of  1903. 

3.  National  Defense  Act  of  1916. 

The  first  gave  the  Reservist  equal  pay  and  allowances  with  the 
Regular  on  active  duty,  the  second  initiated  pay  and  allowances 
for  active  duty  training,  and  the  third  inaugurated  pay  for  inac- 
tive duty  training,  or  drill  pay. 

C . Implementing  Pay  and  Allowances  Legislation  for  the  National 
Guard,  1916-  1928. 

World  War  I and  the  following  decade  saw  the  implementation 
of  pay  and  allowances  legislation  for  the  National  Guard  as  con 
tained  in  Title  32,  Chapter  10,  of  the  US  Code.  This  legisla- 
tion specified,  for  example,  the  compensation  of  Guardsmen 
for  armory  drills  at  i/30th  of  the  monthly  basic  pay  per  drill. 

D,  Refinement  of  Reserve  Forces  Compensation,  1942-  1952. 

World  War  II  and  its  aftermath  resulted  in  three  Congressional 
Acts  refining  and  reinforcing  pay  and  allowances  for  Reserve 
Forces,  The  three  key  Acts:, 
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1.  Pay  Readjustment  Act  of  1942. 

2.  Public  Law  460  of  1948. 

3.  Armed  Forces  Reserve  Act  of  1952. 

The  compensation  for  active  duty,  active  duty  training,  and 
inactive  duty  training  was  provided  for  in  detail.  ) 

Pension  Legislation  for  the  Reserve  Forces, 


1.  Pensions  for  disabled  militiamen  and  their  survivors 
(1800's). 

2.  Title  III  - Reserve  Retirement  (Public  Law  810  of  1948). 
This  landmark  Act  authorized  a comprehensive  retirement 
program  for  the  Reserve  Forces. 

Legislative  Summary,  1792-  1952. 
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II.  History. 

A . The  National  Militia  during  the  Birth  of  ou r Nation. 

The  Reserve  Forces  have  been  operating  since  Colonial  times. 

The  status  of  these  Forces,  then  called  Militias,  crystallized  during 

the  French  and  Indian  War  and  the  Revolutionary  Period.  Each  colony 

1 

had  a Militia.  From  the  writings  of  George  Washington  we  glean  the 
role  of  the  Militias. 

Colonel  George  Washington  of  the  Virginia  Regiment  (Regular 
Forces)  wrote  on  June  25,  1757  to  Colonel  William  Fairfax  of  the 
Virginia  Militia: 

I have  been  obliged  to  furnish  your  Militia  with 
provisions  and  ammunition  but  with  a good 
deal  of  reluctance;  as  I was  blamed  for  the 
like  proceeding  last  year. 

Pay  of  Militia  was  a key  issue  as  indicated  by  the  writings  of 

2 

George  Washington  just  prior  to  our  Nation's  Independence: 

Letter  of  General  Washington  to  the  Massachusetts  Legislature  on 
December  6,  1775-- 

Sir:  Copies  of  the  inclosed  Letters  I have 

already  written  to  the  Governors  of  Rhode 
Island  and  Connecticut  and  shall  do  the  same 
to  the  president  of  the  Congress  in 


^The  Writings  of  George  Washington  (from  the  Original  Manuscript 
Sources),  1745-1799.  U.  S.  Government  Printing  Office,  Washington, 
D.C.  (Printed  March  1944) 

^He  was  then  General  of  the  Continental  Army  ("General  and  Commander 
in  Chief  of  the  Army  of  the  United  Colonies  and  of  all  the  forces  raised 

or  to  be  raised  by  them ")  by  order  of  the  Continental  Congress  in 

June  19,  1775, 
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New  Hampshire;  as  I conceive  our  affairs 
are  in  very  critical  situation.  It  was  men- 
tioned to  me  yesterday  in  conversation  that 
the  Militia  of  the  Government,  who  wei-e 
ordered  in  to  supply  the  places  of  the 
Connecticut  troops,  are  allowed  40/pr 
Month  of  28  days.  The  first  I highly 
approve  of,  because  I was  unwilling  to  see 
any  invidious  distinction  in  pay,  the  never 
failing  consequence  of  which  is,  jealousy 
and  discord.  But  Sir,  if  the  Genl.  Court 
of  this  Colony  have  resolved  on  the  latter, 
you  must  giv>?  me  leave  to  add,  that  it 
aims  the  most  fatal  stab  to  peace  of 
this  Army,  that  ever‘was  given;  and  that 
Lord  North  himself  could  not  have  devised 
a more  effectual  blow  to  the  rec’*uiting 
service. 

Letter  of  General  Washington  to  the  Massachusetts  Legislature  on 
January  16,  1776-- 

I beg  leave  to  return  my  thanks  for  the 
kind  offer  cf  Fifty  thousand  Pounds  for  the 
Continental  use.  I will  accept  of  a loan 
upon  the  terms  mentioned,  of  half  that 
sum;  to  secure  payment  of  the  Militia, 
whose  time  of  Service  will  be  up  the  last  of 
this  Month;  till  when  I sh^ll  not  have  occa- 
sion to  make  use  of  the  Money. 

GENERAL  OkDERS  of  General  Washington,  January  26,  1776-- 

V 

The  Captains,  or  Commanding  Officers  of 
the  Militia  Companies,  are  to  have  their  pay 
Abstracts  rei.dy  by  the  first  of  February,  in 
Order  for  payment:'  The  General  having 
borrowed  an  much  Money  as  will  answer 
thin  purpose,  r-?‘her  than  suffer  them  to 
return  without. 


The  New  Hampshire  Militia,  are  to  be 
allowed  {by  the  Commissary)  one  penny  a 
Mile  coming  and  going  in  lieu  of  rations;  as 
this  allowance  has  already  been  made  by  the 
Massachusetts  Government  to  their  militia. 

GENERAL  ORDERS  of  General  Washington,  January  28,  1776-' 

As  the  General  is  consenting  to,  and 
desirous  of  the  Militia  drawing  the  same 
pay,  as  the  Continental  Troops  The  Officers 
of  those  Companies  are  hereby  inform'd, 
that  since  the  first  of  January,  their  pay 
will  be  the  same  as  those  Officers  (of  equal 
rank),  upon  the  new  establishment. 


Letter  of  General  Washington  to  Governor  Jon.'.than  Trumbull, 

Governor  of  Connecticut  Colony,  February  9,  1776-- 

I shall  take  care  to  have  the  three  Bat- 
talions of  Militia  paid,  which  are  cor.ang 
here  in  the  defence  of  our  Lines  in  the  same 
Manner,  that  the  rest  are  when  the  time  of 
their  engagement  expires. 

GENERAL-  ORDERS  of  General  Washington,  March  27,  1776-- 

The  Colonels,  or  commanding  Officers  of 
the  regiments  of  Militia,  are  desired  to 
make  up  their  pay  Abstracts,  to  the  first  of 
April;  they  will  be  allo'ved  pay  until  they  get 
home,  estimating  every  twenty  Miles  they 
have  to  travel,  at  one  day's  pay--They  will 
be  allowed  ^dso  one  penny  a mile,  in  lieu  of 
Rations,  for  their  expences  in  r»*turning-- 
The  pay  of  the  Militia  is  to  commence  from 
the  day  the  men  marched  from  their  respec- 
tive Tours,  in  the  same  mariner  as  the  last 
were  paid. 


C-6 


t .* 


...I 


f' 

( 


Letter  of  General  Washington  to  the  President  of  the  Continental 

Congress,  April  4,  1776-- 

1 heartily  wish  the  money  had  arrived  sooner, 
chat  the  Militia  might  have  been  paid  as  soon 
as  their  time  of  Service  expired;  the  dis- 
appointment has  given  them  great  uneasiness 
and  they  are  gone  home  much  dissatisfied. 

Letter  of  General  Washington  to  the  President  of  the  Continental 

Congress,  April  22,  1776-- 

The  Militia  which  on  my  application  were 
ordered  to  this  place  to  keep  possession 
until  I should  arrive  with  the  Continental 
Troops,  were  obliged  to  return  home  without 
their  pay,  as  there  was  not  then  Money  suf- 
ficient in  the  Treasury  for  that  purpose,  and 
to  answer  the  Exigencies  of  the  Army;  this 
occasioned  great  uneasiness  \mong  them  and 
may  be  attended  with  very  bad  consequences, 
in  case  we  should  have  occasion  for  their 
service  on  any  future  emergency;  I therefore 
beg  the  Congress  would  make  provision  for 
their  pay,  and  point  out  particularly,  whether 
it  is  to  be  done  by  the  Commander  of  the  Con- 
tinental Forces,  or  by  the  Provincial  Assem- 
blies or  Conventions  from  whence  they  are 
sent. 

Throughout  this  Revolutionary  Period  General  Washington  was  con- 

« erned  with  the  Government's  power  to  call  out  militias.  In  a letter  to 

the  President  of  the  Continental  Cbngress  he  wrote  (June  20,  1776):; 

The  kind  attention  Congress  have  shown  to 
afford  the  Commander  in  Chief  every  assis- 
tance, by  resolving  that  recommendatory 
Letters  be  written  to  the  conventions  of  New 
Jersey,  New  York  and  the  Assembly  of  Con- 
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militias  in  cases  of  exigency,  claims  my 
thankful  acknowledgements  and  I trust,  if 
carried  into  execution,  will  produce  many 
advantages,  in  case  It  may  be  expedient  to 
call  in  early  reinforcements;  the  delays  inci- 
dent to  the  ordinary  mode  may  frequently 
render  their  aid  too  late  and  prove  exceed- 
ingly Injurious. 

After  the  Revolution  the  fledgling  Nation  had  to  cope  with  the  establish- 
ment of  a Peace  Establishment.  George  Washington  expressed  his  sen- 
timents eloquently  in  an  Enclosure  to  Alexander  Hamilton  (May  2,  1783), 
then  Chairman  of  the  Committee  of  Congress  on  the  Peace  Establish- 
ment; 

The  Peace  Establishment  as  a bulwark  of  defense-- 

. , . the  immediate  safety  and  future  tran- 
quility of  this  extensive  Continent  depend  in 
a great  measure  upon  the  peace  Establish- 
ment now  in  contemplation;  and  being  con- 
vinced at  the  same  time,  that  the  only 
probable  means  of  preventing  insult  or  hos- 
tility for  any  length  of  time  and  from  being 
exempted  from  the  consequent  calamities  of 
W".r,  is  to  put  the  National  Militia  in  such  a 
condition  as  that  they  may  appear  truly 
respectable  in  the  eyes  of  our  Friends  and 
formidable  to  those  who  would  otherwise 
become  our  enemies. 

Elements,  drill,  discipline  of  the  Peace  Establishment-- 

4thly.  It  is  also  indispensable  that  such  a 
proportion  of  the  Militia  (under  whatever 
description  they  are  comprehended)  as  are 
always  to  be  held  in  readiness  for  service, 
nearly  in  the  same  manner  the  Minute  Men 
formerly  were,  should  be  exercised  at  least 
from  12  tv)  25  days  in  a year,  part  of  the 
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time  in  Company,  part  in  Battalion  and  part 
in  Brigade,  in  the  latter  case,  by  forming  a 
Camp,  their  Discipline  would  be  greatly  pro- 
moted, and  their  ideas  raised,  as  near  as 
possible,  to  real  service;  Twenty  five  days 
might  be  divided  thus,  ten  days  for  training 
in  squads,  half  Companies  and  Companies, 
ten  in  Battalion  and  five  in  Brigade, 

5thly,  While  in  the  Field  or  on  actual  duty, 
there  should  not  only  be  a Compensation  for 
the  time  thus  spent,  but  a full  allowance  of 
Provisions  Straw,  Camp  Equipage  it  c). 

The  well-known  Militia  Act  of  1792  incorporated  earlier  Congres- 
sional acts.  On  April  30,  1790,  the  First  Congress  approved  "An  Act 
for  regulating  the  Military  Establishment  of  the  United  States"  which  sti- 
pulat-d,  in  Session  II,  Chapter  10,  Section  16: 

And  be  it  further  enacted,  that  for  the  pur- 
pose of  aiding  the  troops  now  in  service,  or 
to  be  raised  by  this  act,  in  protecting  the 
inhabitants  of  the  frontiers  of  the  United 
States,  the  President  is  hereby  authorized  to 
call  into  service  from  time  to  time  such  part 
of  the  militia  of  the  states  respectively,  as 
he  may  judge  necessary  for  the  purpose 
aforesaid;  and  that  their  pay  and  subsistence 
while  in  service,  be  the  same  as  the  pay  and 
subsistence  of  the  troops  above  mentioned, 
and  they  shall  be  subject  to  the  rules  and 
articles  of  war. 

In  the  War  of  1812,  machinery  for  payment  of  Militia  was  pre- 
scribed by  Congressional  directive.  The  Thirteenth  Congress,  in  Ses- 
sion II,  Chapter  67,  Section  4,  approved  this  "Proviso"  (on  April  18, 
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Provided  also,  That  the  Said  district  and 
assistant  paymasters  shall  make  payments 
to  the  militia  in  the  Service  o^  the  United 
States  when  required  by  the  Secretary  of  War 
or  the  paymaster  of  the  Army. 

The  pattern  for  treating  the  militias  as  espoused  by  George 
Washington  pertained  until  the  emergence  of  the  United  States  as  a 
World  Power  in  the  early  twentieth  century. 
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B.  The  Three  Landmark  Acts  Prior  to  1917.  C-10 

In  the  history  of  the  Reserve  Forces  prior  to  our  entry  into  World 
Wa.  1 (1917),  three  Congressional  Acts  stand  out  as  landmark  legislation. 

1.  Original  Militia  Act  of  1792.  In  this  Act  members  of  the  Uni- 
form Militia  on  extended  periods  of  active  duty  were  compensated  the 
same  as  regulars. 

2.  Militia  Act  of  1903,  and  Amendment  of  1908.  In  this  legisla- 
tion members  of  the  Organized  Militia,  henceforth  called  the  National 
Guard,  were  compensated  for  "annual  encampments"  which  evolved  into 
Active  Duty  Training  (ADT). 

3.  The  National  Defense  Act  of  1916.  In  this  comprehensive  Act 
encompassing  the  spectrum  of  national  defense,  members  of  the  National 
Guard  were  authorized  compensation  for  "armory  drills"  which  later 
were  designated  Inactive  Duty  Training  (IDT). 

The  pertinent  provisio:.'!  of  these  three  Acts  should  be  reviewed 
directly  ■ - 

Original  Militia  Act  of  May  2,  1792,  Second  Congress,  Session  I, 
Chapters  28  and  33: 

Chapter  XXVIII.  - An  Act  to  provide  for 
calling  forth  the  Militia  to  execute  the  laws 
of  the  Union,  suppress  insurrections  and 
repel  invasions. 
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Section  4.  Aid  be  it  further  enacted.  That 
the  militia  employed  in  the  service  of  the 
United  States,  shall  receive  the  same  pay 
and  allowances  as  the  troops  of  the  United 
States,  who  may  be  in  service  at  the  same 
time,  or  who  were  last  in  service,  and 
shall  be  subject  to  the  same  rules  and  arti- 
cles of  war. 
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Chapter  XXXIII.  - An  Act  more  effectually 
to  provide  for  the  National  Defence  by  esta- 
blishing a Uniform  Militia  throughout  the 
United  States,  (a) 

Section  1.  Be  it  enacted  . . . , That  each 
and  every  able-bodied  white  male  citizen  of 
the  respective  states,  resident  therein, 
who  is  or  shall  be  of  the  age  of  eighteen 
years,  and  under  the  age  of  forty-five  years 
(except  as  in  herein  after  excepted)  shall 
severally  and  respectively  be  enrolled  in 
the  mili^ia  . . , 

Militia  Act  of  January  21,  1903,  Fifty  Seventh  Congress,  Session 

II,  Chapter  196  (Public  Law  33); 

Section  1,  Be  it  enacted  . . .,  Tha+  the 
militia  shall  consist  of  every  able-bodied 
male  citizen  of  the  respective  states,  Terri- 
tories, and  the  District  of  Columbia,  and 
every  able-bodied  male  of  foreign  birth  who 
has  declared  his  intention  to  become,  a 
citizen,  who  is  more  than  eighteen  and  less 
than  forty-five  years  of  age,  and  shall  be 
divided  into  two  classes  - the  organized 
militia,  to  be  known  as  the  National  Guard 
of  the  State,  Territory,  or  District  of 
Columbia,  or  by  such  other  designations  as 
may  be  given  them  by  the  laws  of  the  respec- 
tive States  or  Territories,  and  the  remainder 
to  be  known  as  the  Reserve  Militia. 

Section  10.  That  the  militia,  when  called 
into  the  actual  service  of  the  United  States, 
shall,  during  their  time  of  service,  be  enti- 
tled to  the  same  pay  and  allowances  as  are 
or  may  be  provided  by  law  for  the  Regular 
Army. 

Section  14.  That  whenever'  it  shall  appear 
by  report  of  inspections  . . . that  the  organ- 
ized militia  ....  is  sufficiently  armed,  uni- 
form ecLajTdequijDnpfW 


field,  the  Secretary  of  War  is  authorized'.  , . 
to  pay  the  quartermaster-general  thereof 
. . . so  much  of  its  allotment  out  of  said 
annual  appropriation  under  section  sixteen 
hundred  and  sixty-one  of  the  Revised 
Statutes  as  amended  as  shall  be  necessary 
for  the  payment,  subsistence,  and  trans- 
portation of  said  organized  militia  as  shall 
engage  in  actual  field  or  camp  service  for 
instruction,  and  the  officers  and  enlisted  men 
of  such  militia  while  so  engaged  shall  be  enti- 
tled to  the  same  pay,  subsistence,  and  trans- 
portation or  travel  allowances  as  officers  and 
enlisted  men  of  corresponding  grades  of  the 
Regular  Army  are  or  may  hereafter  be  enti- 
tled by  law. 

Section  15.  That  the  Secretary  of  War  is 
hereby  authorized  to  provide  for  participa- 
tion by  any  part  of  the  organized  militia  of 
any  State  or  Territory  on  the  request  of  the 
governor  thereof  in  the  encampment,  maneu- 
vers, and  field  instruction  of  any  part  of  the 
Regular  Army  at  or  near  any  military  post  or 
camp  or  lake  or  seacoast  defenses  of  the 
United  States.  In  such  case,  the  organized 
militia  so  participating  shall  receive  the 
same  pay,  subsistence,  and  transportation 
as  is  provided  by  law  for  the  officers  and 
men  of  the  Regular  Army,  to  be  paid  out  of 
the  appropriation  for  the  pay,  subsistence, 
and  transportation  of  the  Army. 

Section  16.  That  whenever  any  officer  of 
the  organized  militia  shall  upon  recommen- 
dation of  the  governor  of  any  State,  Terri- 
tory, or  general  commanding  the  District  of 
Columbia,  and  when  authorized  by  the  Presi- 
dent, attend  and  pursue  a regular  course  of 
study  at  any  military  school  or  college  of  the 
United  States  auch  officer  shall  receive  from 
the  annual  appropriation  for  the  support  of 
the  Army  the  same  travel  allowances,  and 
quarters,  or  commutation  of  quarters,  to 
which  an  officer  of  the  Regular  Army  would 
be  entitled  If  attending  such  school  or  col- 
lege under  orders  from  proper  military  autho- 
rity, and  shall  also  receive  commutation  of 
subsistence  at  the  rate  of  one  dollar  per  day 
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while  in  actual  attendance  upon  the  course  of 
instruction. 

Section  18.  That  each  State  or  Territory 
furnished  with  material  of  war  under  provi- 
sions of  this  and  former  Acts  of  Congress 
shall,  during  the  year  next  preceding  each 
annual  allotment  of  funds,  in  accordance  with 
section  sixteen  hundred  and  sixty-one  of  the 
Revised  Statutes  as  amended,  have  required 
every  company,  troop,  and  battery  in  its 
organized  militia  ...  to  participate  in  prac- 
tice marches  or  go  into  camps  of  instruction 
at  least  five  consecutive  days,  and  to  assem- 
ble for  drill  and  instruction  at  company,  bat- 
talion, or  regimental  armories  or  rendez- 
vous or  for  target  practice  not  less  than 
twenty-four  times. 

Amendment  of  May  27,  1908,  Sixtieth  Congress,  Session  I, 

Chapter  204  (Public  Law  145): 

Section  15.  That  the  Secretary  of  War  is 
authorized  to  provide  for  participation  by  any 
part  of  the  organized  militia  of  any  State  or 
Territory  on  the  request  of  the  governor 
thereof  in  the  encampment,  maneuvers,  and 
field  instruction  of  any  part  of  the  Regular 
Army  at  or  near  any  military  post  or  camp 
or  lake  or  seacoast  defenses  of  the  United 
States  , ,,  . The  sums  appropriated  for  the 
organized  militia  for  such  joint  encamp- 
ment, maneuvers,  and  field  instruction 
shall  be  disbursed  as,  and  for  that  purpose 
shall  constitute,  one  fund; 

Section  16.  That  whenever  any  officer  or 
enlisted  man  of  the  organized  militia  shall 
. . attend  and  pursue  a regular  course  of 

study  at  any  school  c r college  of  the  United 
States,  such  officer  and  enlisted  man  shall 
receive  from  the  annual  appropriation  for 
the  support  of  the  Army,  the  same  travel 
allowances  and  quarters  or  commutation  of 
quarters  to  which  an  officer  or  enlisted  man 
of  the  Regular  Army  would  be  entitled  . . . f 
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such  officer  shall  also  receive  commutation 
and  subsistence  at  the  rate  of  one  dollar  per 
day  and  each  enlisted  man  such  subsistence 
as  is  furnished  to  an  enlisted  man  of  the 
Regular  Army  while  in  actual  attendance 
upon  a course  of  instruction. 

The  National  Defense  Act  cf  June  3,  1916,  Sixty-Fourth  Congress, 

Session  I,  Chapter  134  (Public  Law  85); 

Section  40.  THE  RESERVE  OFFICERS' 

TRAINING  CORPS. --The  President  is 
hereby  authorized  to  establish  and  maintain 
in  civil  educational  institutions  a Reserve 
Officers'  Training  Corps,  which  shall  con- 
sist of  a senior  division  organized  at  univer- 
sities and  colleges  requiring  four  years  of 
coUegiate  study  for  a degree  . . . and  a 
junior  division  organized  at  all  other  public 
or  private  educational  institutions,  except 
that  units  of  the  senior  division  may  be 
organized  at  those  essentially  military 
schools  which  do  not  confer  an  academic 
degree  but  which  . . . are  specially  desig- 
nated by  the  Secretary  of  War  as  qualified 
for  units  of  the  senior  division. 

Section  57.  COMPOSITION  OF  THE 
MI  LITIA.,  - - The  militia  of  the  United  States 
shall  consist  of  all  able-bodied  male  citi- 
zens of  the  United  States  and  ail  other  able- 
bodied  males  who  have  or  shall  nave 
declared  their  intention  to  become  citizens 
of  the  United  States,  who  shall  be  more  than 
eighteen  years  of  age  and  . . , not  more  than 
forvy-five  years  of  age,  and  said  militia  shall 
be  divided  into  three  classes,  the  National 
Guard,  the  Naval  Militia,  and  the  Unorgan- 
ized Militia. 

Section  58.  COMPOSITION  OF  T HE 
NATIONAL  GUARD.  --The  National  Guard 
shall  consist  of  the  regularly  enlisted 
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militia  between  the  ages  of  eighteen  and  forty- 
five  years  organized,  armed,  and  equipped 
as  hereinafter  provided,  and  of  commissioned 
officers  between  the  ages  of  twenty-one  and 
sixty-four  years. 

Section  60.  ORGANIZATION  OF  NATIONAL 
GUARD  UNITS.  --.  . . the  organization  of  the 
National  Guard,  including  the  composition  of 
all  units  thereof,  shall  be  the  same  as  that 
which  is  or  may  hereafter  be  prescribed  for 
the  Regular  Army. 

Sectica  67.  APPROPRIATION,  APPOR- 
TIONMENT, AND  DISBURSEMENT  OF 
FUNDS  FOR  THE  NATIONAL  GUARD.  --A 
sum  of  money  shall  hereafter  be  appropri- 
ated annually,  to  be  paid  out  of  any  money  in 
the  Treasury  not  otherwise  appropriated, 
for  the  support  of  the  National  Guard. 

Section  78.  THE  NATIONAL  GUARD 
RESERVE.--.  . . a National  Guard  Reserve 
shall  be  organized  in  each  State,  Territory, 
and  the  District  of  Columbia,  and  shall  con- 
sist of  such  organizations,  officers,  and 
enlisted  men  as  the  President  may  prescribe, 
or  members  thereof  may  be  assigned  as 
reserves  to  an  active  organization  of  the 
National  Guard:  Provided,  That  members 

of  said  reserve,  when  engaged  in  field  or 
coast-defense  training  with  the  active 
National  Guard,  shall  receive  the  same 
Federal  pay  and  allowances  as  enlisted  men 
of  like  grade  on  the  active  list  of  said  guard 
when  likewise  engaged; 

Section  92.  TRAINING  OF  THE  NATIONAL 
GUARD. --Each  company,  troop,  battery, 
and  detachment  in  the  Nati(  aal  Guard  shall 
assemble  for  drill  and  instruction  , . . not 
less  than  forty-eight  times  each  year,  and 
shall,  in  addition  thereto,  participate  in 
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encampments,  maneuvers,  or  other  exer- 
cises ...  at  least  fifteen  days  in  training 
each  year.  Provided,  That  credit  for  an 
assembly  for  drill  . . . shall  not  be  given 
unless  the  number  of  officers  and  enlisted 
men  present  for  duty  at  such  assembly  shall 
equal  or  exceed  a minimum  to  be  prescribed 
by  the  President,  nor  unless  the  period  of 
actual  military  duty  and  instruction  partici- 
pated in  by  each  officer  and  enlisted  man  at 
each  such  assembly  at  which  he  shall  be  cre- 
dited as  having  been  present  shall  be  of  at 
least  one  and  one- half  hour's  duration  and 
the  character  of  training  sv  jh  as  may  be  pre- 
scribed by  the  Secretary  of  War. 

Section  94.  ENCAMPMENTS  AND  MANEU- 
VERS. --Under  such  regulations  as  the  Presi- 
dent may  prescribe  the  Secretary  of  War  is 
authorized  to  provide  for  the  participation  of 
the  whole  or  any  part  of  the  National  Guard 
in  encampments,  maneuvers,  or  other  exer- 
cises, . . . for  field  or  coast-defense  instruc- 
tion, either  independently  or  in  conjunction 
with  any  part  of  the  Regular  Army,  . , . and 
the  officers  and  enlisted  men  of  such  National 
Guard  while  so  engaged  shall  be  entitled  to 
the  same  pay,  subsistence,  and  transporta- 
tion as  officers  and  enlisted  men  of  corre- 
sponding grades  of  the  Regular  Army  are  or 
hereafter  may  be  entitled  by  law. 

Section  98.  When  any  portion  of  the  National 
Guard  shall  participate  in  encampments, 
maneuvers,  or  other  exercises,  including 
outdoor  target  practice,  for  field  or  coast- 
defense  instruction,  under  the  provisions  of 
this  Act,  it  may,  after  being  duly  mustered, 
be  paid  at  any  time  after  such  muster  for  the 
period  from  the  date  of  leaving  the  home 
rendezvous  to  date  of  return  thereto  as  deter- 
mined in  advance,  both  dates  inclusive;  I 
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Section  99.  NATIONAL  GUARD  OFFICERS 
AND  ENLISTED  MEN  AT  SERVICE  SCHOOLS  — 
. , . the  Secrs.'tary  of  War  may  . . . autho- 
rize a limited  number  of  selected  officers 
or  enlisted  men  of  the  National  Guard  to 
attend  or  pursue  a regular  course  of  study 
at  any  military  service  school  of  the  United 
States,  except  the  United  States  Military 
Academy:  . . . and  such  officer  or  enlisted 
man  shall  receive,  out  of  any  National 
Guard  allotment  of  funds  available  for  the 
purpose,  the  same  travel  allowances  and 
quarters,  o^  ommutation  of  quarters,  and 
the  same  pay,  allowances,  and  subsistence 
to  which  an  officer  or  enlisted  man  of  the 
Regular  Army  would  be  entitled  . . 

Provided,  That  in  no  case  shall  the  pay  and 
allowances  of  this  section  exceed  those  of  a 
captain. 

Section  109.  PAY  FOR  NATIONAL  GUARD 
OFFICERS,  --Certain  commissioned  officers 
on  the  active  list  belonging  to  organizations 
of  the  National  Guard  of  each  State,  Terri- 
tory, or  the  District  of  Columbia  partici- 
pating in  the  apportionment  of  the  annual 
appropriation  for  the  support  of  the  National 
Guard  shall  receive  compensation  for  their 
services,  except  during  periods  of  service 
for  which  they  may  become  lawfully  entitled 
to  the  same  pay  as  officers  of  the  Regular 
Army,  as  follows,  not  to  include  longevity 
pay:  A captain  $500  per  year  and  the  same 

pay  shall  be  paid  to  every  officer  of  higher 
rank  than  that  of  captain,  a first  lieutenant 
$240  per  year,  and  a second  lieutenant  $200 
per  year.  Regulations  to  be  prescribed  by 
the  Secretary  of  War  shall  determine  the 
amount  and  character  of  service  that  must 
be  rendered  by  officers  to  entitle  them  to 
the  whole  or  specific  parts  of  the  maximum 
pay  hereinafter  authorized. 
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Section  110.  PAY  FOR  NATIONAL 
GUARD  ENLISTED  MEN. --Each  enlisted 
man  on  the  active  list  belonging  to  an 
organization  of  the  National  Guard  . . . par- 
ticipating in  the  apportionment  of  the  annual 
appropriation  for  the  support  of  the  National 
Guard,  shall  receive  compensation  for  his 
services  ...  at  a rate  equal  to  twenty-five 
per  centum  of  the  initial  pay  now  provided  by 
law  for  enlisted  men  of  corresponding  grades 
of  the  Regular  Army;  Provided,  That  such 
enlisted  man  shall  receive  the  compensation 
herein  provided  if  he  shall  have  attended  not 
less  than  forty-eight  regular  drills  during 
any  one  year,  and  a proportionate  amount 
for  attendance  upon  a lesser  number  of  such 
drills,  not  less  than  twenty-four,  . . . Pro- 
vided further.  That  periods  of  any  actual 
military  duty  equivalent  to  the  drills  herein 
prescribed  (except  those  periods  of  service 
for  which  members  of  the  National  Guard 
may  become  lawfully  entitled  to  the  same 
pay  as  officers  and  enlisted  men  of  the  cor- 
responding grades  in  the  Regular  Army)  may 
be  accepted  as  service  in  lieu  of  such  drills 
when  so  provided  by  the  Secretary  of  War. 

. . . no  money  appropriated  under  the  pro- 
visions of  this  or  the  last  preceding  section 
shall  be  paid  to  any  person  not  on  the  active 
list,  nor  to  any  person  over  sixty-four  years 
of  age,  nor  to  any  person  who  shall  fail  to 
qualify  as  to  the  fitness  for  military  service 
under  such  regulations  as  the  Secretary  of 
War  shall  prescribe, 
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Section  112.  RIGHTS  TO  PENSIONS. -- 
When  any  officer  or  enlisted  man  of  the 
National  Guard  drafted  into  the  service  of 
the  United  States  in  time  of  war  is  disabled 
by  reason  of  wounds  or  disability  received 
or  incurred  while  in  the  active  service  of  the 
United  States  in  time  of  war,  he  shall  be 
entitled  to  all  the  benefits  cf  the  pension 
laws  existing  at  the  time  of  his  service,  and 
in  case  such  officer  or  enlisted  man  dies  in 
the  active  service  of  the  United  States  in 
time  of  war  or  in  retvrning  to  his  place  of 
residence  after  being  mustering  out  of  such 
service,  or  at  any  other  time  in  consequence 
of  wounds  or  disabilities  received  in  such 
actual  service,  his  widow  and  children,  ii 
any,  shall  be  entitled  to  all  the  benefits  of 
such  pension  laws. 
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c.  Inipementlng  Pay  and  Allowances  Legislation  for  the  National 
Guard,  1?’ 6-  1928 . 

Beginning  this  century  pay  fxnd  allowances  for  the  militia,  now 

■calh'd  the  National  Guard,  reflected  more  and  more  the  training  or 

drilling  requirements  of  the  Reserve  Forces.  For  the  National  Guard 

Title  32,  Chapter  10,  of  the  U.S.  Code  contained  key  pay  and  allowance 

provisions  passed  by  Congress  in  the  period  1916-  1928: 

Sec.  143  - Pay  of  officers  and  warrant  offi- 
cers for  armory  drills. 

Under  such  regulations  as  the  Secretary  of 
War  may  prescribe,  captains,  lieutenants, 
and  warrant  officers  belonging  to  organiza- 
tions of  the  National  Guard  shall  receive  com- 
pensation at  the  rate  of  one-thirtieth  of  the 
monthly  base  pay  prescribed  for  them  in  sec- 
tions 7 and  13  of  Title  37,  for  each  regular 
drill  or  other  period  of  instruction  authorized 
by  the  Secretary  of  War,  not  exceeding  eight 
in  any  one  calendar  month  and  not  exceeding 
sixty  in  one  year,  at  which  they  shall  have 
been  officially  present  for  the  entire 
required  period  of  not  less  than  one  and  one- 
half  hours.  Officers  above  the  grade  of  cap- 
tain shall  receive  not  more  than  $500  a year, 
and  officers  below  the  grade  of  major,  not 
belonging  to  organizations,  shall  receive  not 
more  than  four-thirtieths  of  the  monthly  base 
pay  prescribed  for  them  In  section  7 of 
Title  37  for  satisfactory  performance  of 
their  appropriate  duties  under  such  regula- 
tions as  the  Secretary  of  War  may  prescribe. 

Sec.  153  - Pay  of  specialist  rating  in  sixth 
and  seventh  grades. 

Enlisted  men  of  the  sixth  and  seventh  grades 
of  the  National  Guard  holding  specialists' 
ratings  under  the  provisions  of  section  605  of 
Title  10,  shall,  In  addition  to  the  pay  pro- 
vided In  section  23  of  Title  37,  be  entitled  to 
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one-thirtieth  of  the  specialists'  pay  provided 
in  section  13  of  Title  37  for  each  day  of  par- 
ticipation in  exercises  provided  for  by  sec- 
tions 63,  64,  and  65  of  this  title: 

Sec.  154  - Pay  of  enlisted  men  of  grades 
other  than  sixth  and  seventh. 

Each  enlisted  man  belonging  to  an  organiza- 
tion of  the  National  Guard,  other  than 
enlisted  men  of  the  sixth  and  seventh  grades, 
shall  receive  compensation  at  the  rate  of 
one-thirtieth  of  the  initial  monthly  pay  of  his 
grade  in  the  Regular  Army,  and  each  of 
those  of  the  sixth  and  seventh  grades  shall 
receive  compensation  as  is  provided  in  sec- 
tion 23  of  Title  37,  for  each  drill  ordered 
for  his  organization  where  he  is  officir.lly 
present  and  in  which  he  participates  for  not 
less  than  one  and  one-half  hours,  not 
exceeding  eight  in  any  one  calendar  month 
and  not  exceeding  sixty  drills  in  one  year:. 

These  Congressional  acts  embodied  the  authority  to  compensate 
Reservists,  in  this  case  National  Guardsmen,  for  what  we  call  today 
Inactive  Duty  Training  (IDT). 
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Refinement  of  Reserve  Forceb  Compensation,  1942-1952. 

In  the  ten-year  period  1942-1952  Congress  approved  three  Public 
Laws  reinforcing  and  refining  earlier  legislation  covering  compensation 
of  the  Reserve  Forces  when  on: 

1.  Active  duty; 

2.  Active  duty  training  (ADT);  and 

3.  Inactive  duty  training  (IDT) 

The  three  Acts  were: 

1.  Pay  Readjustment  Act  of  1942  (Public  Law  607); 

2.  Public  Law  460  of  25  March  1948;  and 

3.  Armed  Forces  Reserve  Act  of  1952  (Public  Law  476) 

By  1952  the  legislation  constituted  primarily  refinement  and  clari- 
fication of  earlier  Congressional  Acts.  In  the  Armed  Forces  Reserve 
Act  of  1952,  for  example,  the  only  new  provision  is  the  allusion  to  mul- 
tiple drills  in  Section  244.  Representative  sections  of  the  1952  Act,  as 
well  as  the  significant  sections  of  the  1942  Act  and  of  the  1948  Act 
(P.  L.  460)  are  oresented  to  give  an  in-depth  awareness  of  hov  the  legis 
lation  progressed: 

PAY  READJUSTMENT  ACT  OF  1942,  PUBLIC  LAW  607  (16  JUNE 
1942)-- 


Sjction  14.  ...  Under  such  regulations  as 

the  Secretary  of  War  may  prescribe,  officers 
of  the  National  Guard,  other  than  general 
officers,  and  warrant  officers  and  enlisted 
men  of  the  National  Guard,  shall  receive 
compensation  at  the  rate  of  one- thirtieth  of 
the  monthly  pay  authorized  for  such  persons 
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vhen  in  the  Federal  service,  for  each  ; cgular 
drill,  period  of  appropriate  duty,  or  other 
equivalent  period  of  training,  authorized  by 
the  Secretary  of  War,  at  which  they  shall  have 
been  engaged  for  the  entire  prescribed  period 
of  time:  Provided,  That  such  pay  shall  be  in 

addition  to  compensation  for  attendance  at 
field  or  coast-defense  instruction  or  maneu- 
vers. General  officers  of  the  National  Guard 
shall  receive  $500  a year  in  addition  to  com- 
pensation for  attendance  at  field  or  coast- 
defense  instruction  or  maneuvers,  for  satis- 
factory performance  of  their  appropriate 
duties.  In  addition  to  pay  herein  provided, 
officers  of  the  National  Guard  commanding 
organizations  less  than  a brigade  and  having 
administrative  functions  connected  therewith 
shall,  whether  or  not  such  officers  belong  to 
such  organizations,  receive  not  more  than 
$240  a year  for  the  faithful  performance  of 
such  administrative  functions  under  such  regu- 
lations as  the  Secretary  of  War  may  prescribe: 
Provided,  that  the  provisions  of  this  para- 
graph shall  not  apply  when  such  persons  are 
on  active  duty  in  the  Federal  service. 

Section  18.  Officers,  warrant  officers, 
nurses,  and  enlisted  men  of  any  of  the  ser- 
vices mentioned  in  the  title  of  this  Act  and 
members  of  the  Reserve  forces  of  such  ser- 
vices, and  the  National  Guard  shall  receive  an 
increase  of  50  percentum  of  their  pay  when  by 
orders  of  competent  authority  they  are  required 
to  participate  regularly  and  frequently  in  aerial 
flights,  and  when  in  consequence  of  such  orders 
they  do  participate  in  regular  and  frequent 
flights  as  defined  by  such  Executive  orders  as 
have  heretofore  been,  or  may  hereafter  be  pro- 
mulgated by  the  President:  Provided,  That 

when  personnel  of  the  National  Guard  are  enti- 
tled to  armory-drill  pay,  the  increase  of  50 
percentum  thereof  herein  provided  shall  be 
based  on  the  entire  amount  of  such  armory- 
drill  pay  to  which  they  shall  be  entitled  for  a 
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calendar  month  or  fractional  part  thereof,  and' 
the  required  aerial  flights  may  be  made  at 
ordered  d^'ills  of  an  air- service  organization, 
or  at  other  times  when  so  authorized  by  the 
I’resident.  Regulations  in  execution  of  the 
provisions  of  this  paragraph  shall  be  made 
by  the  President  and  shall,  whenever  practi- 
cable in  his  judgment,  be  uniform  for  all  of 
the  services  concerned. 

PUBLIC  LAW  460  OF  25  MARCH  1948-- 

An  Act  to  provide  for  inactive  duty  training 
pay  for  the  Organized  Reserve  Corps  to  pro- 
vide uniform  standards  for  inactive  duty 
training  pay  for  all  Reserve  components  of  the 
armed  forces,  and  for  other  purposes. 

Be  it  enacted  . . . That  section  1 of  the 
National  Defense  Act,  as  amended,  be  further 
amended  by  striking  out  the  words  'the  Officers 
Reserve  Corps,  the  Organized  Reserves,  and 
the  Enlisted  Reserve  Corp',  and  inserting  in 
lieu  thereof  the  words  'and  the  Organized 
Reserve  Corps'. 

Section  2.  That  section  37a  of  the  National 
Defense  Act  of  1916,  as  amended,  is  amended 
by  deleting  therefrom  the  following  sentence; 

A Reserve  officer  shall  not  be 
entitled  to  pay  and  allowances 
except  when  on  active  duty. 

Section  3.  Th:.t  section  14  of  the  Pay  Read- 
justment Act  of  1942,  as  amended,  be  amended 
to  read  as  follows; 

Section  14.  (c)  Under  such  regu- 
lations as  the  head  of  the 
Department  may  prescribe, 
and  to  the  extent  provided  for 
by  law  and  by  appropriations, 
officers,  warrant  officers,  and 
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enlisted  personnel  of  the  National 
Guard  of  the  United  States, 
Organized  Reserve  Corps,  Naval 
Reserve,  and  Marine  Corps 
Reserve,  shall  receive  compensa- 
tion at  the  rate  of  one-thirtieth 
of  the  monthly  base  pay  including 
longevity  pay,  authorized  for  such 
persons  when  on  active  duty  in  the 
armed  forces  of  the  United  States, 
for  each  regular  period  of  instruc- 
tion, or  period  of  appropriate 
duty,  at  which  they  shal)  have  been 
engaged  for  not  less  then  two  hours 
including  those  performed  on  Sun- 
days and  holidays,  or  for  the  per- 
formance of  such  other  equivalent 
training,  instruction,  or  duty  or 
appropriate  duties  as  may  be  pre- 
scribed by  the  head  of  the  Depart- 
ment concerned:  Provided,  That 

personnel  required  to  perform 
aerial  flights,  parachute  jumping, 
glider  flights,  or  submarine  duty 
shall  receive  the  increases  in  pay 
provided  for  by  law  for  personnel 
in  such  states: 

(d)  In  addition  to  pay  provided  in 
paragraph  (c)  of  this  section, 
officers  of  the  National  Guard  of 
the  United  States,  Organized 
Reserve  Corps,  Naval  Reserve, 
and  Marine  Corps  Reserve,  com- 
manding organizations  having 
administrative  functions  con- 
nected therewith  shall,  whether 
or  not  such  officers  belong  to  such 
organizations  receive  not  more 
than  $240  a year  for  the  faithful 
performance  of  such  administra- 
tive functions  under  such  regula- 
tions as  the  head  of  the  Depart- 
ment concerned  may  prescribe: 
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and  for  the  purpose  of  determi- 
ning how  much  shall  be  paid  to 
such  officers  so  performing  such 
functions,  the  head  of  the  Depart- 
ment concerned  may,  from  time 
to  time,  divide  them  into  classes 
and  fix  the  amount  payable  to  the 
officers  in  each  class: 

(Section  4.  Outlines  organization  and  training 
of  the  Organized  Reserve  Corps,  detailing  com- 
pensation --  drill  pay  --  by  class  for  "assem- 
blies" --  inactive  duty  training.) 

ARMED  FORCES  RESERVE  ACT  OF  1952,  PUBLIC  LAW  476 
(9  JULY  1952).. 

PART  II  - RESERVE  COMPONENTS 
GENERALLY 

Chapter  1 - Mission  and  General  Organization 

Section  201(a).  The  Congress  hereby 
declares  that  the  reserve  components  of  the 
Armed  Forces  of  the  United  States  are  main- 
tained for  the  purpose  of  providing  trained 
units  and  qualified  individuals  to  be  available 
for  active  duty  in  the  Armed  Forces  of  the 
United  States  in  time  of  war  or  national  emer- 
gency, or  at  such  other  times  as  the  national 
security  may  require,  to  meet  the  require- 
ments of  the  Armed  Forces  of  the  United 
States  in  excess  of  those  of  the  Regular  com- 
ponents thereof. 

Section  201(b).  The  Congress  further 
declares,  in  accordance  with  our  traditional 
military  policy  as  expressed  in  the  National 
Defense  Act  of  1916,  as  amended,  that  it  is 
essential  that  the  strength  and  organization  of 
the  National  Guard,  and  the  Air  National 
Guard,  as  an  integral  part  of  the  first  line 
defenses  of  this  Nation,  be  at  all  times  main- 
tained and  assured. 


Section  202.  The  reserve  components  are: 

(a)  The  National  Guard  of  the  United  States; 

(b)  The  Army  Reserve; 

(c;  The  Naval  Reserve; 

(d)  The  Marine  Corps  Reserve; 

(e)  The  Air  National  Guard  of  the  United  States; 

(f)  The  Air  Force  Reserve;  and 

(g)  The  Coas^  Guard  Reserve 

Section  204.  There  shall  be  within  each  of  the 
Armed  Forces  of  the  United  States  a Ready 
Reserve,  a Standby  Reserve,  and  a Retired 
Reserve,  and  each  member  of  the  reserve  com- 
ponents shall  be  placed  in  one  of  these 
categories. 

Section  205(a),  The  Ready  Reserve  consists 
of  those  units  or  members  of  the  reserve  com- 
ponents, or  both,  who  are  liable  for  active 
duty  either  in  time  of  war,  in  time  of  national 
emergency  declared  by  the  Congress  or  pro- 
claimed by  the  President,  or  when  otherwise 
authorized  by  law. 

Section  208(a).  Each  person  required  to 
serve  in  a reserve  component  pursuant  to  law, 
shall,  upon  becoming  a member  of  a reserve 
component,  be  placed  in  the  Ready  Reserve  of 
his  Armed  Force  for  the  remainder  of  his 
required  term  of  service  unless  eligible  for 
transfer  to  the  Standby  Reserve  under  subsec- 
tion (f)  of  this  section. 

Section  233(c).  At  any  time,  any  unit  and  the 
members  thereof,  or  any  member  not  assigned 
to  a unit,  organized  for  the  purpose  of  serving 
as  such,  in  an  active  status  in  any  reserve 
component  may,  by  '■ornpetent  authority,  be 
ordered  to  and  required  to  perform  active  duty 
or  active  duty  for  training,  without  his  c<^n- 
sent,  for  not  to  exceed  fifteen  days  a,.inually 
Provided,  That  no  member  of  the  National 
Guard  of  the  United  States  or  the  Air  National 


Guard  of  the  United  States  shall  not  be  ordered 
to  or  required  to  serve  on  active  duty  . . . 
without  the  consent  of  the  Governor  of  the 
State  or  Territory  concerned,  or  the  Comman- 
ding Officer  of  the  District  of  Columbia 
National  Guard. 

(Section  243.  Details  "uniform  allowances" 
for  reserve  officers  and  entitlements  thereto.) 

Section  244.  Section  501  of  the  Career  Com- 
pensation Act  of  1949,  as  amended,  is  further 
amended,  by  substituting  a comma  for  the 
colon  Immediately  preceding  the  proviso  in 
8ube'.cti.on  (a)  thereof,  and  inserting  the  fol- 
ic •.ing: 

and  additionally,  in  the  discre- 
tion of  the  Secretary  concerned, 
enlisted  members  of  the  above 
services  shall  be  entitled  to 
rations  in  kind,  or  a portion 
thereof,  when  the  instruction  or 
duty  period  or  periods  con- 
cerned total  eight  or  more  hours 
in  any  one  calendar  day; 

(Section  245.  Prescribes  "equity  of  benefits" 
among  members  of  reserve  components  and 
their  dependents  and  beneficiaries. ) 


E.  Pension  Legislation  for  the  Reserve  Forces. 
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1 , Pensions  for  disabled  militiamen  and  their  survivors  (1800's) . 

While  the  fJineteenth  Century  was  a relatively  quiet  and  unspec- 
tacular period  for  the  Militia,  in  contrast  to  the  fervor  and  direct  com- 
mitment in  the  Revolutionary  Period  and  the  complex  involvement  of 
our  current  century,  the  Militia  did  receive  clear  Congressional  autho- 
rization for  pensions  during  the  1300s.  The  granting  of  these  pensions 
was  important,  for  it  paved  the  way  for  the  more  elaborate  Reserve 
Retirement  Program  of  our  time.  The  Congressional  legislation  on 
Militia  Pensions  became  reasonably  detailed  as  early  as  1808:. 

Tenth  Congress,  Session  I,  Chapter  60  (April  25,  1808)-- 

Section  4.  And  be  it  further  enacted,  That 
any  officer,  non-commissioned  officer, 
musician,  or  private,  who  has  been  wounded 
or  disabled  since  the  revolutionary  war, 
while  in  the  line  of  his  duty,  in  the  actual 
service  of  the  United  States,  whether  he 
belong  to  the  military  establishment  or  the 
militia,  or  any  volunteer  corps,  called  into 
service  under  the  authority  of  the  United 
States,  may  be  placed  on  the  pension  list  of 
the  United  States,  at  such  rate  of  compen- 
sation, and  under  such  regulations  as  are 
prescribed  by  the  act,  intitled  'An  act  to 
provide  for  persons  who  were  disabled  by 
known  wounds  received  in  the  revolu- 
tionary war',  passed  April  the  tenth,  one 
thousand  eight  hundred  and  six. 

Thirteenth  Congress,  Session  I,  Chapter  40  (August  2,  1813)-- 

Chapter  XL  - An  Act  to  provide  for  the 

widows  and  orphans  of  militia 
slain,  and  for  militia  dis- 
abled in  the  service  of  the 
United  States.; 

Be  it  enacted  by  the  Senate  and  House  of 
Representatives  of  the  United  States  of 
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America  in  Congress  assembled,  That,  if  any 
commissioned  officer  of  the  militia,  or  of 
any  volunteer  corps,  shall  while  in  the  ser- 
vice of  the  United  States  die  by  reason  of  any 
wound  received  in  actual  service  of  the 
United  States,  and  leave  a widow,  or  if  no 
widow,  a child  or  children  under  sixteen 
years  of  age,  such  widow,  or  if  no  widow, 
such  child  or  children  shall  be  entitled  to 
receive  half  of  the  monthly  pay  to  which  the 
deceased  was  entitled  at  the  time  of  his 
death,  for  any  during  the  term  of  five  years. 

Fourteenth  Congress,  Session  I,  Chapter  68  (April  24,  1816)-- 

# 

Section  3.  And  be  it  further  enacted.  That 
all  laws  and  regulations  relating  to  the  admis- 
sion of  the  officers  and  soldiers  of  the  regular 
army  to  be  placed  on  the  pension  roll  of  the 
United  Stales  shall,  and  they  are  hereby 
declared  to  relate  equally  to  the  officers  and 
soldiers  of  the  militia,  whilst  in  the  service 
of  tne  United  States. 

Thirty  Seventh  Congress,  Session  II,  Chapter  165  (July  14,  1862)-- 

Chapter  CLXVI  - An  Act  to  grant  Pensions. 

Be  it  enacted  , . . That  if  any  officer,  non- 
commissioned officer,  musician  or  private 
of  the  army,  including  regulars,  volunteers, 
and  militia,  or  any  officer,  warrant,  or 
petty  officer,  musician,  seaman,  ordinary 
seaman,  flotilla-man,  marine,  clerk, 
landsman,  pilot,  or  other  person  in  the  navy 
or  marine  corps,  has  been,  since  the  fourth 
day  of  March,  eighteen  hundred  and  sixty-one, 
or  shall  hereafter  be,  disabled  by  reason  of 
any  wound  received  or  disease  contracted 
while  in  the  service  of  the  United  States,  and 
in  the  line  of  duty,  he  shall,  upon  making  d 
proof  of  the  fact  according,  to  such  forms  .d 
regulations  as  are  or  may  be  provided  by  or 
in  pursuance  of  law,  be  placed  upon  the  list 
of  invalid  pensions  of  the  United  States  and  be' 
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entitled  to  receive,  for  the  highest  rate  of 
disability,  such  pension  as  is  hereinafter 
provided  in  such  cases,  and  for  an  inferior 
disability  an  amount  proportionate  to  the 
highest  disability,  to  commence  as  herein- 
after provided,  and  continue  during  the 
existence  of  such  disability. 

Provisions  of  the  Pension  Act  of  1862  were  further  elaborated  by 
Act  passed  on  March  3,  1873  (Forty  Second  Congress,  Session  III, 
Chapter  234):,  "An  Act  to  revise,  consolidate,  and  amend  the  Law 
relating  to  Pensions". 
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2*  Title  III  - Reserve  Retirement  (Public  Law  810  of  1948). 

Since  World  War  II,  one  Congressional  Act  ranks  as  landmark 
legislation  of  Reserve  Forces  Compensation:  Public  Law  810  of 

29  June  1948: 

An  Act  to  provide  for  the  elimination  of 
Regular  Army  and  Regular  Air  Force  officers 
and  for  the  retirement  of  officers,  warrant 
officers,  and  enlisted  men  of  the  Regular 
Army  and  Regular  Air  Force,  and  to  provide 
retirement  benefits  for  members  of  the 
Reserve  components  of  the  Army  of  the 
United  States,  the  Air  Force  of  the  United 
States,  United  States  Navy  and  Marine  Corps, 
and  Coast  Guard. 

This  Act  contains  three  Titles,  of  which  the  Third  authorizes, 
establishes,  and  outlines  the  Reserve  Retirement  Program: 

TITLE  THREE 

RETIREMENT  WITH  PAY  OF  OFFICERS  AND 
ENLISTED  PERSONNEL  OF  THE  NATIONAL 
GUARD  AND  RESERVE  CORPS  OF  THE 
ARMY  OF  THE  UNITED  STATES,  THE 
RESERVE  COMPONENTS  OF  THE  AIR 
FORCE  OF  THE  UNITED  STATES,  THE 
UNITED  STATES  NAVAL  AND  MARINE 
CORPS  RESERVE,  AND  THE  UNITED  STATES 
COAST  GUARD  RESERVE. 

Full  understanding  and  appreciation  of  the  Reserve  Retirement 
Program  requires  review  of  TITLE  III  in  its  entirety.  What  follows 
cannot  pr<^'perly  be  excerpted: 
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TITLE  III 
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JIKTIIiCMIlN'T  Wl'l'll  VAY  OK  OFl'ld'.KS  ANI>  )'.NLlSTK,l>  I’l-;llsOVNKt<  OK  TITF, 
NATIONAL  CLAKl)  AND  IIKSLIIVK  C'oUI'S  OK  TllH  AllMY  OK  Till’,  VNITKIJ 
STATICS, ’Tm;  KKSKKVi;  COMKONKNT.S  OK  THK  AlH  FOltC’B  OF  TJIK  UNITKD 
STATICS,  'nilC  UNlTlCn  .STATICS  X.WAL  ANT)  MAIUNK  COlU’S  RIC.SICHVE,  AND  TJIIJ 
nNl'l'lCI)  STATICS  COAST  (lUAJID  ItlCSICltVlC 


Si:c.  nOl.  (a)  SiTTi'tiiry  of  f ho  Army  is  aiithori/.od  to  establish 
llio  Army  of  the  United  Slates  Ketired  List  and  the  Secretary  of  tlio 
,\ir  Force  is  authorized  to  establish  the  Air  Force  of  llu*  United  Stales 
Iteiircd  List,  to  l>o  piiblislied  annually  in  the  otlioial  Register  of  tlic 
service  concerned,  upon  ■which  respectively  shall  he  placed  the  names 
of  all  commissioned  olliccrs  and  former  commissioned  ollicers  of  (he 
Army  of  the  United  States  or  the  Air  Force  of  the  United  States,  as 
I he  ca.‘'0  may  bo,  olh.cr  than  those  of  the  licf;ular  Army  or  the  llcpuhir 
Air  Force,  heretofore  or  hereafter  <jrantcd  retirement  pay  under 
siMion  /i  of  the  Act  of  April  ,‘J,  IDh!)  (oS  Stat.  567,  as  amended,  10 
U.  S.  0.  ^16G),  section  1 of  (lie  Act  of  September  2C,  1011  (55  Stat.  TOO, 
10  U.  S.  C.  45Ga),  and  section  ;i02  of  this  title,  or  any  lai\'  hereafter 
enacted  to  provulc  n'tiremont.  pay  for  commissioned  ofllccrs  other 
than  those  of  the  Repnlar  Army  or  (he  llcgnlar  Air  Force,  and  tlie 
names  of  all  warrant  ollicers  and  enli.sted  men  of  the  Rcfxular  Army  or 
the  Kciumlar  Air  Force  herctofom  or  hereafter  retired  inidcr  any 
provision  of  law  wlio,  by  reason  of  service  in  temporary  commissioned 
craiiv-s  in  the  Army  of  (he  United  States  or  the  Air  Force  of  the  United 
Slates,  or  in  any  of  the  respective  comjjoncnts  thereof,  are  entitled  to 
lx>  retired  with  commissioned  rank  or  fp’ndc. 

(b)  The  Secretary  of  (he  Navy  is  iiutliorizcd  to  establish  a United 
.^'tiites  Naval  Reserve  Retired  Tdst  to  include  the  names  of  all  ollicers 
and  enlisted  personnel  of  the  Naval  and  Marine  Corp.s  Reserve  who  tiro 
LT'.nilcd  retired  pay  under  the  provisions  of  this  title,  Die  provi.sions  of 
Tiiblic  Law  :i05,  Seventy-ninth  Congress,  or  any  law  hereafter  enacted 
to  jirovidc  retired  pay  for  such  olliccr.s  and  enlisted  personnel. 

Si.v.  W02.  (n)  Any  iJcrson  wlio,  upon  attaining  or  having  attained 
thv  iige  of  si.'cty  years,  has  perfonned  fjat isfnetory  Federal  service  as 
tlclined  in  this  section  in  the  status  of  a commissioned  olllcer,  warrant 


• lllier,  lliglit  otllcer,  or  enlisted  person  in  (he  Army  of  the  Umled 
Suites  or  (lie  Air  Force  of  the  United  States,  including  the  respective 
o -<Tve  components  thereof,  and  also  including  the  fedcrtilly  recognized 
National  Guard  prior  to  in.'l.'l,  the  United  States  Navy  including  the 
r»  ><Tvo  comjionents  tlicrcof,  the  United  States  iMiirine  Corps,  including 
i!(c  rc'crve  components  (hereof,  or  (he  United  States  Coast  Giiarti^ 
K ' hiding  (lie  reserve  coinponents  (hereof,  and  has  comploled  an  aggro- 
'tc  of  twenty  or  more  years  of  snch  satisfactory  semee  in  any  or  all 
tile  aforesaid  services,  shall,  upon  apfilicelinn  therefor,  be  granted 
pay:  P)nvi(h/I,  'I’liat.  for  tbe  purposes  of  (his  seetion  the  last, 
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; ..•lit  years  of  Cjiialifyiitg  service  for  rcllremonl  nmler  (his  title  must 
! \\f  Ik'i'm  service  us  ii  iiieinher  of  a reserve,  eomponenl  except,  that  any 
Tof  a reserve comiioii'Mit  of  the  Air  Fiiive  of  the  United  Slates 


I:.'  IliU' 


■ • ill  be  culilh'd  to  include  ser.'ice  as  a member  of  a reserve  eom])onen(. 
' ' ' iC  .\rmy  of  (lie.  Uiiited  Sliiles  jierformeil  on  or  prior  to  duly  2G, 
••I':  PhH'i'did  fiirtfii’r,  Tlial  ‘‘or  (be  pnrpnsos  of  ibis  subsection, 
' uli  iiicdiis  service  as  a membnr  of  a reserve  component,  and  as  n 

■ -fi.lM  f of  (),(,  Rpfrtiiiir  Army,  Navy*  .\ir  Foree,  or  Marino  Cf)V|)s, 
• ■.!  ii(i|  be  (leeined  (o  be.  service,  in  a reserve  eomponenl:  Proi'hfrd 

•I'K.  That  no  person  who  was  a member  of  a reserve  eom]:nnent 
' r L'Piiv  August  15,  !!'»I5,  shall  he  eligible  for  ivliretnenl.  beuelhs 
' f liiis  tmless  he  performed  in  live  Federal  rerviee  during  any 
1'  of  cither  of  (ho  two  periods  iK'ginnlng  April  0,  1017,  iinu 


Army  ol  I'.  S.  i\ml 
Air  foriv  ol  U.  H.' 
lU’llri'J  l.isls. 


I’llblk'.itlou. 


Infra. 


U.R.  Nnval  Uiwrve 
ItPlircrt  1-i.O,  •' 


W SiM.  ?ft. 

34  u.  s.  c.  tt 
4I»li,  4I0ii-iI0c,  aMM; 
Supp.  I.  J4'oi  titrv.: 
sn  U.  ,S.  e.  K|.|>.  IT7»; 
Biipp,  I,  I >7s  iiulv, 
Xvliroitk’m, 


nwrrvo  noixlpo  uv 
qiilix'iiioitt*. 


LliiilUUen. 
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CompiitnUon  of 
sorvlro  rrMK, 


Post,  p.  1000. 


Rotontloa  ftftcr  GO. 


lUto  of  retired  pay. 


Limitation. 

Service  credit. 

Supra, 

Staridardvand  niiil. 
IflcnlliiiM  fur  rcteiidon 
Of  proiiiolloit. 
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cmliii"  Novoinhor  11,  HM8,  and  beginning  Sfpteinbt'r  9,  1910,  and 
ending  December  !U,  1910. 

(1>)  Subseiiuenf.  to  (he  enuctment  of  (liis  Act,  a year  of  satisfactory 
Fodoriil  .service,  for  the  purposes  of  this  s-'dion  only,  shall  consist  of 
any  year  in  which  a pen-on  is  crcrlited  with  .a  minimum  of  (ifty  points, 
which  points  shall  ho,  credited  on  the  following  hasis: 

(11  One  point  for  each  dav  of  active  Federal  service; 

(2)  One,  point  for  each  drill  or  period  of  equivalent  instruction,  such 
drills  and  periods  of  equivalent  instruction  to  be  restricted  to  those 
prescribed  and  authorized  by  the  Sccrctarv  of  the  rc'pectivc  servin- 
for  the  year  concerned,  and  tc  conform  to  the  requirements  prescribtil 
by  other  provisions  of  law; 

(15)  Fifteen  points  for  membership  in  a rc.servo  cotnponent  for  each 
year  of  Fedol  al  .service  other  than  active  Federal  service. 

(c)  I'lach  year  of  service  as  a member  of  a reserve  component  prior 
to  the  enactment  of  this  Act  shall  be  deemed  to  be  a year  of  satisfactory 
Federal  service  for  the  ijurposos  of  this  section,  subject  to  the  provisions 
of  subsection  (e)  of  section  :106  of  this  Act. 

(d)  Application  for  retirement  with  p.ay  made  pursuant  to  this 
section  shall  bo  submitted  to  the  Secretary  of  the  service  in  which  the 
applicant  la.st  .served  or  is  serving  at  the  time  of  such  submission. 

(e)  Any  person  who,  upon  attaining  the  ago  of  sixty  years,  ha.s 
qualified  for  retirement  with  pay  pursuant  to  this  title,  may,  with 
his  consent  and  by  order  of  the  cognizant  Secretary,  bo  retained  on 
duty  to  perform  Federal  service.  Any  person  so  retained  shall  bo 
credited  with  equivalent  periods  of  Foclcral  service  for  the  perfonn- 
nnoo  of  such  dutio.s. 

Sr.o.  303.  Auy  person  granted  retired  pay  pui’suant  to  the  provision.^ 
of  this  title  .shall  receive  such  pay  at  an  annual  rate  equal  to  2V>  per 
centum  of  the  active  duty  annual  base  and  longevity  pay  whicli  ho 
would  receive  if  serving,  at  the  time  granted  such  pav,  on  active  duty 
in  tlio  highest  grade,  Icmporarv  or  perma’  cnt.  satisfactorily  held  by 
him  during  his  entire  period  of  service,  multiplied  by  n number  equal 
to  the  number  of  years  and  any  fraction  thereof  (on  the  basis  of  three 
hundred  and  sixty  days  per  year)  which  shall  coi\sist  of  the  sum  of 
the  following: 

(i)  All  periods  of  active  Federal  service; 

(ii)  One  day  for  each  point  credited  pursuant  to  subpar.a- 
graphs  (2)  and  (3)  of  subsection  (b)  of  section  302  of  this  Act, 
but  no  more  than  sixty  days  shall  he  credited  on  this  basis  in  auy 
one  year  for  the  imrpn.scs  of  this  .section : 

Provided,  That  no  person  shall  be  entitled  to  receive  such  retired  pay 
at  an  numinl  rate  in  o.xcc.ss  of  75  per  centum  of  .<!aid.  active  duty  pay: 
Provided  fvrfher,  That  for  each  year  of  Federal  soiwice,  other  than 
act  ive  Fcueral  service,  performed  ns  a memher  of  a reserve  component 
prior  to  the  date  of  enactment  of  this  Act  and  ci'eilitt-d  in  ncoord- 
ance  with  Kiibscction  (c)  of  section  302  of  this  title,  .such  moinhor 
shall  be  credited  with  fifty  days  for  each  of  such  years,  for  tlic  purpose-’ 
of  I his  section. 

Si:o.  301.  As  .soon  ii.s  may  lie  practicable,  after. the  offeclivc  date  of 
this  title,  (he  .Secretiiry  of  the  Army,  the  ,'iJocrelary  of  the  Air  Foive. 
and  (he  Secretary  of  (he.  Nm’j-  shull,  by  regulations  not  inoonsi>!nM.* 
with  this  nr  any  other  Ad,  pre.scrihe  (a)  appropriate  stamhmls  and 
f)niili(lcM(ions  for  the  rctetuion  or  promotion  of  inemher.i  of  ro-'etw 
coin  poll  ell  Is  of  (he  Army  of  the  United  .Slates,  (he  Air  Fotve  of  the 
United  Stales,  ami  (Im  United  States  Xavy  and  the  Marine  Corp-. 
respeelively,  and  (h)  appropriate  and  eijliilahle  procedures  under 
which  the  compliniico  by  each  iiieinbcr  of  each  such  reserve  eoinjvmvi.t 


o 

O 

s> 

-o 


t'j 


d) 


C-35 


s I vT. ) «Otii  C(  )N( 2i)  .SKSS,— CH.  70H— J f N’K  20. 1018 

wmIi  Midi  .sliindarils  iiiid  (]iiiilifi(!iilioiis'  slinll  bo  (loleriuiiipd  poriodi- 
I luMicvor  any  mcniluM'  of  any  I'cservo  coiii))om>nt  (liorc- 

MiT  ^Iiall  iail  to  conjonn  to  llio  standards  and  (ptalii'n.'ations  so 
| ! rMi'ini’d  liL'  shall  lie  transfonvd  to  iin  inactive  reserve  status  if 
riiiilificil  for  such  status,  nMiml  without,  pay  if  (nialilied  for  .siieh 
i.'iiivii.eiil,  or  his  apiiointineiit;  or  (‘nlistiiienl  sliall  be  terminated. 
Sill  h avtion  shall  etlei  t a tennination  of  such  nei'son’s  to  aecrtio 
I (■! iiyiinur l)i'iu‘lils'  under  this  title  but  shall  not  alfect  any  rights 
nhidi  have  aeevued  prioi-  to  the  time  that  sucli  action  shall  have  been 
l.ilo'ii  will)  respect  to  such  person:  Provided  furiher.  '1‘hat  the  Secre- 
tary of  the  Navy  with  rc.spect  to  personnel  of  the  Navy  and  IMaritio 
( 'orp.-;.  iiidiidiiifr  the  reserve  components  thereof,  sliaH  dotermine  what 
!;;is  coii.sl  i luted,  prior  to  t ho  dale  of  enact  iiieuL  of  this  title,  satisfactory 
performance  of  Federal  serviee  other  than  active  Federal  service. 

Six'.  'riie  pro\  isions  of  thi.s  title  shall  not  be  ajiplicable  to  any 
odlccr  or  enlisted  pcr.<on  of  the  llefjtnlar  or  reserve  components  of  tlio 
Army,  Navy,  Air  Force,  or  Marine  Cor])s  who.  prior  to  or  subsequent 
to  the  date  of  enaotiueni,  of  (his  title,  is  entitled  to  receive,  or  is  receiv- 
ing^ under  any  other  pi  ovision  of  law,  retired  pay  for  military  or  naval 
serviee,  inehidin<x  retainer  pay  a.s  a transferred  member  of  the  Fleet 
Itoserve.  No  period  of  service  otherwise  creditable  in  detennining 
the  elij;ibilil.y  of  any  person  to  receive,  or  the  amount  of,  any  annuity, 
pension,  or  oldja^e  In  iiolit  jiayable  under  any  provision  of  law  on 
nccoimt  of  civilian  employment,  in  (ho.  FoclernI  Government  or  other- 
wise, shall  be  excluded  in  such  doterminution  Iwcausc  such  period  of 
service  may  bo  included,  in  whole  or  in  part,  in  determininpt  the 
eli^nhilit.y  of  such  person  to  receive,  or  the  ninount  of,  any  retired  pay 
pavablc  tmder  thi.s  title,  •* 

Sue, :?()(),  For  the  purpose, s of  this  title— 

(a)  'Die  lei'iii  ‘‘Federal  .service”  .shall  bo  deemod  to  include  all 
active,  Federal  .service  and  all  .service  in  a reserve  comnonent  other 
(lian  active  Federal  .service,  or  both,  e.xccpt  ns  provided  in  (o)  and 
(f)  below.  ^ , 

(h)  .Sat i.sfactory  Federal  service  or  Federal  service  satisfactorily 
performed,  as  u.seil  in  this  title  in  referriiif;  to  Federal  service  herein 
meiilioiied,  shall  be  deemed  to  mean  that  the  person  concerned  shall 
have  conformed  to  such  standards  and  qualilications  us  may  have  been 
required  of  him. 

(c)  .Sei  vice  in  a, reserve  component,  ns  used  in  this  title,  shall  consist 
of  .service  in  the  following  ort^ani’/al  ioius,  and  shall  bo  deemed  to  lx> 
Federal  .service  for  the  purposes  of  tlii.s  title — 

(1)  (lioNidional  Guard  of  (he  United  .States; 

(ti)  the  National  Guard  while  in  the  service  of  the  United 
SIuIch; 

fo)  (lie  federally  reco^rnized  National  Gnunl  prior  to 
pi)  n federally  rcco'finzcd  status  in  the  Nalioiiul  Guard  prior 
to  Itm; 

(r ) the  Onicers’  Hc.servo  Corps  and  the  Eidisled  Kesoi  vc  Corps 
prior  to  (he  enactment  of  J’nhiic  Law  'ICO,  Eijjlitieth  Cougreas, 
nppi'oved  March 1018* 

((>)  (he  Organized  Iteserve  Corp.s; 

(7)  (he  Army  of  (he  United  .‘state.s  without  comimuont; 
fH)  (he  Naval  Ite.-erve  and  the  Naval  Ueserve  Fnrep,  exelud- 
ini'  those  memlauH  of  the  Fleet  lleserve  ami  Ihu  Fleet  Naval 
lb'  lU've  (nnisrerird  (liei'clo  alter  eompleliou  of  sKxlecu  or  more 
yeai>;  of.iiel  ive  Itlival  service; 

(h)  '!ie  Mai'iim  (loi'p.s  lleserve  and  ihe  Marine  ('orns  lle.seiA'o 
I'Miee,  e.veliiding  (hoHO  iiiemhcrs  of  the  FKhjI' Marine.  Corps 

flN7o.r- i>— -4P 


)'roi’pi)iir«  on  non- 
eonforiminiu’  villh 


Tcitnlnatlnii  of  ru- 


tiinpellciililttl;  ol 
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Uiiica  and  rcgula- 
tloiu. 


TrniD'fi'r  to  Inactive 
MuIlJ.I  list. 


Itrraill  to  active 
(lulus. 


IlfUflrtldil, 


It.ii  li  \ii.y  or  allow* 


<|i|ilU"il>lll(](  to 
t'oft  tiii.uil  III  vrvt, 


runuc  r,A\v8— cii.  tos— ji'nh  i>d,  tois  ion  htat. 

Rfsorvc  tratisfi‘iTO(l  thereto  after  completion  of  sixteen  or  more 
yc:ir.s  of  active'  naval  .service; 

(lU)  flic  Limited  Service  Marine  Corps  Reserve; 

(IT)  the  Naval  iSIilitia  who  have  conformed  to  Iho  scniulard^ 
prescribed  by  I he  Secrettuy  of  tlie  Navy ; and  ' 

(12)  the  Khiliimal  Naval  Volunteers; 

(111)  the  Air  National  Guard;  • 

tl4)  the  Air  Force  Reserve  (OlFicers  or  Enlisted  sections) ; 

(15)  the  Air  Force  of  the  United  States  without  compotient; 
and 

(16)  (he  Coast  Guard  Reserve.^ 

(d)  The  term  “aciiwi  Federal  service”  shall  include  all  periods  of 
annual  trainiiiji;  duty  and  all  prescribed  periods  of  attemlancc  at  such 
service  .'■chools  a.s  have  been,  or  may  be  designated  as  such  by  the 
Secretary  of  tlio  Army,  the  Secretary  of  the  Navy,  and  the  Secretary  of 
the  Air  Force  for  (heir  respective  services,  or  by  law,  or  any  other 
period  of  time  when  ordered  to  active  duty  under  competent  Fedei’al 
ordei's. 

(e)  With  respect  to  personnel  of  the  Army  or  the  Air  Force,  service 
in  (he  inactive  National  Guard  or  Air  National  Guard,  in  a _non- 
fcdcrally  recognized  status  in  the  National  Guard  or  Air  National 
Guardj  or  in  an  inactive  Reserve  section  of  the  Oflicers’  Reserve  Corps 
or  an  inactive  oflicers’  section  of  the  Air  Force  Reserve  shall  not  bo* 
deemed  to  he  Federal  service. 

(f)  Subject  to  the  provision.^  of  subsection  (d)^  hereof,  service  on 
the  Honorary  Retirod  List  of  the  Naval  and  Marine  Corps  Reserves 
sliall  not  he  (leomed  to  be  Federal  service. 

Sk.c.  607.  The  Secretary  of  the  Arniv  with  respect  to  personnel  of  the 
Army,  the  Secretary  of  the  Navy  with  i*espect  to  the  personnel  of  the 
Navy  and  Marine  Corps,  and  the  Secretary  of  tlio  Air  Force  with 
re.spcct.  to  personnel  o**  the  Air  Force,  are  authorized  to  prc.scribc  such 
rules,  regulations,  and  piocedurcs  as  they  may  deem  necessary  to 
efrediiiito  (he  provisions  of  this  title. 

-Sue.  608.  Any  peiRon  who  has  not  attained  the  ago  of  sixty  years 
but  is  eligible  in  all  other  respects  to  receive  rctir.'d  pay  lumer  the 
provi.sion.s  of  this  title  may,  at  his  own  rcqiic.st,  and  by  the  direction 
of  the.  Secretary  of  the  cognizant  service,  be  transferred  to  such  inactive 
status  li.st  ns  has  been,  or  may  be  established  by  law  or  regulation  for 
the.  reserve  components  of  the  Army  of  the  United  States.  Navy,  Air 
Force. of  the  United  States,  or  j\rnrinc  Corps,  After  the  rIToctivo  ditto 
of  such  transfer  he  shall  not  he  inquired  to  participate  in  any  training 
or  other  program  proseribod  for  said  re.sorve  components,  and  ho 
sliall  not  be  entitled  to  he  credited  with  either  additional  active  Federal 
service  or  aiIdi(iona|  Federal  service  in  a it'servc  component  other  than 
active  Federal  service  for  the  purpose  of  this  title  tyhile  he  is  in  an 
iiiiiciive  status.  Any  such  person  may,  In  the  dismlion  of  the  cogni- 
zant service  Seeretarv,  he  recalled  In  active  status  at.  any  time,  and 
if  Ko  recalled,  he  Hhall  lie  crediletl  with  active  Federal  service  or  Federal 
service  in  a reserve  component  other  than  active  Federal  service,  or 
both  for  (he,  performanoe  of  such  duty. 

Six*.  600.  Service  as  ii  member  of  a reserve  component  shall  be 
suhjeet  to  (he  reqiiii'omeiils  of  (he  military  services  ami  appropriation.^ 
aviiiliihle  therefor  from  lime  to  time.  No  perst>n  shall  In’  ordered  to 
active  iM’deriil  Service  for  (he  sole  purpose,  of  qualifying  for  retirement 
henelils  iiliilei'  tills  title. 

.Six.  610.  No  liiiek  pay  nr  allowaneos  for  any  perloil  prior  to  the 
date  of  emietmeiit  (hereof  slmll  ncente  lt>  any  pei>i)M  by  reason  of 
enact meiit  of  this  title. 

.Sm*.  61 1.  The  provisions  of  this  title,  exeept  as  tuny  he  necessary  to 
adapt  the  same  llierelo  sliall  apply  to  personnel  of  ihv  Coast  Onnrvl 
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Kopcrvo  in  rolafionshin  to  Mic  Const  Gtiiml  in  the  .«nme  numner  and 
(o  the  snino  extont  ns  tfioy  apply  to  pcrsoinu'l  of  tlie  Naval  nml  ^Inrinc 
Coi’ps  Keserve*  in  rolationsliip  to  the  Navy:  Provided^  That  wherever 
authority  is  <tiven  to  tlio  Secretary  of  tlie  Navy,  similar  authority 
shall  ho  deemeil  to  ho  ^'ivon  to  the  Secretary  oi  tho  Treasury  to  bo 
exorcised  with  respect  to  the  Coast  Guar<l  except  nt  such  lime-  or  times 
as  Ihe  Coast  (Imird  may  be  o|)eratinjj:  under  the  Secretary  of  (ho  Navy. 

Skc.  312.  The  provisions  of  this  title  shall  become  clTcciivc  for  each 
of  the,  services  concerned  when  directed  by  the  coffiiizaut  Secretary, 
but  not  later  than  the  first  day  of  the  seventh  month  followiii/f  tho  date 
of  enactment. 

S)'(3. 313.  There  are  hereby  aiithorized  to  he  nnnroprinted  such  funds 
ns  may  bo  nece.ssary  to  carry  out  the  purposes  of  tmis  Ach 
• Api)i'ovc(l  Juno  29,  1948. 


Effective  dale. 


AenroarlAllon 

Ihorlied. 


F.  Legislative  Summary,  1792-1952. 


The  legislative  history  of  Reserve  Forces  Compensation  evidenced 
gradual  and  progressive  development  from  1792  to  1952.  Upon  this 
foundation  it  has  been  possible  for  the  Defense  Department  to  execute 
precise  entitlements  of  the  Reserve  Forces  to  compensation  for 
(a)  active  duty,  (b)  active  duty  training,  (c)  inactive  duty  training, 
and  (d)  retirement.  Further  legislation  must  reflect  basic  changes  in 
the  Reserve  Forces,  In  the  past  five  years  we  detect  a gr.und  swell 


for  major  change. 


RESERVE  FORCES  COMPENSATION 


LEGISLATIVE  REFERENCE  MATERIAL 


The  enclosed  list  of  reference  material  was  used  in 
the  preparation  of  the  History  of  Drill  Compensation  and 
may  be  found  in  the  Army  Library  Division,  Office  of 
the  Adjutant  General,  Room  1A518,  There  is  a 
a substantial  amount  of  additional  legislation  relating  to 
other  aspects  of  reserve  component  management. 
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1 . Statute  I 
May  2,  I792 
P.  1792  ' 


2 . Statute  I 
May  8,  1792 
P.27I 

3.  Statute  II 
July  6, 

P.  576 

4.  statute  II 
fferch  2,  1803 
P.  271 


5.  Statute  II 
March  3,  1603 
P.  215 


Chap.  XXVIII  - An  Act  to  provide  for  calling 
forth  the  Militia  to  execute  the  laws  of 
the  Union,  suppress  insurrections  and 
repel  invasions. 

Chap  XXXIII  - An  Act  more  effectually  to  provide 
for  the  National  Defense  by  establishing  an 
Uniform  Militia  throughout  the  United  States. 

Chap.  LXV  - An  Act  providing  arms  for  the  Militia 
throughout  the  United  States 


Chap.  XV  - An  Act  in  addition  to  an  act,  intitled 
"An  act  more  effectually  to  provide  for  the 
National  defence,  by  establishing  an  uniform 
Militia  throughout  the  United  States, 

Chap.  XX  - An  Act  more  effectually  to  provide  for 
the  organization  of  the  Militia  of  the  District 
of  Columbia 


6.  Statute  I Chap.  XX  - An  Act  for  establishing  Rules  and 

April  10,  1806  Articles  for  the  government  of  the  Armies  of  the 
P.  359  United  States. 


7 . Statute  II 

April  18,  181U 
P.  134 


Chap.  IXXX  - An  Act  in  further  addition  to  an  act, 
entitled  "An  act  more  effectualy  to  provide  for 
the  National  Defense  by  establishing  an  uniform 
militia  throughout  the  United  States. 


8.  Statute  II 
April  18,  I8l4 
P.  13^ 


Chap.  liXXXII  > An  Act  in  addition  to  the  act, 
entitled  "An  act  to  provide  for  the  calling  forth 
the  militia  to  execute  the  lavs  of  the  union, 
suppress  insurrections,  and  repel  Invasions, and 
to  repeal  the  act  now  in  force  for  those  purposes. 


9.  Statute  I Chap.  LXIV  - An  Act  concerning  field  officers  ot 

April  20,  1616  the  militia. 

P.  295 


10,  Statute  I Chap,  XCVII  - An  Act  to  establish  an  uniform  mode 

May  12,  1820  of  discipline  and  field  exercises  for  the  militia 

P.  577  of  the  United  States. 

< 


11.  Statute  II  Chap.  XIII  - An  Act  to  redtu'C  and  fix  the  militai-y 

March  2,  1821  peace  establlshmen.;  ■-•■f  the  United  States, 

P.  615 
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12.  Public  Acts 
of  1893v 
Act  184 

13.  32  Stat  775 
Jan  21,  1903 
Pub  No.  33 

14.  24  Jan  I908 


15.  35  Stat  399 
May  27,  1908 
Pub  No.  145 

s 4316 

16.  12  Mar  1910 


17.  12  Jan  1911 


18.  29  Jan  1912 


19.  31  Dec  1914 


20.  1916 


21.  39  Stat  166 

June  3,  1916 
Pub  No.  85 
H.R.  12766 


The  Naval  Militia  Act  of  I893,  State  of 
Michigan 


Chap  196  - An  Act  to  promote  the  efficiency  of 
the  militia  and  for  other  purposes. 


Regulations  of  the  War  Department  governing 
THE  ORGANIZED  MILITIA 

Chap  204  - An  Act  to  further  amend  the  Act 
entitled  ?An  Ac^  to  promote  the  efficiency  of 
the  militia  and  for  other  purposes,"  approved 
January  twenty-first,  nineteen  hundred  and  three. 

Regulations  of  the  War  Department  governing 
THE  ORGANIZED  MILITIA 

Congressional  Hearings.  Committee  on  Militia, 

House  of  Representatives  on  Organized  Militia, 

Extracts  from  Report  No  270,  House  of  Representatives 
Committee  on  Military  Affairs,  62nd  Congress, 

2nd  Session  on  Army  Appropriations  Bill 

Annual  Report  of' Adjutant  General  of  the  National 
Guard  of  the  Commonwealth  of  Massachusetts  for 
the  year  ending  3I  December  1914 

Hearings  before  the  Committee  on  MUitaiy  Affairs, 
House  of  Representatives,  64th  Congress  (I9I0), 
on  H.R*  12766  (National  Defense  Act) 

Chap  134  - An  Act  for  Making  further  and  more 
effectual  provlBlon  for  the  national  defense, 
and  for  other  purposes  (The  National  Defense  Act) 


22.  39  Stat  559 
Aug  29,  1916 
Pub  No.  241 
H.R.  159^7 


Chap  417  - An  Act  making  appropriations  for  the 
naval  force  for  the  fiscal  year  ending  June 
thirtieth,  nineteen  hundred  and  seventeen,  and 
for  other  purposes 


23  1916 


Army  Pay  Tables  for  I916 


24  4l  Stat  759 

June  4,  1920 

Pub  Iaw  242 

H.R.  12775 


Chap  227  - An  Act  to  amend  an  Act  entitled  'An  act 
for,...uo:'e  effectual  provision  for  the  national 
defense,  and  for  other  purposes  June  3>  1916,  and 
to  establish  military  Justice. 
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25.  k2  Stat  625 
June  10,  1922 
Pub  No  235 
H.R.  10972 


26.  42  Stat  1021 

Sep  22,  1922 
Pub  No.  358 
s 3890 


27.  42  Stat  625 
Mar  4,  1923 
H.R.  14077 
Pub  No  532 


28.  43  Stat  250 
^by  31 7 1924 
H.R.  4820 
Pub  No  171 


29.  43  Stat  363 
June'3,  1924 
H.R.  8886 
Pub  No.  186 

30.  43  Stat  470 
June  6,  1924 

s.  2169 

Pub  No.  207 

31.  42  Stat  1080 
Peb  28,  1925 
H.R.  9634 
Pub  No  512 

32.  45  Stat  500 
May  12,  I928 
H.R.  239 
Pub  No  370 


33.  45  Stat  407 
Apr  6,  1928 

s.  2537 

Pub  No  240 


Chap  212  - An  Act  to  readjust  the  pay  and  allow- 
ances of  the  commissioned  and  enlistee,  personnel 
of  the  Anny,  Navy,  Marine  Corps,  Coast  Guard, 
Coast  and  Geodetic  Survey,  and  Public  Health 
Service. 

Chap  423  “ An  Act  to  amend  an  Act  entitled  "An  Act 
for  making  further  and  more  effectual  provision 
for  the  national  defense,  and  for  other  purposes,' 
approved  3 June  I916,  as  amended  by  the  Act  of 
Jxme  4,  1920 

Chap  281  - An  Act  to  extend  the  benefits  of  section 
l4  of  the  Pay  Readjustment  Act  of  June  10,  1922 
to  validate  certain  payments  made  to  National 
Guard  and  reserve  officers  and  warrant  officers, 
and  for  other  purposes. 

Chap  224  - Ail  Act  to  amend  the  Act  entitled  "An  Act 
to  readjust  the  pay  and  allowances  of  the 
commissioned  and  enlisted  personnel  of  the  Army, 
Navy,  Marine  Corps,  Coast  Guard  and  Coast  and 
Geodetic  Survey,  and  Public  Health  Service," 
approved  June  10,  1922 

Chap  244  - An  Act  providing  for  sundry  Jiatters 
affecting  the  Military  Establishment (Training 
and  Pay  of  the  National  Guard) 


Chap  275  - An  Act  to  amend  in  certain  particulars 
the  National  Defense  Act  of  June  3^  1916,  as 
amended,  and  for  other  purposes. 


Chap  374  - An  act  to  provide  for  the  creation, 
organization,  administration,  and  maintenance  cf 
a Naval  Reserve  and  a Marine  Corps  Reserve 


Chap  529  “ An  Act  to  amend  section  110  of  the 
National  Defense  Act  by  repealing  and  striking 
therefrom  certain  provisions  prescribing  additional 
qualifications  for  National  Guard  State  staff 
officers,  and  for  other  puiposes. 

Chap  322  - An  Act  to  amend  section  110,  National 
Defense  Act,  so  as  to  provide  better  administrative 
procedure  in  the  disbursements  for  pay  of 
National  Guard  officers  and  enlisted  men. 
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1930 

Army  Pay  Tables  for  I93O 

35.  12  May  1930 

Comptroller  General  of  the  United  States  Decision 
A-31431  of  12  I-lay  1930  on  the  subject  of 
Multiple  Reserve  Training  Periods 

36.  52  Stat  1175 
June  25,  193ti 
H.P.  105^4 
Pub  No  732 

Chap  byO  - An  Act  to  provide  for  the  creation, 
organization,  administration,  ard  maintenance 
of  a Naval  Reserve  and  t Marine  Corps  Reserve 

37.  I93y 

Extracts  from  "American  Selective  Service", 
prepared  by  the  Joint  Army  and  Navy  Selective 
Sorvlce  Committee  - October  1939 

3d.  17,  19*^0 

Hearings  before  the  Committee  on  Military  Affairs, 
United  States  Senate,  76th  Congress.,  3d  Session, 
on  Administration  of  the  National  Guard,  March 
21st  and  May  17th,  1940 

39.  5^  Stat  ti58 

Aug  27,  ig'+o 

S.J.  Res  2d6 
PubRes  No  yb 

Chap  b8y  - Joint  Resolution  - To  strengthen  the 
common  defense  and  to  authorize  the  President 
to  order  members  and  units  of  reserve  components 
and  retired  personnel  of  the  i^eg^lar  Anriy  into 
active  military  service. 

UO.  5^  Stat  1134 
Oct  14,  1940 

s.  3619 

Pub  No  852 

Chap  675  “ An  Act  relating  to  changes  in  the 
administration  of  the  National  Guard  of  the 
United  State.'-  ’-earing  on  Federal  recognition, 
pay,  alotment  of  funds,  drill,  training,  and 
so  forth. 

41.  55  Stat  626 
Aug  18,  1941 
S.J.  Res  95 
Pub  Law  213 

Chap  362  - Joint  Resolution  - TO  extend  the 
periods  of  service  of  persons  in  the  military 
service,  and  for  other  purposes. 

42.  55  Stat  800 

Dec  15,  1941 
H.R.  3149 
Pub  I.aw  340 

Chap  573  - An  Act  prov-ldlng  for  the  pay  and 
allowances  of  retired  officers  of  the  Navy  and 
Marine  Corps  on  active  duty. 

43.  56  Stat  50 

Feb  6,  1942 
H.R.  5480 
Pub  Law  437 

Chap  42  - An  Act  to  provide  pay  for  officers  in 
accordance  with  the  rank  and  grade  in  which 
, they  were  inducted  and  served  in  the  lane  forces. 

44.  56  Stat  359 
Jun  16,  1942 

s.  2025 
Pub  Law  607 

Chap  413  - An  Act  to  readjust  the  pay  and  allow- 
ances of  personnel  of  the  Army,  Navy,  Marine 
Corps,  Coast  Guard,  Coast  and  Geodetic  Survey, 
and  Public  Health  Service 
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45.  6o  stat  343 
Jun  29,  1946 
H.R.  6084 
Pub  Law  474 


Chap  523  - An  Act  to  amend  the  Pay  Readjustment 
Act  of  1942,  as  amended,  so  as  to  provide 
an  increase  in  pay  for  personnel  of  the  Army, 
Navy,  Marine  Corps,  Coast  Guard,  Coast  and 
Geodetic  Survey,  and  Public  Health  Service. 


46.  27  Jut.  1947 


47.  62  Stat  90 
Mar  25,  1948 
s.  1174 
Pub  Law  46o 


48.  b2  Stat 

June  29,  1948 
Pub  Law  810 


49.  1948-1965 


50.  1949 


St  30  Jun  1948 


02.  63  Stat  802 
Oct  12,  1949 
H.R.  5007 
Pub  Lav  351 


66  Stat  48l 
Jul  9,  1952 
H.R.  5^26 
Pub  Law  476 


Hearings  before  the  Committee  on  Armed  Seiwices, 
United  States  Senate,  80th  Congress,  1st 
Session  on  S-II74  INACTIVE  TRAINING  DUTY  PAY 
of  27  June  1947 

Chap  157  “ An  Act  to  provide  for  Inactive  duty 
training  pay  for  Organized  Reserve  Corps,  to 
provide  uniform  standards  for  inactive  duty 
training  pay  for'all  Reserve  components  of 
the  armed  forces,  and  for  other  purposes 


Entitlement  to  an  age  60  retirement  with  pay 
of  officers  and  enlisted  personnel  of  the 
National  Guard  and  Reserve  Corps  of  the  Army 
of  the  United  States,  the  Reserve  Component  of  the 
Air  Force  of  the  United  States,  the  United  States 
Naval  and  Marine  Corps  Reserve  and  the  United 
States  Coast  Guard  Reserve, 

Miscellaneous  JAG  ARMY  decisions  with  back  up 
material  and  comments  for  period  1948-1965 
on  the  subject  of  Miltiple  Training  Assemblies 

Hearings  before  a Subcommittee  of  the  Committee 
on  Armed  Services,  House  of  Representatives, 

8lst  Congress,  1st  Session  on  H.R.  2553 
(Career  Compensation  for  the  Uniformed  Seirvices) 
Feb-May  1949 

Report  by  the  Committee  on  Civilian  Components 
to  the  Secretary  of  Defense  of  30  June  1948 
on  "Reserve  Forces  for  National  Security" 

(Gray  Report) 

Chap  681  - An  act  to  provide  pay,  allowances, 
and  physical  disability  retirement  for  members 
the  Army,  Navy,  Air  Force,  Marine  Corps, 

Coast  Guard,  Coast  and  Geodetic  Survey, 

Public  Health  Service,  the  reserve  components 
thereof,  the  National  Guard,  and  the  Air 
National  Guard,  and  for  other  purposes. 

Chap  608  - An  act  relating  to  the  Reserve 
Components  of  the  Armed  Forces  of  the  United 
States  (Armed  Forces  Reserve  Act  of  1952) 
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54.  2 May  1955 


55. 

69  Stat  8 
Aug  9,  1955 

H.R.  7000 
Pub  Law  305 

56. 

Feb  1957 

57. 

70A  Stat  610 
Aug  10,  1956 

58. 

May  i960 

Dtspartnent  of  Defense  Directive  No.  1215 »8  of 
May  2,  1955  entitled  Multiple  Reserve  Train- 
ing Periods 

Chap  665  - Act  to  provide  for  strengthening 
of  the  Reserve  Forces,  and  for  other  purposes. 
(Raerve  Forces  Act  of  1955) 


History  of  U.S.  Military  Policy  on  Reserve 
Forces  1775-1957  1>y  Eilene  Galloway,  Feb. 
1957 

Chap  59<>  - Title  32  United  States  Code, 

The  National  Guard 

Hearings  before  Subcommittee  y/3,  of  the 
Committee  on  Armed  Services,  House  of 
Representatives,  8tth  Congress,  2d  Session 
on  Review  of  the  Reserve  Program,  May 
11-25,  i960 


59. 


60. 


76  Stat  451 
Sep  7,  1962 
H.R.  10431 
Pub  Law  86-649 

26  Feb  1963 


61.  78  Stat  999 

Oct  3,  1964 

H.R.  2512 

Pub  law  88-621 

• 

6''.  82  Stat  849 

Sep  20,  19^ 

s.  3293 

• 

Pub  Law  90-500 

An  Act  to  revise,  codify,  and  enact  Title  37 
of  the  United  States  Code,  entitled  "Pay 
and  Allowances  of  the  Uniformed  Services." 


Hearings  before  Comr.iltteR.  on  Armed  Forces  of 
the  House  of  Representatives,  08th  Congress 
1st  Session,  reb  26,  I963  to  consider 
H.R.  3006  to  amend  Title  37,  U5C. 

An  Act  to  clarify  the  status  of  members  of  the 
National  Guard  while  attending  or  instruct- 
ing at  National  Guard  Schools  established 
under  the  authority  of  the  Secretary  of  the 
Aimy  or  Secretary  of  the  Air  Force,  as  the 
case  may  be,  and  for  other  purposes. 

An  Act  to  authorize  appropriations  during  the 
fiscal  year  I969  for  procurement  of  aircraft, 
missiles,  naval  vessels,  and  tracked  combat 
vehicles,  research,  development,  test,  and 
evaluation  for  the  Armed  Forces,  and  to 
prescribe  the  authorized  personnel  strength 
of  the  Selected  Reserve  of  each  Reserve 
component  the  Armed  Forces,  and  for  other 
purposes. 


Footnote:  Reserve  Forces  C ompenfaution,  !•  irst  Quadrennial  Rtvuv. 

Compt  nbdtlon,  ')  May 


(_,f  Military 


' 


m 


Ir.^ 


63. 

82  Stat  755 
Aug  13,  1968 
S.  3865 

Pub  Law  90-486 

1 

64. 

83  Stat  204 

Nov  19,  1969 

py-,. 

S.  2546 

1 ■ 

Pub  Law  91-121 

u! 

65 , 

83  Stat  220 

Nov  26,  1969 
H.R.  14001 
Pub  Law  91-124 

' 1 

( 

■ 

66, 

84  Stat  16 
Feb  26,  1970 
H.R.  8664 
Pub  Law  91-199 

% 


67.  8iStat326 
June  25,  1970 
S.  1479 

Pub  Law  91-291 


68.  85  Stat  340 

Aug  13,  1971 
S.  2296 

Pub  Law  92-119 


69.  86  Stat  713 

Sep  21,  1972 
H.  R,  2 

Pub  Law  92-426 
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An  Act  to  clarify  the  status  of  National  Guard 
Technicians  and  for  other  purposes.  Commonly 
known  as  National  Guard  Technicians  Act. 


An  Act  to  authorize  appropriations  during  FY  1970 
for  procurement  anu  to  prescribe  the  authorized 
personnel  strei  gth  of  the  Selective  Reserve  of 
each  reserve  component  of  the  Armed  Forces 
and  for  ether  purposes. 

An  Act  to  amend  the  Military  Selective  Service 
Act  of  1967  to  authorize  modifications  of  the 
system  of  selecting  persons  for  induction  into 
the  Armed  Forces  under  this  Act, 

An  Act  to  authorize  an  increase  in  the  number  of 
flag  officers  who  may  serve  on  certain  selection 
boards  in  the  Navy  and  in  the  number  of  officers 
of  the  Naval  Reserve  and  Marine  Corps  Reserve 
who  are  eligible  to  serve  on  selection  boards 
considering  reserves  for  promotion. 

An  Act  to  amend  Title  38  F,S.  Code  to  authorize 
a maximum  of  $15,000  coverage  under  Service- 
man's Group  Life  Insurance  to  enlarge  the 
classes  eligible  for  such  insurance,  to  improve 
the  administration  of  the  programs  of  life 
insurance  provided  for  serviceman  and  veterans 
and  for  other  purposes.  Covered  reservists 
while  performing  inactive  and  active  duty. 

An  Act  to  amend  sections  107  and  709  of  Title  32 
U.S.  Code  relating  to  appropriations  for  the 
National  Guard  and  to  National  Guard  Technicians 
respectively.  This  Law  limited  Technician 
strength  to  49,  2C0  for  FY  1972  and  53,  100 
thereafter. 

An  Act  to  establish  a uniformed  Services  University 
of  Health  Science  and  to  provide  scholarships 
to  selected  persons  for  education  in  medicine, 
dentistry  and  other  health  professions  and  for 
other  purposes. 
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86  Stat  734 
Sep  26,  1972 
H.R.  15495 
Pub  Law  92-436 

86  Stat  745 
Sep  29,  1972 
H.R.  7616 
Pub  Law  92-445 


86  Stat  794 
Oct  9,  1972 
H.R.  14891 
Pub  Law  92-479 

86  Stat  1173 
Oct  25,  1972 
S.  3310 

Pub  Law  92-559 


87  Stat  692 
L»ec  5,  1973 
H.R.  9575 

Pub  Law  93-174 

88  Stat  165 
May  24,  1974 
H.R.  6574 

Pub  Law  93-289 


88  Stat  177 
May  31,  1 974 
H.R.  12670 
^ub  Law  93-294 


An  Act  to  authorize  appropriations  for  FY  1973 
authorize  personnel  strengths  active  duty  and 
reserve  components. 


An  Act  to  amend  section  715  of  Title  32  U.S.  Code 
to  authorize  the  application  of  local  law  in 
determining  the  effect  of  contributory  negligence 
on  claims  involving  members  of  the  National  Guard. 

An  Act  to  amend  Title  14  U.S.  Code  to  authorize 
involuntary  active  duty  for  Coast  Guard  reservists 
for  emergency  augmentation  of  regular  forces. 


An  Act  to  amend  Title  10  U.S.  Code  to  establish 
the  authorized  strength  of  the  Naval  Reserve 
in  officers  in  the  Judge  Advocate  Generals 
Corps  in  the  grade  of  Rear  Admiral  and  for 
other  purposes. 

An  Act  to  provide  for  the  enlistment  and  commis- 
sioning of  women  in  the  Coast  Guard  Reserve  and 
for  other  purposes. 


An  Act  to  amend  Title  38  U.S.  Code  to  increase  the 
maximum  amount  of  Servicemen's  Group  Life 
Insurance  to  20,000,  to  provide  full  time  coverage 
thereunder  for  certain  members  of  the  Reserves 
and  National  Guard,  to  authorize  the  conversion  of 
such  insurance  to  Veterans  Group  Life  Insurance 
to  authorize  allotments  from  the  pay  of  members 
of  the  Nacional  Guard  of  the  United  States  for  group 
life  insurance  premiums  and  for  other  purposes. 

An  Act  to  amend  Section  301  of  Title  37  U.S.  Code 
relating  to  incentive  pay  to  attract  and  retain 
volunteers  for  aviation  crew  member  duties  and 
for  other  purposes. 


!■  1 ,66%  of  MUTA's  are  part  of  36  "MUTA-4"  spent  in  field  environment 

^ per  FORSCOM  Reg,  350,2,  "MUTA-4"  are  two  consecutive  MUTAs  (e,g,,  one 

MUTA  on  a Saturday  and  one  MUTA  on  Sunday  of  the  same  weekend), 

I 


Source:  Replies  of  Assistant  Service  Secretaries  (M&RA)  to  DASD(MPP) 

Memorandum  dated  8 December  1975,  Subject::  Data  Requirements  for 

Review  of  Reserve  Forces  CompenGation. 


TAB  F 


RESERVE  FORCES  COMPENSATION 
FY  1975 

BUDGET  EXPENDITURES 
($  thousands) 

AMT  PERCENT 


Active  Duty  Training  (APT) 


Schoo  1 Training 

$ 64, 543 

3.6 

Special  Training 

83, 226 

4.  7 

Other  ADT 

454,  815 

25. 6 

Sub  Total 

($602, 584) 

(33.9) 

Inactive  Duty  Training  (IDT) 

$856, 978 

48.  2 

Clothing 

47, 926 

2.  7 

Subsistence 

58,  091 

3,  3 

Title  III  Retirement 

21  2,  90  3 

12.  0 

TOTAL 

$1, 778, 482 

100..  1^ 

Estimated  FICA 


5.85%  of  75%  (ADT) 

451.938  x 5.85%  $26,438  1.5  (ofTOTAL) 

1 Roundirg  variance  of  %0.,  1 .■ 


Source:  1. 

2. 


FY  1975  actual  expenditures  extracted  from  FY  77  DoD  Budgets 

Reserve  Components 

Table  5e  page  123,  Title  37  U.S.C. 
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FY  1977  Reserve  Forces  Budgets. 

Budget  for  Title  ill  retirement  is  not  included  in  Totals 

Includes  $653  (thousand)  for  Pay.  Allowances,  and  Travel  of  AFR  off.cers  assigned  to  Selecttve  Service 


RESERVE  FORCES  COMPENSATION 
I3T  QUARTERS 


TAB  J 


Replies  of  Assistant  Service  Secretaries  (M&RA)  to  DASD(MPP)  memorandum  dated 
5 December  1975,  Subject:  Data  Requirements  for  Review  of  Reserve  Forces  Compensation. 


QRMG  IN  WL 
WORKING  PAPER 


TOTAL  MILITARY  COMPENSATION  DISPLAY 

18  May  1976 

FY  1976  FORCE.  LATEST  AVAILABLE  COSTS 

($  Millions) 

Element 

Cost 

Value 

$ 

% of 

$ 

“%  of 

Amount 

Total 

Amount 

Total 

I.  Salary  Payments 

Basic  Pay 

$15,518.9 

51% 

$15,518.9 

49% 

Subsistence  (Total) 

1,869.5 

6 

1.  869.  5 

6 

BAS 

1.  108.9 

1,  108.  9 

In-Kind 

760.6 

760.  6 

Quarters  (Total) 

2.  932.  1 

10 

2,932.  1 

9 

BAQ 

1.  786.0 

1,  786.0 

In-Kind- Family  Housing 

964.8 

964.  8 

In-Kind-Troop  Housing 

181. 3T 

181.  3T 

Federal  Tax  Advantage 

1.  191.5 

. 

1.  191.5 

4 

Military  Equivalent  Salary 

21.512.0 

71 

21,512.0 

68 

Less  Military  Absences 

(2,  106.0) 

(7) 

(2,  106.0) 

(7) 

Basic  Salary  Payments 

19,406.0 

63 

19,406.0 

61 

Special  Salary  Payments 

662.7 

2 

662.  7 

2 

(Attachment  1) 

Total  Salary  Payments 

20,068.7 

66 

20,  068.7 

63 

[I.  Major  Compensation  Benefits 

Military  Estate  Program 

Total  ^ 

20 

-5.921.7 

19 

Retirement  Annuity 

4,939.6 

4,  939.6 

Survivor  Benefit  Program 

117.0 

117.0 

Social  Security  Retirement 

P 

Annuity 

734.  8 

734.  8 

Death  Gratuity 

9.  1 

9.  1 

D.I.  C. 

121.2 

121.2 

Health  Care  j 

1,025.0 

3 

1,930.0 

6 

Health  Care  Accrual 

269.0 

1 

672.0 

2 

Annual  Leave  Taken 

1,371.9 

5 

1,371.9 

4 

Medical  Absences 

362.  ' 

1 

362.  6 

1 

Holidays 

371. 5 

1 

371.5 

1 

Total  Major  Compensation 

Benefits 

9,  321.7 

31 

10,  629.7 

34 

l=Tentative  valuation;'  minor  adjustments  to  aggregate  valuation  comruti- 
tions  in  progress..  Will  result  in  minor  adjustment  to  tax  advant..ge 
valuation  as  well. 


tab  k 


K-2 


($  Millions) 


III. 


IV. 


V. 


Element 

Cost 

Value 

$ 

% of 

$ 

% of 

Amount 

Total 

Amount 

Total 

Premium  Pays  (Attachment  2) 

502.7 

2 

502,7 

2 

Other  Compensation  Benefits  ^ 

Commissary  and  Exchanges 

-- 

Separation  and  Severance  Pays 

122.4 

122.  4 

Unemployment  Compensation  ■' 

195.0 

195.0 

F.S.A.  Type  II'^ 

19.  0 

19.0 

Education  Assistance  (Non- 

22.  2 

22.2 

Service  Related) 

FHA  Mortgage  Insurance 

3.  1 

3.  1 

GI  Bill  Housing 

1.0 

1.0 

Total  Other  Compensation 

Benefits 

362.  7 

j 

362.7 

1 

Total  Compensation 

$30,  255.8 

100% 

$31,  608.8 

100% 

^Normal  costs  based  on  economic  assumptions  of:,  (a)  6%  Interest  Rate;'  (b)  3% 
Pay  Growth  and  (c)  4%  CPI  growth  which  results  in  a retired  pay  growth  of  5.  2%. 


Government  7ICA  contribution.  ^ork  is  in  progress  to  develop  objective  value 
for  the  social  security  annuity. 


No  cost  or  value  based  upon  a current  budget  decision  to  eliminati  Appropriated 
Fund  Support  to  Commissaries.  Appropriated  Fund  Support  to  Exchanges  are 
minimal.  The  estimated  figures  from  1974  data  are  as  follows 


Item 

Cost 

Value 

Commissary 

$92-107 

$409.5 

Exchange 

0-8.  0 

t59.  0 

Comm/Exch  Accrual 

52.  6 

311.2 

The  consumption  advantage  or  value  to  the  member  results  from  four  aspects  of 
these  operations:  Appropriated  Fund  Subsidy;  Limited  Service/Operating  Stan- 

dards; Co-op  Nature  of  Operation:  and  Minimal  Profit  Policy.  The  latter  three 
elements  are  found  in  both  the  public  and  private  sectors  to  a varying  degree. 
Consumption  advantage  produced  by  these  three  elements  is  not  normally  consi- 
dered compensation  in  the  private  or  public  sectors.  In  addition,  the  consump- 
tion advantage  of  exchanges  is  depressed  by  markup  policies  to  generate  profit  to 
supply  luads  to  Military  Welfare  and  Recreation  piogram.  In  FY  1974  this 
amounted  to  $111  million.  Caution  is  therefore  suggested  if  the  total  value  is 
used  for  comparison  purposes. 


4 

Currently  categorized  by  Coordination  Commitl?'--  r.s  a corr..  tiHation  benefit  "FB". 
QRMC  Staff  analysis  in  progress  indicates  more  appropr-.aie  * ategorization  is 
non- compensation  benefit  "NB". 
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SPECIAL  SALARY  PAYMENTS 
($Miiiion8) 


Element 

Cost 

Value 

• s 

Aviation  Career  Incentive  Pay 

s 

$204.0 

$204.0 

Special  Pay  (Health  Profession) 

118.3 

118.3 

Continuation  Pay  (Nuclear) 

4.  1 

4.  1 

Reenlistment  Bonus 

217.7 

217.7 

Enlistment  Bonu^ 

75.5 

75.5 

Proficiency  Pay  (SDA) 

42.3 

42.3 

Other  Special  Pays 

.8 

.8 

Total  Special  Salary  Payments 

$662.7 

$662.7 

Attachmeat  1 
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PREMIUM  PAYS 
($MiUions) 


i 

Element 

Cost 

Value 

1 

Fly  Pay  (Crew  8c  Nor-Crew) 

$ 33.2 

$ 33.2 

Submarine  Duty  Pay 

24.6 

24.6 

Parachute  Pay 

20.6 

20.6 

i 

Sea  Pay 

29.  1 

29. 1 

I 

Duty  at  Certain  Places 

32.4 

32.4 

Diving  Duty  Pay 

4.0 

4.0 

i 

Demolition  Duty  Pay 

2.5 

2.5 

Other  Premium  Pays 

6.  3 

6.3 

Pay  for  Unused  Accrued  Leave ^ 

350.0’ 

350.0 

Total  Premium  Pays 

$502.  7 

$502.  7 

HR  9573  proposes  to  place  en-isted  accrued  leave  payments  on  the  same 
pay  and  allowances  basis  as  officer  p-iyments.  This  would  change  the 
compensation  cost  and  value  to  $431.7  million. 
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Policies  and  Practices 

Report  Bulletin  19 


February  24,  1976 
New  Jersey 


P-H  Survey:  Leave  Policies  for  Summer  Reservists 
And  National  Guardsmen 

Personnel  execs  face  special  scheduling  problems  during  the  summer:. 
In  addition  to  coordinating  vacation  arrangements,  plans  must  be  made  to 
cover  Reservists  and  Guardsmen  who  need  time  off  to  attend  summer 
training  camp.  How  will  you  handle  Reserve  leave  scheduling?  Many 
factois  have  to  be  considered:.  How  wDl  you  compensate  these  employees? 
What’s  the  n aximum  time  for  which  you’ll  continue  to  pay?  What  if 
Reservists  and  Guardsmen  are  called  up  for  emergency  duty  at  other  times 
during  the  year? 

The  P-H  research  staff  surveyed  more  than  200  companies  to  determine 
their  policies  on  summer  training  leaves.  One  finding:  Better  than 
two-thirds  of  the  companies  pay  employees  on  summer  training  leave 
either  full  or  partial  salary  (in  addition  to  any  vacation  pay). 


P-H  Survey:  Leave  Policies  for  Summer  Reservists 
And  National  Guardsmen 

(ill 76)  Summertime  is  vacation  season  for  many  of  your  employees;  but  for 
employees  \^ho  are  Reservists  or  National  Guardsmen  it’s  also  the  season  for  annual 
training  camp  le:ve.  How  will  your  company  handle  these  military  leaves?  If  you  have 
no  set  policy  or  intend  to  reshape  your  old  one,  now’s  the  lime  to  get  in  gear.  Some 
factors  to  consider: 

How  will  you  compensate  these  employees  when  they’re  at  training  camp? 
Continue  their  regular  salary?  Make  up  the  difference  between  their  regular  and 
military  pay?  Or  treat  summer  training  as  unpaid  leave  time? 

► If  you’re  going  to  compensate  them,  what’s  the  maximum  time  you’ll  continue 
to  pay  ? 

► Will  pay  policies  for  employees  differ  according  to  job  classification?  Will  length 

of  service  be  a consideration?  , 

^ Will  you  encourage  Guardsmen  and  Reservists  to  schedule  their  vacations  to 
coincide  with  summer  camp  duty?  (Remember:.  Federal  law  prohibits  your  requiring 
employees  to  do  this!  See  box  on  page  237.) 

► What  if  these  employees  aie  called  for  emeigency  duty  in  addition  to  their 
two-week  summer  training  leave'* 

The  P-H  research  staff  surveyed  military  leave  policies  at  238  companies  (150 
plants,  34  offices,  40  hospitals  and  14  banks).  Here  are  the  find!  igs  to  htip  you  choose 
the  best  policy  for  your  company. 


TAB  N 


P'H  Chirt  1;  P«y  Policies  for  Sommer  Reservists'  Leave 
Pay  PolMet 


nants 

Offices 

Banks 

Hospitals 

Company  pays  only  legnlar  vacation  pay: 
leave  time  is  unpaid 

• 34.6% 

20.6% 

21.4% 

50.0% 

Company  pays  difference  between  salary  and 
military  pay  in  addition  to  paid  vacation 

52.0 

55.9 

;o.o 

45.0 

Company  pays  full  salary  in  addition  to 
paid  vacation 

4.7 

20.6 

28.6 

5.0 

Other  policy 

. . 8.7* 

2.9* 

— 

— 

Mtximum  Time  for  Which  Compaides  Continue  to  Pay 
(breakdown  of  companies  paying  employees  on  reserve  leave) 

One  week 

1.6% 

5.0% 

9.1% 

— 

Two  weeks 

70.3 

60.0 

72.7 

86.7% 

Three  weeks 

9.4 

5.0 

— 

— 

Four  or  more  weeks 

14.0 

15.0 

— 

6.6 

Other  lime  limitations 

4.7t 

I5.0t 

)S.2t 

6.7t 

*Mo«t  of  these  rirms  have  different  poticics  for  ubried  and  hourly  empbyeeii. 
tMost  of  these  Tirms  have  no  speciric  limit  (at  ions  as  employee’s  duty  lasts);  or  have  odd 
number  of  days  at  a limit. 


N-2 


Most 


companies  pay  for  camp  leave.  More  than  iwo-ihirds  of  the  firms  pa 
mp  oyees  on  summer  irainirtg  leave  either  full  or  partial  salary  in  addition  to  an 
acation  pay.  This  includes  approximately  4 out  of  5 banks,  3 out  of  4 olTices  and 
the  hospitals  ai.d  plants.  (See  P-H  Chart  J.) 

mHOST  MAKE  UP  THE  DIFFERENCE-^  Better  than  half  the  respondent 
pay -on-leave  Reservists  and  Guardsmen  the  difference  between  their  regular  salaric 

payments  are  signiHcanily  less  popular:  overall 
* .1  ° foJJow  that  policy,  but  there’s  wide  variation  from  industrj 

o industry.  Banks,  for  example,  are  most  likely  (28  6%)  to  pay  full  salary  fo: 
military  leave,  AKhough  20.6%  of  the  offices  follow  the  same  practice,  only  aboul 
5%  of  the  plan  t$  and  hospitals  do. 

fh/^/****!^,!**''**!!  consideration.  Approximately  8%  of  the  plants  snd  3%  of 

.h«,  r * classification  into  account  when  setting  down  leave  policy.  Of 

rrtnr  policies  for  different  employees,  the  norm  is  to 

:nue  full  or  partial  pay  for  exempt  and  salaried  employees  but  to  provide  no 
compensation  for  houdy  and  nonexempt  workers. 

»IS  length  OF  SERVICE  A FACTORT-I-  No,  reporl  ih.  mojorily  of 
iirms.  In  all,  a little  more  than  15%  have  some  length  of  service  requirement  for 
military  leave  pay..  This  includes  about  28%  of  the  banks.  J 6%  of  the  plants,  1 0%  of 
the  hospitals  and  6%  of  the  offices.  SnvMoHm.  Of  Ihe  15%  with  length  of  service 

^ 20%.  3 months- 

nd  3%  mention  other  length  of  service  requirements. 

rervtr  class, fico, ion  and  lengrh  of 

service  requirements  on  iraining  leave  payi  ^ ■' 

.“if  with  the  company  six  monxhs  prior  to  leave,  salaried  employees  receive  full 
pay.  our  y receive  difference  between  regular  and  military  pay."  (Yarn  manufacturer) 

• At  least  one  year’s  serdee.’’  (Bank)  ^ 


P-H  Qurt  II:  Pay  Policies  for  Reservists  in  Case  of  Emergency  Call-Up 


PItnU 

Offices 

Banks 

Hospitab 

Pay  full  salary  in  addition 
to  military  pay 

8.0% 

14.7% 

21.4% 

2.5% 

Pay  difference  between  military 
and  regular  pay 

33.3 

35.3 

28  6 

27.5 

Treat  emergency  call-ups  as 
unpaid  leaves 

19.3 

14.7 

_ 

25.0 

At  present,  have  no  policy 
regarding  emergency  call-ups 

34.7 

29.4 

42.9 

45.0 

Have  some  other  policy  on 
pay  for  emergency  call-up 

4.7* 

5.9* 

7.1* 

•MosI  of  thcic  firms  have  different  policies  for  salaried  and  houriy  employees. 

Two  weeks  the  pay  limit  at  most  firms.  Of  the  firms  that  compensate  Guardsmen 
and  Reservists  for  summer  training,  better  than  3 out  of  5 limit  payments  to  two 
weeks.  Hospitals  are  most  inclined  to  set  two-week  limits  (86.7%),  followed  by  banks 
(72.7%),  plants  (70.3%)  and  offices  (60%).  Other  time  limitations  enforced  by  the 
firms:  4%  pay  for  one  week  only;  3.5%  have  a three-week  maximum;  and  better  than 
S%  pay  either  full  or  partial  salaries  for  one-month  leaves.  The  remaning  firms  have 
other  plans  to  cover  length  of  time  employees  will  be  compensated.  Examples: 

• "Anything  within  reason.”  (Holding  company) 

•"We  will  pay  for  the  initial  two-week  enlistment  in  the  Reserves.  Any  duly  after 
that  is  considered  voluntary  and  company  pays  nothing.”  (Manufacturer) 

• We  pay  the  difference  between  regular  salary  and  military  pay  for  17  days.” 
(Arms  manufacturer) 

»WHAT  ABOUT  YEAR-ROUND  EMERGENCY  CALUUPS?->-  Summer’s 
not  (he  only  time  Reservists  and  Guardsmen  may  need  to  be  away  from  work-lhey 
could  be-called  up  whenever  civil  disorders,  natural  disasters  or  otlter  emergencies 
occur.  What's  the  policy  at  your  company  for  handling  these  sudden  and 
unforeseen  call-ups?  A number  of  the  surveyed  firms  treat  call-ups  as  they  would 
summer  training  camp  leaves,  but  a surprising  percentage  of  firms  (38%)  have  no  set 
policy  on  this.  (See  P-H  Chart  II.)  Other  responses;  Over  one-third  pay  the 
difference  between  regblar  and  military  pay  for  the  duration  of  these  unplanned 
leaves;  less  than  one-fifth  treat  it  as  unpaid  leave;  and  approximately  1 in  lOoavs 
the  employee’s  full  salary.  ^ 

Here  are  some  policies  covering  sudde-t  call-ups: 

• Company  pays  difference  between  regular  and  military  pay  for  a maximum  of 
30  scheduled  work  days.”  (Manufacturer) 

•“Handle  it  as  it  occurs.”  (Wholesale  company) 

•“Leave  of  absence  given  without  pay.”  (Hospital) 

•"Leave  with  full  pay  granted,  not  to  exceed  one  month  per  year.”  (Office) 

Do  employers  prefer  that  training  coincide  with  vacation  time?  No  preference,  say 
mote  than  3 in  4 respondents.  In  all,  only  21%  reported  they  prefer  Reservists  take 
their  vacations  to  coincide  with  summer  camp  leave.-  One-fourth  of  (he  plants  and 
hospitals  expressed  this  prcfcience  as  did  1 in  5 offices,  but  only  1 out  of  the  7 banks. 
(Remember'  According  to  federal  law,  an  employer  can’t  require  an  employee  to  lake 
vdcaiion  lime  for  summer  military  duties  See  box  ) 

LEAVE  AND  VACATION  OFTEN  SCHEDULED  TOGETHER -V  Even 
when  employers  express  no  pieference  about  combining  military  leave  with 
vacation  time,  employees  often  do  schedule  the  two  to  coincide,  report  over 
one  third  of  the  firms.  This  is  common  practice  among  employees  ai  firms  that 
treat  summer  training  as  unpaid  time  off 

— TAKE  NOTICE  IMPORTANT  TAX  CONSIDERATION ->  Pay  to  Reserv- 
ISIS  and  Guardsmen  on  leave  is  Heated  as  wages  and  is  subject  to  Social  Security, 
federal  unemployment  lax,-  and  income  tax  williliolding  iRev  Rul  6S  238-CB 
19681,420]. 


DRILL  PAY  AS  A PERCENTAGE  OF  GROSS  INCOME 

AVERAGE  READY  RESERVIST 

(1969) 


Percent  of 


YEAI'3  OF  SERVICE 

Special  Assistant,  ODASD(MPP) 
Jiino  1969 


TAB  O 


TEN  YEAR  SUMfi-'iARY  OF  ACTUAL  ENLiSTWlENTS  IN  THE  SELECTED  RESERVE 


THRU 

PF.C 


FY  1E?7 

FY1SG8 

FY1S5? 

FY1370 

FY1971 

FY1372 

FY1973 

FY1374 

FY1975 

FY76 

ARNG 

Non-FriorSorvico 

43,113 

23,725 

43,333 

104.41-4 

K,425 

46,853 

27,300 

28,037 

33,672 

17,081 

Prior  Scrviot 

17.SC4 

13,133 

37,855 

41,119 

74,957 

55,709 

28,720 

Trtr.! 

122,353 

6s,553 

84,749 

68,419 

103,044 

89,452 

45,804 

i'JonPrior  Service 

23,430 

17,634 

48,511 

44,459 

30,175 

15,529 

9,403 

8,333 

18,237 

8,263 

Prior  Service 

9.643 

P.029 

16,410 

27,052 

43.:C3 

41,780 

12.820 

TethI 

51.102 

35,234 

31,539 

33,455 

4B,l-i7 

6'],0i7 

21,033 

I'sriR 

No  i Prior  Service 

1,825  ^ 

1,783 

1,327 

1,375 

3,356 

14,931 

19.355 

2,205 

3,037 

1,873 

Prior  Service 

«2.3.»3 

65.BB7 

67,335 

25,772 

30,974 

24,975 

15.' 18 

Tot:  I 

Ti,343 

65,213 

82,236 

45,127 

33,179 

27,113 

17,83.1 

USMCR 

No.".  Prior  Service 

7,4^ 

6,206” 

6,500 

8,093 

7,426 

5,770 

8,274 

3,520 

7,340 

3,396 

Prior  Service 

2.719 

15,'H4 

12,553 

3,W2 

4,07(1 

5,549 

2,431 

Totol 

rni2 

22,870 

19,46? 

11,318 

7,533 

13.280 

5,827 

ANG 

Non-Prior  Service 

8,931 

9,076 

9,817 

1.S.353 

4,849 

7,873 

4,133 

2,421 

4,353 

1,837 

Prior  Service 

3,655 

4,038 

5,945 

3,006 

14,952 

12,354 

5,614 

Tctil 

17,019 

8,B87 

14,818 

13,145 

17,373 

17,237 

7,471 

iJSAFR 

Non  Prior  Service 

4,357 

4,342 

3,425 

7.617 

4,496 

3,305 

1,610 

1,543 

1,610 

1,027 

Pi  inr  Service 

6.534 

7,644 

8,255 

12.4E6 

14,844 

12,4-50 

3,362 

Total 

14,551 

11,540 

11,603 

14,035 

16,387 

i4,03G 

4,333 

Tciol  OriD 

fJoi-PiicrServicc 

56,292 

51,830 

112,C55 

175,362 

102,727 

95,201 

70,081 

46,114 

53,249 

33,530 

Prim  Service 

00,839 

113,575 

149,5.50 

118,477 

180,586 

152,913 

53,165 

Total 

.’63.701 

216,332 

244,811 

138,558 

226,200 

221.105 

101,665 

INDUCTIONS 

233,200 

339,556 

265,326 

206,774 

155,206 

27,033 

35,878 

0 

0 

NOTE:  Prior  lervice  enlisttncris  for  yrori  prior  to  FY  1370  are  not  available.  ODASOiRA) 
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Source:  ODASD(RA) 


SELECTED  RESERVE  (PAID  DRILL 
STRENGTHS  - FY  1976 
October  31,  1975 


Source:  ODASD(RA) 


STRENGTHS  - FY  1976 

March  31,  1976 
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ALTERNATIVE  TREATMENT  OF  RESERVE  FORCES 
DRILL  PAY  UNDER  A SALARY  SYSTEM  ^ 


ALTERNATIVE  NO.  1; 

Pay  one  day  of  active  duty  salary  in  lieu  of  a day  of  active  duty  basic 
pay  for  a four-hour  UTA, 

a.  Advantages. 

(1)  Maintains  a nominal  one-for-one  relationship  between 
pay  for  inactive  duty  training  performed  and  active  duty  pay. 

(2)  Would  be  readily  accepted  by  reserve  members. 

(3)  Does  not  change  costs  of  quarters  or  subsistence  in  kind, 

(4)  Does  not  change  retirement  point  costs, 

b.  Dijadvantages. 

(1)  Increases  DoD  drill  pay  cost  by  about  33%.  FY  1975 
expenditures  of  $857  million  would  have  increase  * by  $263  rriiliun 
to  $1,  140  million. 

(2)  Does  not  directly  establish  equivalency  with  active  duty 
military  compensation. 

(3i  Does  not  ensure  equal  oay  for  equal  work  on  the  basis 
of  hours  worked. 


1 Extract  from  QRMC  Issue  Paper  dated  B April  1976  on  subject 
"Reser\e  Forces  Drill  Pay". 


TAB  S 
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ALTERNATIVE  NO.  2: 

Maintain  current  drill  pay  levels  as  the  necessary  compensation 
level  for  the  IDT  program  by  applying  a percentage  to  active  duty 
salary  rates. 


a.  Example. 


Grade 

and 

Longevity 

Present 
Daily 
Basic  Pay 

Present 

Daily 

RMC 

Present 

MUTA 

Pay 

Full 

RMC 

MUTA 

Hypo- 
thetical 
MUTA 
75%  RMC 

Percent 
Present 
MUTA  Pay 

E-4(2) 

$15.31 

$23,84 

$30,62 

$47.68 

$35.76 

117 

E-7(18) 

28.  90 

39.27 

57.80 

78,54 

58.91 

102 

0-3(6) 

40.  64 

52.08 

81.28 

104. 16 

78.  12 

96 

b.  Advantages. 

(1)  Pays  approximately  the  current  rato  for  training  duty  per- 
formed. DoD  costs  remain  relatively  constant. 

(2)  Maintains  the  link  between  reserve  and  acf.ve  pay  systems. 

(3)  Approximctes  present  level  of^reserve  take-home  pay. 

(4)  Does  not  change  costs  of  quarters  or  subsistence  in  kind. 

(5)  Does  not  change  retirement  point  costs. 

c.  Disadvantages. 

(1)  May  encounter  the  same  opposition  as  met  the  similar 
proposal  made  by  the  First  Quad'. ennial  Review.  Does  not  meet  the 
criterion  that  some  reservists  consider  essential  that  the  IDT  pay 


be  at  the  rate  of  one  day  of  active  duty  pay  for  one  drill  (UTA). 
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(2)  No  single  percentage  factor  of  an  active  duty  salary  can  create 
a drill  pay  matching  current  drill  pay  levels  for  all  pay  grades.  In  the 
example  of  75%  RMC,  the  range  is  from  96%  to  117%  of  current  drill  pay. 

(3)  Does  not  ensure  equal  pay  for  equal  work  on  the  basis  of 
hours  worked, 

ALTERNATIVE  NO.  3; 

Replace  inactive  duty  training  (IDT)  with  active  duty  training  (ADT). 

Pay  reservists  one  day's  salary  for  one  day's  ADT. 


a.  Example. 


lC-4(2) 

E-7(18) 

0-3(6) 

Annual  Drill  Pay  for 
24  MUTAs  (48  LTAs) 

$734,88 

$1,387.20 

$1,950.72 

Annual  RMC  for 
24  days'  ADT 

^72, 16 

942,48 

1,249.92 

Percentage  of  Present 
Annual  Drill  Pay 

73% 

68% 

64% 

b.  Advantages. 

(1)  Maintains  nominal  one-for-one  relationship  between 
reserve  training  pay  and  active  duty  pay, 

(2)  Pays  lor  IDTs  at  same  rate  as  already  being  paid  summer 


ADT  of  same  Selected  Reservists, 
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(3)  Lowers  DoD  costa.  Ai'suming  that  salary  would  average 

35%  higher  than  present  basic  pay,  the  decrease  in  drill  days  paid  would 
result  in  a 34%  decrease  in  reserve  training  pay  costs  associated  with 
IDT.  Based  on  FY  1975  expenditures  of  $857  million,  would  reduce 
reserve  training  costs  by  $287  million  to  $510  million. 

(4)  Entitles  reservitjts  to  some  of  the  active  duty  allowances 
and  fringe  benefits  while  on  active  duty  that  they  now  receive  on  their 
two-week  ADT. 

(5)  Eliminates  the  misunderstanding  caused  by  the  attribution  of 
"two  days'  pay  for  one  day's  work"  for  IDT. 

(6)  Eliminates  costs  of  quarters  or  subsistence  in  kind 
associated  \/ith  IDT. 

(7)  Reduces  DoD  costs  as  a result  of  reduced  reserve  retire- 
ment point  earnings. 

(8)  May  enhance  reservists'  perceptions  of  total  force  ir.cegration. 

(9)  May  enhance  the  average  training  effectiveness  of  MUTA 

weekends. 

c.  Disadvantages. 

(I)  Reduces  the  total  annual  reserve  pay  of  Category  A Selected 
Reservists  by  an  average  of  24%  for  the  same  amount  of  training  performed. 

Similarly  reduces  the  total  annual  reserve  pay  of  Category  B (24  paid  drills 

per  year)  Selected  Reservists  by  an  average  of  19%. 


(2)  Requires  development  of  an  appropriate  pay  basis  for 
the  14%  of  reservists  who  train  in  four-hour  individual  UTAs. 

(3)  Reduces  reserve  retirement  point  accumulation.  A 
Category  A reservist  would  earn  24  retirement  points  annually 
(24  ADT  substitvxtion) , instead  of  48  (24  MUTA«),  for  the  same 

amount  of  training  duty  performed, 

(4)  Requires  Category  B reservists  (24  paid  drills  per  year) 
and  all  other  reservists  who  drill  (with  or  without  p&y)  to  perform  more 
training,  more  instruction,  or  more  correspondence  courses,  to 
achieve  a 50-point  satisfactory  year  for  retirement  purposes,  or 
some  other  adjustment  to  retirement  point  earnings  be  made. 

(5)  Results  in  variable  gains  and/or  losses  in  current 
daily  levels  of  drill  pay  depending  on  grade. 

(6)  Adds  to  current  training  costs  the  costs  of  allowances  and 

benefits  authorized  under  ADT. 

(7)  Commits  reservist  to  a full  24-hour  day  of  military  duty  in 
a training  status  vice  8 hours  of  training* 

(8)  Requires  a training  alternative  for  paid  and  non-paid 
UTAs,  or  a decision  to  eliminate  UTAs. 


ALTERNATIVE  NO,  4; 

Establish  an  hourly  pay  rate  system  for  IDT  set  to  equal  average 
hourly  rates  ‘’or  active  duty  personnel,  treating  active  duty  RMC  as 
If  it  were  all  paid  for  the  time  active  duty  members  are  actually  at  their 
place  of  work. 


f 


a.  Example. 


Unit  Manning  Standard 
Weekly  Hours 
Work  and  Duty 


Present  Hourly  Equivalent 

E-4(2)  E-708)  0-3(6) 

RMC  IDT  RMC  IDT  RMC  IDT 


' 

Air  Force  Standard  - 40 

$4.75  $3.  83 

$7.  82 

$7.23 

$10.37  $10.  16 

Normal 

Army  Nontactical  - 44 

4.15 

3.83 

6.84 

7.23 

9.07 

10.  16 

' 

Units 

Air  Force  Extended  - 48 

3.69 

3.83 

6.07 

7.23 

8.05 

10.  16 

Normal  /Remote 

4 

Navy  Fleet  - 74 

Watchstander 

2.40 

3.83 

3.95 

7.23 

5.24 

10.  16 

J 

1 

Average  Peacetime  - 44 

4.  15 

3.83 

6.84 

7.23 

9.07 

10.  16 

1 

Actual  Workweek 

4 

■1 

Assume  Average  18  -40 

4.97 

3.83 

8.  18 

7.23 

10.85 

10.  16 

Days  Worked  per 
Month 

b.  Advantages. 

(1)  Maintains  a nominal  one-for-one  relationship  between 
IDT  and  active  duty  pay. 

(2)  Probably  acceptable  to  reserve  personnel  and  reserve 
interest  groups  as  an  appropriate  solution  to  perceived  inequitable 
rates  of  drill  pay. 

(3)  Eliminates  the  misunderstanding  caused  by  the  attribution  of 
"two  days'  pay  for  one  day's  work"  for  IDT, 

(4)  Could  maintain  reserve  IDT  costs  essentially  unchanged, 
depending  on  basio  chosen. 

(5)  Does  not  change  costs  of  quarters  or  subsistence  in  kind. 

(6)  Does  not  change  retirement  point  costs. 
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c.  Disadvantages. 

(1)  Requires  expression  of  an  explicit  workweek  length  for 
military  personnel,  to  which  active  duty  pay  is  explicitly  tied,  inviting 
comparisons  with  civilian  hourly  wage  rates,  workweek  norms,  over- 
time pay  practices,  and  other  civilian  work  practices. 

(2)  May  be  perceived  by  active  duty  personnel  as  in- 
equitable if  based  on  an  8-hour  day. 

(2)  May  be  perceived  as  inequitable  by  reserve  personnel 
and  reserve  interest  groups  if  based  on  other  than  an  8-hour  day. 

(4)  Could  increase  reserve  IDT  costs  depending  on  basis 

chosen. 

(5)  Results  Invariable  gains  or  losse*'  in  current  daily 
levels  of  drill  pay  depending  on  grade  and  hours-worked. 

(6)  Does  not  recognize  that  a drill  (UTA)  can  extend  beyond 
the  official  four -hour  period. 

ALTERNATIVE  NO.  5: 

Set  Reserve  drill  pay  on  the  basis  of  a direct  link  with  comparable 
civilian  work. 

a.  Advantages. 

(1)  The  IDT  paylines  relate  directly  to  the  civilian  sector 
where  the  reservist  works  for  his  living. 

(2)  Separates  IDT  payrates  from  the  effects  of  changes  in 
active  duty  pay  made  for  active  force  management  purposes. 
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(3)  Permits  consideration  of  basing  IDT  on  the  premium 
rates  for  overtime  in  the  private  sector  if  necessary  to  achieve 
adequate  pay  levels,  without  the  need  to  manipulate  drill  lengths  or 
to  introduce  the  idea  of  overtime  pay  in  active  duty  service. 

(4)  Would  eliminate  the  misunderstanding  caused  by  the 
attribution  of  "two-days'  pay  for  one  day's  work"  for  IDT. 

(5)  Does  not  change  the  costs  of  quarters  or  subsistence 

in  kind, 

(6)  Does  not  change  retirement  point  costs, 
b . Disadvantagea. 

(1)  Loses  the  reinforcement  of  perception  of  a single 
integrated  force  that  can  result  from  linking  IDT  pay  to  active  duty  pay. 

(2)  If  based  on  other  than  the  same  work  level  linkages  used 
for  the  active  force,  could  be  viewed  by  either  the  active  or  reserve  as 

inequitable,  depending’ on  the  linkage  basis  chosen. 

(3)  Requires  decision  on  whether  to  establish  linkage  with 

full-time,  overtime,  par:-lime,  or  training  status  civilian  work. 

(4)  Many  military  jobs  in  which  reservists  are  being  trained 
have  no  civilian  counterpart. 

ALTERNATIVE  NO.  6; 

Establish  a Reserve  IDT  pay  system  separate  and  independent 


from  active  duty  or  private  sector  pay  systems. 
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a.  Examples. 


Grade 


Hourly  Pay 


^ Scale  from  Minimum  Hourly  Wage  to  Maximum  Civil  Service 
Consultation  Hourly  Rate 

2 Scale  from  Modal  IDT  F-1  Pay  to  Modal  IDT  0-8  Pay  at 
FY  1976  levels 


b.  Advantages. 

(1)  Can  be  independently  adjusted  to  the  needs  of  reserve 
manpower  requirements,  instead  of  following  adjustments  made  to  meet 
the  needs  of  active  duty  manpower  management. 

(2)  Separates  IDT  payrates  from  the  effects  of  changes  in 
active  duty  pay  made  for  active  force  management  purposes, 

(3)  There  is  simplicity  in  the  concept. 

(4)  Does  not  change  costs  of  quarters  or  subsistence  in  kind. 

(5)  Does  not  change  retirement  point  costs. 
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c.  Digadvantages. 

(1)  Administrative  problem  of  establishing  and  periodically 
adjusting  the  pay  line. 

(2)  Possible  perception  of  inequity  by  reservists  and  reserve 
interest  groups  who  would  compare  their  pay  to  active  duty  pay,  even 
though  independently  set. 

(3)  Loses  the  reinforcement  of  perception  of  a single  inte- 
grated force  that  can  result  from  linking  IDT  pay  to  active  duty  pay, 

(4)  Requires  clear  definition  of  requirements,  not  currently 
available. 

(5)  Requires  revision  of  Reserve  retirement  program  to 
set  a base  for  retired  pay  :alculation. 
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UNITED  KINGDOM 


UNITED  KINGDOM 


Military  Compenaation  System  1 

BackgrouttCtr 

1.  Before  the  introduction  of  the  military  salary  in  1970,  the  remun- 
eration of  members  of  the  British  armed  forces  was  comprised  of  the 
following  elements: 

a.  Basic  Pay 

b.  Additional  Pay  (e,  e.  --flying,  submarine,  parachuting) 

c.  Benefits  in  kind  (e.  g.  --food  and  accommodation) 

d.  Allowances  in  lieu  of  benefits  in  kind 

e.  Allowances  in  recognition  of  special  circumstances  or  situations 
(e.  g.  moving  expenses). 

2.  Under  this  system,  service  members  were  paid  baSic  pay  according 
to  their  military  rank  and  additional  pay  for  the  performance  of  specified 
duties.  They  were  in  addition  entitled  to  benefits  in  kind  or  to  cash 
allowances  determined  in  general  by  their  marital  status: 

a.  Single  Men  and  Women  - food,  uniform  clothing,  and  housing, 

b.  Married  Men  - uniform  clothing,  a cash  marriage  allowance, 

a cash  food  allowance  (for  the  man  only),  and  family  housing.  The 

member  paid  a charge  for  his  housing  based  on  his  military  rank  or  the 

type  of  housing  he  and  his  family  occupied.  For  many  years,  this 

combination  of  basic  pay,  benefits-in-kind,  and  cash  allowances  was 

1 Source:  Briefing  by  Group  Captain  Raymond  MacDonald  RAF , Chief 
Staff  Officer,  Pay;  Office  of  the  Commander  Personnel  and  Logistics 
2^“25  June  1975,  and  United  Kingdom  Embassy  Personnel,  Washington,  D.  C. 
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considered  to  be  genercdly  acceptable  and  fair  within  the  armed  forces. 
However,  as  the  British  society  increasingly  sought  to  establish  precise 
monetary  values  for  its  assessment  of  employment  opportunities  and 
career  prospects,  three  major  disadvantages  were  perceived  in  the  system 
of  remuneration  for  the  armed  forces.  One,  it  provided  different  levels 
of  remuneration  for  single  and  married  men  performing  similar  duties. 
Two,  it  did  not  establish  precise  monetary  values  for  the  benefits-in-kind 
actually  received  by  service  members.  Three,  it  did  not  permit  accurate 
comparisons  to  be  made  between  the  salary  levels  of  members  of  the 
armed  forces  and  the  salary  levels  of  individuals  employed  in  civilian 
industry  or  commerce.  Accordingly,  a complete  review  of  the  armed 
forces  pay  system  was  undertaken  in  an  attempt  to  overcome  these 
perceived  disadvantages.  The  military  salary  concept  emerged  from  this 
review. 

The  Military  Salary: 

3.  The  military  salary  concept  aims  to  satisfy  three  basic 
requirements; 

a.  To  determine  basic  salaries  for  all  servicemembers,  at  levels 
comparable  to  salaries  paid  in  the  civilian  community  for  work  requiring 
similar  levels  of  skill,  experience  and  responsibility. 
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b.  To  augment  basic  salaries  by  the  addition  of  an  element  which 
recognizes  total  commitment  to  the  services.  Factors  considered  in 
this  augmentation  include  acceptance  of  a strict  code  of  discipline, 
subjection  of  the  member  to  danger,  liability  for  service  in  any  part  of 
the  world,  and  a requirement,  as  necessary,  to  work  long  hours  without 
additional  pay.  In  the  British  Armed  Forces,  this  element  of  the  military 
salary  is  called  an  "X  Factor.  " 

c.  To  be  able  to  charge  servicemembers  for  food  and  lodging 
provided  by  the  armed  forces,  at  levels  comparable  to  similar  charges 
made  within  the  civilian  community. 

The  Practical  Application  of  the  Military  Salary  Concept: 

4.  In  the  British  Armed  Forces,  the  preparatory  work  for  implementing 
of  the  military  salary  concept  took  about  three  years,  with  the  main 
tasks  comprising; 

a.  Devising  and  providing  methods  of  job  evaluation  for  comparing 
work  in  industry  and  in  the  services. 

b.  Establishing  acceptable  pay  links  between  jobs  in  industry  and 
the  services. 

c.  Establishing  methods  of  calculating  charges  for  government- 
furnished  quarters  and  food. 

d.  Undertaking  statistical  surveys  to  establish  average  working 
hours  of  servicemembers,  their  frequency  of  movement,  the  extent  of 
their  family  separation,  and  their  attitudes  toward  pay  levels. 
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e.  Evaluating  the  effects  of  military  salary  on  compensatory 
allowances  and  pensions. 

f.  Revising  regulations  governing  the  whole  field  of  pay,  pensions 
and  allowances. 

g.  Assessing  the  immediate  and  long-term  costs  of  introducing 
the  military  salary. 

h.  Considering  the  adoption  of  procedures  and  methods  to  pro- 
vide regular  updating  of  the  elements  whi.h  comprise  the  military  salary 
concept. 

5 . It  became  clear  during  the  early  planning  stages  that,  because  of  the 
elimination  of  marriage  and  food  allowances  and  the  raising  of  housing 
charges  to  civilian  levels,  the  apparently  higher  levels  of  projected 
salaries  for  married  personnel  would  not  increase  and  indeed  might 
decrease  their  overall  disposable  income.  For  single  men,  however,  the 
introduction  of  the  military  salary,  even  with  the  imposition  of  food  and 
accommodation  charges  at  levels  prevailing  in  the  civilian  economy,  would 
result  in  substantial  increases  in  disposable  income.  This  fact  posed 
critical  budgetary  problems  which  had  to  be  weighed  against  the  paramount 
political  objective  of  recruiting  and  maintaining  the  British  armed  forces 


on  a wholly  volunteer  basis. 
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6.  Budgetary  considerations  did  not  in  fact  *-hwart  the  military  salary 
program,  and  it  was  implemented  on  1 ^pril  1970.;  However,  to  mitigate 
the  immediate  budgetary  effects  of  awarding  large  pay  increases  to  single 
men,  their  salary  conversion  was  accomplished  in  two  annual  phases.. 

The  complete  conversion  to  military  salary  was  therefore  completed  in 
April  1971. 

7.  In  practical  terms,  the  introduction  of  the  military  salary  meant  that: 

a.  All  servicemen  of  the  same  rank  and  trade  or  employment 
were  paid  the  same  salary.  During  the  first  few  years  under  the  salary 
syr^tem,  the  United  Kingdom  paid  sligh*-Iy  lower  ratet,  of  pay  to  female 
personnel  (approximately  91.4%  of  men's  salary).  However,  effective 
29  December  1975,  servicewomen  became  entitled  to  the  same  salary 
(excluding  the  "X  Factor")  as  servicemen.^ 

b.  The  "X  Factor"  was  set  judgmentally  at  5%  of  basic  salary  for  men 
and  1%  of  basic  salary  for  women,  with  an  upper  limit  of  a set  cash 
amount  at  the  lieutenant  colonel  level. 

c.  Sing\i  rrien  paid  set  charges  for  food  and  housii'.g,  and  married 
men  paid  fov  service  housing  according  to  the  type  of  house  they  occupied.. 
Occupancy  rf  government  quarters  was  at  the  discretion  of  the  servicemember . 


1 See  Tab  A male  officers  military  salary  and  Tcb  B women  offm  irs 
military  salary  for  salary  differences  inclusive  of  the  X factor  (effective 


6. 


d.  Charges  for  food  and  housing  were  waived  for  all  servicemen 
on  board  ships  and  when  serving  in  field  conditions. 

e.  Charges  for  food  and  housing  wer  ? waived  for  all  married  service- 
men seoarated  from  their  families.  The  criterion  for  separation  was  a 
distance  of  approximately  ZOO  miles, 

f.  All  servicemen  were  required  to  pay  the  cost  of  traveling  the 
first  three  miles  to  and  fron*  their  homes  to  their  places  of  duty.  For 
greater  distances,  traveling  expenses  were  reimbursed,  subject  to  a 
maximum,  limit  in  some  cases. 

g.  Married  servicemen  who  took  casual  meals  in  s»=‘rvice  messes 
were  required  to  pay  the  same  set  charges  as  single  personnel. 

8.  Effect  of  the  Military  Salary  on  Pensions.  In  itself,  the  intro- 
duction of  the  military  salary  had  no  effect  on  the  levels  of  service  pen- 
sions or  gratuities  because  it  was  possible  to  maintain  the  former 
relationship  between  levels  of  basic  pay  and  pensions.  This  wai 

achieved  by  a^isessing  the  proportion  which  former  basic  pay  repre- 
sented in  terms  of  the  new  military  salary,  and  from  this  assessment, 
calculating  the  level  of  pensions  according  to  pre-military  salary 
arrangements.  This  arrangement,  which  hitherto  had  provided  pensions 
levels  of  about  5 7%  of  basic  pay,  also  represented  levels  of  about  50%  of 
total  military  salaries.  However,  had  this  not  been  the  case  and  national 
legislation  had  not  required  pension  levels  to  be  calculated  at  half  pay.^ 
it  would  still  have  been  possible  to  maintain  general  consistency  in  pension 


9.  Pay  Linkages. 


Military  salaries  for  major  generals  and  above  are  linked  with  those 

of  top  Public  Service  employees. 

Salaries  foi  enlisted  men  are  linked  at  the  grade  of  corporil 

direct  to  private  industry  wages  by  means  of  a job  evaluation 

system.  An  important  feature  of  the  evaluation  process  is  that  ii  is  the 

job  which  is  evaluated  and  not  the  man  performing  it.  Points  are 

established  for  both  military  jobs  and  a sample  of  600  blue  collar  jobs  in 

the  private  sector.  The  evaluation  of  jobs  in  the  private  sector  includes  13 

occupations  of  11  industries,  in  11  geograpnic  areas.  Twenty  percent  of  tne 

military  and  private  industry  jobs  are  evaluated  each  year,  thus  in  a 

5-year  cycle  all  the  jobs  are  surveyed.  Jobs  with  the  following  point 

scores  are  grouped  into  three  categories  (bands): 

23/l-45<d  - unskilled 

453-532  - semi-skilled 

533  and  above  - skilled 

Wages  corresponding  to  point  scores  are  averaged  from  the  job  surveys  in 
the  private  sector  and  are  used  to  determine  the  military  pay  for  the 
equivalent  point  scores  of  the  military  positions.  With  three  pay  bands  for 
the  rank  of  corporal  established,  a yearly  review  determines  any  change 
in  job  content  that  would  necessitate  a shift  into  a different  pay  band. 
Military  personnel  conduct  the  surveys  of  both  military  and  the  private 


industry  jobs. 
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A private  consultant  acts  as  chairman  and  assists  in  the  review  of  the 
evaluations  of  the  three  judges  representing  the  three  services.  Their 
unanimous  decision  is  required  in  determining  the  final  point  evaluation 
of  the  various  j bs.  A new  survey  is  required  when  agreement  is  not 
reached.  This  linkage  evaluation  by  the  Ministry  of  Defence  does  not  go 
unchallenged,  however,  the  Review  Body  on  Armed  Forces  Pay  passes 
final  judgment  on  the  results  of  the  evaluation. 

A similar  job  evaluation  survey  was  conducted  over  a 2-year  period 
encompassing  18%  of  the  military  ranks  of  sergeant  through  warrant 
officers  (warrant  officers  are  enlisted  personnel  in  the  British  structure), 
A skill  differential  developed  in  the  course  of  the  evaluation  process 
requiring  a four-band  system  to  take  care  of  service  requirements. 
Traditionally,  WOl  at  the  top  pay  band  is  linked  to  the  officer  pay  of  a 
Captain  with  6 years'  service. 

Also,  some  700  officer  positions,  representing  a broad  spectrum  from 
O-  1 to  0-7,  were  evaluated  and  compared  with  counterpart  professional 
positions  of  ZOO  companies  in  the  private  sector.  The  evaluations  devel- 
oped an  acceptable  system  of  pay  linkages.  Twenty  percent  of  the  positions 
are  reevaluated  each  year;  thus,  in  a 5-yoar  cycle,  all  700  positions  are 
evaluated. 

The  evaluation  system  employed  by  the  United  Kingdom  is  the  Hay 
method,  * In  practice,  sufficient  numbers  of  jobs  are  evaluated  to  provide 
70%  coverage  of  all  jobs, 

j The  Hay  Method  was  developed  by  Edward  N.  Hnyi  Over  the  past  SO 
30  years,  the  Hay  Method  has  been  used  lo  evaluate  jobs  and  determine 
salaries  In  over  4,000  different  organleaiions  In  both  the  public  and  private 
sector  throughout  most  of  the  western  world.  Over  U 000  organtr.Mlons 
In  the  United  States  alone  use  the  Hay  Job  evaluation  method* 


9. 


10.  X Factor. 

There  are  special  conditions  of  employment  that  are  common  to  all 
servicemen  but  rarely  found  in  the  private  sector.  These  include  the 
potential  exposure  to  danger,  total  commitment  to  the  service,  restrictions 
on  personal  liberty,  and  frequent  moves  from  place  to  place.  These 
factors  are  inseparable  from  service  life.  Although  some  of  the  features 
may  be  found  in  civilian  life,  the  entire  combination  is  rarely  encountered. 

These  factors  were  measured  against  the  advantages  which  servicemen 
had  over  most  civilians,  such  as  security  of  employment  and  earnings, 
adventure,  variety,  and  the  chance  to  travel. 

While  the  British  believed  they  could  define  the  elements  of  the  X factor, 
they  knew  that  a large  amount  of  judgment  must  inevitably  enter  into  the 
measurement  of  them  in  financial  terms.  Moreover,  they  believed  that  the 
amount  of  pay  necessary  to  compensate  for  the  X factor  needs  to  be  adjusted 
from  time  to  time.  They  considered  that  the  X-factor  level  must  not  be 
set  so  low  that  it  compensates  only  for  the  least  cnerous  circumstances, 
or  so  high  that  it  properly  rewards  only  those  on  whom  the  greatest  burden 
falls,  and  constitutes  a windfall  for  others. 

For  example,  changes  in  the  labor  market,  such  as  a higher  levels 
of  employment,  might  alter  the  balance  of  advantages  and  disadvantages 
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between  service  and  civilian  life.  The  increased  or  decreased  manpower 
needs  of  the  armed  forces  might  also  enter  into  the  calculation.  In  view  of 
such  uncertainty,  the  X factor  element  was  initially  set  at  5%  of  salary  for 
men  and  1%  for  women  , with  an  upper  limit  of  f?00  annually.  These  amounts 
were  set  judgmentally;  no  precise  measurements  were  attempted.  The  upper 
limit  was  subsequently  raised  to  f^50  annually,  this  amount  occurring  at  the 
rank  of  lieutenant  colonel,  A further  review  determined  that  many  service- 
men worked  abnormally  long  hours  in  exceptionally  difficult  circumstances 
without  additional  remuneration  (e,  g.  , duties  in  Northern  Ireland)  and  partly 
because  of  this  recruitment  lagged.  Consequently,  effective  1 April  1975,  the 
was  raised  to  10%  (for  men)  and  5%  (for  worren),  or  a maximum  amount 
of  lit.  650  for  a lieutenant  colonel  and  tapering  to<C500  for  a colonel  and 
jt.300  for  a brigadier.  The  X factor  is  not  paid  to  the  ranks  of  major 
general  or  higher.  As  the  military  factor  is  an  integral  part  of  the 
salary  upon  which  deductions  for  retirement  are  made,  it  is  considered 
in  tne  pension  base  for  computing  the  retirement  annuity. 

o X Factor,  Limit  and  Structuring; 

The  pay  of  officers  of  the  ranks  of  brigadier  and  higher  comes 
within  the  jurisdiction  of  the  Review  Body  on  Top  Salaries.  At  the  higher 
levels  of  pay  with  which  the  Review  Body  on  Armed  Forces  Pay  are 

concerned,  their  recommendations  generally  are  designed  to  ensure  a 
sensible  progression  to  the  salary  of  the  major  general  yi  12,  000  per  annum 
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frorr  ' January  1975).  The  Review  Body  on  Top  Salaries  took  the 
view  that  for  those  senior  officers  within  their  terms  of  reference,  the 
concept  of  an  X Factor  was  not  valid.  The  salaries  they  recommended 
followed  normal  practice  both  in  the  public  service  and  the  private  sector 
to  cover  all  the  requirements  of  the  job  and  all  the  conditions  attached  to 
it.  It  follows  from  this  that,  as  part  of  the  progression  at  the  higher 
ranks,  a smooth  transition  is  needed  and  that,  to  some  extent  at  the 
rank  of  colonel  and  to  a greater  extent  at  the  brigadier  level,  the  concept 
of  an  all-embracing  pay  scale  becomes  increasingly  appropriate.  Generally 
at  these  leVels  and  below,  the  military  salary  is  derived  from  comparison 
with  the  compensation  of  jobs  in  the  private  sector  that  require  similar 
levels  of  skill  and  responsibility  with  the  addition  of  the  X factor.  Above 
lieutenant  colonel,  thoije  aspects  of  service  life  recognized  in  the  X factor 
applied  in  decreasing  degree,  and  accordingly,  a measure  of  tapering  of 
the  upper  limit  was  believed  to  be  justified.  The  approach  adopted  by  the 
Review  Body  on  Top  Salaries  confirms  this  view.  However,  the  Review 
Body  on  Armed  Forces  Pay  saw  no  reason  to  depart  from  their  practice 
of  incorporating  an  X factor  of  10  percent  in  pay  scales  up  to  and  including 
lieutenant  colonel.  The  upper  limit  of  the  X factor  was  therefore  adjusted 
so  that  it  would  continue  to  apply  at  the  same  level  as  before.  The  con- 
cept of  tapering  the  limit  for  colonels  and  brigadiers  was  retained. 


12. 


• X Factor,  Servicewomen; 

In  general,  servicewomen  are  not  exposed  to  danger  on  active 
service  to  the  same  extent  as  men  because  they  do  not  undertake  combat 
duties  or  serve  at  sea.  They  are  also  less  liable  to  move  from  place  to 

place.  Not  all  the  women's  and  nursing  services  are  subject  to  the 
Service  Discipline  Acts,  and  military  discipline  is  therefore  applied  less 
stringently  to  women  than  to  men.  On  the  other  hand,  like  men,  they  may 
be  required  to  work  long  hours  and  are  liable  for  duty  at  all  times.  The 
degree  of  commitment  to  the  services  differs  between  members  of  the 
individual  women's  and  nursing  services  and,  in  practice,  '/omen  in 
general  are  not  committed  to  the  same  extent  as  men. 

So  far  as  the  X Factor  is  concerned,  the  British  are  satisfied  that 
the  present  differential  between  serviceme.n  and  servicewomen  is  justified 
under  the  terms  of  Section  7 of  the  Equal  Pay  Act  1970.:  In  that,  there  is 
"a  distinction  faixly  attributable  to  differences  between  the  obligation 
undertaken  by  men  and  those  undertaken  by  women",  and  they  consider 
that  it  should  be  retained.  Consequently,  the  X Factor  paid  to 
women's  and  nursing  services  is  estcblished  at  5 percent  at  those  pay 

levels  where  it  is  10  percent  for  men.  At  the  ranks  equivalent  to 
lieutenant  colonel,  coxonel,  and  brigadier  where,  for  men,  an  upper 

limit  is  set,  follow ,-d  by  tapering,  a similar  arrangement  for  women 
applies  so  tha>^,  at  every  level,  a women's  X Factor  is  one-half  that 

for  men,  e,a.,  'he  X Factor  for  uomen;  --heutenanl  tuxlonel  f325, 
cnlnr-.d.f  ?.h0  ^r.A  f 1 


1 1 . Quarters  Charges. 
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Charges  for  quarters  provided  to  the  military  forces  are  derived 
from  a summary  of  local  authority  rents  published  by  the  Chartered 
Institute  of  Public  Finance  and  Accountancy  (CIPFA), 

Officers’  rents  ai^'  calculated  by  floor  area  comparisons  with 
the  servicemen's  basic  rent  for  a Type  C Married  quarters.  ' A main- 
tenance charge  which  includes  repairs  to  electrical  and  gas  appliances 
and  minor  plumbing  repairs  are  calculated  .into  the  quarters  charges. 

A furniture  charge  is  also  included,  as  are  water  ratas.  Average 
utility  charges  for  married  quarters  by  floor  area  comparisons  are  cal- 
culated into  the  charges  for  single  quarters.  Standard  government  quar- 
ters and  (government  leased)  rental  charges  are  as  shown  on  the  next 
chart,  effective  1 April  1975.  ^ 


^See  Tab  G for  quarters  charges  effective  1 April  1976. 
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Married  Quarters 


Type^ 

Average 
Floor  Area 
(Sq.  Meters) 

Furnished 

Rate/Year 

(X) 

Servicemen  B 

77 

324. 85 

C 

87 

375. 95 

D/WO 

115 

438.  00 

Officers  V 

107 

518.  30 

IV 

126 

613. 20 

III 

142 

693. 50 

II 

195 

784. 75 

I 

246 

876.  00 

-«For  unfurnished  quarters  the  charges  are  approximately  90%  of  the  rate 
for  furnished  quarters. 


Servicemen  Type  B for  married  soldiers  with  no  children,  Type  C for 
soldiers  with  2 or  3 children,  Type  D for  soldiers  with  ^ or  more  chil- 
dren or  warrant  officers. 

Officers  Type  V for  Second  Lieutenant,  Lieutenant  and  Captain. 
Officers  Type  IV,  Major. 

Officers  Type  LI,  Lieutenant  Colonel,  Colonel,  Brigadier. 

Type  II  or  I general  officers  pay  for  the  type  of  quarter  occupied. 
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The  charges  for  utilities  are  paid  by  the  occupant  directly  to  the  com- 
mercial supplier.  The  following  are  examples  of  rates  paid  in  1974  for 
the  average  yearly  utilities,  servicemen  type  C«C200,  officers  type  V 
dt.257,  officers  type  IV  ^ 292. 

Single  Accommodations 


Rank 

Rate  /Y ear 

(iJ 

Utility /Y  ear 
{Si  (1974) 

Total/Year 

{Q 

CPL  & Below 
(1/4  Type  C Rent) 

105. 85 

13.45 

119.30 

WO  and  SNCO 
(1/2  Type  C Rent) 

204.40 

17.  56 

221.96 

CPT  h Below 
( 1 /2  Type  V Rent) 

288. 35 

29.77 

il8.  12 

MAJOR 

( 1 /2  Type  IV  Rent) 

354.05 

46.  78 

400.83 

LTC  and  Above 
(1/2  Type  III  Rent) 

394. 20 

46.  78 

440.  98 

Single  Accomodations:  It  was  judgmentally  determined  that  charges  for 

single  quarters  should  be  at  1/4  of  the  married  quarters  for  junior 
enlisted  personnel  and  1/2  of  the  married  quarters  rate  for  higher  grades. 

Sub- standard  quarters:  It  was  also  judgmentally  determined  that  two  thirds 

of  the  appropriate  standard  charge  should  be  the  charges  applied  when 

sub- standard  accommodations  are  occupied. 
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Quarters  aboard  ship  or  in  the  field: ^ Charges  for  single  accommodations 
are  waived  when  an  officer/ serviceman  is  at  sea  or  in  the  field  for  two 
nights  or  more.  Single  accommodation  charges  are  not  levied  against 

married  personnel  who  are  separated  from  their  families  and  who  occupy 
single  accommodations,  eat  in  messes,  etc.  Charges  for  married 

accommodations  of  such  personnel  continue  so  long  as  their  families 
occupy  them,  however. 

Excess  rent  allowance:  A non-taxable  allowance  is  paid  to  officers  and 
servicemen  who  are  eligible  for  bui  unable  to  occupy  (because  of 
unavailability)  public  married  accommodations.  The  purpose  of  the 
allowance  is  to  compensate  for  the  higher  costs  incurred  in  renting 
private  married  accommodations  in  the  United  Kingdom.  The  rate  of 
allowance  is  the  difference  between  the  rent  payable  for  the  type  of 
furnished  married  quarters  for  which  the  member  is  eligible  and  (a)  the 
rent  actually  paid  for  the  rented  accommodation  (exclusive  of  charges 
for  fuel  and  light  or  garage),  or  (b)  the  appropriate  rental  ceiling  for 
Ministry  of  Defence  furnished  rentals,  whichever  is  less. 


1 See  Tab  H for  definition  of  shipboard  and  field  conditions  where  charges 
for  Quarters  are  waived. 
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Lodging  Allowance:  The  lodging  allowance  is  a temporary  non-taxable 

allowance  provided  to  reimburse  the  average  extra  costs  of  food, 

accommodations,  and  incidental  expenses  of  members  on  temporary 

duty  (TDY).  In  those  cases,  where  the  London  addition  is  paid,  commuting 
expenses  incurred  by  members  on  TDY  are  included  in  the  allowance 

when  government  quarters  are  not  available. 

Rent  Liability  Compensation:  A member  is  reimbursed  for  rent  liability 
when,  due  to  unforeseen  circumstances  incidental  to  his  military  service, 
he  is  unexpectedly  transferred  to  another  station  or  into  government 
quarters  at  the  same  station.  In  order  to  be  eligible  for  such  compensation, 
the  member  must  not  have  been  occupying  government  quarters  and  he 
must  have  incurred  expenses  in  vacating  the  private  accommodatioiis. 

The  member  is  compensated  or  reimbursed  for  such  items  are  the  following: 

(a)  rent  paid  to  the  landlord. 

(b)  any  lump-sum  payments  in  consideration  of  premature  release 
from  rent  liability. 

(c)  the  cost  of  effecting  a sublease. 

(d)  in  the  case  of  a home  belonging  to  the  applicant,  its  rental  value 
for  the  period  during  which  it  remained  vacant  and  noi  rented,  calculated 
on  its  gross  annual  value  for  rating  purposes.  The  amount  admissible  in 
respect  of  the  vacation  of  family  accommodation  is  not  to  exceed 
equivalent  of  91  days  of  the  member's  appropriate  furnished  quartering 


charges.. 
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Refund  of  Expenses  Associated  with  Property  Purchase  or  Sale: 

The  purpose  of  this  payment  is  to  assist  servicemembers  to  purchase 
or  sell  their  houses  within  clearly  defined  limits.  Married  members  are 
eligible  for  the  refund  of  expenses  if: 

(a)  the  purchase  or  sale  is  the  direct  consequence  of  orders  to  a 
nev/  permanent  duty  station  away  from  their  present  location, 

(b)  they  have  completed  at  least  nine  years'  service  when  the  sale 
or  purchase  is  completed. 

Refund  of  legal  and  other  expenses  is  admissible  in  respect  of:, 

(a)  one  purchase  and  one  sale  necessarily  in  respect  of  the 
same  pi*operty). 

(b)  married  accommodation  bought  or  sold:. 

(1)  in  the  name  of  the  officer  or  serviceman;  or 

(2)  in  the  joint  names  of  the  officer  or  serviceman  and  his  v/ife.: 

(c)  The  member  has  at  least  three  years  to  se^ve  at  the  date  on 
which  the  purchase  is  completed,  or  the  member  has  at  least  two  years 
to  serve  in  the  case  of  a sale  of  his  residence. 

(d)  a married  quarter  appropriate  to  entitlement  is  not  left 

1 

unoccupied  at  the  new  duty  station  as  a result  of  the  purchase. 
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lE.  Food  Charges: 

The  food  charge  is  adjusted,  normally  at  annual  intervals,  by  a 
formula  based  on  the  food  element  in  the  Retail  Price  Index.  It  is  levied 
on  single  servicemen  when  they  are  on  the  ration  strength  of  t’  eir  unit, 
but  not  when  they  live  off  post,  are  on  leave  for  48  hours  or  more,  or 
are  rving  at  sea  or  in  the  field  for  two  nights  or  more.  Apart  from 
these  exceptions,  the  charge  continues  whether  or  not  meals  are  taken, 
and  for  this  reason  the  gross  sum  is  reduced  to  take  account  of  absences 
of  less  than  48  hours.  The  food  charge  effective  1 April  1976  isjt  5,  41 
a week. 

Married  Servicemen  are  charged  for  casual  meals  in  the  United 
Kingdom  Service  messes  as  follows,  effective  22  June  1974: 


Breakfast 

13  p 

Main  Meal 

30  p 

Tea  or  Late  Snack 

23  p if  only  one  evening 

Supper  or  High  Tea 

16  p ' 

> 

meal  is  served 

All  Meals  in  One  Day 

66  p 

13.  Traveling  Expenses  (to  and  from  work): 

Officers  and  enlisted  personnel  are,  under  certain  conditions,  entitled 
to  a refund  of  commuting  expenses  between  their  residence  and  place  of 
duty.  These  reimbursements  vary  with  the  members  status,  the  type  of 
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accommodation  furnished,  and  the  kind  of  transportation  provided.  In 
some  circumstances.  < "personal  contribution"  is  charged  against  irembers 

towards  the  cost  of  their  travel  to  and  from  work.  ^ 

2 

14.  Commissary  and  Exchange  (NAAFI); 

The  British  do  not  maintain  a commissary  or  exchange  system 
comparable  to  those  in  the  U.  S.  Armed  Forces.  Where  NAAFI  sto  ves  are 
available,  they  are  strictly  for  convenience  (due  to  remoteness  of  the 
base  or  station)  and  there  is  not  considered  to  be  any  real  finanejnl 
advantage  to  shopping  in  them.  NAAFI  stores  are  not  s\ibsidized 
by  the  government,  but  are  finanoially  self  sufficient. 

1 5 .  Life  Insurance: 

The  British  do  not  have  a Lfe  insurance  program  similar  to  the 
Servicemen's  Group  Life  Insurance  of  the  United  States.  However,  the 
various  British  armed  services  * ontract  with  private  insurance  companies 

'or  group  insurance  for  their  members. 

16.  Uniform  Allowance; 

Enlisted  servicememberb  receive  an  Initial  free  issue,  as  well  as 
subsequent  replacement  items  as  required. 


1 See  Tab  D for  entitlements 
personal  contributions* 

’ MAAFT  i"  fin  nrronym  for 


, refunds,  maximum  due,  reetrlcllone  and 
"Navy- Army- Air  ' 
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Officers  receive  an  allowance  of (X  250  upon  entry  to  purchase  ' 
necc'ssary  uniforms.  Thereafter,  they  receive  an  annual  uniform 
allowance  114.  All  of  the  officer's  uniform  allowances  are  tax  exempt. 
17.  Additional  Pay  (Daily  rates  effective  1 April  1975). 

Since  the  British  have  a pay  structure  based  on  job  evaluation,  they 
have  no  additional  pay  for  skills  and  responsibilities  that  are  taken  fully 
into  account  in  the  system  of  job  evaluation  and  are  consequei/ly  accounted 
for  in  the  military  salary.  However,  they  award  additional  pay  where 
aspects  of  the  work  are  not  taken  into  account  fully  in  job  evaluation.  Major 
forms  of  such  additional  pay  include: 
o Flying  Pay.: 

Flying  pay  is  awarded  on  a continuous  basis  to  officers  and  other 
ranks  who  are  qualified  in,  and  accepted  as  fit  for,  flying  duties,  whether 

or  not  they  are  actually  engaged  in  flying. 

Officer  flying  pay  varies  with  rank,  to  a maximum  of^t^.  34  daily  for 
the  equivalent  ranks  of  0-3  and  0-4,  and  tapering  to  the  rank  of  air 

commodore,  after  which  it  ceases.  Its  purpose  it  to  attract  into  flying 
service  suitable  men  with  the  necessary  high  standards  of  menial  and 
physical  fitness. 

For  officers  serving  as  specialist  air  crew^  (other  than  air  load 
masters)  flying  pay  varies  with  the  length  of  service  reacliing  a maximum 
of  k.5.  1 I rially  af ' e r 13  v‘’ars  of  specinlis’  air  crew. 

1 ^'Specialist  air  crew”is  a category  that  includes  specialities  other  than 
pilots  and  navigators,;  in  the  United  States,  many  such  functions  are 
grouped  under  the  designation  of 
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An  air  load 

master's  maximum  is4.3.  12  daily  for  the  same  length  of  service. 

NCO  flying  pay  varies  with  rank  and  specialty.  Maximum s of 
ci  1 . 62  daily  apply  to  RAF  and  Army  pilots  and  navigators,  4,  0.  98  to 
air  gunners  and  air  load  masters,  «£.2. 16  daily  to  communications 
squadron  sonar  operators,  2.  41  daily  for  Royal  Marine  pilots,  and 
0.  44  daily  to  RAF  crew  members. 

• Submarine  Pay. 

Submarine  pay  is  payable  to  naval  officers  below  the  rank  .1 
captain  and  to  all  enlisted  ratings  qualified  in  submarines.  Unlike  uying 
pay,  submarine  pay  is  not  awarded  on  a continuous  basis,  but  only  when 
the  servicemember  is  either  serving  or  is  immediately  liable  for  bcrvice 
in  submarines.  Submarine  pay  varies  with  rank,  reaching  a maximum  for 
lieutenant  and  above  of4  2.  06  daily.  Its  purpose  is: 

o to  attract  the  right  caliber  men  to  volunteer  for  submarine  duty, 
o to  retain  experienced  men  in  the  submarine  service, 
o as  compensation  for  the  higher  risk  of  service  in  submarines, 
o as  recognition  of  the  special  technical  qualifications  required, 
o as  recognition  of  the  higher  level  of  responsibility,  rank  for 
rank,  imposed  on  men  in  submarines  as  compared  with  surface  ships. 
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• Parachute  Pay. 

Parachute  pay  is  paid  at  a uniform  rate  to  all  qualified  parachutists 
who  are  under  an  immediate  liability  for  parachute  duty.  It  is  intended 
partly  as  "danger  money"  and  partly  as  an  incentive  to  attract  the  required 
number  of  the  right  type  of  men.  Officers  and  enlisted  personnel  receive 
the  same  rate  of  parachute  pay,  WL.65  daily.  All  parachute  Jumping 

Instructor's  Pay  is  at  the  rate  of  40.  75  daily. 

• Diving  Pay. 

Qualification  for  diving  pay  requires  regular  diving  practice  and  the 
completion  of  minimum  periods  of  operational  diving  to  prescribed 
depths.  It  is  paid  continuously  to  divers  who  remain  qualified.  Its 
purpose  it  to  provide  greater  inducement  to  undertake  diving  work  in 
the  services  and  to  stem  the  losses  of  divers  that  the  services  have  been 
experiencing. 

Diving  pay  is  the  same  for  every  rank  and  branch  of  service.  Divers 
are  divided  into  4 groups  defined  by  the  levels  of  skill,  training  required, 
and  responsibilities  undertaken.  The  system  is  progressive  in  the  sense 
that  it  is  designed  to  provide  additional  rewards  for  additional  skills. 

The  maximum  diving  pay  for  group-4  divers  is^  2.  45  daily, 

• Special  Service  Pay  (Hydrographic) . 

Hydrographic  pay  varies  witit  rank  and  is  paid  on  a continuous 
basis  to  qualified  officers  and  ratings  in  the  Royal  Navy  Surveying 


Service.  It  is  designed  partly  as  an  inducement  to  attract  sufficient 
volunteers  to  the  surveying  Service  and  partly  to  compensate  for 
unfavorable  conditions  of  service  as  compared  with  those  in  other  branches 
of  the  Navy.  The  maximum  hydrographic  pay  for  a commander  and 
captain  iSoC  1. 38  daily. 

18.  Education . 

• Education  Allowance:  (active  duty) 

Against  the  background  of  the  serviceman's  liability  to  frequent 
changes  of  station,  the  purpose  of  the  education  allowance  is  to  assist 
him  to  provide  continuity  in  the  education  of  his  children  by  sending 

them  to  a boarding  school,  or  by  placing  them  in  the  care  of  a guardian 
in  order  to  attend  a day  school.  Boarding  school  allowances  are 
maximum  annual  sums.  The  serviceman's  actual  expenditures  are 

reimbursed  to  that  amount.  Effective  1 April  1976*  che  maximum  annual 
education  allowance  varies  with  the  number  of  children;  i.  e ,.--1  child 
<i.879,  2 children^  1758,  3 children i 2805,  for  each  subsequent  child  add 
«jC1089  per  child.  The  allowance  is  related  to  an  average  boarding  school 
fee  which  is  4,1400  annually  at  this  time.  Education  allowances  are  not 
taxable  when  the  serviceman  is  serving  overseas.  They  are  subject  to 
tax  when  he  serves  in  the  United  Kingdom,  but  are  then  increased  to 
cover  taxes  to  ensure  that  the  same  net  allowance  is  available  irrespec- 


tive of  the  service  location. 
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o Educational  .A.ssistance  (upon  completion  of  active  duty); 

Servicemember s are  eligible  for  academic  or  vocational  training 
at  the  conchtsion  of  their  active  service.  The  training  is  administered 
by  the  Training  Services  Agency  (TSA),  a civil  agency  within  the 
Department  of  Employment  of  the  British  government.  TSA  is  responsible 
for  a variety  of  national  training  services,  including  the  Training 
Opportunities  Stiheme  (TOPS)  which  exists  to  ensure  individuals  receive 
the  training  they  need  for  employment.  Candidates  maybe  considered 
for  eligibility  in  TOPS  training  courses  who: 

a.  Are  aged  19  or  ovei  and  have  had  at  least  3 years  away  from 
full-time  education. 

b.  Intend  to  take  up  employment  in  the  occupation  for  which  the 
course  is  designed. 

c.  Have  not  had  a training  course  under  TOPS  or  under  the 
Government  Vocational  Training  scheme  during  the  previous  5 years. 

d.  Are  suited  to  the  course  of  their  choice. 

Exceptions  are  made  in  a.  ,and  c.  , above  for  disabled  personnel. 

Former  military  personnel  and  civilians  are  eligible  for  job  training 
(TOPS  courses).  These  courses  are  free  and  in  addition  the  trainee 
receives  the  following: 

1.  A weekly  tax-free  allowance,  which  varies  with  age  and  marital 
status;  single  (men  or  women)  (ago  20  and  over)^  19.40;  married,  with 
3 dopcndefits  (maintaining  2 dependent  children  under  age  19t  WL31.80;  an 
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additional (jL 2.  00  is  payable  for  the  third  and  each  additional  child.  If 
the  trainee  is  provided  with  accommodations  away  from  home  the  above 
weekly  allowances  are  reduced  by4,2.50  andoE.1.00  respectively, 

2.  An  earnings- related  supplement,  based  on  earnings  in  the 
relevant  income-tax  year,  is  paid  in  appropriate  cases.  This  can  amount 
to  as  much  asX^O*  27  per  week. 

3.  A free  credit  of  National  Insurance  contributions  is  granted. 

4.  A lodging  allowance  is  paid  when  trainees  have  to  move  from 
home  for  the  purpose  of  training  and  are  not  accommodated  in  a residential 
establishment. 

5.  The  cost  of  commuting  to  and  from  the  training  establishment  is 
paid  when  the  distance  each  way  is  more  than  two  miles. 

6.  Free  mid-day  meals  are  provided,  or  where  these  are  not 
available,  an  allowance  of  40  p is  paid  in  lieu  thereof. 

7.  All  of  these  allowances  are  exempt  from  inconre  tax  . 

o Separation. 

A separation  allowance  was  introduced  in  1970,  and  revised  in  1975. 

A distinction  between  separation  overseas  and  separation  within  the 
United  Kingdom  is  maintained.  So  is  a distinction  between  continuous 
separation  and  separation  for  relatively  short  periods  of  time.  Before 
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qualifying  for  payment  of  the  allowance,  the  servicemember  must  complete 
30  days  of  continuous  separation  and  this  period,  on  completion,  qualifies 
the  individual  for  a period  of  one  year  of  eligibility  for  a separation 
allowance  f'»*om  the  day  immediately  following  the  last  day  of  the  qualifying 
period.  This  day  will  be  known  as  the  individual's  qualifying  date.  On 
compl?uon  of  one  year  of  separation  from  the  qualifying  date  it  is  necessary 
for  the  individual  to  requalify,  unless  the  separation  continues,  under 
which  circumstances  the  payment  would  continue  until  the  end  of  the 
period  of  separation.  Payment  of  the  allowance  ceases  on  the  initial  day 
of  any  period  of  leave  of  8 days  or  more  in  the  country  in  which  the  wife 
is  residing,  or  on  the  beginning  date  of  any  period  of  8 days  or  more 
spent  commuting  daily  from  his  wife's  residence  to  a place  of  temporary 
duty.  The  allowance,  which  is  taxable,  is  payable  at  the  rate  of  65  p 
daily  for  those  stationed  overseas  or  on  sea  duty.  For  all  other 

circumstances,  the  rate  is  50  p daily. 

o Disturbance  Allowance. 

The  Disturbance  Alowance  is  a non-taxable  allowance  designed  to 
help  pay  for  the  incidental  expenses  that  arise  when  the  requirements  of 
the  service  make  it  necessary  for  servicemembers  to  move  their 
families.  As  such,  it  is  analogous  to  the  U.  S.  dislocation  allowance. 

The  basic  rate  effective  from  1 September  1975  for  officers  isJL126,  and 
X95  for  other  ranks.  Additional  sums  for  eligible  children  are  the  same 
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for  officers  and  other  ranks;!,  e.  -~  one  childof.49,  two  children<i.90, 
and  three  or  more  childrendL104. 

19.  Health  Coverage; 

o Servicemember  (Active  Duty). 

"Free"  medical/dental  service  under  the  National  Health  Acts  is 
available  to  all  active  duty  personnel.  Health  care  may  be  provided 
either  by  the  nearest  service  medical/ dental  facilities,  or  by  civilian 
medical/ dental  practitioners  when  personnel  are  not  living  on  military 
installations.  Personnel  are  charged  a weekly  '^National  Insurance" 
deduction  which  is  complemented  by  a further  payment  by  ‘•he  Ministry  of 
Defence.  These  payments  provide  insurance  for  medical  care,  state  old 
age  pensions,  etc. 

o Dependents  of  Active  Duty  Personnel. 

An  almost  free  medical  service  is  provided  to  all  British  subjects 
under  the  National  Health  Acts.  National  Insurance  contributions  paid  by 

service  personnel  provide  entitlement  to  medical  care  for  their  dependents. 
Generally,  military  dependents  use  civilian  medical  facilities  in  the 
United  Kingdom  and  m.litary  facilities  overseas.  In  the  former  case, 

s 

certain  charges  are  assessed  for  prescription  drugs,  dental  treatment, 
and  spectacles,  but  not  for  medical  and  hospital  treatment  as  such.  Free 
dental  treatment  is  provided  to  dependents  only  if  stationed  abroa'  . Only 
treatment  in  military  faciJities  charged  against  the  Defence  budget. 


o Retired  Personnel  and  Their  Dependents. 

All  retired  personnel  and  their  dependents  are  covered  under  the 
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National  Health  Acts  for  medical  care  and  attention.  Treatment  given 
is,  almost  without  exception,  provided  from  civilian  resources, 
although  on  rare  occasions  pensioners  and/or  their  dependents  are 
admitted  to  service  hospitals.  Only  in  the  latter  case  does  any  ;harge 
fall  upon  the  Defence  budget. 

20.  Retirement: 

The  United  Kingdo\  ' has  a non-contributory  military  pension  program. 
However,  active  duty  .salary  is  directly  reduced  to  cover  the  (imputed) 
"cost"  of  retirer/;ent.  This  "imputed"  reduction  has  been  in  effect  since 
1970.  On  the  average,  the  imputed  contribution  is  4.0%  for  officers  and 
2.  5%  for  other  ranks.  The  military  pension  program  not  only  provides 
pensions  after  a normal  career,  but  it  also  provides  for  the  widows  and 
families  of  deceased  members  as  well  as  for  members  who  are  disabled 
or  invalided. 

The  main  elements  of  the  program  can  be  summarized  as  follows: 

o Retirement  Pensions. 

Retirement  pensions  are  based  on  the  highest  salary  of  the  rank 

in  which  serving,  not  on  the  individual's  actual  salary;  e,  g. , an  officer 
of  the  rank  of  wing  commander  (U.  S.  equivalent  0-5)  with  25  years 
qualifying  service  retires  1 May  1975  after  2 years  in  the  rank  of  wing 
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commander.  His  active  duty  annual  salary  rate  was«C.6920;  however, 
his  retired  pay  would  be  computed  from  the  maximum  rate  of  salary  for 
a wing  commander  which  is  after  8 years  in  rank,  or  <7457  annual  salary, 
(salaries  from  Tab  A,  lieutenant  colonel  et.;uivalent  rank).  The  retired 
pay  for  a wing  commander  with  25  years  qualifying  service  is <2669 
annually.  (Retired  pay  from  Tab  E-2). 

For  an  "other  ranks"  (enlisted  men),  example,  consider  the  case  of 

an  individual  of  the  rank  of  sergeant  serving  in  Band  4 with  25  years  qualifying 
service  retires  1 May  1975.  His  active  duty  annual  salary  rate  was<3066; 
however,  his  retired  pay  would  be  computed  from  the  maximum  rate  ot  salary  for 
k sergeant  which  is  the  salary  of  a sergeant  in  Band  6 or^3526  annually. 

(Salaries  from  Tab  A-2),  The  retired  pay  for  a sergeant  with  25  years  qualify- 
ing service  is<1284  annually  (Retired  pay  from  Tab  E-4),  Officers  must  com- 
plete 16  years'  service.-  and  other  ranks  22  years'  service  to  qualify  for  a 
minimum  pension.  The  maximum  pension  is  earned  after  34  or  37  years 
respectively,  and  equates  to  approximately  48.  5%  of  active  duty  salary 
Creditable  service  for  officers  commences  at  age  21;  therefore, 
to  qualify  for  maximum  pension  with  34  years'  service,  an  officer^ 
normal  career  retirement  age  is  55  years.  Creditable  service  for  other 
rank  commences  at  age  18^  therefore,  to  qualify  for  maximum  pension  with 
37  years'  t 'rvice,  an  other  ranks  member's  normal  career  retirement 
age  is  also  55  years.  The  minimum  pension  for  officers  and  other  ranks 
is  roughly  25%  of  salary  at  age  37  and  40  years  respectfully. 
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When  an  officer's  and  other  ranks'  service  creditable  for  retirement 
exceeds  a giver  number  of  years  (up  to  and  including  33  years  and  36 
years  respectively)  by  one  or  more  days,  his  retired  pay  will  be 
increased  by  the  fraction  produced  by  that  n .mber  of  days  divided  by 
365,  times  the  difference  between  the  ann>:  U pension  amount  for  the 
number  of  years  service  completed  and  the  annual  pension  amount  which 
he  would  have  been  awarded  had  he  served  an  additional  complete  year. 

The  scales  of  retired  pay  and  pension  are  revised  annually  on 
1 April.  1 The  changes  in  active  duty  salaries  following  pay  reviews  are 
reflected  only  in  the  pension  rates  for  individuals  currently  retiring. 

The  new  retired  pay  and  pension  rates  are  payable  to  personnel  who  are 
on  active  duty  on  or  after  the  day  prior  to  the  effective  date  of  the  revised 
pay  rates.  Servicemen  retiring  prior  to  completing  a normal  career 
receive  a fixed  annuity  to  age  55.  When  the  retiree  reaches  age  55,  his 
annuity  is  then  adjusted  by  the  total  annual  CPI  increases  since  his 
retirement  date  and  then  adjusted  annually  thereafter.  Servicemen  retiring 
at  age  55  receive  the  annual  CPI  increases  at  the  effective  date  of  the  next 
retired  pay  and  pension  scales  (1  April)  following  his  retirement.  For  the 
purpose  of  military  pension  adjustment,  all  persons  are  deemed  to  have 
retired  on  1 April  irrespective  of  their  actual  retirement  date.  Pension 
increases  are  based  upon  a review  of  the  cost  of  living  over  the  period 


1 The  rates  of  retired  pay,  pensions,  and  gratuities  for  women  officers 
and  women  other  ranks  remain  at  approximately  95%  of  the  appropriate 
male  rate. 
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1 July  to  30  June  annually.  Where  the  cost  of  living  has  increased  by  at 
least  4%  in  that  time,  pensions  which  have  been  in  effect  during  the  12 
month  review  period  are  increased  from  1 December  next  by  an  appropriate 
percentage;  this  can  be  on  a sliding  scale  for  pensions  which  have  been  in 
effect  for  only  part  of  the  time. 

Servicemembers  (with  5 or  more  years*  service)  released  prior  to 
attaining  retirement  age  qualify  for  a deferred  pension  at  age  60,  or 
have  the  choice  of  transferring  such  deferred  pension  funds  to  another 
pension  plan. 

o Commutation  of  Retired  Pay; 

Retired  officers  and  enlisted  members  may  apply  to  commute  up  to 

50%  of  their  retired  pay  to  a lump  sum  payment.  ^ If  the  Defence 
Council  recommends  the  commutation,  the  officer  will  be  so 
informed  and  his  application  will  be  forwarded  to  the  Pension 
Commutation  Board  for  consideration.  The  Board  will  require  the  officer 
to  give  such  information  as  to  his  age,  health,  and  habits  as  is  usual  in 
the  case  of  persons  proposing  to  insure  their  lives  in  insurance  co  npanies, 

and  he  will  be  required  to  take  a physic£il  examination  by  a medical  officer 
of  the  Board.  The  decision  of  the  Board  will  be  final. 


1 See  attached  Tab  C for  provisions  under  the  pensions  commutation  acts 
of  1871  and  1882. 


o Terminal  Grant: 
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British  military  retirees  recei.e  upon  retirement  a cash  terminal 
grant  equal  to  three  times  the  annual  rate  of  their  pensions.  This  is  a 
tax-free  gratuity.  Ministry  of  Defence  officials  stc^te  that  their  actuaries 
estimate  that  this  combination  of  a tax  free  gratuity  and  the  48.  5%  retire- 
ment annuity  (when  taken  at  age  55)  is  the  equivalent  of  approximately 
75%  of  the  service  member's  salary  during  his  retirement  years, 
o Widows'  Pensions. 

The  widow  of  a service  retiree  receives  one-half  of  his  pension, 
with  an  addition  for  children.  If  the  member  dies  prior  to  retirement 
eligibility  and  has  at  least  five  years'  service,  she  will  receive  a pension 
of  about  one -half  of  what  his  invalidating  pension  would  have  been  if  he 
had  been  invalided  on  the  day  of  his  death  unless  his  deat.h  was  attributable 
to,  or  aggravated  by,  his  service.  In  that  case,  the  widow,  regardless 
of  the  length  of  her  husband's  service,  will  receive  an  attributable  pension 
computed  at  90%  of  the  maximum  retirement  pension  for  her  husband's 
rank,  with  a, ' addition  for  children.  A lump  sum  is  also  payable.  ^ 
o Invaliding  Pensions  (Disability  Retirement). 

Those  who  are  disabled  because  of  a non- service  caused  illness 
or  injury  receive  an  invaliding  pension  provided  they  have  served  on 
active  duty  for  at  least  five  years,  although  there  are  some  exceptions 
where  L years  service  will  qualify  for  an  invaliding  pension,  This  is 


1 See  Tab  I for  lump  sums  payable  to  widows,  effective  from  1 April  1976 
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computed  according  to  length  of  service,  and  is  generally  higher  than  the 
normal  retirement  pension.  In  the  case  of  those  disabled  as  the  result 
of  an  injury  or  illness  which  is  accepted  as  being  attributable  to  or  aggravated 
by  their  service,  a more  favorable  attributable  disability  pension  is  payable, 
regardless  of  length  of  service,  but  based  upon  the  degree  of  disability 
involved.  In  both  cases,  British  disability  retirees  receive  a terminal 
grant  of  three  times  the  annual  rate  of  the  disability  pension. 

o State  Social  Security. 

In  addition  to  payments  made  under  the  Ministry  of  Defence  Armed 
Forces  Pension  Scheme,  virtually  all  sen  ice  pensioners  and  their 
dependents  qualify  for  benefits  under  the' State  Social  Security  Scheme.  ^ 

The  principal  benefits  are  retirement  (old  age)  pensions  and  widows' 

pensions.  The  annual  military  pensions  are  reduced  byJt.1  times  the 
number  of  years  of  active  service  when  the  retired  serviceman  reaches 
the  age  of  65  and  is  in  receipt  of  the  Social  Security  old  age  pension.  This 
integration  of  military  and  social  security  pensions  therefore  causes  a 
maximum  pension  reduction  ofdL37  annually. 

When  a serviceman  is  killed  or  injured  from  service-connected 
reasons  he  or  his  survivors  are  awarded  benefits  authorized  under  the 
War  Pensions  Scheme.  These  benefits  include  disability  pensions 
(assessed  on  the  degree  of  disability)  and  widows  and  children's  pensions 

1 Personnel  are  charged  a weekly  "National  Insurance"  deduction  which 
is  complemented  by  a further  payment  by  the  Ministry  of  Defence.  These 
payments  provide  insurance  for  medical  care,  state  oid  pensions,  etc. 
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at  higher  rates  than  those  payable  under  the  ordinary  State  Scheme.  A 
number  of  additional  allowances  (e.  g.  •'-education  allowance,  unemployability 
allowance,  constant  attendance  allowance)  are  payable  to  help  the  pensioner 
or  his  dependents  to  cope  with  his  particular  circumstances. 

Under  a new  State  Sociad  Security  Scheme,  to  be  introduced  in 
1977/78,  the  existing  flat-rate  retirement  pension  will  be  replaced  by  an 
earnings-related  retirement  pension.  Membership  in  the  State  Scheme 
will  be  compulsory  between  the  ages  of  16-65  (men)  and  16-60  (women) 
unless  the  individual  belongs  to  a contracted- out  occupational  scheme 
(such  as  the  Armed  Forces  Pension  Scheme).  In  this  case,  contributions 
at  about  5%  of  earnings  will  be  paid  by  the  servicemember  throughout 
his  working  life,  and  the  Social  Security  pension  thus  earned  is  increased 
in  line  with  the  rise  in  the  cost  of  living  before  payment.  It  will  take  this 
scheme  20  years  to  reach  the  state  where  full  Social  Security  pensions 
will  be  paid. 

21.  Unemployment  Compensation; 

The  Social  Insurance  program  provides  for  up  to  312>days  of 
unemployment  compensation}  The  "National  Insurance  " deduction  plus  a 

further  payment  by  the  Ministry  of  Defence  and  a contribution  from  the 
Treasury  out  of  general  taxation  fund  this  program. 

22.  Gratuitie a (Severance  Pay). 

Gratuities  are  payable  to  officers  serving  on  permanent  regular 
commissions  who  retire  compulsorily  for  age,  are  involuntarily  separated, 

1 Weekly  unemployment  compensation  is  divided  into  the  following:  (1)  the 
unemployment  benefit,  single  person^  9.  80,  adult  dependent^  6.  10,  each 
childX  3.  10  (2)  supplementary  benefits,  single  per  son  X 9.  60,  married 
couple  X 15.  65,  and  each  child  (amount  va  les  with  age)  X 2,  75-7,  65  (3) 
earnings  related  supplement,  based  on  prior  employment  taxable  earnings. 

(4)  plus  additional  need  related  supplementary  benefits  i.e.  free:  prescriptions 
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or  voluntarily  resign  before  becoming  eligible  for  retired  pay,  and  who 
have  at  least  10  years'  qualifying  service  (rates  effective  1 April  1976)  • 
The  amount  of  such  severance  gratuities  are,f.3260  for  10  years'  service, 
and  1650  for  each  additional  year.  Regular  officers  with  less  than  10 
years'  service  forced  to  resign  for  inefficiency  or  other  "good  of  the 
service"  reasons  are  awarded  a gratuity  o{^  265  for  each  year  of  service. 

o Preservation  of  Pension  Rights. 

With  effect  from  1 April  1975,  in  compliance  with  the  provisions 
of  the  Social  Security  Act  1973,  a preserved  pension  scheme  was 
introduced  to  benefit  all  service  personnel  who  serve  on  or  after  31  March 
1975  and  who  leave  the  service  before  qualifying  for  immediate  retired 
pay  or  pension,  provided  always  that  they  have  attained  the  age  of  26  years 
and  have  given  a minimum  period  of  5 years  service  including  reckonable 
service  before  31  March  1975. 

The  rate  of  preserved  pension  is  computed  as  follows. 

a.  Officers:  For  each  year  of  reckonable  service  (from  age  21), 

3 per  cent  of  the  34  year  rate  of  service  retired  pay  appropriate  to  the 
rank  for  service  retired  pay  purposes. 

b.  Servicemen  or  Servicewomen:  For  each  year  of  service  (from 
age  18),  2.  75  per  cent  of  the  37  year  rate  of  service  pension  appropriate 
to  the  rank  for  service  pension  purposes. 
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A preserved  terminal  grant  at  three  times  the  value  of  the  annual 
preserved  pension  will  also  be  paid. 

The  preserved  pension  and  terminal  grant  will  normally  be  paid 
when  the  officer  or  serviceman/ servicewoman  attains  age  6Q  though 
payment  may  be  made  earlier  if  the  pensioner  becomes  permanently 
incapable  of  working  through  physical  or  mental  infirmity.  The  preserved 
pensioi’  when  paid  will  be  adjusted  in  accordance  with  such  pensions 
increase  measures  as  are  applicable  at  the  time  of  payment  and  the 
preserved  terminal  grant  will  be  similarly  adjusted. 

From  1 Aj^ril  1975,  the  award  of  a preserved  pension  payable  at 


age  60  will  extinguish  entitlement  to  all  gratuities  presently  payable  to 
officers  serving  on  pensionable  commissions  and  to  servicemen/ service- 
women  who  leave  the  service  before  qualifying  for  any  form  of  immediate 
retired  pay  or  pension. 

To  assist  resettlement  into  civilian  life,  resettlement  grants  outside 
the  Armed  Forces  pension  scheme  may,  subject  to  certain  conditions, 
be  paid  to  qualified  personnel  on  leaving  the  service.  The  rates  paid  for 


resettlement  grant  is 

as  follows: 

male  officers 

ct  1697 

women  officers 

1621 

servicemen 

JC  1209 

servicewomen 
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Officers  serving  on  pensionable  comissions  on  or  after  31  March 
1975  who,  but  for  the  introduction  of  the  preserved  pension  scheme,  would 
be  eligible  for  a gratuity  may,  if  they;  leave  the  service  before  1 April 
1978,  opt  to  receive  a gratuity  as  presently  authorized  in  place  of 
preserved  benefits,  and  resettlement  grant  if  any. 

The  award  of  a tax  free  resettlement  grant  may  be  made  to  personnel 
awarded  preserved  pensions  whose  last  day  of  service  was  on  of  after 
31  March  1975,  subject  to  satisfactory  service  and  providftd  that 

a.  Officers  have  completed  at  least  9 years  reckonable  service 
(from  age  21). 

b.  Servicemen/ servicewomen  have  completed  at  least  12  years 
reckonable  service  (from  age  18). 
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Officers  Military  Salary  Inclusive  of  X Factor, 

Annual  Rates,  Effective  1 April  1975 

Warrant  Officers' and  Senior  NCOs'  Military  Salary 
Annual  Rates,  Inclusive  of  X Factor,  Effective  1 April  1975 

Adult  Servicemen  of  the  Rank  of  Corporal  and  Below 
Annual  Rates,  Inclusive  of  X Factor,  Effective  1 April  1975 

Women  Officers'  Military  Salary  Inclusive  of  X Factor 
Annual  Rates,  Effective  1 April  1975 

Provisions  of  the  Pensions  Commutation  Acts  1871  and  1882 

Travelinfi  Expenses  (to  and  from  work) 

Retirement  Annuities  Tabulation,  Effective  1 April  1976 

Limits  of  Refund  of  Expenses  Incurred  in  Purchase  and  Sale 
of  Property 

Quarters  Charges,  Effective  1 April  1976 

Definition  of  Shipboard  and  Field  Conditions  Where  Charges 
for  Quarters  aj:e  Waived 

Additional  Lump  Sums  applicable  to  widows  of  men  who 
served  on  or  after  31  March  1976. 


United  Kindgom 

Male  Officers'  Military  Salary  inclusive  of  X Factor 


Effective  1 April  1975  Annual  Rates 


Rank 

Scale 

L 

Field  Marsha] 
General 

Lieutenant  General 
Major  General 

23.000 

21.000 
15,000 
IZ,  000 

,,,  ,,,  ,,, 

‘ — 

10.001 

on  appointment 

3.169 

after  2 yean 

1,314 

4yean 

8.S99 

6 yean 

MIS 

after  1 yean  (maximum) 

9,030 

Lieutenant  Colonel on  appointment 

4.742 

after  2yean 

6.920 

4yean 

7,099 

6 years 

7,278 

after  1 yean  (maximum) 

7,457 

...  on  appointment 

5,103 

after  1 year 

5,227 

s 2 yean 

5,351 

Syean 

5,475 

4yean 

5,599 

5ytan 

5,723 

Cyean 

5,847 

7 yean 

5,971 

after  • years  (maximum) 

6.096 

C^piaia on  appointment 

4.121 

• - ‘ after  1 year 

4,230 

' 2 yean 

4,340 

Syean 

4,449 

4 yean 

4,559 

5yean 

4,668 

after  6 yean  (maximum) 

4,778 

Ucutcoant  on  appointment 

3,325 

after  1 year 

3,413 

2ycan 

3,500 

3 yean 

3,588 

after  4 yean  (maximum) 

3,676 

Second  Lieutenant  

2,675 

1 Effective  1 April  1976  all  personnel  received  a pay  increase  of  ^6 
per  week  provided  the  new  maximum  pay  was  less  than^SSOO  per  annum. 
A portion  of  the  ^6  paid  to  bring  salary  up  to^8500,  but  not  beyond. 
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United  Kingdom 

Male  Adult  Servicemen  of  the  Rank  of  Corporal  and  Below  (other  ranks) 
Inclusive  of  X Factor  Annual  Rates  (Effective  1 April  1975)1 


Scale  B (men  com- 
mitted to  6 years  or 
more  but  less  than 

4 

Band 

5 

6 

7 

9 years'  service  (a) 

L 

L 

U 

Warrant  Officer  1 

3,  599 

3,818 

4,059 

4,322 

Warrant  Officer  11 

3,413 

3,632 

3,873 

4,  135 

Staff  Sergeant 

3,  234 

3,453 

3,694 

3,957 

Sergeant 

3,066 

3,285 

3,526 

w •• 

(a)  Scale  A--(men  committed  to  less  than  6 years'  service) 

deduct  (2.  10  per  week  from  the  above  rates. 

Scale  C->(men  committed  to,  or  who  have  completed  more 
than  9 years'  service)  add  15  per  week  to  the 
above  rates. 


1 Effective  1 April  1976  all  personnel  receded  a pay  increase  ofX6  per 
week  provided  the  new  maximum  pay  was  iess  than ^8500  per  annum. 
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United  Kingdom 

Male  Adult  Servicemen  of  the  Rank  of  Corporal  and  Below  (other  ranks) 
Inclusive  of  X Factor  Annual  Rates  (Effective  1 April  1975)1 


Scale  B (men  committed  to 
6 years  or  more  but  less  than 
9 years'  service)(a) 

Corporal  I 
Corporal  11 
Lance  Corporal  I 
Lance  Corporal  II 
Lance  Corporal  III 
Private  I 
Private  II 
Private  III 
Private  IV 


Band 

1 

2 

3 

t 

i. 

t 

2,  840 

3,040 

3,263 

2,  654 

2,854 

m m 

2,478 

2,679 

2,902 

2,336 

2,537 

.. 

2,  205 

2,405 

- . 

2,  205 

2,405 

2,628 

2,081 

2,281 

. . 

1,964 

2,  164 

. . 

1,  818 

• w 

- - 

(a)  Scale  A<-*(men  committed  to  less  than  6 years'  service) 
deduct  10  per  week  from  the  above  rates. 

Scale  C--(men  committed  to,  or  who  have  completed  more 
than  9 years'  service)  add  Q,  15  per  week  to  the 
above  rates. 


1 Effective  1 April  1976  all  personnel  received  a pay  increase  of  ji,6  per 
week  provided  the  new  maximum  pay  was  less  than jC  8500  per  annum. 
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United  Kingdom 

Women  Officers'  Military  Salary  Inclusive  of  X Factor 
Effective  I April  1975  Annual  Rates  ^ 


Rank 

Scale 

£ 

•••  •••  at*  •••  ••• 

9,831 

Colonel  on  appointment 

7,921 

alter  2 yean 

8,136 

4 yean 

8,331 

«jrean  , 

8,367 

alter  8 yean  (maximum) 

8,782 

Lieutenant  Colonel  on  appointment 

6,435 

altar  2 yean 

6,607 

4 yean 

6,778 

6 yean 

6,933 

alter  8 yean  (nuiximum) 

7,132 

Mnior  on  appointment 

4,869 

alter  1 year 

4,990 

2yean 

5,106 

)yean 

5,227 

4ycan 

5,344 

Sycan 

5,464 

6 yean 

5,581 

7 yean 

5,701 

alter  8 years  (maximum) 

5,818 

Captain  on  appointment 

3,935 

alter  1 year 

4,037 

' 2yean 

4,143 

Sycan 

4,249 

4ycan 

4,331 

Sytan 

4,437 

alter  ( yean  (maximum) 

4,339 

LSeutenant  on  appointment 

3,176 

alter  1 year 

3,256 

2yean 

3,340 

3 yean 

3.424  . 

alter  4 yean  (maximum) 

Secoad  lieutenant  

NOTE;  For  the  women  of  the  other  ranks,  the  military  salary  will  be 
approximately  95.45%  of  the  scale  of  the  A rates  for  men  of 
equi/alent  rank  and  pay  band. 

1 Effective  1 April  1976  all  personnel  received  a pay  increase  ofX6 
per  week  provided  the  new  maximum  pay  was  less  than,^  8500  per  annum 
A portion  of  theX6  paid  to  bring  salary  up  to X 8500,  but  not  beyond. 
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MINISTRY  OP  DEFENCE 


eUIDE  TO  OFFICERS  WHO  MAT  DESIRE  TO  COMMUTE  THEIR  RETIRED 
PAT  UNDER  THE  PENSIONS  COMMUTATION  ACTS  OF  1871  AND  1882 


1.  Any  officer  desirous  of  conrmtln^  his  retired  pay,  or  other  payment  of  a 
like  nature,  under  the  Pensions  Commutation  Acts  of  1871  and  1683,  must  complete 
NOD  Form  64  and  return  It  to  the  Ministry  of  Defence  at  the  appropriate  address: 

Nary  Dept  - Principal  Director  of  Aceountsi Naval ) 

SB/RP,  Warminster  Road,  Bath,  Somerset 

Army  Dept  ••  Controller,  Army  Pensions  Office,  London  Road, 

Stanmore,  Middlesex. 

Air  Dept  - P 2f(Alr)  Adaetral  House,  Theobalds  Road,  London,  H.C.l. 

Applloat  n for  the  oommutation  of  the  Indian  element  of  retired  pay  must  be 
forwarded  < the  Officer  1/c  Pensions,  Ministry  of  Overseas  Development,  Eland 
House,  'eg  Piaoe,  London,  S.W.l. 

8.  Mo  offloer  will  be  allowed  to  oommute  any  portion  of  his  retired  pay  who: 

ess 

a.  la  holding,  or  is  about  to  hold,  any  appointment  which  involves  the 
rupsnslon  of  his  retired  pay,  or, 

b,  durlnf  tine  of  war,  is  employed  on  active  service  or  is  eligible  for 
such  employment. 

If  the  Defence  Council  recommends  the  commutation  the  officer  will  be  so  informed 
and  his  form  of  application  will  be  forwarded  to  the  Pensions  Coumutatlon  Board 
for  consideration.  The  Officer  will  then  receive  further  instructions  from 
that  Doard.  It  should  be  clearly  understood  that  thereafter  approval  (or 
rejection)  of  commutation  rests  entirely  with  HM  Treasury  on  the  recommendation 
of  the  Pensions  Commutation  Board,  and  not  wl  ' the  Ministry  of  Defence. 

3.  Officers  may  apply  to  commute  at  any  time  after  retirement,  and  there  is  no 
limit  to  the  number  of  separate  commutations  that  can  be  made  provided  that  the 
ag£re£ate  sum  commuted  does  not  exceed  the  limits  set  out  in  paragraph  10. 
Although  applications  cannot  be  forwarded  to  the  Pensions  Commutation  Board 
before  the  date  of  retirement,  officers  may,  if  they  wish,  submit  the  completed 
NOD  Form  64  to  the  appropriate  office  of  the  Ministry  of  Defence  within  38  days 
before  retirement.  The  age  next  birthday  quoted  on  the  application  should, 
where  tne  application  Is  made  before  retirement,  be  that  following  the  date  of 
retirement.  The  commutation  procedure  normally  ta>'es  10  to  12  weeks  to 
complete.  An  officer  who  has  been  adjudicated  bankrupt  or  has  had  a Receivi.ng 
Order  against  him  or  is  indebted  to  Public  funds  must  disclose  the  facts  and 
circumstances  at  the  time  of  his  application. 

4.  The  Board  will  require  the  officer  to  give  such  information  as  to  his  age, 
health  and  habits  as  is  usual  in  the  case  of  persons  proposing  to  insure  their 
lives  in  insurance  companies,  and  he  will  be  required  to  submit  himself  for 
personal  examination  by  the  Medical  Officer  to  the  Board  in  London.  Officers 
living  in  Scotland  (and  the  English  counties  of  Durham,  Northumberland, 

Cumberland  and  Westmorland),  Northern  Ireland  or  the  Republic  of  Ireland  may, 

If  they  so  desire,  and  if  the  Board  see  fit,  be  permitted  to  be  examined  by  the 
Board's  Medical  Advisers  if  Edinburgh,  Belfast  or  Dublin  respectively. 

Officers  abroad  who  desire  to  be  examined  abroad  may  apply  to  Uic  Board  accord- 
ingly, stating  their  reasons  for  making  the  request.  The  decision  of  the 
Board  will  be  final. 
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8«  If  the  applleent  fella  to  jive  the  desired  Inforaatlon  or  to  attend  for  a 
Mdleal  ex'Milnatlon  within  a period  of  four  nontha  (six  Months  If  resident  out- 
side the  United  Kingdom  or  the  Republic  of  Ireland)  after  the  date  of  his  appll- 
eatlon,  such  application  will  be  treated  as  lapsed. 

0.  If  the  ".'reasury  are  unable  to  approve  eonmutatlon  the  applicant  will  be 
Informed  ae.'ordlngly. 

7.  If  the  Treasury  approve  the  application,  either  on  standard  terns  or  on 
the  baslr  of  "added  years"  (see  paragraph  12)  the  applicant  will  be  given  notice 
of  the  amount  which  would  be  payable  on  commutation.  A fee  of  one  per  cent  on 
this  amount  will  be  charged  provided  that  such  a fee  Is  not  less  than  £2.  10s.  Od. 
nor  more  than  £20.  After  receiving  the  notice  referred  to  above  an  opportunity 
will  be  given  to  the  applicant  to  withdraw  his  application  on  payment  of  a fee 
of  £2.  10s.  Od. , If  he  does  not  wish  commutation  to  ta)(c  place  on  these  terns. 

The  period  available  to  the  applicant  for  the  purpose  of  withdrawing  his  appll- 
eation,  Is  thirty  days  (42  days  In  the  ease  of  an  applicant  not  resident  In  the 
United  Kingdom  or  the  Republic  of  Ireland)  beginning  with  the  day  on  which  the 
Board  sent  him  their  notice,  or  such  longer  period  as  the  Treasury  may  allow  m 
esoepticnal  circumstances.  If  he  does  wish  .eonmutatlon  to  ta)(e  place,  he  may 
so  Inform  the  Board,  without  waiting  for  the  end  of  the  tine  allowed  for  with- 
drawal, and  either  notify  them  that  he  Is  desirous  of  having  a cheque  sent  to 
him  or  his  Agent,  or  attend  personally  to  collect  the  cheque.  If  the  appll- 
eaat  does  not  ta)ce  either  of  these  steps  within  the  period  allowed,  commutation 
will  automatically  ta)ce  place  on  the  day  following  the  expiration  of  the  period. 

9.  An  applicant  will  continue  to  draw  his  pension  until  It  Is  commuted,  that 
down  to  whichever  of  the  following  dates  Is  applicable  In  his  esse  - the 

iay  on  which  a cheque  la  posted  to  him,  or  his  Agent,  the  day  on  which  he 
collects  a cheque,  or  the  day  on  which  comutatlon  taice  pl'ce  automatically  as 
described  above. 

• 

B.  It  should  be  appreciated  that  If  an  applicant  dies  before  the  pension  he 
has  spilled  to  eommui.e  ceases  under  the  terns  of  the  preceding  paragraph  the 
pension  Itself  will  have  expired  and  no  capital  sum  will  than  be  payable  In 
commutation  of  It. 

10.  An  officer  whose  retired  pay  Is  £300  a year  or  more  may  commute  not  more 
than  one  half  thereof.  If  his  retired  pay  la  less  than  £300  a year  he  must 
leave  £1S0  a year  uncoiuauted  (In  certain  special  cases,  however,  where  retired 
pay  Is  less  than  £180  a year  he  nay  be  permitted  to  commute  a sum  not  exceeding 
£30  a year  provided  that  the  amount  remaining  unconmutcd  in  not  reduced  below 
£120  a year). 

11.  The  above  provisions  as  to  limit  of  eonmutatlon  do  not  apply  to  an  Officer 
promoted  from  the  ran)ca  to  an  emergency  commission  In  the  1939/45  war  while 
serving  on  a normal  regular  engagement  and  whose  retired  pay  Is  less  than  £225 
a year.  In  this  case  retired  pay  up  to,  but  not  more  than,  one  third,  may  be 
commuted,  subject  to  the  proviso  that,  if  the  retired  pa'  Is  less  than  £90  a 
year,  an  amount  of  £00  a year  must  be  left  uncommuted. 


iS>  7h«  bktls  of  the  conMutfttlon  will  be  the  following  table  aubject  to  an 
addition  of  yeara  of  age  in  the  eaae  of  iapaired  livea: 


C- 


Age 

Next 

Birthday 

Commu- 

tation 

Rate 

Capital  sum 
for  each  £100 
of  Pension 

Age 

Next 

Birthday 

Commu- 

tation 

Rate 

Capital  sum 
for  each  CiOO 
of  Pension 

£ 

s. 

d. 

£ 

• a 

d. 

30 

14.897 

1,490 

14 

0 

00 

10.003 

1.006 

0 

0 

91 

14.811 

1.481 

8 

0 

B1 

9.883 

968 

6 

0 

98 

14.781 

1,478 

8 

0 

68 

9.581 

958 

8 

0 

33 

14.884 

1,408 

8 

0 

63 

9.339 

933 

18 

0 

3d 

14.828 

1,488 

4 

0 

64 

0.008 

009 

4 

0 

38 

14.418 

1,441 

10 

0 

08 

8.845 

884 

10 

0 

38 

14.904 

1,430 

a 

0 

60 

8.593 

859 

6 

0 

97 

14.188 

1,418 

10 

0 

07 

8.339 

833 

18 

0 

38 

14.078 

1,407 

4 

0 

68 

8.086 

808 

18 

0 

98 

13.648 

1,304 

10 

0 

09 

T.833 

783 

6 

0 

40 

13.819 

1,381 

18 

0 

70 

7.879 

757 

18 

0 

41 

13.063 

1,308 

0 

0 

71 

7.331 

733 

2 

0 

48 

13.848 

1,384 

4 

0 

78 

7.084 

708 

8 

0 

43 

13.401 

1,340 

8 

0 

73 

0.839 

683 

18 

0 

44 

13.888 

1,388 

4 

0 

74 

0.608 

660 

4 

0 

48  . 

13.104 

1,310 

8 

0 

75 

0.367 

636 

14 

0 

40 

18.048 

1,894 

18 

0 

70 

0.130 

613 

18 

0 

47 

18.781 

1.878 

8 

0 

77 

8.016 

501 

18 

0 

48 

18.613 

1,861 

6 

0 

78 

8.098 

569 

16 

b 

49 

18.430 

l.Od’ 

18 

0 

79  . 

5.485 

548 

10 

0 

80 

18.880 

1,885 

0 

0 

30 

5.883 

588 

6 

0 

81 

18.080 

1,800 

0 

b 

81 

5.073 

507 

6 

0 

88 

11.800 

1,180 

0 

0 

88 

4.843 

484 

6 

0 

83 

11.088 

1,105 

18 

0 

83 

4. 593 

459 

6 

0 

84 

11.448 

1,144 

4 

0 

84 

4.333 

433 

6 

0 

88 

11.888 

1,182 

10 

0 

88 

4.081 

408 

8 

0 

86 

11.003 

1,100 

0 

0 

80 

3.851 

385 

8 

0 

87 

10.774 

1,077 

8 

0 

67 

3.631 

363 

8 

0 

88 

10.541 

1,054 

8 

0 

86 

3.481 

348 

8 

0 

80 

10.305 

1,030 

10 

0 

89 

3.811 

381 

8 

0 

00 

3.000 

300 

0 

0 

19.  The  undernentioned  awards  are  not  coanutable: 


a.  Additional  retired  pay  which  has  been  awarded  wholly  in  re'oect  of  an 
attributable  disability  and  which  is  calculated  according  to  the  aogree 
of  disableneot. 

b.  Disability  element  of  disability  retired  pay. 

0.  Additions  to  retired  pay  authorised  under  various  Pensions  (Increas.*) 

awasures. 

d.  Speoial  pensions  not  being  Service  retired  pay. 
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14.  Qnet  eonButatloB  beta  It  la  final  and  tha  portion  of  retlrod  pay 

eoanutad  cannot  In  any  elrcttaataaeca  be  reatorod  or  rtoonrartad  to  retired  pay. 

18.  If  an  officer  who  haa  cowauted  a part  of  hla  retired  pay  la  rc>«Bployed  on 
ierna  which  prowlde  for  the  auspenalon  of  auch  retired  pay,  an  anount  equal  to 
the  aun  eomuted  will  be  deducted  fron  hla  full  pr.y  during  the  period  of  hla 
re-e*ploy«ant. 

10.  Offleera  are  realnded  that  retired  pay  which  haa  bean  eonauted  does  net 
qualify  for  an  award  under  Penalona  (Xnereaae)  neaaurea  Introduced  aubaequently. 
On  the  other  hand,  connutatlon  will  not  nornally  reduce  any  award  of  Poreea 
ranlly  Penalon  adnlaalble  ahould  the  retired  officer  predeceaae  hla  wife. 

17.  Offleera  are  adrlaed  not  to  undertake  any  apeclfle  eonnltnenta  concerning 
the  capital  ausi  which  they  aeek  to  reallae  until  the  declalon  of  the  Penalona 
Couutatioa  Board  la  known. 

16.  The  quaatlon  of  the  Ineldenee  of  United  Klngdoa  Inoone  Tax  and  Capital 
Oalaa  Tax  on  the  capital  aun  real lead  by  comnutatlon  la  for  the  Connlaaionera 
of  Inland  Bcvenue,  but  It  la  underatood  that,  at  praaent,  the  capital  aun  la 
regarded  aa  being  free  fron  liability  for  United  Klngdon  tax,  but  any  annual 
lacone  or  profit  arlalng,  or  deened  to  arise,  fron  Inveataenta,  etc  of  the 
eapital  aun,  la  taxable  in  the  aornal  way. 

16.  Mechaaloation  of  accounting  baa  aecaaaltatad  the  allnlnatlon  of  odd  pence 
a year  fron  officers'  retired  pay:  eonnutatlon  nust  be  for  a aun  which  will 

not  disturb  this  arrangenant. 

80.  Wber  an  officer  la  pernaneatly  resident  abroad,  the  eapital  sun  realised 
as  the  result  of  eonnutatlon  can  be  paid  only  to  a nonlnated  Bank  or  agent  la 
the  United  Klngdon. 

81.  Theae  -ules  are  subjeot  to  change  and  nay  bn  altered  without  notice. 
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ANNEX  ‘‘  A ” to  CHAPTER  4 
RESIDENCE  TO  PLACE  OF  DUTY  TRA\EL 
MILEAGE  ALLOWANCES  ADMISSIHLE  IN  THE 
UNITED  KINGDOM  WHEN  A PRIVATE  VEHICLE  IS 
USED  FOR  DAILY  TRAVEL  TO  DUTY 


Motor  cars,  motor  cycles  (over  150  cc),  taxis  and  aircraft 
Motor  cycles  (under  150  cc) 

Cycles  . . , 


. 3.  7p  per  mile 
2 . 2p  per  mile 
. . 1 . 8p  per  mile 


- KOBMAL  - EfrECnVg  FROM  1 APPIL  197i 


CKAPUINS 

VIt» 

eowuNcst 

(SOUP 

CAPTAIN 

AID 

COHMOOOU 

Booy 

PRINCIPAL 

CNAPUtK 

PRINCIPAL 

CHAPUIN 

CHAPLAIN 

IN 

CHIEP 

t 

t 

t 

■ £ 

■■miiiii 

■vjlllllll 

« yt«r 

• y*«r 

* y«ur 

ft  3r««r 

2061 

1655 

8156 

1821 

8851 

2660 

1957 

8365 

2769 

2093 

26AO 

8858 

2229 

2603 

8535 

8967 

2366 

8936 

2630 

3079 

3517 

2502 

8668 

8785 

3186 

3628 

2658 

8801 

2820 

3293 

3739 

2776 

8933 

2916 

3601 

3«90 

2910 

3066 

3911 

5000 

3910 

3961 

yM 

3198 

6062 

3in» 

3619 

3188 

3331 

6176 

3W 

3788 

3318 

3665 

6305 

3896 

3836 

3656 

3596 

6636 

3389 

3965 

3591 

3788 

6368 

3683 

6056 

3727 

3861 

6699 

3578 

6163 

3863 

3993 

6830 

3673 

6271 

>999 

6126 

6962 

3768 

6380 

sM 

6135 

6258 

5093 

OiOKCy  SATIS 


SA'SS 
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WOMEN  OFFICERS*  SERVICE  RETIRED  PAY  - NOHMAL  RATES  - EfTECTIVE  FROM  1 APRIL  1976 


NUi'4BER  OF 
YEARS 

RECKONABLS , 
SERVICE  OVER 
AGE  21 

RANK  • 

FLIGHT 

LIEUTENANl/ 

OFFICER 

SQUADRON 

LEADER 

orncER 

WING 

COMMANDER/ 
OFFICER ■ 

GROUP 

CAPTAIN/ 

OFFICER 

AIR 

COMMODORE/ 

commandant 

•16 

a year 

■ 1386 

Sj  a year 
1609 

li  a year^ 

1968 

£ a year 

£ a year 

17 

1447 

1685 

.18 

1508 

1760 

2150 

2561 

19 

1569 

1836 

2239 

2667 

20 

1630 

1911  . 

2330 

2772 

21 

1692 

• 1986 

2421 

2878 

- 22 

1753 

2062 

2512 

2983 

3464 

23 

1815 

2137' 

2602 

3088 

3574 

24 

1876 

2213 

2693  ; 

^194 

3683 

25 

1937 

2288 

2783 

3299 

3792 

26 

1998 

2365 

2874 

3405 

3902 

27 

2059 

2440 

2964 

3510 

4011 

28 

2120 

2515 

3055 

3616 

4120 

29 

2181 

2591 

3146 

3721 

4230 

30 

2243 

2666 

3256 

3827 

4340 

31 

23Q4 

2742 

5326 

3932 

4449 

32 

2366 

2817 

3417 

4038 

4559 

53 

2427 

2t93 

350'e 

4l4j 

4668 



2488 

2968 



4249 

4777 

♦ MINIMUM  RATES 
+ MAXIMUM  RATES 
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OFFICERS'  GRATUITIES 


OFFICERS  SERVING  ON  PERMANENT 
COMMISSIONS 

HALE 

OFFICERS 

WOMEN 

OFnCERS 

£ 

c 

1. 

Officers  on  pemanent  comnisslons 
with  at  least  10  years  qualifying  service 
(QR  2939(2)(*)) 

• 

First  ten  years 

For  each  additional  year 

3260 

630 

3113 
621 . 

?. 

Wonen  officers  on  peroanent  comoissions 
with  at  least  4 years  comnissioned  service 
<QR  2939(5)(b)) 

% 

e» 

311 

• 

3. 

Officers  on  permanent  commissions 
discharged  for  unsuitability  etc 
(with  less  than  10  yeers  qualifying  service) 
(QH  2939(2)(c)(il)) 

For  each  year  except  the  first 

263 

253 

4. 

Officers  appointed  to  direct  entry 
commissions  on  the  Supplementary 
Flying  List  on  or  after  6 February  1964 
(QE  ?939(7)) 

8 years  service 

3960 

OFFICERS  SERVING  ON  SHORT  SERVICE  COMMISSIONS 

5. 

Ground  Branches  for  each  year 
of  service  (QH  2953(*')) 

493 

473 
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AIRMEN'S  PENSIONS  « NORMAL  RATES 
EFFECTIVE  FROM  1 APRIL  1976 


Nunber  of  years 
Qualifying  Service 
Over  age  18 

AIRCRAFTMAN 

CORPORAL 

SERGEANT 

FLIGHT 

SERGEANT 

WARRANT 

OFFICER 

22 

£ a year 
952 

£ a year 

1160 

£ a year 

1261 

£ a year 

1386 

£ a year 
1514 

23 

985 

1201 

1305 

1434 

1570 

24 

1019 

1241 

1349 

1483 

1625 

25 

1052' 

1282 

1393 

1531 

1681 

26 

1085 

1322 

1437 

1579 

1737 

27 

* 

1118 

1363 

l48l 

1628 

1793  . 

28 

1152 

1403 

1525 

1676 

l848 

29  • 

1185 

1444 

1569 

1724 

1904 

30 

1218 

l484 

I6l4 

1773 

i960 

31 

1251 

1525 

1658 

1821 

2016 

32 

1285 

1565 

1702 

1869 

2071 

33 

1318 

1606 

1746 

1918 

2127 

3** 

1351 

1646 

1790 

1966 

2183 

35 

1384 

1687 

1834 

*2014 

2239 

36 

l4i8 

1727 

1878 

2063 

2294 

37 

1451 

1768 

1922 

2111 

2350 

Additions  for  Coamifisloned  Service 

£24  8 year  for  each  year  of  Coounissioned  Service  subject  to 
a naximuffl  award  of  pension  of  £2423* 


A1RV.TOTRW»S  FENSIOHS  - KORI-IAL  RATSS 
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effective  from  1 APRIL  1976 


ihimber  of  Years 
Qualifying  Service 
Over  age  18 

AIRCRAFT- 

HGUAJ) 

‘ CORPORAL 

SERCEAOT 

PLIGHT 

SEROEAtVT 

WAiulANP 

0PPICE3 

22 

C a year 
909 

£ a year 
1108 

£ a year 
1204 

£ a year 

1324 

£ a year 
1446 

23 

941 

1U7 

1246 

1369 

WBSSM 

24 

973 

1185 

1288 

mmm 

1552 . 

^5 

10C5 

HBH 

1330 

1462 

1605 

' 26 

1036 

■H 

1372 

1508 

1659 

27 

1068. 

1302 

1414 

1555 

1712 

28 

1100 

1340 

1456  ' 

1601 

1765 

29 

1132 

1379 

1498 

1646 

1818 

30 

1163 

1417 

1541 

1693 

1872 

1 

31 

1195 

1456 

1583 

1739 

1925  1 

32 

1227 

KB 

1625 

1785 

1978 

33 

1259 

1534 

1667 

1832 

2031 

34 

1290 

1572 

. 1709 

1878 

2085 

35 

1322 

1611 

1751 

1923 

2138 

36 

1354 

1649 

1793 

1970 

2.191 

37 

1386 

1688 

1836 

2244 

Additions  for  Commissioned  Service 

£?2.92  a year  for  each  year  of  Coounissioned  Service  subject  to  a maxicnun  award 
of  pension  of  C?314. 
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AIRCREW  GRATUITIES 

SHORT  SERVICE  AIRCREW 

ire~R  lEi^  OP  SERViCE  WHILST  tWSTERED 

t 

As  Pilot  or  Ksvigstor  295 

As  Air  Signaller,  Air  Englnssri  Air  Gunner  or  Radio  Observer  25O 
As  Air  Loadnaster  ■ I95 

As  Air  Loadmaster  (WRAP)  I85 


up 

!”5  c 


■I 


11 


I 


ilii  ’• 


i .5 


ailfsif 


sgHnglUSHS 


-i  £JS«2SHS85S?sSSS*5? 

rr-rr’WT't^w’W-rr  •? 


<Wl^•i»  4Tl\^C^>r9  C^OV’  M 


vr.  mot 


.1* 


BESOVAIUBlf  copy 


fflNIPrUM  A!iNUAl,  KATES  CE  ATTKIBUTAPLE  F?:n'SIO.N’ 


EFFECTI VE  FKO-'  1 APHIE  1976 


(A)  AIRYEN’S  HATES 
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PERCENTAGE 
DEGREE  OF 
DISABILITY 

AIRCRATr- 

MAN 

CORPORAL 

SERGEANT 

FLIGHT 

SERGEA/^T 

WARRAP.'T 

OFFICER 

20 

E n year 
353 

£ cl  year 

«»8o 

£ a year 

5^41 

£ a year 

617 

£ a year 

713 

30 

5''3 

620 

71I. 

839 

‘'0. 

■n 

606 

699 

Bl? 

955 

50 

758 

873 

1015 

119** 

60 

551 

8?i 

95? 

■ 1112 

1315 

70 

583 

88i* 

1030 

1210 

i'*37 

8o 

735 

log'* 

1?69 

l''8j 

175'» 

• 90 

767 

1157  ■ 

15''7 

1581 

1875 

100 

798 

i'tp6 

1678 

1997 

(B)  AIRWOMEN'S  RATES 
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& 

M 

2 

8 

s 

i' 

CHIEF 

*^g2')3tOR«S?R 

25 

U 

k8 

^ W f S Rf  ft  i;  •«  « IX 

||s 

si 

f».  r*  ^ eo  f 4A«M|A 
hj.«7NsfflOOvQMf^ 

k 

M 

S 

B 

< 

1 

1 

5 

a 

M 

:« 

1 

1 

g 

a 

4 

ii 

a 

**s 

P 

w 

(^9N«Q«Q  )Tk 

U T*  9^ 

r-  «-  r-  IV  *M  «V  9^ 

I 

a 

B 

9 3 
< H s 

8R5RSRSR8 

r- 

? 'A 


«K\ 

-rt^ 

W 


'T* 


4»- 

V' 

< 


(A)  Air<ySs'S  RATES 


ADDITIONAL  AITRIBUTARLK  CKATtllTIKS 
EITECTIVK  FKOV  1 AllUL  19?f> 
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PERCENTAGE 
DEGREE  OF 
DISABILITY 

AIRCRAFT- 

MAN 

CORPORAL 

■■ 

fllGHT 

SERGEANT 

'M  nlU’  A*  .1  r 

OFFICER 

£ 

£ 

£ 

£ 

£ 

20 

29G 

354 

’84 

4 22 

470 

30 

miQiiiiii 

530 

57'? 

633 

705 

UQ 

580 

707 

769 

WBM 

QUO 

50 

726 

884 

961 

1056 

1175 

60 

871 

1061 

1153 

1267 

1410 

70 

1016 

1238 

1345 

14?8 

1645 

80 

1161 

l4i4 

1538 

1669 

1880 

90 

1306 

1591 

1730 

1900 

2115 

100 

1451 

1768 

192? 

2111 

2350 

(B)  AIPMOIIENS  RATES 


PERCENTAGE 
DEGREE  CF 
DISABILITY 


20 


30 


<40 


50 


60 


*;o 


80 


90 


AIRCRAFT- 

WOMAN 

£ 

277. 

‘*15 

55‘* 

693 

832 

970 

1109 

12‘*7 

1386 


CORPORAL 


SERGEANT 


FLIGHT 

SERGEANT 


£ 

338 

506 

675 

8<<4 

1013 

1182 

1350 


£ 

367 

551 

73** 

918 

1101 

1284 

•i469 

165? 


£ 

403 

605 

806 

1008 

1210 

1411 

1613 

1815 


1836 


2016 


WARRANT 

OFFICER 


449 

673 

898 

1122 

13'^? 

1571 

1795 

2020 


100 


1519 

1688 


2244 


PKCTIT 

• 1 AP'UL  iq-"5 

owic=;r3*  witows 


T'liRht  Lieutenant 

Plight  Lieutenant 
( Sneaif.list  Aircrew) 

^^uadron  Leader 

Wirv5  Cormander 

(Jrouo  Cantain 

Air  Coraiodore 

Chaclain  (less  than  20  years) 
Chaplain 

Principal  Chaplain 
Chaplain  in  Chief 
AIR?IPN»S  V;iD0W3 


Aircraftman 
Corporal 
Sergeant 
Plight  Sergeant 
Warrant  Officer 


O 

Xxi 

»CHILD 

£ a year 

C a year 

521 

25ba 

619 

2594 

622 

31 

754 

37  39 

076 

41-52 

970 

2594 

622 

3518 

B27 

3629 

352 

4380 

1019 

1103 

290 

1388 

354 

1526 

384 

1697 

422 

1912 

470 

I 

*MOr:-i''7L'3S 

c 


Up  to  naxmua!  of  4 


•.ntC'S 

^lif.nt  tieutcMnt 

V*af  lirfrevi') 

(<^occialiSt 

Squadron 

1 -..j^  Conmander 

I Group  Capt&i*' 

1 l^ir  Coramodore 

1 Chapdaia 

1 


2A25 

1554 

2053 

2129 

2541 


•,rj  po'« 


Corpor®-^ 


1 sergoa®'’ 

1554 

1 Plight  5 

1SS4 

\ ^^9rrant 

2190 

I 


I 


Senior  Offirors  - Normal  Retired  Fnv  rate 


Lffective  From  1 Aoril  lQ7c 


eckonable 

Service 


Air  Vice- 
Marshal 
£■  a year 


JEBRS9I 


Air  Chipf 
Miirshal 
£ a year 


Marshal  of  the 
Royal  Air  Force 
£ a year 


9P52 

91.85 

9719 

9952 

10185 


11500 


Senior  Of'icers  - Service  Invnlidine  Retired  Pay 


Lffectivc  From  1 Aoril  197 


Keckonable 

Service 

Years 

Air  Vice- 
^’arshal 
t a year 

19 

39'+0 

20 

‘♦096 

21 

^253 

22 

^910 

23 

^586 

2** 

't7?3 

25 

hm 

26 

5<^37 

27 

5193 

28 

5350 

29 

5507 

30 

5663 

31 

5820 

32 

5820 

33 

5820 

5820 

Marshal 
£ a year 


Air  Chief 
Marshal 
£ a year 


8266 

85'»0 

88lJ* 

9088 

9?f-2 

9637 

9911 

10185 

10185 

10185 

10185 


Marshal  of  the 
Royal  Air  Force 
£ D year 


11500 


U f»Ajr,*i.  -- ji>8 


Spnior  Offi'*ers  - Mininiiin  R.-itP.q  of  Servic<>  Attributnble  Retired  P-iy 
Kffpctive  Krow  1 April  197» 


% 

Tee  of 
ability 

Air  Vice- 
Varshal 
£ a year 

Air 

Marshal 
£ n year 

?C 

Old 

2683 

30 

2569 

3296 

40 

3C37 

3910 

52 

3797 

4888 

tC 

4?65 

5502 

?0 

4733 

6116 

80 

5687 

7356 

90 

6155 

7949 

100 

6623 

856.3 

Air  Chief 
f’.irshftl 
f a year 

3847 

47'51 

5636 

7070 

7975 

8880 

10634 

11538 

1?4A5 


Vorshel  of  the 
Royal  Air  Force 
£ a year 


1?1?4 

13160 

14i97 
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Se-iTor  ifficers  - Additional  Attributable  Gratuities 
Effective  From  1 April  1976 
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Jo 

Djsgree  of 
disability 

Air  Vice- 
f'arshal 
£ 6 year 

Air 

Marshal 
£ a year 

20 

1164 

1455 

30 

1746 

2183 

40 

2328 

2910 

50 

2910 

3638 

60 

3492 

4365 

70 

l*C?4 

5093 

80 

4656 

58  X) 

90 

5238 

6548 

100 

5820 

7275 

Air  Chief 
Marshal 
£ a year 


Marshal  of  the 
Royal  Air  Force 
£ a year 


2300 

3450 

4600 

5750 

690c 

8050 

9?C0 

10350 

11500 


Senior  Officers  - Rates  of  Attributable  Forces  Family  Pensions 


and  Additional  Attributable  Gratuities 


Effective  From  1 Acril  197o 


Air  Vice-Marshal 
Air  Marshal 
Air  Chief  Marnhal  ' 
■Marshal  of  th'  . 
Royal  Air  Force 


widows' 
Pension 
£ a year 


10147 


• Child 
Pension 


Motherless 


Atidi  tior.el 
Gratuity 
£ 


Up  to  3 maxim :a  of  ^ 
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GOVERNMENT  QUARTERS  CHARGES  RENT  ALLOWANCE, 
AND  POST  DIFFERENTIAL  ALLOWANCE 

I.  Table  for  the  Purpose  of  Computing  the  Rent  Allowance  Portion  of 
Foreign  Service  Allowance  (Effective  1976) 

Monthly  Rates 


Basic  Share 

Number  in  the  Household 


b' 

■1 

Basic 

r 

% ' 

Group 

1 Amount 
unfurnished 

1 

2 

3 or  4 

5 or  more 

1 

i 

_A 

$575. 00 

$174.00 

$230.00 

$285.00 

$314.00 

1 

* i 

•*1 

i 

B 

525. 00 

161. 00 

217.00 

272.00 

301.00 

L 

r 

1 

C 

485.00 

152.00 

199.00 

248.00 

273. 00 

D_ 

445, 00 

148. 00 

193.00 

240. 00 

264. 00 

j 

E 

405. 00 

145.00 

187.00 

231.00 

254.00 

[ 

• 

F 

345.  00 

141. 00 

178. 00 

215. 00 

235.00 

1 

G 

345^00 

137.00 

170.00 

199,  00 

213. 00 

Group  A corresponds  to  BGen  and  above;  Group  D,  major; 

Group  G,  corporal  and  below 

Basic  Share  Government  Quarters  Charges  at  Ottawa  only. 

Basic  Amount  Maximum  charges  for  rank,  under  the  Fair  Market  Value 
System  for  Government  Charges.  Furnished  quarters  vary  from  $430  for 
Group  A to  $706  for  Group  G. 

II.  Post  Differ entrad  Allowance: 

Members  who  are  serving  at  a place  of  duty  for  which  a post  differential 
number  is  prescribed  by  the  Treasury  Board  is  entitled  to  a Post  Differential 
Allowance  at  the  monthly  rate  as  follows. (1  March  1973) 


Post  Differential  Number 


1 

2 

3 

4 


Month*  y Rate 

$33. 33 
50.  00 
66.  66 
83.  33 
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Field  or  shipboard  condkioiis.  Field  conditions  exist  when  standard  or  siib- 
standari’  accommodation  is  not  provided  for  sleeping.  They  apply  to 
accoiniiiodalion  in  tents,  bivouacs,  vehicles,  barns,  outbuildings,  derelict 
or  abandoned  property,  church  halls,  etc,  occupied  during  operations,  internal 
security  duties  and  exercises.  Shipboard  conditions  exist  when  an  officer  or 
soldier  is  accommodated  aboard  one  of  HM  ships  other  than  aboard  an 
accommodation  ship.  The  application  of  fteld/shipboard  conditions  on  each 
day  is  based  on  the  situation  obtaining  at  C300  hours  and  is  to  apply  to 
complete  periods  of  twenty-four  hours  from  midnight  to  midnight. 


ADDTTI0XA1,  ATTH 1 i’I)T;\?lT.E  T,V>;P  SU>K 

AFuTirmr^ 

(Applicable  to  widows  of  men  wl.o  sei’veJ  on  or  after  Jl  March  1 1976) 


HUSPA':n>S  R.\M< 

£ 

nd:)w  Corporal 

726 

Corporal 

884 

Sergeant 

961 

Staff  Sergeant 

1,056 

V,’0  II 

1,088 

b’O  I 

1.175 

Captain  and  Delow  (Incl  QM)' 

1,303 

Majoi'  (lucl  QM) 

1,554 

It  Colonel 

1,884 

Lt  Colonel  (QM) 

1 , 645 

(.olonel 

2. 190 

Pr  i,;^auicr 

2,425 

Chaplai-U  (loss  than  ZO.  yc..rs  soi'vico) 

1,554 

Chaplain  (20  or  li-ue  years  scivicc) 

2,066 

Deputy  Chapiaiii  Gereral 

2. 190 

Clia  pi  a in  Gci’  or  al 

2,547 

TAB  I 
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Military  compensation  system 

1.  Military  Compeneation  Base 

Prior  to  1966,  military  compensation  in  Canada  was  in  the  form 
of  a pay  and  allowances  system,  with  specialist  pays  for  pilots, 
navigators,  medical,  dental,  and  legM  officers.  ^ Basic  pay  for  officer 
ranks  was  based  on  an  "industrial  composite  linkage".  ^ This  linkage 
method  also  determined  the  pay  of  enlisted  personnel  whose  9 ranks 
were  broken  into  10  "trade  groups"  for  pay  setting  purposes.  A marriage 
allowance  of  $40  and  $30  per  month,  respectively,  was  paid  to  officers 
and  enlisted  personnel  in  addition  to  basic  pay  and  special  pays.  All 
personnel  were  paid  a subsistence  allowance,  which  varied  by  rank, 
qaarters  occupancy,  and  marital  status.  There  was  no  separate  quarters 
allowance.  Only  two-thirds  of  the  subsistence  allowance  was  taxable. 

The  basic  pay,  the  marriage  allowance,  and  the  subsistence  allowance 
were  all  elements  of  the  base  from  which  pensions  were  computed. 

A.  System  Components 

In  1966  Canada  converted  to  a salary  system  of  military  pay.  ^ The 
salary  replaced  basic  pay,  subsistence  allowance,  the  marriage  allowance. 


1 Source;  Compensation  Briefing,  NDHQ  Pay  Studies  Team  Delivers  to 
Canadian  Forces  Commands  and  Bases,  May  13-15,  1975  Conference 
at  Department  of  National  Defence  Headquarters,  Ottawa,  Canada  and  Con- 
ferences with  Canadian  Embassy  personnel,  Washington,  D.  C. 

2 An  industrial  composite  linkage  is  a comparison  of  wage  rates  in  the 
private  sector  with  comparable  military  jobs. 

3 Concepts  for  Integrated  Personnel  Management,  including  the  salary  concept 
(not  related  to  family  status),  were  recommended  in  the  Minister's  Manpower 
Studies. 
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and  some  specialist  pays.  Certain  special  pays  were  retained  in  modi- 
fied form  in  addition  to  salary.  Conversion  to  salary  increased  compen- 
sation costs  by  2.  78%  to  eliminate  the  difference  between  single  and 
married  personnel  pay,  by  1.41%  to  eliminate  any  income  tax  advantage 
from  the  partially  taxable  allowances,  and  by  9.  83%  to  allow  for  a pay 
increase.  Including  the  pay  increase  in  the  conversion  cost  to  a salary 
system  thus  increased  compensation  budget  costs  by  a total  of  14%.  The 
military  salary  was  based  upon  the  existing  industrial  composite  linkage 
method.  This  proved  not  to  be  an  effective  adjustment  method,  since  it 

I 

was  not  credibly  explainable  to  the  Treasury  Board,  which  is  the  approv- 
ing authority  for  all  pay  proposals.  Therefore,  a new  linkage  method 
was  developed  in  a second  phase  of  salary  implementation. 

In  November  of  1968,  a Joint  Treasury  Board /Department  of  National 
Defence  (DND)  Advisory  Group  on  Military  Compensation  was  formed. 

Its  objective  was  to  recommend  changes  that,  if  adopted,  would  achieve 
compensation  parity  between  military  forces  and  the  Public  Service. 

The  Advisory  Group  certainly  improved  communication 
throughout  the  pay  review  process  between  DND  and  the  Treasury  Board. 

A new  comparability  concept  was  developed  and  applied  to  both  the 
Military  Forces  and  the  Public  Service.  The  resulting  pay  review  using 
this  concept  found  that  military  forces*  salaries  lagged  about  22%  behind 
corresponding  Public  Service  salaries.  Consequently,  the  Advisory  Group 
recommended  that  the  pay  of  the  military  forces  be  increased  by  that 


amount  in  order  to  achieve  parity.  Because  of  the  size  of  the  increase, 
it  was  decided  to  phase  the  increase  over  a 2-year  period.  Under  the  new 
salary  concept,  equal  pay  for  equal  rank  is  the  basic  principle  involved. 

The  salary  is  paid  for  performing  a day-to-day  job,  and  it  is  intended  to 
recognize  both  the  skills  required  and  the  responsibilities  involved  in 
doing  that  job. 

B.  Linkage 

The  new  military  salary  is  based  on  linkage  to  Public  Service  employee 
salaries.  The  process  links  5 ranks  and  the  pay  of  all  other  ranks  is 
derived  from  a payline  drawn  through  these  ranks.  The  salary  schedule 
resulting  from  this  payline  is  developed  by  the  Ministry  of  Defence  and 
approved  by  the  Treasury  Board. 

The  linkage  points  are; 

o Corporal  5A  (IPC  4)^  to  maocimum  journeyman  in  the  Public  Service 
(8  years  of  service  are  usually  required  to  reach  both  maximum  corporal 
and  maximum  journeyman  in  the  Public  Service), 

o Chief  warrant  officer  (IPC  4)  maximum  to  captain  (IFC  6).  (This 
has  been  a traditional  internal  linkage  point). 

o Lieutenant  (IPC  2)  to  the  Public  Service  composite  recruiting  rafe 
(entry  level  equivalents  in  both  military  and  Public  Service  for  university 
graduate). 

^ IPC  - Incentive  Pay  Category;  these  are  the  annual  steps  of  each 
ranks'  pay.  5A  is  the  pay  level  for  the  rank  of  corporal. 
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• A 10-year  officer  group  to  10-year  public  servant  group  ( A base  of 
approximately  2, 000  officers,  in  grades  2nd  lieutenant  to  major  and  a base 


of  approximately  7,  000  Public  Service  personnel.  Both  groups  entered 
government  service  directly  from  universities.  Equates  10-year  average 
earnings). 

e Colonel  (Maximum  IPC)  to  the  public  servant  immediately  below 
the  Public  Service  grade  of  sx.  ^ 

The  linkage  points  cited  link  the  military  forces'pay  to  Public  Service 
pay.  The  Public  Servicp  pay  has  been  matched  in  72  different^ jobs  with 
Canadian  private  sector  employees.  Thus,  the  new  military  salary  base  is 
averaged  to  an  already  averaged  Public  Service  salary  base.  Once  the 
basic  linkage  points  are  set,  the  military  payline  is  developed.  It 
distributes  the  available  dollars  necessary  to  achieve  comparability  and 
to  best  meet  the  forces'  needs;  i.e. , salary  by  rank,  the  specialist  pay 
(officers)  and  the  specialisv  approach  for  "other  ranks"  (enlisted  personnel). 

C.  The  Military  Factor 

The  new  Canadian  salary  system  includes  a factor,  added  to  the  parity 

level  of  salaries  below  the  rank  of  colonel,  to^ecogniz^  spe^if^ally  identified 

disutilities  of  military  service  to  which  all  members  are  exposed.  This 
factor  is  currently  4%  of  salary. 

1 P\iblic  service  grade  of  sx,  a senior  level  government  official  equates 
to  a brigadier  general. 
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D.  Environmental  Allowances 

In  addition,  the  new  salary  system  includes  environmental  allowances 
designed  to  compensate  for  certain  conditions  of  service  not  covered  by 
,salary  or  specialist  pay.  Because  such  allowances  are  intended  for  per- 
sonnel performing  particular  types  of  service,  they  are  paid  only  for 
actual  exposure  to  such  types  of  service,  rather  than  for  being  qualified 
to  do  something,  or  for  being  responsible  for  something.  These  allow- 
ances are  awarded  for  duties  such  as  flight,  submarinfe,  and  other  hazard- 
ous duties  for  which  the  U.S.  uses  special  and  incentive  pays.  ^ They  are 
awarded  as  separate  payments  in  addition  to  salary,  rather  than  being  in- 
corporated in  a temporarily  increased  salary. 

E,  The  Military  Estate  Package 

The  last  component  of  the  new  salary  system  is  a group  of  elements 
that  provide  post-career  financial  security ; i.  e.  , retirement,  disability, 
and  survivor  benefits. 

Only  continuous  entitlements  are  used  as  elements  of  the  base  from 
which  pensions  are  computed.  Allowani  es  are  not  tontinuous,  and  hence 
are  not  part  of  this  base.  Pensions  are  based  on  the  average  salary  or 
specialist  pay  for  the  six  best  consecutive  years  (i.  e,  , the  six  consecu- 
tive years  with  the  highest  rate  of  pay). 

The  Canadian  retirement  system  is  contributory:  the  contribution  rate 
under  the  Canadian  Forces  Superannuation  Act  (CFSA)  (retirement  system) 
is  7%  of  salary  and  specialist  pay.  Included  in  the  7%  contribution  is  a 0,5% 
contribution  for  the  Supplementary  Retirement  Benefits  Act  (SR BA), 


1 See  Tab  A 


6 


F.  Charges  and  Reimbursements 

1.  Charges 

Under  the  new  salary  system  charges  are  levied  for  rations  and 
quarters  provided  in  kind. 

However,  no  deductions  are  made  from  the  salary  of  an  officer  or  man 
when  single  quarters  are  provided  on  board  ship  or  in  the  field,  or 
in  circumstances  where  he  would  be  entitled  to  a "separation  expense” 
(allowance). 

2.  Reimbursements  (and  Allowances)  for  Travel  and  Transfer 
The  general  principles  for  travel,  both  temporary  duty  and 

transfer  (i,  e. , permanent  change  of  station)  are  that: 

(a)  The  member  shall  be  afforded  transportation  and 
accommodation  standards  that  are  comfortable  and  of  good  quality. 

(b)  The  allowances,  rates  and  conditions  of  payment 
and  reimbursement  are  intended  to  be  sxifficient  to  avoid  the  member's 
having  to  pay  for  such  costs  out  of  his  own  pocket.  The  allowance  levels 
are  set  on  the  basis  of  reasonable  expenses  necessarily  incurred,  with- 
out allowing  personal  gain  or  underwriting  extravagances  on  the  part  of 
the  member. 

(c)  Service  air  transport  shall  be  used  when  practicable, 
o Temporary  duty 

When  traveling  on  temporary  duty,  the  member  is 
obliged  to  occupy  government  single  quarters  and  to  be  provided  with  ra- 
tions at  a government  mess  without  charge  if  they  are  available.  For 
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incidental  expenses,  the  member  receives  a daily  allowance.  The  rate 
for  all  ranks  is  $1,75  a day  (effective  April  1,  1976). 

When  government  quarters  and  rations  are  not  available,  the  member 
is  reimbursed  for  his  actual  cost  of  commercial  lodgings  within  pre- 
scribed maxima  and  receives  an  allowance  for  meals  and  incidental  ex- 
penses, This  allowance  is  $16,25  a day  in  Canada  and  $18.25  a day  out- 
side Canada  (effective  April  1,  1976), 

The  above  reimbursement  and  allowances  are  akin  to  the  U.S.  per 
diem  allowance. 

o Transfer 

When  a member  authorized  to  move  his  dependents  ar 
household  effects  is  transferred  other  than  temporarily,  he  is  granted: 

(a)  Transportation  for  himself  and  his  dependents; 

(b)  The  cost  of  any  accomodations  en  route  within  pre- 
scribed maxima  if  traveling  by  private  motor  car; 

(c)  Allowances  for  meals  and  incidental  expenses  en  route 
for  himself  and  his  dependents; 

(d)  The  cost  of  interim  lodgings  and  meals  at  either  or 
both  ends  of  the  journey  for  the  period  he  is  separated  from  his  furniture 
and  effects; 

(e)  A movement  grant  (akin  to  U.S.  dislocation  allowance) 
is  authorized  for  married  personnel.  The  rates  are  $500  for  lieutenant 
colonel  and  above,  $400  for  major  and  captain,  and  $300  for  lieutenant  and 
all  enlisted  men.  Single  members  are  reimbursed  actual  expenses  up  to 
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a maximtim  of  $150.  00.  When  the  movement  of  household  effects  is 

not  authorized,  the  dislocation  allowance  for  married  members  is  $150.00 

for  all  ranks,  and; 

(f)  The  movement,  at  government  expense,  of  his  furniture 
and  effects  if  he  is  moved  within  Canada  or  the  continental  USA,  or  the 
storage  of  his  furniture  and  effects  if  he  is  moved  outside  Canada  and  the 
continental  USA. 

Notwithstanding  the  above,  on  moves  to  and  from  a place  of  duty  in 

S 

Canada,  current  policy  is  to  generally  restrict  the  movement  of  depend- 
ents, furniture,  and  effect  until  the  member  finds  suitable  accomodation 
for  his  dependents  at  his  new  place  of  duty.  During  the  period  the  member 
is  separated  from  his  family,  he  is  entitled  to  a separation  expense  (allow- 
ance) at  a monthly  rate  of  up  to  $350  for  officers  and  up  to  $305  for  all 
enlisted  men. 

On  all  moves  outside  Canada  and  the  USA, the  moves  of  both  the  member 
and  dependents  are  normally  carried  out  by  service  air  transport. 

If  the  member  is  required  to  sell  or  buy  a house  as  a result  of  his 

move,  provision  exists  to  pay  the  real  estate  agent  costs  and  legal  fees  on 

any  move  within  Canada.  Moreover,  the  government  will  pay  the  real  estate 

agent  costs  and  legal  fees  once  per  career  for  the  purchase  and  ;;ale  of  a 

residence  in  Canada  resulting  from  a requirement  to  make  a move  outside 
Canada. 

Finally,  provision  also  exists  reimburse  a member  up  to  three 
months  rent  if  he  is  required  to  break  a lease  as  a result  of  a transfer. 
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G*  Taxes  (Income) 

All  military  pay,  i.  e. , salary,  specialist  pay,  allowances,  and 
retired  pay,  is  taxable.  However,  travel  reimbursements,  separation 
expense  and  movement  grants  are  not  considered  as  taxable  income. 

II.  The  Compensation  System 
A.  Enlisted  (Other  Ranke)  Salary 

There  are  7 enlisted  ranks  from  private  to  chief  warrant  officer  in 
the  Canadian  forces.  Within  these  seven  ranks  there  are  ten  pay  levels,  four  in 
the  rank  of  private  and  one  in  each  of  the  succeeding  rahks.  There  is 
one  incentive  pay  category  in  the  private  pay  levels  3 and  4,  and  four  incen- 
tive pay  categories  in  the  ranks  of  corporal  through  chief  warrant  officer. 

The  incentive  pay  categories  are  annual  in-grade  increases  paid  at  the 
discretion  of  the  commanding  officer  for  satisfactory  performance  of 
duty.  A negative  report  is  required  to  halt  the  annual  in-grade  increase 
to  the  next  incentive  pay  category.  Commanding  officers  are  provided 
with  printouts  in  advance  to  report  exceptions. 

Until  October  1,  1975,  the  Canadian  forces  used  a "pay  field"  system, 
where  higher  skill  levels  are  were  paid  at  correspondingly  increasing  rates. 

The  "pay  field"  system  had  been  a source  of  dissatisfaction  for  some- 
time, and  was  eliminated  October  1,  1975.  Since  October  I,  1975,  the 
principal  base  of  pay  has  been  rank,  with  two  rates  of  specialist  pay.  ^ 

^ Monthly  salary  rates  and  the  pay  structure  is  shown  at  Tab  B.  Tab  B 
illustrates  1974  rates  and  Tab  Bl  reflects  October  19V5  rates.  Tab  C 
illustrates  calculation  of  pay  rates  for  corporal  (pay  level  5A). 
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In  the  transition  to  the  new  system,  the  differential  between  pay  fields 
A and  B was  halved  in  1974  and  was  eliminated  on  October  1,  1975.  Most 
of  those  in  pay  field  C were  placed  in  specialist  pay  (trades  pay)  in  recog- 
nition of  their  particular  skills. 

The  need  for  specialist  pay  in  a salary  system  stems  from  the  attrac- 
tion and  retention  problems  of  particular  skills.  Thus,  while  specialist 
pay  was  retained,  the  Ministry  of  Defence  .-inticipated  that  an  extremely 
small  percentage  of  service  members  would  receive  it.  This  belief  was 
reinforced  by  considering  specific  cases  such  as  the  following:  In  an  FMC 
(Forces  Mobile  Command)  Combat  Group  Service  Battalion,  there  are  600 
members  who  would  receive  pay  for  rank  only  while  a mere  19  would  re- 
ceive specialist  pay.  However,  as  of  mid-1976,  about  20%  of  the  Canadian 
forces  receive  specialist  pay,  distributed  as  follows;  19%  receive  Spec- 
ialist I and  1%  receive  Specialist  II  rates.  Clearly  the  Canadians  have 
had  to  expend  more  resources  on  specialist  pay  than  they  had  anticipated 
when  planning  for  the  establishment  of  a salary  system. 

B.  Officers  Salary 

The  standard  for  officers  pay  is  that  o^  a general  service  officer^ 
(GSO).  Separate  salary  schedules  exist  for  specialist  officers,  e.  g.  , 
doctors,  lawyers,  dentists  and  pilots.  All  officers  receive  the  requisite 
basic  salary  for  rank  upon  promotion  or  appointment  and  in  addition 

^ General  service  officers  are  regular  duty  or  line  officers,  and  exclude 
officer  specialists;  i.e.,  doctors,  lawyers,  pilots,  and  dentists. 
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receive  annual  in-grade  incentive  pay  increases.  ^ Comparisr.ns  with 
the  Public  Service  at  the  linkage  points  cover  a wide  variety  of  officer 
skills  and  responsibilities. 

The  salaries  of  general  service  officers  are  developed  from  the 
matching  and  linkage  process  with  the  Public  Service.  The  four  officer 
specialist  groups  represent  occupations  that  are  recognized  both  in  the 
private  sector  and  the  Public  Service  as  requiring  different  salaries.  The 
specialist  salary  scales  provide  some  rates  equal  to  those  of  similar  groups 
in  other  government  agencies,  but  other  rates  are  peculiar  to  the  armed 
forces.  The  purpose  of  the  specialist  pays  is  to  attract  and  retain  the  num- 
ber and  quality  of  pilots,  air  navigators,  lawyers,  medical  and  dental 

officers  to  meet  force  needs.  ^ With  the  introduction  of  the  Officer  Career 
Development 

/Program  (OCDP)  in  1976,  and  its  distinctions  between  a short  service  en- 
gagement for  9 years,  a medium  service  engagement  for  20  years,  or  in- 
definite service  engagement  a "full  career",  caused  some  changes  to  occur 
in  the  officers'  pay  structure;  however,  the  basic  GSO  and  specialist  approa- 
ches in  effect  under  the  new  salary  system  was  retained.  There  were 
changes  in  retirement,  separation  pays,  and  the  compulsory  release  age 
precipitated  by  the  Officer  Career  Development  Program.  The  transition 

plan  to  fully  implement  the  OCDP  will  take  several  years  to  fully  implement. 
C.  The  Military  Factor 

Q'lce  the  pay  tables  are  developed  from  the  payline,  a military  factor 

1 The  incentive  pay  increase  for  officers,  as  in  the  case  of  enlisted  person- 
nel, is  based  on  satisfactory  service,  and  is  awarded  at  the  discretion  of 
their  commanding  officers. 

^ See  Tab  D for  officer  salary  structure  with  monthly  rates  effective 
October  1,  1975. 
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(4%  of  salary)  is  added  for  ranks  below  colonel  to  incorporate  recognition 
of  the  net  disutilities  of  service  life.  Some  40  aspects  of  military  life  are 
compared  to  measure  the  advantages  or  disadvantages  between  the  military  and 
Public  Service,  In  most  cases,  the  difference  between  the  Public  Service  and 
the  military  is  insignificant.  However,  there  is  some  difference  in  six 
areas.  For  example,  the  military  leave  system  is  better,  military  per- 
sonnel have  both  medical  and  dental  advantages,  ana  military  personnel  re 
receive  2 extra  holidays  around  Christmas  and  New  Year,  Conversely, 
military  personnel  must  retire*  relatively  early,  generally  work  longer 
hours  or  on  shifts  other  than  the  normal  workday  hours  with  no  additional 
compensation,  and  are  subject  to  frequent  moves  or  periods  of  family 
separation.  Therefore,  in  the  judgment  of  the  Treasury  Board,  an  addi- 
tional 4%  of  salary  is  justified  in  recognition  of  the  net  disutility  of  these 

conditions  of  military  service.  The  military  factor,  like  tlie  salary, 

is  reviewed  annually.  As  the  military  factor  is  an  integral  part  of  the  salary 
upon  which  deductions  for  retirement  are  made,  it  is  also  considered  in 
the  pension  base  for  computing  the  retirement  annuity. 

D.  Environmental  Allowances 

These  allowances  wore  previously  called  "Hazard  and  Environmental 
Allowances".  They  include  Aircrew,  Air  Duty,  Rescue  Specialist  Duty, 

Sea  Duty,  Submarine  Duty,  Diving  Duty,  Field  Operations  Duty,  Pnra- 
troop  Duty,  and  Exceptional  Hazard  Allowances. 

Environmental  allowances  arc  essentially  monetary  recognition  for 
those  members  who  must  live  and  work  under  particularly  demanding 
slresscs  and  conditions.  They  are  paid  to  attract  and  retain  properly 
motivated  people  to  undertake  duties  voluntarily  under  such  conditions. 
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An  important  point  here  is  that  Environmental  Allowances  are  paid  in 
recognition  of  one's  discomfort:  they  have  nothing  to  do  with  the  pay  for 
the  job.  Salary  is  the  pay  for  the  job  the  member  performs,  whether  it 
is  parachutist,  pilot,  sailor,  or  diver.  The  salary,  through  the 
Military  Factor,  also  recognizes  overtime,  family  separation,  and  other 
disutilities  of  service.  The  salary  associated  with  rank  recognizes  the 
member's  level  of  responsibility.  Responsibility  for  flying  an  aircraft 
with  100  passengers,  docking  a $70  million  ship,  or  leading  a 700  man 
battalion  is  recognized  in  the  rank  prescribed  for  the  job.  Environmental 
Allowances,  therefore,  are  extra  compensation  for  the  abnormal  discomfort 
or  stress  of  the  job  conditions.^ 

Environmental  Allowances  are  paid  only  during  those 
periois  when  a member  is  exposed  to  the  specified  stress  or  environmental 
conditions,  and  cease  when  one's  employment  no  longer  requires  such 
esiposure. 

These  allowances  and  rates  are  reviewed  every  two  years  by  an 
impartial  team--one  Army,  one  Navy,  one  Air  Force,  one  DND  (Depart- 
ment of  National  Defense)  civilian,  and  one  Treasury  Board  member. 

They  ar^*  arrived  at  judgmentally  by  placing  each  group's  conditions  in 
perspective,  by  recognizing  both  that  rates  should  be  sufficiently  high  to 
attract  and  retain  m^'mbers  to  work  under  adverse  conditions,  and  that 
dollars  cannot  be  the  only  motivator. 


^ See  Tab  A for  rates  of  Environmental  Allowances, 
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E,  Separation  Expense 

A member  separated  from  his  family  due  to  the  nature  of  his  ser- 
vice employment  is  entitled  to  Separation  Expense. 

A member  is  entitled  to  a Separation  Expense  allowance  if  he  is 
married,  or  has  a dependent  child;  if  hie  wife  or  dependent  child  has 
not  been  moved  to  his  new  place  of  duty  at  public  expense;  and  if  the  wife 
or  dependent  child  is  normally  resident  with  him  at  his  place  of  duty. 

The  monthly  rate  of  separation  expense  is  up  to  $350  for  an  officer 
and  up  to  $305  for  an  enlisted  man  when  public  qua?  :ers  and  rations  are 
not  provided  (rates  are  as  of  April  1,  1974). 

When  public  quarters  and  rations  are  provided,  the  monthly 
Separation  Expense  (as  of  April  1,  1976)  is: 

(a)  $30. 00  for  all  ranks,  if  in  receipt  of  Foreign 

Duty  Allowance . 

(b)  $52.50  for  all  ranks  in  all  other  circumstances. 

F.  Charges 

Under  the  pay  and  allowance  system  prior  to  1966,  a marriage  allow- 
ance and  a subsistence  allowance  were  paid  to  officers  and  enlisted  men. 
These  allowances  were  incorporated  into  the  salary  when  the  new  salary 
system  was  implemented  on  October  1,  1966,  When  the  salary  system  was 
introduced,  the  principle  of  optional  residency  in  government  quarters 
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was  adopted.  However,  for  recruits  ahd  members  undergoing  special 
training,  a mandatory  residency  was  introduced  for  a period  of  at  least 
one  year  or  until  the  completion  of  training,  whichever  was  later.  Since 
all  members  are  now  paid  a salary,  those  residing  in  public  quarters  and 
eating  in  government  messes  are  consequently  charged  the  actual  value 
of  the  quarters  occupied^and  rations  received.  Quarters  charges  are 
adjusted  biennially,  subsistence  charges  annually. 

1.  Quarters 

When  single  quarters  are  provided  to  service  members  on  mili> 
tary  bases,  rental  deductions  from  salary  are  made  based  on  rank  and 
type  of  quarters  provided.  ^ For  example,  the  charges  for  a private 
range  from  $21  to  $42  monthly^  the  charges  for  lieutenant  colonel  and 


Married  quarters  charges  are  reduced  lu  tv  iollowing  situations: 

(a)  size  suitability  reduction,  20% 

(b)  job  imposed  occupancy,  25% 

(c)  loss  of  privacy  and  quiet  enjoyment, 

(d)  encouraged  occupancy,  10% 

Each  adjustment  is  based  on  the  reduced  charge  resulting  from  the 

previous  adjustment  rather  than  on  the  original  base  shelter  value. 

Example:  Base  shelter  value,  $300.  Occupant  qualifies  for  a size- 
suitability  reduction,  (a)  of  20%  and  a 25%  reduction  for 
job-imposed  occupancy,  (b)  appropriate  shelter  change 
would  be  $180.  Calculated  as  follows:  (a)  300  - 60  is  $240, 
then  apply  (b)  240  - 60  is  $180. 

2 

See  Tab  E for  new  procedures  on  setting  charges  for  single  quarters. 
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above  range  from  $93  to  $121  monthly.  No  charges  are  made  for  quar- 
ters provided  aboard  ship  or  in  the  field. 

Married  quarters  are  provided  for  about  48%  of  the  married  service 
members.  Charges  are  based  on  a weighted  national  average  of  rents, 
determined  at  two-year  intervals  by  the  Central  Mortgage  and  Housing 
Corporation  (CMHC).  Their  survey  of  the  rates  charged  in  areas 
surrounding  bases  are  evaluated  and  compared  to  government  housing 
to  determine  a fair  market  rental  charge.  To  avoid  imposing  a hardship, 
there  are  prescribed  maximum  charges  by  rank  regardless  of  the 
estimated  fair  market  value  of  government  quarters.  ^ The  maximum  charge 
is  currently  20%  of  gross  salary  for  shelter  with  the  member  paying  me- 
tered utilities  or  $2.84  per  100  sq/ft  of  living  space  for  all  utilities  per 
month.  No  charges  are  made  in  circumstances  where  the  member  would 
be  entitled  to  a Separation  Expense  allowance,  since  the  Separation  Expense 
rate  is  based  on  quarters  provided.  Trailer  pads  and  facilities,  if  avail- 
able at  the  post,  are  on  a rental  and  recoverable  basis.  The  rental  rate 
is  fixed  to  cover  the  cost  of  construction  of  the  facility  over  its  useful  life. 

2.  Rations 

The  advent  of  the  new  salary  system  required  charges  for  rations 
consumed  at  base  facilities.  Such  charges  are  deducted  from  a member's 
salary  at  the  following  monthly  rates  (effective  August  1,  1976):  officers, 
$93, 41 ; enlisted  men,  $69.87. 

^ See  Tab  F for  government  quarters  charges  (basic  share)  and  maximum 
charges  for  grade  (basic  amount)  under  the  fair  market  value  system  for 
government  quarters. 
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The  monthly  charge  for  single  members  serving  aboard  ship  or  in  the 
field  is  $54.64.  No  ration  charges  are  made  against  married  members 
entitled  to  a Separation  Expense,  since  the  Separation  Expense  rate  is 
based  on  rations  provided. 

G.  Pensions  and  Financial  Security 

The  Canadian  Armed  Forces  aggregate  a number  of  benefits  in  this 
category, including  the  following  Canadian  Forces  Superannuation  Act 
(CFSA),  Supplementary  Retirement  Benefits  Act  (SRBA),  Supplemental 
Death  Benefits  (SDB),  Servicemen's  Income  Security  Insurance  Plan 
(SISIP),  Canadian  Pension  Plan  (CPP)/Quebec  Pension  Plan  (QPP),  Pension 
Act  (PA),  Unemployment  Insurance  Plan  (UIP),  and  health  coverage. 

1 . Retirement  Plan 

Only  members  of  the  regular  forces  are  covered  by  the 
Canadian  Forces  Superannuation  Act  (CFSA).  Members  are  required  to 
make  pension  contributions  from  the  date  of  enrollment  for  a maximum  of 
35  years  of  service.  Contributions  are  deducted  from  salary  at  the  rate  of 
6,5%  of  salary  for  all  members  effective  February  1,  197o.  -pjjg  governmem 
maintains  the  Canadian  Forces  Superannuation  Account  (a  pension  fund) 
and  contributes  at  the  rate  of  1. 8%  of  the  member's  salary  plus  making 
up  any  deficiency  necessary  to  keep  the  fund  actuarially  sound.  At  five  year 
intervals  the  retirement  fund  is  reviewed  to  assure  that  it  is  actunrially 
sound. 


I See  TabG  for  Survivor 
QPP.  SISIP,  and  CFSA 


Incon  e Benefits,  Integration  of.  PA,  CPP/ 
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The  retirement  benefit  eventvially  paid  is  computed  at  the  rate  of 
2%  of  average  annual  salary  during  the  best  (highest)  consecutive  six- 
year  period  for  each  year  of  service  to  a maximum  of  35  years,  which 
amovmts  to  70%  of  the  pension  base. 

Members  who  retire  with  less  than  10  years'  service  receive  a 
return  of  contributions  without  interest  for  service  prior  to  1974,  4% 
interest  is  paid  on  contributions  for  service  after  1974, 

Members  with  10  or  more  years'  service  released  for  medical  reasons 
receive  an  immediate  unreduced  annuity  computed  as  abov'e.  If  released 
for  other  reasons,  members  may  receive  a return  of  contributions 
without  interest  or  a deferred  annuity  at  age  60. 

Members  with  20  or  more  years'  service,  if  retired  before  compulsory 
release  age  (CRA),^  receive  an  immediate  annuity  reduced  5%  for  each  full 
year  short  of  CRA. 

"Other  ranks''(enli8ted)  with  25  or  30  years'  service  and  officers 
with  28  or  30  years'  service  receive  an  immediate  unreduced  annuity 
determined  by  rank  held. 

Widows  receive  50%  of  the  retiree's  annuity  with  an  additional  10% 
for  each  child  under  18  to  a maximum  of  4 children.  Orphans  each 


1 (CRA)  compulsory  release  age;  for  general  service  officer  are: 
lieutenant  and  captain  45;  major  47;  lieutenant- colonel  51;  colonel  and 
above  55;  for  other  ranks  (enlisted)  corporal  and  below, 44;  sergeant  and 
above, 50.  Members  who  reach  the  retirement  age  for  their  rank  are 
retired  compulsorily  unless  the  exigencies  of  the  forces  require  otherwise. 
In  1976  under  the  new  Officer  Career  Development  Program  the  compulsory 
release  age  was  changed  to  age  55  for  all  indefinite  service  engagement 
personnel  regardless  of  rank  held.  However,  the  transition  plan  will 
take  several  years  to  be  fully  implemented. 


receive  20%  cf  the  members  annuity  to  a maximum  of  4 children. 


2.  Supplementary  Retirement  Benefits  Act  (SRBA) 

All  members  are  required  to  contribute  0.  5%  of  salary 
to  the  Supplementary  Retirement  Benefits  Act  (SRBA)  fund.  This  fund  is 
intended  to  pay  for  the  expected  escalation  of  annuities  resulting  from 
inflation  as  measured  by  increases  in  the  cost  of  living  index,  which  is 
used  to  adjust  annuities.  Both  male  and  female  members  contribute  the 
same  percentage  of  salary  to  this  fund. 

Annuities  are  adjusted  in  January  of  each  year  in  direct  relation  to 
the  changes  in  the  Consumer  Price  Index  (CPI)  from  the  date  of  retirement. 
The  adjustments  are  payable  when  the  annuitant  reaches  age  60  or  as 
early  as  age  55  if  he  has  30  or  .more  years  of  service.  Prior  to  that 
period,  the  retiree  receives  an  annuity  unadjusted  for  inflation,  under 
the  assumption  that  the  retiree  is  a member  of  the  work  force  and 
consequently  enjoys  a second  income. 

(Tor  annuitants  who  retired  prior  to  1970,  the  adjustnient  is  2%  for 
each  year  after  retirement  up  to  1970  and  in  January  the  CPI  rate  thereafter. 

3.  Supplemental  Death  Benefits  (SbB) 

Contributions  under  the  Supplemental  Death  Benefits  (SDB) 
Insurance  plan  for  active  duty  members  are  five  cents  per  month  for  each 
$250  of  annual  salary  or  the  nearest  $250  above  annual  salary.  These 
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contributions  continue  after  retirement.  Annuitants  pay  the  same  rate 
of  contribution  until  age  60,  when  contributions  are  reduced  10%  each  year 
until  age  70,  when  no  further  contributions  are  made. 

Members  may  elect,  at  time  of  retirement,  a reduced  insurance 
coverage  of  $500,  which  is  considered  to  be  fully  paid  at  age  65.  Member 
contributions  cease  at  that  time. 

Members  who  are  released  without  an  annuity  may  elect  to  have 
continued  coverage,but  pay  a higher  rate  of  contribution. 

Participants  under  the  SDB  Insarance  plan,  other  than  those  who 
elect  the  reduced  coverage  of  $500,  have  their  survivors  eligible  for  the 
supplemental  death  benefit  in  the  amount  of  their  annual  scdaries  until 
the  member  attains  age  60.  Thereafter,  Ihe  Supplemental  Death  Benefit 
is  reduced  by  10%  each  year  until  the  member  attains  age  70,  at  which 
time  the  Supplemental  Death  Benefit  becomes  $500  for  the  remainder  of 
his  life. 

4.  Insurance  for  Disability  or  Death  (SISIP) 

The  Servicemen's  Income  Security  Insurance  Plan  (SISIP) 
was  designed  to  meet  the  needs  of  the  survivors  of  servicemen  killed  or 
disabled  under  circumstances  that  make  them  ineligible  for  Pension  Act 
Benefits- -Le.  , accidents  or  illnesses  not  related  to  their  military 


service. 


SI5IP  provides  that  if  the  service  member  is  totally  disabled,  and 
is  not  eligible  for  Pension  Act  benefits,  he  will  receive  an  income  equal 
to  75%  of  his  military  salary  at  the  time  of  disability  for  the  rest  of 
his  life  or  until  he  recovers  and  is  reinstated  to  active  duty. 

SISIP  also  provides  that  if  the  service  member  dies,  his  spouse 
will  receive  a survivor's  benefit  of  from  20%  to  50%  of  his  military 
salary  at  time  of  death, in  addition  to  any  other  benefits  received  under 
the  survivor's  benefit  portion  of  the  member's  retirement  annuity 

(CFSA)i  or  other  entitlements.  The  minimum  SISIP  benefit  of  20%  of 
salary  is  paid  to  the  spouse  of  a member  whose  length  of  service  is 
30  years  of  more,  and  the  benefit  increases  by  one  percent  for  each  year 
of  service  under  30  years'  service  to  40%  at  10  years'  service.  The 
maximum  SISIP  benefit  of  50%  is  paid  to  the  spouse  of  any  deceased 
member  with  less  than  10  years'  service.  In  addition,  SISIP  pays  the 
service  member  $10,  000  if  his  spouse  dies  or  $1, 000  if  a dependent 
child  dies. 

SISIP  provides  that  if  the  deceased  service  member  leaves  orphaned 
children,  they  will  receive  the  same  benefits  at  the  same  rate  as  a 
spouse.  These  benefits  will  continue  until  the  youngest  child  reaches 
18  years  of  age,  or  until  25  years  of  age  if  he  become  a full-time  student 


at  a school  or  university. 
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SISIP  provides  major  medical  benefits  for  long-term  disability, 
and  survivor  income  benefits  to  claimants  who  are  not  otherwise  eligible 
for  supplementary  health  coverage  through  Group  Surgical  Medical 
Insurance  Plan  (GSMIP). 

SISIP  benefits,  when  they  become  payable,  are  protected  against 
inflation  by  a cost  of  living  increase  of  up  to  2%  per  year  should 
inflation  warrant  such  increases. 

SISIP  premiums  are  as  follows: 

Single  members  may  have  disability  coverage  only  at  a monthly 
rate  of  0. 125%  of  salary. 

Married  members  may  have  full  coverage  only  at  the  following 
monthly  rates. 


Age  of  Member  Monthly  Premium  (%  of  Salary) 


Under  25 

0.975 

25-29 

1.025 

30-34 

1. 125 

35-39 

1.225 

40-44 

1.525 

45-49 

1.825 

50  Ic  Over 

2.075 

5.  Social  Security,  Canadian  Pension  Plan  (CPP) /Quebec 

Pension  Plan  (QPP)  and  Old  Age  Security 

All  Canadians^including  military  per son;:el, have  been  contributing 
to  the  CPP  or  QPP  since  January  1,  1966.  In  1976,  the  maximum  annual 

earnings  subject  to  such  contributions  are  $8,300,  but  these  are  subject 
to  change  yearly.  In  practice,  the  maximum  earnings  subject  to  such 
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contributions  are  set  at  $800  less  than  the  maximum  authorized,  or 
$7,  500.  The  $800  is  the  basic  exemption.  The  premium  rate  is  1.8% 
of  the  contributory  earnings.  The  present  maximum  contribution  is 
$135  annually  (1,8%  of  $7,500),  i As  is  the  case  in  the  United  States, 

the  government  matches  the  service  member’s  contribution. 

Servicemen  who  have  contributed  to  the  CPP/QPP  for  a minimum 

of  5 years  are  eligible  for  disability  benefits.  A short  summary  of  such 
benefits  follows: 

f The  maximum  disability  pension  is  $157.  59  monthly  for  both 
single  and  married  personnel  effective  as  of  1976. 

e Male  contributors  who  are  nnarried  arc  entitled  to  additional 
allowances  for  children  at  the  rate  of  $41.  44  monthly  per  child  to  a 
maximum  of  4 children,  and  1 /2  benefit  each  for  any  additional 
children  as  of  1976. 

e Dependents  of  servicemen  who  have  contributed  to  the  CPP/QPP 

for  a minimum  of  three  years  are  entitled  to  survivor  benefits  in  the 

event  of  the  serviceman*8  death, 

• Widows  are  entitled  to  a one  time  (lump  sum)  death  benefit 

of  up  to  10%  of  the  current  ceiling,  presently  $°30.  00.^  However, 

widows  who  are  age  45  or  older  are  entitled  to  an  annuity  in  addition 

to  the  lump  sum  death  benefit,  and  in  addition  dependent  children's 


1 A members  contribution  to  the  CPP/QPP  is  included  in  his  Retirement 
contribution  (CFSA). 

I Currently,  the  maximum  earnings  subject  to  contribution  U)  the  CPP/OPP 
are  $8,  300  per  y^r,  hence  10%  of  $8,300  is  $830, 
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benefits  are  also  paid,  ^ Such  widows  receive  $99,  51  monthly,  children 
receive  $41, 44  each  per  month  up  to  a maximum  of  4 children,  and  any 
additional  children  receive  half  benefits.  These  rates  are  current  as  of  1976. 

• At  age  65,  a member  is  eligible  for  old  age  security  benefits. 

The  monthly  old  age  security  benefit  is  $137,06  effective  January  1,  1976, 

All  retired  members  receive  this  benefit.  It  is  noncontributary  and  no 
deduction  is  made  from  other  entitlements,  **  except  in  the  case  of 
a CFSA  pension,  where  the  pension  is  reduced  by  the  amount  of  the 
CPP/QPP  benefit,  as  this  benefit  was  integrated  into  the  pension  plan 
when  it  was  establlihed, 

e All  of  the  CPP/QPP  benefits  are  adjusted  to  reflect  changes 
in  the  Consumer  Price  Index  at  three  month  intervals,  CPP/QPP 
survivor  benefits  and  disability  benefits  are  subject  to  income  tax. 

6.  Pension  Act  (PA) 

The  Pension  Act  was  enacted  to  provide  income  ior  dependents 
of  bervicemen  who  were  killed  or  disabled  as  a resxUt  of  their  military 
service,  either  in  peacetime  or  wartime. 

Pensions  under  the  Pension  Act  are  paid  monthly  and  are  not  taxable. 
The  amount  of  the  pension  depends  on  marital  status,  number  of  children 


1 Widows  under  age  45  also  receive  the  full  rate  of  the  annuity  if  disabled 
or  maintaining  children  of  the  deceased  contributor. 

2 The  basic  requirement  for  entitlement  for  the  old  age  security  benefit 
is  a 10  year  period  of  continuous  residency  for  Canadians, 
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and  in  the  case  of  disability,  degree  of  disability.  The  amount  of  the 
pension  is  the  same  for  personnel  of  all  ranks.  Periodic  adjustments 
are  made  to  reflect  changes  in  the  cost  of  living.  The  schedule  of  benefits 

as  of  January  1,  1976  is  as  follows: 

1.  Monthly  pension  rates  for  100%  disability* 


Single  pensioner  $512.54 

Married  pensioner  $640.  68 

Married  pensioner,  1 child  $707.37 

Married  pensioner,  2 children  $756,  01 

Each  additional  child,  an  extra  $ 38. 44 

2.  Monthly  pension  rates  for  death; 

Widow  $384.41 

Widow,  1 child  $517,77 

Widow,  2 children  $615.06 

Each  additional  child,  an  extra  $ 76,89 

3.  Orphane.d  children: 

. > ■ * 

1 child  $133,36 

2 children  $230,  65 

Each  additional  child,  an  extra  $ 76.89 

7.  Severance  Pay 


All  members  who  are  released  honorably  after  continuous 
full-time  paid  service  are  ( ntitled  to  severance  pay.  This  is  calculated  as 
7 days'  salary  for  each  complete  year  of  service  to  a maximum  of  210 
days  (30  years  service)  at  the  current  rate  of  salary  in  effect  when  service 


was  terminated. 
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8.  General  Officers  Insurance  Plan  (GOIP) 

This  is  a life  insurance  program  for  general  officers.  It 
is  similar  to  the  Public  Service  Insurance  Plan  for  comparable  Public 
Service  ranks. 

The  government  pays  the  total  premiums  for  the  Basic  Life 
Insurance  and  the  Accidental  Death  and  Dismemberment  Insurance. 
Additional  optional  coverage  equal  to  the  basic  coverage  is  available  on 
a 50-50  cost-sharing  basis. 


General  Officer's  Insurance  Plan 


Types  of  Coverage 

Rates 

Coverage  Amount 

Basic  Life 

$0.55  per  $1,000 
of  salary 

1 X Annual  salary 
to  next  highest  $1, 000 

Accidental 

and  Dismemberment 

$0. 06  per  $1,  000 
(Max.  $50,000) 

$50,000 

Optional  Life 

$0.  55  per  $1, 000 

1 X Annual  salary 
to  next  highest  $1, 000 

9.  Unemployment  Insurance  Plan  (UIP) 

Members  of  the  reguh  r force  came  under  unemployment 
insurance  coverage  on  January  2,  1973.  Service  members  pay  premiums 
based  on  the  monthly  salary  scale.  The  rate  at  which  the  employee's 
premium  is  calculated  is  1.66%  of  insurable  earnings,^  to  a ijnaximum  of 
$14.  30  per  month.  The  employer's  premium  is  calculated  at  1. 4 times  the 


1 'Insurable  earnings"means  a member's  gross  taxable  ncome  up  to  a 
maximum  of  $866.66  a month  (1976), 
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employee's  premium,  unless  the  employer  qualifies  for  a premium 
reduction  (as  the  Canadian  government  does  because  of  medical  absence 
coverage).  Monthly  premiums  and  minimum/ maximum  insurable  earnings 
are  reviewed  annually  by  the  Unemployment  Insurance  Commission. 

The  rate  of  weekly  benefit  payable  to  an  unemployed  former 
serviceman  is  an  amount  equal  to  two-thirds  of  his  average  weekly 
insurable  earnings  in  his  qualifying  weeks.  There  is  a normal  two  week 
waiting  period  for  all  persons  making  a claim  for  unemployment  insurance 
benefits.  Benefits  are  not  available  to  released  service  personnel 
while  they  are  outside  of  Canada  except  for  those  residing  in  the  United 
States,  who  may  make  a normal  claim.  The ‘USA  is  the  only  country 
with  which  Canada  has  a reciprocal  agreement  in  unemployment  insurance. 

A minimum  of  8 weeks'  contributions  are  require!  to  qualify  for 
unemployment  benefits.  The  number  of  weeks  during  which  serNrice 
personnel  have  been  employed  and  have  paid  premiums  will  determine  the 
number  of  weeks  of  benefit  eligibility.  Severance  pay,  although  paid  as  a 
lump  sum  after  release/ retirement,  defers  eligibility  for  unemployment 
benefits  for  a period  of  time  equal  to  that  used  in  calculating  the  amount  of 
payment  for  a given  period  of  service;  i.  e. , 7 days'  salary  for  each  year 
of  uninterrupted  service  to  a maximum  of  30  years,  equalling  a 1 to  30 


weeks'  deferment. 
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10*  Health  Coverage 

1 . Service  Member  (Active  Duty) 

Members  of  the  regular  force  who  suffer  any  injury,  disease 
or  illnesc  are  entitled  to  medical  care  at  public  expense.  Entitlement 
stops  af  er  the  date  of  release  from  the  armed  forces,  or  after  the 
21st  day  of  a period  of  absence  without  authority.  A member  may  be 
given  medical  care  in  a military  hospital,  or  in  a hospital  or  wurd 
administered  by  the  Department  of  Veterans  Affairs,  or  in  a civil 
hospital, 

A member  is  also  entitled  to  comprehensive  dental  treatment  from 
the  Canadian  Forces  dental  clinic.  When  on  leave,  and  in  the  event  a 
Canadian  Forces  dental  clinic  is  not  available,  a member  may  receive 
care  from  a civilian  practitioner  for  restricted  treatment.  The  cost 
of  such  treatment  will  be  reimbursed  by  the  Canadian  government. 

2.  Depeirdents  (Active  Duty) 

Dependents  of  active  duty  personnel  are  covered  by  Provincial 
Health  Insurance  plans,  and  not  by  the  military  medical  system.  The 
government  shares  the  cost  with  the  service  member  on  a 50-50  basis. 

3.  Retirees  (Disabled) 

Disabled  retirees  continue  to  be  eligible  for  treatment  of  ser- 
vice connected  health  problems  either  at  a military  hospital  or  from 
civilian  sources.  If  the  latter,  members'  costs  will  be  reimbursed  by 


the  Canadian  government. 
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4,  Retiree 8 and  Their  Dependents 

Retired  member  a are  not  eligible  for  care  in  the  military 
medical  system.  After  10  years  of  service,  members  and  their 
dependents  may  continue  their  optional  health  insurance  under  the 
Group  Surgical  Medical  Insurance  Plan,  which  provides  coverage 
into  retirement.  In  addition,  should  they  be  covered  by  the  compul- 
sory insurance  plan  of  a Provincial  government,  they  may  continue 
under  that  plan  into  retirement.  Retirees  pay  the  entire  cost  involved 
for  either  insurance  plan.  They  do  not  receive  care  from  the  military 
medical  system  in  either  case. 

H.  Foreign  Allowances 

1.  A Foreign  Duty  Allowance  is  paid  to  personnel  assigned  to 
6 or  12  months  tours  mandatorily  separated  from  their  families, 
usually  in  support  of  the  United  Nations  in  International  Observer 
peacekeeping  missions.  Presently,  for  example,  Canadian  forces  are 
in  Egypt  (Ismaila),  Syria  (the  Golan  Heights),  in  Cyprus,  in  India/ 
Pakistan,  in  Korea,  and  until  recently  were  in  Vietnam.  This  allowance 
recognizes  the  hardships  of  serving  outside  Canada  and  the  difficult 
living  conditions  in  the  various  areas.  Since  conditions  vary  from 
theatre  to  theatre,  theic  are  four  different  rates  of  Foreign  Duty 
Allowance.  In  addition,  a bonus  of  $50  per  month,  over  and  above  the 
normal  foreign  duty  allowance  rate, is  paid  to  those  serving  abroad  for 
longer  than  6 months  and  for  those  who  are  assigned  for  second  and 
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third  tours  of  duty  in  such  locations  after  the  system  was  implemented 
(January  1,  1975). 

2.  A Foreign  Se:rvice  Allowance  is  paid  to  members  posted  out- 
side Canada  at  locations  other  than  those  receiving  Foreign  Duty  Allow- 
ances but  in  areas  where  living  conditions  are  judged  difficult.  The 
Foreign  Service  Allowance  includes  a premium  for  service  abroad,  a 
salary  equalization  factor,  and  a housing  allowance  (assisted  rents) 
where  required. 

The  Foreign  Service  Premium  is  a fixed  monthly  sum  which  varies 
with  the  type  of  post,  the  number  of  dependents,  the  duration  of  assif:n- 
ment,  and  the  status  of  the  member  (whether  accompanied  or  unaccom- 
panied) --  i.  e. , non-hardship  post  (one  dependent),  $128-193  accom- 
panied, $£0-90  unaccompanied:  hardship  post^  (one  dependent)  $154.50- 
206.00  accompanied,  $72-96  unaccompanied. 

The  salary  equalization  factor  is  a monthly  salary  adjustment  and 

is  calculated  for  those  posts  where  the  post  index  is  more  or  less  than 

100,  in  accordance  with  the  formula  PI  - 100  S wherein: 

100 


(a)  PI--is  the  Post  Index  determined  from  time  to  time  by  Statistics 
Canada  for  the  officer's  or  enlisted  man's  place  of  duty. 


1 A hardship  post  means  a post  where  the  Post  Differential  Allowance  is 
pav'able.  See  Tab  F for  rates  effective  1 March  1975. 
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(b)  S--is  sixty  percent  of  the  members  salary. 

For  example,  where  the  Post  Index  is  determined  to  be  150. 

( 150  - 100)  X . 60  or  the  salary  equalization  factor 
100 

for  the  post  is  equal  to  30%  of  salary. 

Personnel  are  eligible  for  assisted  rents  when  they  are  obligated  to 
obtain  private  accomodation  at  the  foreign  duty  station;  however,  govern- 
ment accommodations  must  be  used  if  suitable  and  available  at  such  stations. 

This  method  of  determining  the  amount  of  assisted  rent  is  as  follows: 

Monthly  charges  for  government  accommodations^  (also  called  a basic 
share)  vary  with  rank  and  number  in  the  household.  For  example,  a corporal 
and  below  pay  $137.  00  to  a maximum  of  $213.  00  (5  or  more  in  household). 
When  the  net  rent  (gross  rent  less  utilities)  pa'id  for  private  accommodations 
is  in  excess  of  the  charges  for  government  quarters  (basic  share),  an  assisted 
rental  allowance  is  authorized. 

The  maximum  assisted  rent  allowance  varies  with  rank  and  the 

number  of  persons  in  a member's  household  as  these  relate  to  the  basic 

share  (rent  for  government  quarters).  For  example,  the  assisted  rental 

allowance  for  corporals  and  below  with  2 in  household  is  the  excess  of  the 

monthly  basic  amount  by  $175  ($345  less  $170  (basic  share)  or  $175);  with 

5 or  more  in  hovtsehold  it  is  $132  over  the  basic  share  ($345  less  $213  (basic 
sl  are)  or  $132),^ 

1 Monthly  charges  for  government  accommodations  reflect  the  charges  in 
the  Ottawa  Headquarters  area,  (Effective  1976) 

^ The  tabic  used  for  the  purpose  of  computing  the  rent  allowance  portion  of 
fhr  Foreign  Service  Allowance  Is  In  Tab  F,  also  monthly  charges  for 
government  quarters  at  Ottawa  Headquarters  area  and  the  Post  Differ- 
cnilal  Allowance, 
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Canada  is  considering  a higher  rate  for  Foreign  Service  Allowance 
for  second  and  subsequent  tours  of  duty,  an  approach  similar  to  the  bonus 
added  to  the  Foreign  Duty  Allowances  for  second  and  subsequent  tours  of 
duty. 

I.  Other  Compensation  Elements 

A.  Overtime.  In  the  process  of  developing  the  military  factor, 
significant  military  benefits  were  balanced  against  certain  disadvantages. 
In  the  evaluation  of  these  military  factor  elements,  a factor  of  6%  was 
estimated  to  be  an  appropriate  recognition  for  overtime.  As  this  factor 
was  determined  to  be  appropriate  to  the  rank  of  lieutenant  colonel  and 
below,  6 percent  of  every  salary  check  received  is  for  overtime  work, 
whether  any  is  done  or  not. 

E.  The  "Regional  Salary  Concept^'  Some  members  of  the  Public 
Service  have  regional  pay.  A r'*gional  salary  concept  was  considered  for 
the  armed  forces  but  not  adopted.  The  current  system  is  based  on  the 
principle  of  equal  pay  for  the  same  job  country  wide.  Recognition  is 
provided  for  the  discomforts  of  isolated  post  duty  through  an  allowance.  ^ 


1 See  Tab  F,  for  Post  Differential  Allowance  (II) 
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The  initial  military  pay  match  figures  are  derived  from  Public  Service 
salaries,  over  90%  of  whom  are  in  Ottawa  and  two  other  big  cities. 

It  appears  that  a regional  salary  concept  would  result  in  a reduction  in 
pay  for  such  places  as  Gagetown,  Shilo,  Moose  Jaw,  Comex,  Chilliwack, 
Victoria,  etc.  Since  pansions  are  based  on  the  best  consecutive  six  years  of 
salary,  members  would  want  to  be  stationed  in  Ottawa  for  those  years.  In 
addition,  there  would  be  a changing  take-home  pay  situation  as  there  is 
because  of  environmental  allowances.  These  allowances  are  established 
not  as  an  integral  part  of  the  salary  related  to  the  job,  but  as  a separate 
recognition  of  the  adverse  nature  of  a member's  particular  conditions,  i.  e. , 

sea,  air,  submarine,  and  paratroop  duty,  etc.  Difficulties  are  even  now  en- 
countered when  members  are  posted  from  positions  which  pay  environ- 
mental allowances  to  those  which  don't.  Such  difficvxlties  would  compound 
if  such  changes  occurred  in  basic  salary.  Thus,  a fine  balance  must  be 
maintained  between  a fair  and  equitable  recognition  of  adverse  conditions, 
and  the  potential  of  allowances  developing  into  an  integral  and  indispensable 
part  of  a member's  salary.  Spending  patterns  do  adjust  with  the  area  to 
which  a member  is  assigned,  and  it  wouldn't  take  long  for  members  in 
Cold  Lake,  Churchill,  Trenton,  Kingston,  etc, , to  point  out  that,  at  their 
lower  salary,  grocery  costs  are  higher  than  in  Ottawa,  gas  is  more  ex- 
pensive, and  so  on.  Thus,  it  appears  to  Ca»"dian8  that  a regional  salary 
ron'-'’pt  could  produce  numerous  difficulties  and  few  advantages. 
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Annual  Leave.  Member‘S  with  lc£5s  than  5 years'  service  are 
('ntitled  to  20  working  days  of  annual  leave  per  year.  Those  with  5 or 
more  years  of  service  are  entitled  to  25  working  days  of  annual  leave 
per  year.  Weekends  and  holidays  are  not  counted  as  days  of  leave.  For 
example,  on  the  average,  a serviceman  would  bo  charged  with  only  23 
(working)  days  leave  of  an  actual  30-day  leave  period.  Members  who  take 
the  full  leave  benefit  in  the  aggregate,  as  they  are  entitled,  have  the  ad- 
vantage of  working  six  fewer  days  per  year  than  their  Canadian  Public 
Service  counterparts. 

D.  Holidays ■ Service  members  are  entitled  to  12  statutory  holidays 
per  year,  compared  to  10  for  Public  Service  employees, 

E.  Commissary  and  Exchange.  The  Canadian  Forces  E.xchange 
System  (CANEX)  operates  throughout  bases  in  Canada  and  Europe.  Com- 
missaries as  such  do  not  exist,  but  some  services  normally  associated  with 
an  American  Commissary  may  be  a part  of  a CANEX  facility.  CANEX  only 

operates  grocery  stores  at  isolated  posts  as  a profit-generating  business^ 

with  little  or  no  support  from  public  funds.  Retirees  and  dependents  are 
entitled  to  use  the  exchange  facilities, 

F.  Educational  Assistance  (Academic  Upgrading).  A service  mem- 
ber may  be  reimbursed  for  tuition  fees  to  a maximum  of  $50  or  50%  of 
the  total  tuition  cost,  whichever  is  greater,  in  any  fiscal  year.  Costs 
for  other  than  tuition  fees  are  not  reimbursed.  The  purpose  of  the 

^ Profits  are  limited  to  cover  the  operating  expenses  and  to  operate 
recreational  activities  and  amenities  both  on  a national  (assessment 
on  gross  sales)  and  local  hnsis. 
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training  may  be  either  for  personal  development  or  for  a Defence 
related  purpose. 

G.  Clothing  Allowance  (Effective  1Q76).  All  members  receive  a 
free  issue  of  uniforms  on  enlistment.  Subsequently,  they  must  purchase 
their  own  replacement  uniforms,  less  field  issues.  After  a one-year 
period,  a monthly  clothing  upkeep  allowance  is  paid  at  the  rate  of  $7,25 
for  males  and  $10.  85  for  females.  The  officers'  and  enlisted  men's 
clothing  allowances  are  the  same  amount,  and  are  taxable  income.  This 
allowance  is  not  payable  for  any  period  of  service  in  an  operational  theatre, 
imprisonment  in  a civil  prison,  or  hospitalization  in  excess  of  90  days. 
Rates  are  revised  annually. 

H.  Service  members  who  reside  in  mobile  homes  are  entitled  to 
reimbursement  of  the  cost  of  moving  the  trailer  by  a commercial  hauler 
to  his  new  place  of  duty.  Members  are  also  entitled  to  packing  and  crating 
of  furniture  and  effects,  separate  shipment,  and  unpacking,  etc.,  as 


required. 
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A - Rates  of  Environmental  Allowances 

B - Monthly  Pay  Rate  Table,  Other  Ranks  (Enlisted), 

Effective  October  1,  1974 

B1  - Monthly  Pay  Rate  Table,  Other  Ranks  (Enlisted), 

Effective  October  1,  1975 

C - Trade  Matches,  Public  Service  Journeymen  --  Corporal 
5A  Military 

D - Monthly  Pay  Rate  Table,  Officers,  Effective  October  1,  1975 

E - Single  Quarters  Charges  Procedure 

F - Quarters  Charges,  Rent  Allowance,  portion  of  Foreign  Service 
Allowance,  and  Post  Differential  Allowance 

G - Survivor  Income  Benefits,  Integration  of  PA,  CPP/QPP,  SISIP 
and  CFSA 


The  Canadian  Armed  Forces 


Environmental  Allowances 


Effective  1 October  1974  (Monthly) 


Aircrew  Allowance 
Aircrew  Casual 

$100 

$10  daily  (max  $100) 

Air  Duty  Allowance 
Air  Duty  Casual 

$65 

$6.50  daily  (max  $65) 

Sea  Duty 

Sea  Duty  Casual 

Sea  Duty  Cumulative 

$100 

$7  daily  (max  $ 100) 

$150.  For  10  years'  sea  duty  experience 

Submarine 
Submarine  Training 
Submarine  Annotated 
Submarine  Casual 

$Z05>$265  (varies  with  rank) 
$165*$Z05  (varies  with  rank) 
$105-$l65  (varies  with  rank) 
$7  daily  (max  $)00) 

Diving 
Diving  Ship 
Diving  Casual  Ship 
Diving  Shallow  Water 
Diving  Casual  Shallow  Water 
Diving  Clearance 
Diving  Clearance  Training 
Diving  Clearance  (SDL) 
(Submersible  Diver  Lockout) 

$40 

$4  daily  (max  $40) 

$40 

$4  daily  (max  $40) 

$175 

$6  daily  (max  $175) 

$12.  00  daily  (max  $60)  in  addition  to 
clearance  rate 

Paratroop 

$75 

Rescue  Specialist 

$150 

Field  Operations 
(Expense  /Allowance) 

$3  daily  (per  24-hour  period  of  exposure) 

Exceptional  Hazard 

$50  (per  incident) 

Hypobaric  Chamber 

None  (under  review) 

TAB  A 


The  Canadian  A rmod  Ji  di 
Pay  Schedule  Fffe 


(,  s Con’ pen  sat  ion  System 
ivc  1 October  1074 


Ranks 

le  (Enlisted  Men) 


Pay  Zone 

A 

B 

C 

Specialist 

400 

400 

400 

4iS 

425 

425 

SOO 

510 

520 

S?.S 

535 

545 

600 

625 

675 

675 

700 

750 

65R 

874 

00 

<T^ 

..1.0  78  ...  I 

864 

890  1,000 

1,090  I 

876 

902 

1,012 

1,102  1 

8S8 

91  1 

1, 024 

1.  114  j 

000 

92u 

1,^036 

1 1 2 3 I 

H77 

90’.' 

1.  103 

880 

9 1 

1,  025 

i.'iis 

401 

92, 

1,  037 

1.  127 

91i 

93  ‘ 

1.  049 

1.  139 

9<15 

931 

1,  061 

1 . 1 1 5 1 

070 

9'^o 

1.  106 

1.196  ' 

<)S» 

1 . 00'" 

1,  119 

1.204  ;■ 

V9' 

(V- 

1.  132 

1,  222 

1. 00  ) 

1,0(5 

1.  145 

1.235 

1.  O^R 

LO 1 

1.  158 

1.245  1 

1 , 107 

1,127 

1. 208 

1,273  ! 

UiJ/-’- 

1,  142 

1.  223 

1,2S«  1 

1,  1 i/ 

1,  157 

1, 238 

1,  303 

1.  152 

1,  172 

1,  253 

1,318 

1,  167 

1,  187 

1, 268 

1,  333 

1, 2^ 

1,  257 

1,  308 

1 353 

1,  255 

1,275 

1,  326 

1,  371 

1 , 273 

1, 203 

1,  344 

1,  389 

1,  2sM 

1,31! 

1,  362 

1,407 

1,  309 

1,  324 

1,  380 

1,425 

1,  385 

1.  V'C, 

1,415 

1, 44  5 

1.  405 

1.415 

1, 435 

1,  465 

1,425 

1,4  t5 

1, 455 

1, 485 
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The  Canadian  Armed  Forces  Compensation  System 
Pay  Schedule  Effective  1 October  1975 

Other  Ranks  and  Monthly  Rates  in  Canadian  Dollars 


Rank 

Pay 

Level 

IncentWe 

Pay 

Category 

Standard 

Pay  Zone 
Specialist 
I 

Specialist 

II 

Private 

Recruit 

450 

.. 

.. 

Private 

1 

Basic 

475 

-- 

-- 

1 

575 

-- 

2 

650 

3 

775 

Corporal 

996 

1,  086 

1,  176 

1 

1,011 

1,  106 

1,  196 

5(A) 

2 

1,026 

1,  126 

1,  216 

3 

1,041 

1,  146 

1,  236 

4 

1,056 

1,  166 

1,  256 

Corporal 

i,031 

1,  121 

1,211 

1 

1,046 

1,  141 

1,231 

5(B) 

2 

1,061 

1,  161 

1,251 

3 

1,076 

1,  181 

1,  271 

4 

1,091 

1,  201 

1,291 

Sergeant 

1,  136 

1.  246 

1,  336 

1 

1,  151 

1,  261 

1,  351 

6(A) 

2 

1,  166 

1,276 

1,  366 

3 

1,  181 

1,291 

1,  381 

4 

1, 196 

1,  306 

1,396 

Warrant 

1,287 

1,  362 

1,427 

Officer 

1 

1,302 

1,  377 

1,442 

6(B) 

2 

1,317 

1,392 

1,457 

3 

1,  332 

1,407 

1,472 

4 

1,347 

1,422 

1,487 

Master 

1,438 

1,488 

1,  533 

1 

1,456 

1,  506 

1,551 

7 

2 

1,474 

1,  524 

1,569 

3 

1,492 

1,  542 

1,  587 

4 

1,510 

1,  560 

1,  605 

Chief 

1,  605 

1,605 

1,635 

Warrant 

1 

1,625 

1,  625 

1,  655 

8 

2 

1,645 

i,  645 

1,  675 

3 

1,665 

1,  665 

1,  695 

4 

1,  685 

1,685 

1,715 
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The  Can^a  .tin  Armed  Forces 
Effect}.!'-  1 April  1975 
Annual  Pay  Range  (General  Officers) 


General  Service  Off!  ' '^s 


-.rai 


Brigadier  G<‘ 

Major  Gen.’/.  «. 
Lieutenant  General 


Specialist  Officers 


27.500- 36,  500 
31,  500-41,  500 

35.500- 47,  500 


Brigadier  r.eneral  Medical 
Brigadier  General  Dental 
Brigadier  General  Legal 
Major  General  Medical 


40.000- 45,700 

55. 000- 

35,  100-38,800 
41,500-47,500 


I. 


w- 


TAB  D 


D-2 

The  Canadian  Armed  Forces  Compensation  System 
Pay  Schedule  Effective  1 October  1975  (Except  as  Noted)'" 

Monthly  Pay  Rate  Table  (Officers) 


— 

* 

Inientive  Pay  Category 

1 

Rank 

Basic 

Years 

1 

2 

3 

4 5 6 7 8 

9 

10  11  12 

12 

Officer 
Cadet  340 

355 

365 

375 

2nd  Lt  575 

LT 

750 

805 

860 

940 

1025  1110  1195  1220  1245 

1270 

1290  1310  mo 

1350 

CPT 

1350 

1405 

1495 

1550 

1605  1660  1715  1765  1785 

1805 

1825 

MAJ 

18b  5 

1905 

1945 

1985 

2025  2065  2105  2145 

LTC 

2185 

2225 

2265 

2305 

2345  2385  2425 

COL 

2485 

2520 

2555 

2590 

2625 

PILOTS 


r~ 

LT 

830 

885 

940 

1020 

1105 

1190 

1290 

1330 

1355 

CPT 

1480 

1555 

1675 

1760 

1845 

1900 

1955 

2005 

2025  2045  2065 

MAJ 

2070 

2100 

2130 

2160 

2190 

2220 

2250 

2280 

LTC 

2280 

2310 

2430 

2370 

2400 

2430 

2470 

AIR  NAVIGATORS 


LT 

750 

JOS 

860 

940 

1025 

1155 

1235 

1270 

1295 

CPT 

1350 

1405 

1580 

1640 

1700 

1760 

18i: 

1865 

1885  1905  1925 

MEDICAL  OFFICERS 

(1  JULY  75) 

CPT 

1900 

2075 

2250 

2425 

2500 

2575 

2650 

MAJ 

2650 

2740 

2830 

2920 

3010 

3100 

. LTC 

3040 

3100 

3160 

3220 

3280 

COL 

3330 

3380 

3430 

.3480 

DENTAL  OFFICERS  1 JULY  75)  * 


CPT 

1835 

1915 

1995 

2115 

2195 

2275  2355 

1 

MAJ 

2350 

2400 

2450 

2500 

2550 

2600 

LTC  2650  Z700  2750  ^800  2850 


COL  2900  2950  3000  3050 


Single  Quarters  fSQ)  (Charges  Procedures^ 

A weighted  national  average  monthly  rental  for  a 1 bedroom 
apartment  of  a $150.00  (benchmark  figure)  is  utilized  for  comparison 
and  development  of  SQ  rates.  Utilizing  techniques  which  incorporate 
the  charge  for  utilities,  and  make  allowances  for  facilities  not  provided, 
it  is  possible  to  provide  a means  of  comparison  with  civilian  rental 
accommodation,  and  to  include  built  in  adjtistments  in  the  rate  of  charges 
as  applicable,  covering  non  appraisal  factors  which  affect  the  value  of 
the  SQ.  Such  non  appraisal  factors  could  include  enforced  occupancy 
(trainee  level),  loss  of  privacy  and  encouraged  occupancy.  Unlike  the 
system  of  MQ  charges,  the  assessment  procedure  is  applied  to  six 
distinctive  types  of  SQ.  The  "pay  for  what  you  get"  philosophy  prevails. 
Rank  is  no  longer  a factor  and  floor  space  is  not  involved.  A furniture 
factor  is  not  included  in  the  formula  because  it  is  cost  effective  to 
furnish  SQ. 

The  six  types  aret 

a.  Dormitory  or  shared  room; 

b.  Single  room,  no  other  facilities; 

c.  Single  room  with  washbasin  ; 

d.  Single  room  and  bathroom; 

e.  Single  room,  bathroom  and  sitting  room; 

f.  Single  room,  bathroom,  sitting  room  and  kitchenette. 


TAB  E 
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Base  commanders  will  be  requested  to  rate  their  types  of  single 
accommodations  as  very  good,  good,  fair  or  poor  as  applicable  having 
regard  to  age,  general  condition  and  adequacy  of  the  facility  to  deter-  * 

mine  the  established  charges. 


TYPE 

DESCRIPTION  OF  ACCOMMODATION 
-TYPL3 

RATING 

VERY  GOOD 

GOOD 

FAIR 

1 

POOR 

I 

Dormitory  accommodation  or  shared 

S 

$ 

$ 

• 

S 

II 

room 

Single  room  no  other 

25.00 

24.00 

22.00 

21.00 

raciliiies  

42.00 

39.00 

37.00 

35.00 

III 

Single  room  and  wash  basin 

55.00 

53.00 

50.00 

48.00 

IV 

V 

Single  room  and  bathroom 

Single  room,  bathroom  and  sitting 

73.00 

69.00 

66.00 

63.00 

VI 

room  

Single  room,  bathroom,  sitting  room 

95.00 

90.00 

83.00 

77.00 

and  kitchenette 

121.00 

113.00 

103.00 

93.00 

(I  Apr  76) 


GOVERNMENT  QUARTERS  CHARGES  RENT  ALLOWANCE, 
AND  POST  DIFFERENTIAL  ALLOWANCE 


I.  Table  for  the  Purpose  of  Computing  the  Rent  Allowance  Portion  of 
Foreign  Service  Allowance  (Effective  1976) 

Monthly  Rates 


Basic  Share 

Number  in  the  Household 


Group  1 

Basic 

Amount 

1 

2 

3 or  4 

5 or  more 

_A 

unfurnished 
$575. 00 

$174. 00 

$230.00 

$285. 00 

$314.  00 

B 

525.00 

161.00 

217.00 

272. 00 

301.00 

C 

485.00 

152.00 

199.00 

248. 00 

273.00 

445. 00 _ 

148.00 

193.00 

240. 00 

264. 00 

E 

405.00 

145.00 

187.00 

231.00 

254. 00 

F 

345.00 

J41.00 

178.00 

215.00 

235.00 

G_ 

345. 00 

137.00 

170.  00 

199.00 

213.00 

Group  A corresponds  to  BGen  and  above;  Group  D,  major; 

Group  G,  corporal  am'  below 

Basic  Share  Goverziment  Quarters  Charges  at  Ottawa  only. 

Basic  Amount  Maximum  charges  for  rank,  under  the  Fair  Market  Value 
System  for  Government  Charges.  Furnished  quarters  vary  from  $430  for 
Group  A to  $706  for  Group  G. 

II.  Post  Differential  Allowance; 

Members  who  are  serving  at  a place  of  duty  for  which  a post  differential 
number  is  prescribed  by  the  Treasury  Board  is  entitled  to  a Post  Differential 
Allowance  at  the  monthly  rate  as  follows. (1  March  1973) 


Post  Differential  Number 


1 

2 

3 

4 


Monthly  Rate 

$33. 33 
50.00 
66.66 
83.33 


TAB  F 


TABG 


X)u«::s  o swat 


w-wiwww 


AUSTBAUA 


AUSTRALIA^ 

I.  Military  Compensation  System 

Introduction 

The  basic  remuneration  for  members  of  the  Australian  Defence 
Force  consists  salary  for  the  rank  held  plus  a service  allowance.  2 
The  aggregate  of  salary  and  service  allowance  is  known  as 
military  salary. 

As  a basic  principle,  wage  and  salary  determinations  widely  adopted 
in  the  civilian  sector  are  accepted  and  applied  to  the  Armed  Forces  so 
that  Defence  Force  salary  determinations  reflect  community  concepts 
and  standards.  In  the  application  of  these  principles,  the  civilian 
reference  area  is  the  Australian  Public  Service.  .Salaries  from  broadly 
comparable  areas  are  taken  as  suitable  indicators  for  Public  Service 
salaries  and  thereupon  indirectly  for  Defence  Force  salaries. 

The  conditions  under  which  work  is  performed  are  also  taken  into 
consideration  when  civilian  salaries  are  determined.  For  example,  if 
adverse  working  conditions  are  an  integral  and  unavoidable  feature  of 
employment,  these  become  a factor  in  salary  assessment.  This  is  a 
principle  of  civilian  wage  setting  that  is  also  accepted  by  the  Armed  Forces 
Where  exceptionally  uncomfortable  conditions  of  service  are  met,:  these 
are  compensation  by  the  payment  of  an  allowance. 

1 Source:  Interviews  and  correspondence  with  Military  Attaches,  Embassy 
of  ,<iustralia,  Washington,  D.C.  and  Kerr-Woodward  Committee 
Report,  1971 

2 A service  allowance  is  the  Australian  equivalent  of  the  British  "X- Factor 
viz.  , an  extra  amount  of  pay  that  takes  into  account  the  special  conditions 
of  military  service  not  found  in  civilian  employment. 
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Salaries^  within  the  Armed  Services  are  assessed  as  follows: 

a.  Other  Ranks  (Enlisted  Men,  including  Non-Commissioned  Officers). 

The  six  pay  levels  applying  from  private  to  corporal  are 
based  upon  broad  generic  comparison  of  community  pay  levels  for  trade 

skills,  and  service  employments  are  allocated  to  them  in  accordance 

with  appropriate  criteria  relevant  to  the  Defence  Force.  For  senior 

non*commissioned  officers,  a common  pay  scale  is  applied  in  recognition 

of  managerial  skills  which  ensures  that,  by  the  time  a sergeant  reaches 

the  top  of  his  incremented  scale,  he  is  being  paid  more  than  any  private 

or  corporal.  Moreover,  ascending  increments  and  differentials  relative 

to  ranks  are  provided  at  sergeant  level  and  above.  The  salary  structure 

as  a whole  is  revised  in  the  light  of  increases  granted  to  the  trade/ 

technical  area  of  the  Australian  Public  Service. 

Officers  - This  category,  with  the  exceptions  of  chaplains, 
medical,  and  dental  officers,  is  seen  as  belonging  to  the  "Profession  of 
Arms."  Accordingly,  their  level  is  assessed  in  relation  to  the  pay  of 
other  professional  groups,  in  terms  of  corresponding  levels  of  training, 
skill  and  responuioility.  Officer  salary  levels  are  revised  in  the  light 
of  salary  increases  granted  to  professional  officer  designations  in  the 
Australian  Public  Service. 

Medical  and  Dental  Officers  - Salaries  for  these  categories  are 
specifically  aligned  with  certain  categories  of  medical  officers  in  the 
Australian  Public  Service.  These  salaries  are  adjusted  in  conformity 


1 See  Tab  A for  Salaries  of  Officers  and  other  ranks  effecitve  Feb.  20,  1976. 
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with  movements  in  the  salaries  of  the  categories  with  whom  they 
are  equated. 

d.  Chaplains  - The  commencing  rate  is  the  same  as  that  of  an 
Army  captain  "on  promotion."  From  this  point,  the  salary  scale  extends 
to  the  maximum  salary  level  of  the  lieutenant  colonel  common  scale. 
Salaries  are  adjusted  whenever  officer  common  scale  salaries  are 
increased. 

e.  Female  Categories  - Females  in  the  Defence  Force  receive 
salary  on  the  following  bases: 

1.  Private  level  - equal  pay  as  for  males  of  similar 

category. 

2.  NCO's  About  94%  of  the  equivalent  male  rates. 

3.  Female  officers  (General  List)  and  male  and  female 
nursing  officers  - 8C%  of  the  male  officer  (General  List)  common 
scale  rates  for  relative  rank  and  increment.  Salaries  are  adjusted  in 
accordance  with  the  accepted  formula  whenever  the  related  male 
categories  are  increased. 

f.  Officers  of  Star  Rank  - a defined  relationship  is  established 
between  salaries  of  officers  at  brigadier  and  major  general  ranks  and 
certain  levels  of  the  Second  Division  of  the  Australian  Public  Service. 

In  addition,  Australian  Defence  Force  salaries  are  adjusted  for 
community  movements  in  accordance  with  decisions  handed  down  by  the 
Australian  Conciliation  and  Arbitration  Commission  (Federal  wage 


fixing  authoritY). 
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1.  Compensation  Base.  (Rationale) 

A.  Enlisted  Men  (Other  Ranks) 

In  1958  Australia  established  a "Group  Pay  System" 
for  compensating  the  "other  ranks"  (enlisted  personnel)  of  its  military 
forces.  Under  this  system,  enlisted  pay  rates  were  based  on  pay  rates 
prescribed  for  civilian  occupations  with  comparable  functions  and 
skills.  Federal  award  classifications,  or  state  and  commonwealth  public 
service  determinations  if  they  were  equivalent,  were  used  to  compare 
civilian  occupations  and  military  duties.  Seven  enlisted  pay  groups 
werr  originally  developed;  this  number  had  expanded  to  more  than 
30  groups  by  1971. 

Numerous  complaints  resulted  from  (1)  the  multiplicity  of 
groups;  (2)  the  premium  placed  on  trade  and  technical  skill  as  opposed 
to  rank;  (3)  the  lack  of  proportion  between  the  increase  in  pay  resulting 
from  promotion  and  its  increase  in  responsibility  as  opposed  to  trade  and 
technical  skill  adjustments;  and  (4)  the  tendency  of  the  civilian  alignment 
system  to  leave  behind  personnel  whose  main  skill  was  military.  It  was 
clear  that  few,  if  any,  understood  the  way  their  pay  was  made  up,  what 
the  elements  in  it  were,  that  a deduction  was  made  in  the  case  of  single 
personnel  for  rations  and  quarters  before  rates  of  pay  were  expressed, 
and  the  value  of  completely  or  partially  tax  exempt  provisions  in  pay  and 
allowances.  The  Kerr  Report  of  1971  concluded  that  the  Group  Pay 
System  was  unsatisfactory  and  that,  in  the  interest  of  wage  justice  and 
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improved  personnel  administration,  the  system  needed  fundamental 
changes. 

Australia  adopted  the  recommendations  of  the  Kerr- 
Woodward  Committee  Report  in  1973,  and  established  a salary  system 
for  its  military  forces.  The  salary  is  fully  taxable,  and  is  the  actual 
rate  for  the  job  as  determined  for  each  pay  level  and  rank,  covering  all 
military  duties.  A*  a first  step,  in  the  interest  of  consistent  treatment 
among  all  public  employees,  the  principles  of  equality  of  pay  and 
conditions  of  employment  between  members  of  the  military  forces  and 
commonwealth  employees  were  adopted..  Secondly,  in  order  to 
properly  fix  other  ranks'  (enlisted)  pay,  a true  work  value  inquiry^i  into 
military  duties  was  undertaken. 

An  interim  arrangement  adopted  a structure  of  six  pay 
levels  through  the  rank  of  corporal.  These  pay  levels  were  broadly 
related  to  the  general  civilian  industrial  structure  and  absorbed  the 
existing  pay  groups  as  follows ; 

Level  1 - groups  1 to  4 inclusive  (minimum  skilled) 

Level  2 - groups  5 to  7 inclusive  (semi-skilled) 

Level  3 - groups  8 to  10  inclusive  (lower-skilled  tradesmen  and  equivalents) 
Level  4 groups  11  to  13  inclv.sive  (skilled  tradesmen  and  equivalents) 

1 An  Australian  "work  value  inquiry"  is  equivalent  to  an  American  job 
audit:  i.  e.  , the  evaluation  of  the  job  content  of  duties  in  relation  to  the 
grade  assigned  to  perform  those  duties. 
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Level  5 - groups  14  to  16  inclusive  (higher  skilled  tradesmen  and  equivalents) 
Level  6 - groups  17  to  19  inclusive,  and  those  in  groups  20  and  above 
(technicians  and  equivalents). 

The  differential  between  each  level  was  approximately 
$A300  a year  because  the  rate  for  each  pay  level  was  the  rate  currently 
applying  to  the  highest  group  under  the  existing  structure  encompassed  by 
each  proposed  level.  To  apply  lower  rates  was  not  feasible  or  practical 
because  it  would  have  meant  that  a substantial  number  of  personnel 
would  have  received  less  pay  than  they  were  receiving,  so  that  there 
would  need  to  have  been  an  undesirably  high  number  of  non-reduction 
(save  pay)  provisions.  More  to  the  point,  however,  was  that  the  new 
system  followed  the  normal  civilian  practice  of  "broadbanding.  "Ranks 
up  to  corporal  remained  within  the  group  structure,  with  differentials^in 
all  pay  levels,  of  $A120  a year  between  private  and  lance  corporal  and 
$A205  a year  between  lance  corporal  and  corporal.  In  the  case  of 
sergeants  and  above,  the  interim  arrangement  adopted  one  pay  scale 
for  each  rank  on  the  assumption  that  management  rather  than  trade 
skills  i:  the  highest  function  of  senior  NCO's  and  that  this  responsibility 
is,  prima  facie,  common  at  each  rank  level.  Those  in  existing  groups 
1 to  4 were  placed  in  the  sergeant  0/1  rate;  those  in  existing  groups 
5 to  7 - the  sergeant  0/2  rate;  those  in  existing  groups  8 to  10  - the 
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sergeant  0/3  rate;  those  in  existing  groaps  11  to  13  - Lhe  sergeant  0/4 
rate;  those  in  existing  group  14  to  16  - the  sergeant  0/5  rate;  and  those  in 
existing  groups  17  to  19  and  groups  20  and  above  - the  sergeant  0/6  rate. 

In  the  case  of  ranks  above  sergeant*  those  receiving  less  than  the  new 
"on  promotion"  rate  for  rank  received  that  rate*  Those  personnel 
receiving  more  than  the  "on  promotion"  rate  were  placed  in  the 

increment  next  above  their  existing  rate  of  pay. 

Because  the  broadbanding  approach  of  the  interim  arrange- 
ment covered  none  of  the  groups  in  the  prior  system  above  group  19* 
there  were  a very  small  number  of  privates  and  corporals  in  group  20 
and  above  who,  even  when  placed  in  the  highest  pay  level,  Level  6,  received 
a lower  rate  of  pay  than  they  had  been  receiving.  There  were  a few 
sergeants  as  well  who,  when  placed  at  the  interim  pay  rate  for  that 
rank,  received  a lower  rate  of  pay  than  they  had  been  receiving.  These 
personnel  were  protected  by  the  application  of  non-reduction  provisions 
and  their  positions  were  given  first  priority  in  the  work  value  inquiry. 

The  full  work  value  inquiry  was  of  cardinal  importance  and  central  to  the 
development  of  a coherent  and  realistic  wage  policy  for  other  rank  personnel 
• of  the  Armed  Forces.  The  introduction  of  work  value  processes  tailored 

4 to  suit  the  special  conditions  of  the  services  established  rates  of  pay  which 

'■  have  full  regard  to  the  actual  work  done  by  all  categories  of  service 

personnel  and  the  circumstances  under  which  it  is  done.  These  processes 
regard  the  Armed  Forces  as  constituting  an  industry  in  their  own  right. 

They  establish  as  well  a value  system  which  reflects  the  relative  worth 
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of  each  service  employment  in  terms  of  its  functions,  skill,  training 
and  responsibilities,  and,  in  a broad  way,  civilian  standards  of 
remuneration.  The  service's  job  evaluation  processes  on  their  own 
are  not  regarded  as  conclusive  in  any  wage  fixing  exercise.  Job  evaluation 
is  a systematic  method  of  recording  relevant  data  and  a guide  in  reaching 
conclusions.  In  the  ultimate,  judgment  formed  from  detached  objective 
analysis  and  careful  exi.mination  of  all  the  evidence  --of  which  job 
evaluation  results  are  but  one  part  --is  the  final  determinant  in  fixing 
rates  of  pay.  As  the  services  in  Australia  are  not  unionized,  there  is  a 
greater  need,  in  justice,  to  see  that  they  have  their  salaries  fixed  by 
application  of  the  same  principles  as  apply  throughout  the  rest  of  the 
community,  though  by  the  use  of  a different  type  of  procedure. 

B.  Female  Other  Ranks 

Appropriate  adjustments  were  made  to  reflect  the  1970 
decision  to  grant  equal  pay  to  female  privates,  with  the  exception  of 

certain  employments.  The  1970  decision  adjusted  the  pay  of  female 
servicemembers  in  the  light  of  changed  community  standards.  ^ This 
resu’ted  in  significant  increases,  because  the  new  male  rates  incorporated 
the  special  service  allowance  which  was  not  formerly  payable  to  females. 
Until  1976,  NCO  female  rates  were  80%  of  the  equivalent  male  rates. 

The  20  February  1976  rates  of  salary  for  NCO  females  have  been  adjusted 
to  about  94%  of  equivalent  male  rates. 

1 See  paragraph  E,  Female  Officers,  for  additional  details, 

2 See  Tab  A for  rates  of  pay  for  male  and  female  other  ranks. 
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C.  Male  Officers 

Several  of  the  principles  of  other  ranks'  pay  are  equally 
applicable  to  officers,  both  male  and  female,  and  to  junior  categories 
as  well.  Moreover,  in  considering  the  armed  forces  as  an  "industry"  in 
its  own  right,  a uniform  and  cohesive  code  of  principles,  consistent  with 
those  applicable  in  civil  life  and  in  harmony  with  needs  and  aspirations 
of  the  services,  is  clearly  necessary,  rather  than  principles  and  concepts 
which  deal  with  the  various  groups  of  personnel  in  a disjointed  and  un- 
related fashion. 

e Chiefs  of  Staff  are  paid  consolidated  annual  salaries 
fixed  by  the  government  by  direct  alignment  with  those  of  first  division 
officers  --  permanent  heads  of  the  commonwealth  Public  Service* 

• Major  generals , lieutenant  generals,  and  equivalent 
ranks  are  also  paid  consolidated  annual  salaries  which  are  set  by 
direct  alignment  with  the  salaries  of  senior  civil  servants.  Major  generals 
are  aligned  with  level  4 of  the  second  division  of  the  commonwealth 
Public  Service,  and  brigadiers  are  identical  to  level  2 salary  of  the 
second  division  of  the  commonwealth  Public  Service, 

The  officers'  salary  scale  was  restructured  as  a result  of 
a 1970  review  by  the  Defence  (conditions  of  service)  Committee.  The 
purpose  of  this  Committee  was  to  provide  a more  suitable  incremental 
structure,  a balanced  progression  in  salary,  and  a pay  relationship  for 
officers  up  to  and  including  colonel  rank  linked  with  conimonwealth  Public 
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Service  third  division  administrative  and  managerial  salaries.  Such 
a salary  system  was  produced  and  provided  a basis  for  future  adjustments 
to  officers'  salaries  and  for  removing  doubts  and  uncertainties  as  to  how 
and  in  response  to  what  factors  officer  s' salaries  would  move  in  the  future. 

As  previously  stated,  Australia  adopted  the  recommendations 
of  Kerr-Woodward  Committee  Report  in  1973.  One  recommendation 
was  that  the  proper  means  to  determine  the  salaries  of  service  officers 
was  to  assess  the  real  worth  of  officers  in  the  context  of  the  "industry" 
in  which  they  are  employed  and  in  terms  of  their  functions  and  respon- 
sibilities and  other  relevant  attributes  and  factors.  In  this  way,  proper 
consideration  can  be  given  to  these  factors  so  that  fair  and  adequate 
remuneration  may  be  provided.  In  short,  the  work  of  officers  has  to 
be  carefully  studied  and  evaluated  in  order  to  finally  assess  their  salaries. 
Once  the  work  value  inquiries  are  completed,  and  unless  there  are  sub- 
stantial changes  to  the  functions  of  all  personnel,  they  should  not  be  necessary 
again.  Of  course,  the  functions  and  required  skills  of  some  personnel 
will  doubtless  change  and  they  will  have  to  be  reassessed  for  salary 
purposes.  A work  value  inqviiry,  once  completed,  does  not  need  to  be 
repeated  for  each  subsequent  salary  review. 

As  a first  step  in  the  work  value  inquiry,  a pilot  stuay,  designed 
and  undertaken  so  as  to  apply  job  evaluation  techniques  as  an  aid  in  dealing 
with  the  question  of  of  officers  salaries,  was  conducted  by  a firm  of 
management  consultants.  The  project  was  carried  out  by  a team  of 
representatives  of  the  firm  of  consultants  and  uniformed  service  personnel. 
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In  conducting  the  study,  comprehensive  questionaires  were  used  to  cover 
the  major  asp(scts  of  officers'  jobs.  Interviews  were  carried  out  with  over 
two  hundred  officers  and  their  jobs  were  analyzed  to  determine  the  nature 

* and  requirements  of  their  assignments,  together  with  some  of  ihe  various 

» assignments  into  which  they  may  be  placed.  The  study  showed  that  job 

evaluation  techniques  can  be  applied  to  assess  the  worth  of  officers' 
employments  and  should  be  used  as  a guide  in  the  determination  of  officers' 
salaries.  The  definitive  assessment  of  officers'  salaries  must  be  made 
by  impartial  and  objective  means  and  in  the  light  of  all  relevant  consider- 
ations  of  which  the  results  of  the  job  evaluation  study  are  one.  It  is 
necessary  for  those  who  have  the  task  of  forming  judgments  as  to  the 
proper  structure  and  levels  of  officers'  salaries  to  become  intimately 
familiary  with  officers'  work  and  the  circumstances  and  conditions 
under  which  it  is  performed.  Only  in  this  way  can  proper  judgments 
be  exercised  and  the  results  of  the  job  evaluation  study  competently  assessed. 

As  an  interim  arrangement,  officers'  salary  scales  were 
developed  based  on  the  pilot  study  of  the  work  value  assessment.  The 
interim  salary  scale  will  have  to  be  validated  as  part  of  the  final  and 
• definitive  work  value  inquiry.  The  levels  of  salary  were  aligned  to  the 

♦ rates  applying  in  the  commonwealth  Public  Service  for  professional 
groups,  on  the  grounds  that  officers  are  a professional  class.  This 

meant  that  salaries  were  genercilly  increased,  since  the  previous  connection 
between  officer's  salaries  and  salaries  in  the  third  division  administrative 
and  managerial  areas  of  the  commonwealth  Public  Service  was  abandoned. 


12 


As  tax  exempt  elements  in  service  salaries  represent  a tangible  benefit 
to  all  personnel,  which  by  and  large  is  not  enjoyed  by  civilian  wage  and 
salaried  employees,  the  existence  and  value  of  this  benefit  was  considered 
in  developing  the  interim  salary  rates.  ^ 

In  future  reviews  of  officers'  salaries  which  will  be  catried 
out  to  maintain  equity  with  community  standards,  regard  will  be  given 
to  the  levels  of  professional  salaries  in  the  community,  and  particularly 
those  in  the  commonwealth  Public  Service. 

D.  Officers  promoted  from  other  ranks  (enlisted). 

Officers  promoted  from  senior  NCO  ranks  (i.  e.  , sergeants 
and  above)  are  usually  older,  more  mature,  more  experienced,  and 
generally  of  more  value  than  younger  academy- 1 ruined  officers  in  their 
early  years.  Therefore,  a special  scale  of  salaries  at  Army  captain  and 
lieutenant  levels,  separate  from  the  general  list  scale,  was  established 
for  other  rank  personnel  who  are  promoted  to  officer  and  who,  immediately 
before  promotion,  held  the  rank  of  sergeant  or  above.  Those  promoted  to 
officer  rank  from  the  rank  of  corporal  or  below  are  usually  younger  and 
less  experienced  than  those  promoted  from  sergeant  or  above,  and  these, 
therefore,  are  placed  on  the  general  list  scale. 

In  both  case.s,  those  promoted  from  the  ranks  are  plr-ced  on  the  incre- 
mental point  in  the  rank  to  which  they  are  promoted  so  as  to  provide 


1 See  Tab  A for  these  officer  s=iiary  rates. 
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a rate  of  salary  next  above  the  rate  they  were  receiving  as  other 
1 

ranks . 

E.  Female  Officers . 

During  the  Second  World  War,  female  officers  received  about 
two-thirds  the  pay  of  a male  of  equivalent  rank,  and  this  relationship 
was  formalized  in  the  Post-War  Pay  Code  Review  of  1947.  This 
proportion  was  considered  to  result  in  a reasonable  alignment  with  the 
general  level  of  rates  for  female  employees  in  the  commonwealth  public 
service.  In  1970,  female  officers'  rates  were  adjusted  in  the  light  of 
changed  community  standards.  The  rates  of  pay  were  calculated  on  the 
following  basis:  Seventy-five  percent  of  the  male  basic  wage  plus  80%  of 
the  combined  margin  for  skill/ rank.  This  formula  was  adopted  as  an 
interim  measure  only  to  provide  a reasonable  comparison  with  rates 
for  females  in  the  commonwealth  public  service  and  in  industry. 

The  1973  interim  arrangement  changed  this  formula.  The  new 
formula  was  a straight-forward  80%  of  corresponding  male  rates.  The 
whole  question  of  female  rates  will  be  examined  again  in  the  final  work 
value  inquiry.  The  scales  for  females  cannot  be  resolved  without  a full 
examination  of  all  aspects  of  the  position  of  fen  ,les  in  the  Armed  Services. 
These  inquiries  must  also  reexamine  the  government  policy  decision  of  1970.^ 


1 See  Tab  A for  salary  rates, 
Z See  Tab  A for  salary  rates. 


F.  Salary  System  Conversion  Cost 


An  estimate  of  the  total  not  cost  for  the  conversion  to 
a salary  system  was  $A72.  9 million  in  a full  year  as  follows: 

$A34.  1 million,  costs  arising  fron  restructuring  and  re - 
expression  ci‘  services'  pay  and  continuing  allowances  and  the  j^rovisii  a 
of  a service  allowance^  of  $A750  per  annum. 

$A30.2  million  cost  of  salary  increases  for  other  ranks, 
additional  to  increases  on  restructuring. 

$A3.  5 million  net  cost  of  other  changes  after  adjustment  for 
increased  charges  for  rations  and  quarters  and  abolition  of  certain 
all'- wances. 

$A5.  1 million  cost  of  proposals  relating  to  salary  increases 
for  junior  and  trainee  categories. 

$A72.9  million  total  net  cost. 

Quarters  and  Subsistence 

The  provision  of  married  quarters  is  not  an  obligation  of  the 
Australian  Armed  Forces,  but  wherever  possible,  servicemen  are  housed 
in  Australian  government-owned  married  quarters,  state  government-owned 
houses  leased  to  the  Australian  government,  or  civilian  houses  hired  on 
a long  term  basis.  Where  married  quarters  cannot  be  provided  and  private 
housing  is  available,  a rental  subsidy  may  be  paid  with  due  regard  to  the 
member's  rank  and  status.  In  addition,  where  a member  and  his  family 


1 Service  allowance  raised  to  $A950.  00  per  annum  in  1974.  See 
paragraph  5,  Service  Allowance,  for  additional  details. 
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occupy  hotel-type  accommodations  while  awaiting  assignment  of  married 
quarters.  Such  costs  are  partially  reimbursed  for  more-than-normal 
expenses  for  a period  of  up  to  six  weeks. 

Because  quarters  are  owned  by  various  independent  governmental 
agencies,  there  was  a wide  range  of  rents;  however,  the  Group  Rent 
Scheme^  introduced  in  1976  ensures  that  every  member  of  the  same  rank 
pays  the  same  rent  while  being  accommodated  in  quarters  appropriate 
to  his  rank.  Members  who  own  their  own  homes  are  not  compensated  in 
any  way. 

As  a general  rule,  service  personnel  are  charged  a reasonable 
rate  for  rations  and  quarters  provided  in-kind.  Single  personnel  who 
occupy  government  Quarters  on  bases  and  take  their  meals  at  a government 
messing  facility  are  charged  at  the  following  rates,  effective  August  21,  1975: 

Combined  Quarters  & Ration  Charges  (Daily) 


Private  and  Corporals 

$A2.20 

Sergeant  - Warrant  Officers 

$A2.70 

Officers 

$A3.  00 

Members  living  off  base,  but  having  occasional  meals  in  a 
government  mess  ^re  charged  at  the  following  rates  effective 
August  21,  1975: 


1 See  Tab  B for  Group  Rent  Scheme  Rates  for  Government  Quarters  and 
details . 
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Breakfast 

$A0.  50 

Lunch 

$A0.60 

Dinner 

$A0.  70 

These  rates  are  considered  by  the  Australians  to  be  fair  in  all 
circumstances  and  are  fixed  by  taking  into  account  variations  that  exist. 
The  charges  are  significantly  less  than  the  actual  cost  of  providing  meals 
and  accommodations,  which  at  present  is  between  $A5.  50  and  $A6,  00 
per  day,  including  overhead  but  not  capital  costs.  Nevertheless,  they 
are  greater  than  the  previous  uniform  deduction  of  $A1.  32  a day  for 
all  ranks.  The  Australians  consider  that  the  full  cost  of  providing  rations 
and  quarters  should  not  be  borne  by  members  because  of  two  reasons: 
first,  service  personnel  are  required  to  pay  for  rations  and  quarters  if 
they  live-out  for  periods  of  less  than  72  hours:  and  second,  service 
personnel  as  a general  rule  have  no  choice  where  they  live  and  eat. 

• Living-Out  Allowance 

Tha  concept  of  paying  a living- out  allowance  for  members 

who  are  required  to  live  away  from  a service  establishment  and  obtain 
private  commercial  accommodation  is  considered  by  the  Australians  to  be 

a valid  one  which  will  be  continued,  but  in  a more  realistic  and  effective 
manner. 

Financial  assistance  may  be  provided  to  single  members 
who  are  required  to  live  out,  to  the  extent  of  the  difference  between  the 
charge  they  would  meet  for  rations  and  quarters  if  living  in  and  the 
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reasonable  cost  of  comnaercial  accommodation  and  laundry  charges,  if 
service  laundry  facilities  are  not  available  to  them. 

Charges  for  rations  are  not  levied  ■when,  for  unavoidable 
reasons,  members  are  provided  with  substandard  meals;  i.  e. , in  the 
case  of  exercises  in  the  field  or  aboard  service  ships  where  the  cooking 
and  eating  of  meals  is  carried  out  in  conditions  which  are  usually  of  a 
lower  standard  than  on  shore. 

3.  Tax  Advantage 

The  Taxation  Commissioner  allows  remissions  on  taxation 
for  members  posted  to  Singapore,  Malaysia,  Papua  and  New  Guinea  to 
compensate  for  isolation,  unpleasant  living  conditions,  and  climate. 

4.  Annual  Leave 

The  annual  leave  entitlement  of  Australian  Defence  personnel 
is  currently  under  review  within  the  Department  of  Defence.  Pending  the 
outcome  of  that  review,  the  current  system  entitles  servicemen  to  20  days 
recreation  leave  per  year,  granted  on  a 5-day  working  week  which 
excludes  Saturdays,  Sundays  and  public  ncUdays.  Traveling  time  is  also 
excluded  from  leave  liability  for  members  whose  annual  leave  journey 
from  their  base  to  the  address  of  their  next  of  kin  is  in  excess  of  twelve 
hours  by  the  normal  means  of  transport.  The  amount  of  traveling  time 
actually  granted  for  the  leave  period  is  determined  by  the  calculatea  time 


of  travel  to  and  from  the  stated  leave  address. 
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In  addition  to  the  basic  entitlement  of  twenty  days 
recreation  leave,  a further  10  days  per  annum  special  leave  is  granted 
to  military  aviators  and  sea -going  personnel. 

Remote  area  service  (e.g. , Antarctica,  Malaysia, 

Singapore)  earns  an  additional  10  days  remote  area  leave.  Duty  at  defined 
remote  areas  within  Australia;  e.g.,  Darwin,  North  West  Cape,  Woomera, 
Cairns  and  Townsville,  also  entitles  members  serving  in  those  areas  to 
an  additional  period  of  remote  area  leave.  The  amount  of  remote  area 
leave  within  Australia  is  aligned  to  that  granted  to  Australian  public 
servants  for  service  in  the  particular  locality. 

• Holidays 

The  public  holiday  entitlement  of  Australians  varies  by 
stale  and  averages  about  11  days  per  year. 

• Maternity  Leave 

A pregnant  servicewoman  may  elect  discharge  or  continuation 
in  the  service.  If  the  choice  is  to  remain  in  the  service,  the  pregnant 
servicewoman  may  cease  duty  at  any  time  she  wishes  or  is  requested  to 
do  so  when,  in  the  opinion  of  her  commanding  officer  (after  receiving 
advice  from  a medical  officer  and  the  Senior  Women's  Service  Officer 
in  the  area),  she  is  no  longer  capable  of  meeting  her  service  commitments. 
In  any  event,  she  must  cease  duty  no  later  than  four  months  prior  to  the 
expected  date  of  confinement,  A pregnant  servicewoman  may  be  granted 
a maximum  period  of  twelve  months  leave  from  the  date  of  ceasing  duty,. 
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The  leav«  period  comprises  accrued  recreation  leave,  twelve  weeks 
leave  on  full  pay  and  the  balance  of  the  period  to  be  leave  without  pay,. 

• Special  Leave 

At  various  designated  posts  around  the  world,  members 
may  earn  up  to  two  weeks  additional  leave  per  year.  This  allowance 
is  given  in  recognition  of  special  difficulties  associated  with  the  posting, 
e.  g. , climate  and  environment.  This  provision  is  designed  to  allow 
people  relief  from  the  unpleasant  features  and  to  prepare  themselves 
for  another  tour  of  duty  at  the  post. 

5,  Service  Allowance  ("X  Factor") 

Service  allowance  is  compensation  for; 

a.  The  need  to  be  on  call  at  all  times  and  to  work  long  and 
irregular  hours  as  required; 

b.  To  live  and  work,  at  times,  in  uncomfortable  conditions 
short  of  those  which  have  been  expressly  provided  for  by  other  allowances 
or  in  pay; 

c.  The  requirement  to  submit  to  discipline  and  control  in  many 
matters  in  which  a civilian  has  some  freedom  of  choice,  such  as  where 

and  how  to  live,  when  to  take  holidays  and  questions  of  personal  appearance; 
and, 

d.  Turbulence  in  transfers  to  the  extent  that  such  disruptions 
are  not  compensated  on  occurrence. 
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Except  for  two  groups,  all  servicemen  and  servicewomen 
are  entitled  to  a service  allowance  of  $A950  a year  regardless  of  rank. 

The  two  groups  excepted  from  entitlement  are; 

a.  Senior  officers  on  consolidated  rates  of  salary,  i.e., 
medical /dental  officers  of  the  rank  of  lieutenant  colonel  and  equiyalent 
or  above,  and  officers  of  star  rank;  and, 

b.  Junior  trainees,  junior  recruits,  officer  cadets  and  under- 
graduates - while  members  in  these  categories  are  attending  a service 
college /academy  or  training  establishment. 

There  is  no  direct  relationship  between  the  service  allowance 
and  salary.  They  are  both  subject  to  regular  review  but  may  be  reviewed 
independently  of  each  other.  The  allowance  is  fully  taxable,  and  is  also 
part  of  the  base  from  which  retired  pay  is  computed.  Effective  November 
1,  1975  the  service  allowance  was  reviewed  and  increased  to  $A950  per  year. 


II*  Supplemental  Benefits 


1*  Medical  Care  (Active  and  Retired) 

a.  Servicemen  on  active  duty  receive  total  health  (medical/ 
dental)  care  at  the  expense  of  the  Australian  government. 

b.  Retired  servicemen  are  not  provided  medical  care  by  the 
Defence  services.  However,  they  are  eligible  for  medical  care  through 
the  Australian  social  service  medical  scheme  called  ''MediBank"  under 
which  all  Australians  receive  free  medical  treatment,  However, 
effective  October  1,  1976,  each  retiree  and  his  family  will  be  taxed 
individually  for  MediBank  or  will  be  required  to  have  private  health 
insurance. 

2.  Medical  Absence 

Medical  absence  is  continuous  absence  from  duty  because  of 
illness /injury,  and  includes  absence  for: 

a.  minor  ilness  48-72  hours; 

b.  hospitalization: 

c.  convalescence/sick  leave 

but  excludes  short  periods  of  absence  for  the  purposes  of  reporting  sick, 
medical /dental  examination/investigation,  and  outpatient  treatment. 

In  general  terms,  a serviceman  who  has  been  absent  trom  duty 
on  account  of  illness  or  injury  for  a continuous  period  of  six  months,  is  not 
entitled  to  pay  or  allowances  for  any  period  of  absence  after  the  expiration  of 
that  period  of  six  months.  His  active  duty  may  then  be  terminated. 
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However,  subject  to  assessment  and  in  consideration  of  the  cause  of 
the  illness  or  injury,  the  appropriate  Service  Board  may  approve  the 
continuing  entitlement  to  pay  and  allowances  for  a total  peri|j>d  not 
exceeding  eighteen  months.  The  conditions  for  the  granting  of 
convalescence/sick  leave  vary  between  the  Navy,  the  Army  and  Air  Force, 
but,  in  general  terms,  periods  up  to  28  days  may  be  approved,  after 
which  the  servicemen's  medical  condition  is  reassessed  and  the  approval 
of  higher  authority  needs  to  be  sought  for  additional  convalescence 'sick 
leave.. 

3.  Medical  Care  for  Dependents 

Dependents  of  servicemen  based  in  Australia  do  not  receive 
medical  care  under  Defence  arrangements  except  in  an  emergency 
situation.  The  Australian  government’s  social  service  medical  scheme 
called  Medibank  provides  that  all  Australians  receive  free  medical 
treatment.  However,  effective  October  1,  1976,  each  family  will  be 
taxed  individually  for  Medibank.  The  service  family's  costs  under 
Medibank  will  be  half  of  the  cost  to  a civilian  family,  since  the  member 

is  entitled  to  free  medical  care.  Consequently,  where  a member's 
dependents  accompany  him  overseas,  a reimbursement  scheme  is  used  so 

that  the  dependents  receive  free  medical  treatment.  This  ensures  that 
an  overseas  member's  dependents  are  not  at  a disadvantage  compared 


with  those  in  Australia. 
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4.  Health  Insurance 

The  Navy  and  Army  each  operate  a separate  and  autonomo  is 
voluntary  health  benefits  fund,  that  is  registered  with  the  Departmerc  of 
Social  Services.  The  benefits  under  these  schemes  differ  from  one  service 
to  the  other,  while  the  Air  Force  does  not  have  a fund  at  all.  Since  the 
introduction  of  Medibank,  these  funds  have  been  mainly  used  for  covering 
certain  consultation  costs  and  hospital  treatment  for  families  of  active  duty 
servicemembers.; 

5.  Life  Insurance 

Life  insurance  for  servicemen  is  a personal  matter  and  is  not 
provided  by  the  Department  of  Defence;  however,  the  Department  of 
Defence  does  monitor  the  policies  of  insurance  companies  to  ensure 
that  members  are  not  discriminated  against  because  of  their  military 
status. 

Extra  risk  allowance  is  paid  by  the  Department  of  Defence  in 
an  annual  amount  to  reimburse  a member  for  any  additional  premiums 
levied  by  insurance  companies  as  loadings  arising  from  the  member's 
specific  service  employment;  e.  g.  , flying.  Annual  payments  to  a 
maximum  of  $A150  per  member  may  be  made  for  this  purpose,  subject 
to  the  provision  of  satisfactory  evidence  that  the  loading  was  in  fact  paid. 


Coverage  against  death  or  invalidity  during  service  is  included 
in  the  Defence  Force  Retirement  and  Death  Benefits  Scheme.  ^ 

Social  Security 

The  social  insurance  old  age  pension  is  need-related.  Military 
retired  pay  is  above  the  minimum  levels;  therefore,  military  retirees 

do  not  receive  Social  Security  old-age  retirement  pensions  in  addition  to 
their  normal  military  pensions. 

7*  Retirement  (The  Defence  Force  Retirement  and  Death 
Benefits  Scheme  - DFRDB) 

The  Defence  Force  Retirement  Benefit  Act  is  administered, 
subject  to  the  directions  of  the  Minister  for  Defence,  by  a statutory 
DFRDB  authority  which  comprises  a Chairnaan,  three  service 
representatives  and  a Department  of  Defence  representative  appointed 
by  the  Minister  for  Defence. 

Membership  in  the  scheme  is  compulsory  for  all  personnel 
engaged  on  full  time  continuous  service  for  a period  of  not  less  than  one 
year.  In  addition  to  retirement  pensions,  the  scheme  includes  coverage 
against  death  or  disability  during  service  with  survivor  benefits  for 
members  of  the  family  unit  who  have  an  insurable  interest  in  the 
contributor  or  pensioner. 

Contributions  to  the  Superannuation  Scheme  are  5.5%  of 


1 See  paragraph  7 below. 
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military  salary;  i,  e. , the  highest  incremental  level  of  salary  plus  service 
allowance  within  the  rank  by  all  contributors.  The  method  of  establishing 
retirement  benefits  is  related  tc  years  of  effective  service  for  both  officer 
and  non-commissioned  ranks.  For  example,  20  years  earns  a retirement 
pension  of  35%  of  the  final  military  salary  of  the  top  increment  for  the 
member's  rank.  The  minimum  qualifying  period  of  service  for  pension 
purposes  is  15  years, ^ 

A member  of  the  DFBDB  Scheme,  who  is  retired  from  the 
Defence  Force  on  the  grounds  of  disability  or  physical  or  mental 
incapacity  resulting  in  an  inability  to  perform  his  duties,  is  entitled  to 
disability  benefits  if  his  retirement  does  not  occur  within  1 year  of 
becoming  a contributor  or  if  the  incapacity  is  not  due  to  willful  action  on 
the  part  of  the  member. 

A widow  of  a deceased  contributor  receives  five-eights  of  the 
pension  the  member  would  have  received  had  he  been  retired  for  dis- 
ability. The  pension  for  a child  of  a deceased  contributor  or  pensioner 
is  |A312  per  annum  plus  one-sixth  of  the  widow's  entitlement. 

While  the  scheme  provides  a form  of  comprehensive  insurance 
for  members  of  the  Defence  Force  against  the  risks  of  disability  and 
death  during  service,  it  also  incorporates  a retirement  pension  arrange- 
ment specially  geared  to  the  conditions  of  service  of  members,  parti- 
cularly ea,ly  retiring  ages. 


1 See  Tab  C 
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A new  Superannuation  Scheme  has  been  under  consideration  since 
July  1974,  The  new  Superannuation  Scheme  is  scheduled  to  come 
into  force  on  July  1,  1976.  When  the  Australian  government  announces 
details  of  the  new  Superannuation  Scheme  it  is  expected  that  details  will 
be  given  of  the  formulae  to  be  applied  for  annual  updating  relative  to  the 
DFRDB  and  old  Superannuation  Scheme,  and  to  the  DFRDB  and  the 
new  Superannuation  Scheme. 

• Commutation 

Up  to  one  year  after  retirement  retired  members  may 
elect  to  receive  (commute)  up  to  four  times  their  annual  retirement  pay  in 
a lump  sum.  The  amount  is  not  taxable,  provided  at  least  one  payment 
of  retired  pay  had  been  received.  Subsequent  retirement  payments  are 
correspondingly  reduced  as  illustrated  in  the  following  example; 

Sergeant  (0/2  years)  with  annual  base  pay  of  $A7,  833, 

25  years  of  service,  age  42. 

(a)  Contribution  before  retirement  5.  5%  x $A9,  590  + $A950  = 

$A579.  70/year, 

(b)  Full  retirement  (without  commutation) 

Retirement  Base  = military  salary  (top  increment),  plus  service  allowance 
$A9,590  +$A950  = $A10,  540/ year 

Retirement  percentage  42.5%  (See  Tab  C) 

Retirement  Pay  (RP) 

$A10,  540  X .425  = $A4,479.  50/ year 
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(c)  Retiremetu  if  commutation  selected  lump  sum 
4 X (RP)  = $A17,  918  (non-taxable) 

Residual  retirement  pay  (RRP)  = RP  - ^ 
c=commutation  (lump  sum  payment) 

£=life  expectancy  factor  (See  Tab  E) 

$A4,479.50  - =$A3,882.  83 

30,03 

Residual  retirement  pay  = $A3, 882.  83  per  year 
which  will  be  updated  annually. 

• Early  Retirement  (Prior  to  reaching  normal  age) 

Officers  retiring  at  own  request  or  on  disciplinary  grounds 
before  attaining  the  normal  retiring  age  for  their  substantive  or 
provisional  rank^  are  subject  to  a penalty  which  reduces  their  retirement 
pay  by  a percentage.  The  reduction  is  calculated  by  multiplying  the 
number  of  years  of  non-completed  service  (including  partially  completed 
years  regarded  as  a year  short  of  normal  retiring  age),  by  3%.  For 
example: 

Major  B.  retires  at  age  37  having  completed  20  years' 
service.  The  military  salary  for  top  increment  is  $A17,718  per  year. 
The  normal  retiring  age  of  a major  is  42. 

Retirement  Base  = $Ai7,718  per  year 
Retirement  pay  percentage  of  military  salary  for  actual 
completed  years  of  service  = 35%. 
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Retired  pay  (if  at  normal  age)  = $A6,  201,30  per  year 
Number  of  years  uncompleted  service  4 3/i  years  --  i.e., 
5 years  for  application  of  the  penalty. 

Reduction  in  retirement  pay  to  apply  $A6,  201, 30  x 

100 


on  application  of  penalty  $A930.  19. 

Reduced  retired  pay  $A6,  201,30  - $A930.  19  = $A5,  271,  11 
per  year  which  will  be  updated  annually. 
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Special  and  Prei  .lium  Pays  (Supplementary  Pays ) 

In  addition  to  salary  and  the  service  allo'wance,  certain  other 
pays  and  allowances  are  paid  which  generally  recognize: 

• The  temporary  use  of  higher  skills  than  those  for  which  the 
particular  serviceman  is  normally  paid; 

• Exceptionally  unpleasant  working  conditions  not  intrinsic  to 
the  serviceman's  employment; 

• Compensation  for  sub-standard  conditions  when  living  on  the 
job;  and 

• The  requirement  for  some  form  of  attraction  rate,  when  deemed 
necessary,  if  proper  pay  levels  fail  to  attract  sufficient  men  to,  or 
retain  them  in,  a particular  category. 

1.  Reengagement  Bounty  (Bonus) 

tax  free  reengagement  bounty  of  $A1,  000  is  paid  to  other  rank 
members  of  the  Regular  Forces  and  the  Reserve  Forces  serving  on 
continuous  full-lime  service,  who  reengage  for  a minimum  perio*^  of 
three  years  on  completion  of  their  initial  six  years  of  service.  The 
earliest  point  at  which  the  bounty  becomes  payable  for  apprentice  entrants 
is  nine  yea?s,  the  first  three  years  of  apprenticeship  not  counting  towards 
the  service  for  bounty. 

Any  member  who,  having  received  the  bounty,  fails  to  complete 
the  three  years  minimum  paid  service  because  of  non-effective  service. 
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discharge  for  misconduct,  inefficiency,  or  a request  without  sufficient 
compassionate  grounds,  is  required  to  repay  a proportional  amount  of 
the  bounty. 

2,  Proficiency 

Members  who  acquire  a certain  proficiency  in  a foreign 
language  may  be  entitled  to  a language  proficiency  allowance  graded 
according  to  the  difficulty  of  the  language  and  the  standard  of  proficiency 
attained.  Examinations  are  based  on  British  Foreign  Office  standards, 
U.  S.  Foreign  Service  Institute  standards  or  RAAF  School  of  Language 
standards.  Proficiency  must  be  reestablished  at  regular  intervals. 

The  rate  of  allowance  varies  from  $AJ50  to  $A900  per  annum  dependent 
upon  the  proficiency  and  the  language  involved. 

3 . Flying  Pay 

Flying  pay  is  generally  paid  continuously  whether  those  in 
receipt  of  it  are  actually  employed  in  a flying  post  or  not.  The  flying 
pay  scale  rises  in  annual  increments  of  $A200  between  ranks  to  a peak 
at  the  flight  lieutenant  (0- 3)-- squadron  leader  (0-4)  level;  and  decreases 
above  the  rank  of  squadron  leader  at  the  rate  of  $A300  between  ranks. 
The  broad  rationale  for  this  pattern  appears  to  bo  the  recognition  of 
increasing  skill  and  experience  up  to  about  the  squadron  leader  level  and 
the  decreasing  call  to  exercise  that  skill  above  that  level, 
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The  present  rates  are: 
Rank 
Officers 
Trainee 
Pilot  Officer 
Flying  Officer 
Flight  Lieutenant  0/P 
Flight  Lieutenant  0/5 
Squadron  Leader 
Wing  Commander 
Group  Captain 
Other  Ranks 
Trainee 

Navy  Aircrewman 


Flying  Pay 

Australian  Per  Year  ($A) 
450 
900 
1,  100 
1,300 
1,500 
1,500 
1,200 
900 

400 

800 


Flying  pay  is  payable  in  the  three  services  to  aircrew  officers 
who  are  medically  fit  and  liable  to  be  called  upon  to  fill  a flying  post  up  to 
group  captain  (0-6)  or  equivalem  level.  In  the  Navy,  it  is  also  payable 
to  some  other  ranks  designated  as  air  crew. 

Service  requirements  appear  to  make  it  necessary  that  there 
should  be  a common  rate  for  rank  for  officers  irrespective  of  the  type 


of  aircraft  being  flown. 
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Considering  the  generally  high  salaries  commanded  by 
civilian  pilots,  and  the  special  criteria  involved  in  the  selection  of 
pilots  generally,  the  factor  of  attraction  and  retention  is  seen  as  providing 
a reasonable  justification  for  flying  pay  --  at  least  until  the  conclusion  of 
the  work  value  inquiry  when  the  true  value  of  the  work  involved  should 
be  clearly  established.  However,  assuming  appropriate  salary  levels 
following  a proper  evaluation  of  work,  the  Australians  see  no  justification 
to  extend  this  pay  to  other  air  crew  categories  such  as  navigators,  air 
electronics  officers  and  Navy  observers  and  aircrewmen.  If  flying  pay 
were  to  cease  abruptly,  serious  management  and  morale  problems  could 
result.  Therefore,  those  categories  presently  receiving  flying  pay  will 
continue  to  receive  it,  at  least  until  the  conclusion  of  the  work  value 
inquiry. 


4.  Flight  Pay. 

Flight  pay  is  a variant  of  flying  pay  and  is  paid  only  to  other 
rank  aircrew  on  a non- continuous  basis;  that  is,  it  is  paid  only  while  they 
are  posted  to  a job  which  entails  flying  duties.  The  rates  of  flight  pay  are 
as  follows: 

Flight  Pay  for  Other  Ranks 


Category 

RAAF  Flight  Engineer 
RAAF  Loadmaster 
RAAF  Helicopter  Crewman 
Navy  Winch  Operator /Gunner 


Australian  $ P*er  Year  ($A) 
800 

600 

600 

600 
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Flight  Pay  for  Other  Ranks  (Contd. ) 

Category  Australian  $ Per  Year  1%A) 


Navy  SAR  Diver 

(paid  for  fhe  totality  of  flying  and 
diving  duties) 

Army  Operator  Signals 

RAAF  Assistant  Crewman 


600 

600 

300 


Navy  Winch  Operator  300 

Navy  Assistant  Crewman  300 

RAAF  Flight  Steward  300 

Orderly  (Medevac  Helicopter)  300 

Trainee  (all  categories)  Fifty  percent  of  Qualified  Rate 

The  Australian  government  agreed  with  the  recommendations  of  the 
Kerr-Woodward  Committee  of  December  1972  that  the  work  performed 
by  the  categories  of  personnel  presently  receiving  flight  pay  be  examined 
by  the  work  value  inquiry  and  that  they  be  allocated  to  the  appropriate 
pay  level  in  accordance  with  the  skills  and  responsibilities  they  are 
required  to  exercise.  Until  this  is  done,  flight  pay  will  be  paid  at  existing 

rates  and  under  existing  conditions. 

5.  Command  Money 

Command  money  is  paid  in  the  Navy  to  officers  up  to  the  rank 
of  commodore  who  are  in  command  of  sea-going  vessels,  group  of  vessels, 
harbor  craft  in  certain  conditions,  vessels  under  tow,  or  certain  vessels 
undergoing  sea  trials.  It  is  also  paid  to  masters  of  certain  Army  vessels. 


The  present  rates  are: 
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Australian  Per  Year  ($A) 


Commodore  or  captain  in  command  for  730 

large  ship  or  group  of  large  ships  , 

• 

Captain  posted  as  commander  of  a 730 

destroyer  squadron 

Other  captain  in  command  511 

Commander  in  command  365 

Lieutenant  commander  and  lieutenant  219 

in  command 

Sub -lieutenant  in  command  146 


Command  money  is  paid  in  recognition  of  the  additional  responsibi- 
lity of  a command  at  sea  over  and  above  that  which  is  exercised  by 
officers  of  equal  rruk  in  other  jobs.  The  above  rates  have  been  in  effect 
since  1950  and  will  continue  until  the  situation  is  examined  and  resolved 
in  the  work  value  inquiry. 

6.  Sea-Going  Allowance 

Sea-going  conditions  in  general  constitute  a unique  set  of  cir- 
cumstances which  require  special  recognition.  The  sea-going  allowance  is 
paid  in  recognition  of  the  particularly  uncomfortable  conditions  encountered 
on  commissioned  naval  vessels,  the  inability  of  sailors  to  use  their  leisure 
time  effectively,  the  exceptionally  long  hours  worked  and  the  almost 
complete  isolation  from  home  contacts.  These  factors  bear  heavily  and 
regularly  in  peacetime  on  sea- going  servicemen  only,  and  in  the  opinion 
of  the  Australians  they  require  special  recognition. 
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The  sea-going  allowance  is  payable  to  all  ranks  at  the  same 
rate  of  $A548  per  annum  for  single  members  and  $A675  per  annun^  for 
married  members.  The  higher  rate  for  married  men  recognizes  the 
separation  factor.  This  allowance  is  taxable. 

The  sea-going  allowance  is  paid  for  the  duration  of  a member's 
posting  to  a sea-going  ship.  It  i > essentially  an  allowance  for  going  to 
sea,  payable  at  the  same  rate  for  all  ships,  excluding  submarines  (see 
submarine  pay).  In  assessing  the  amount  of  the  allowance,  the  present 
approximately  50;50  average  ratio  of  time  at-sea  to  time-on-shore 
was  considered.  Payment  of  the  sea-going  allowance  ceases  at  the  end 
of  any  sea  assignment. 

The  sea-going  allowance  is  also  payable  to  Army  sea-going 
personnel  posted  to  the  AV  John  Monash  or  the  AV  Balikpapan  as  the 
nature  of  service  in  these  ships  is  very  similar  to  that  in  naval  surface 
vessels . 

7.  Submarine  Allowance 

Paid  in  lieu  of  sea-going  allowance,  the  submarine  allowance 
recognizes  the  more  extreme  and  onerous  conditions  in  a submarine. 

The  special  classification  "Commander  Submarines"  was  developed  for 
an  officer  who  does  not  spend  long  periods  at  sea.  Such  an  officer 
receives  submarine  allowance  at  $A730  per  annum.  All  other  members 
posted  to  the  submarine  service  receive  $A1,223  per  annum  for 
married  men  and  $A1,  095  per  annum  for  single  men.  The  allowance  is 


taxable. 
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8,  Parachutists'  Pay 

A fully  taxable  parachute  alloT^ance  is  paid  as  follows : 

Members  under  training  $A0,55  per  day 

Qualified  parachutists,  when  required  $A0.  83  per  day 
to  use  their  skill 

Instructors  $A0.  94  per  day 

9.  Double  Bottoms  Pay 

Exceptionally  laborious  work  performed  in  confined,  badly 
ventilated  spaces  by  sailors  is  compensated  by  this  allowance  at  $A0.  90 
per  day.  Supervisors  of  such  work  are  paid  $AO,40  per  day.  This  pay- 
ment is  fully  taxable. 

10.  Tropical  Allowance 

Payable  for  work  in  hot  compartments  on  ships  at  $A0.60  per 
day,  particularly  related  to  the  tropics.  It  is  fully  taxable. 

11.  Technical  Officers'  Writer  Allowance 

This  allowance  is  paid  at  the  rate  of  $A0.25  per  day  to  sailors 
who  carry  out  the  duties  of  Technical  Officer's  writer.  It  is  fully  taxable. 

12.  Hard  Lying  Allowance 

Hard  lying  money  is  payable  to  officers  and  other  ranks,  who 
are  not  entitled  to  the  sea-going  allowance,  during  service  on  a sea-going 
ship.  The  allowance  is  paid  at  $A1.00  per  day  and  is  fully  taxable. 

13.  Good  Conduct  Increments 

The  pay  of  a mem.ber  of  the  rank  of  corporal  or  below  is  increase 
by  a good  conduct  increment  after  the  completion  of  five  years'  srervice,  and 
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by  a further  good  conduct  increment  after  the  completion  of  ten  years  ’ 
service.  Good  conduct  increments  amount  to  $A52  a year  and  are  fully 
taxable. 

14.  Diving  Allowance 

This  allowance  is  of  two  types.  One  type  is  paid  to  Army 
and  Air  Force  personnel  as  an  incentive  to  qualify  and  maintain  diving 
proficiency.  Where  a member  is  required  to  undertake  diving  duties 
and  his  normal  salary  is  lower  than  that  of  a Navy  clearance  diver 
at  the  seaman  level,  Pay  Level  5,  he  may  be  paid,  on  an  "on-occurence" 
daily  basis,  a diving  allowance  equal  to  the  difference  between  his  salary 
and  that  of  the  Navy  diver. 

In  the  Navy,  a diving  allowance  is  paid  to  qualified  personnel 
carrying  out  ships'  divers  duties  at  the  rate  of  $A5.  50  a day  on  an 
"on-occurrence"  basis  up  to  a maximum  of  four  days  a month.  The 
allowance  is  paid  on  the  basis  of  the  need  to  attract  and  retain  ships' 
divers.  It  is  not  payable  to  personnel  employed  as  clearance  divers. 
Both  types  of  the  diving  allowance  are  fully  taxable. 


IV. 


other  Related  Items 


1 , Certain  Places  Pay 

There  have  been  provisions,  since  at  least  the  early  1900's, 
for  payment  of  a district  allowance  to  government  employees  at  certain 
remote  localitiec  within  Australia.  Payment  of  the  allowance  to  service- 
men was  discoxicinued  during  World  War  II,  but  it  was  reintroduced 
in  1948  on  the  recommendations  of  the  Post-War  Pay  Code  Committee, 
Conditions  for  payment  of  the  allowance  to  servicemen  are 
similar  to  those  for  other  government  employees,  as  are  the  rates  of  the 
allowance,  except  that  a separate,  reduced  rate  is  payable  to  servicemen 
housed  and  quartered  at  government  expanse  in  "living-in"  situations. 
Basically,  the  allowance  is  payable  only  at  localities  which 
are  isolated  from  a major  center  of  population,  or  where  climatic  conditions 
are  extren.e,  or  where  the  cost  of  living  is  exceptionally  high.  Localities 
are  graded  for  this  purpose  by  a formula  which  takes  into  account  the 
relative  severity  of  these  three  factors.  Generally,  the  geographical 
areas  of  East,  Southeast,  Southern  and  Southwestern  Australia  are  regarded 
as  the  norm  and  no  allowance  is  payable  within  these  regions. 


The  current  daily  rates  of  the  allowance  are: 

Locality  Living -out  Members  Living -in  Ivlcmbers 


Grade 

Married 

$A 

Single 

$A 

$A 

1 

0,58 

0.30 

0.21 

2 

1.  04 

0.53 

0.37 

3 

1.67 

0.90 

0.63 

4 

2.33 

1.34 

0.94 

5 

3.04 

1.78 

1.  25 

6 

3.  81 

2.33 

1.  63 

The  allowance  is  included  in  assessable  income  for  taxation 

purposes . 

2 . Separation  Allowance  (Family) 

This  allowance  is  provided  to  compensate  for  the  effects  of 
separation  of  the  married  serviceman  from  his  family  due  to  the  require- 
ments of  service.  The  amount  paid  is  designed  to  compensate  for  both 
the  intangible  costs  of  separation  and  the  additional  practical  expenses 
arising  from  the  nature  of  separation.  The  only  offsetting  saving  would  be 
the  cost  of  food  normally  eaten  by  the  serviceman  at  home. 

Payment  of  the  separation  allowance  commences  on  and  after 
the  fifteenth  day  of  continuous  separation  and  ceases  as  soon  as  the  member 
is  able  to  rejoin  the  family  for  a period  in  excess  of  forty-eight  hours. 

The  Australians  take  the  view  tnat  it  is  not  until  such  a period  of 
separation  has  elapsed  that  the  major  impact  of  that  separation  is  felt. 

The  separation  allowance  rate  is  $A1.00  a day.  It  is  authorized  only 
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when  separation  results  from  service  requirements,  not  when  a member 
chooses  to  be  unaccompanied  during  a posting.  The  separation  allowance 
is  non-taxable,  since  it  is  paid  on  occurrence. 

The  separation  allowance  is  not  applicable  to  naval  married 
personnel  when  posted  to  ships,  as  they  are  entitled  to  the  sea-going 
allowance. 

3.  Commissary  and  Exchange 

There  is  no  direct  equivalent  of  such  U.  S.  facilities  in  the 
Australian  Defence  Forces.  The  nearest  approach  is  the  Australian 
Services  Canteens  Organization  (ASCO),  which  maintains  wet  and  dry 
good  facilities.  It  does  not  stock  the  range  of  goods  of  the  commissaries 
and  PX.  ASCO  is  funded  almost  entirely  by  its  own  operations,  with 
limited  support  from  the  government  (some  builoings  are  provided  in 
accordance  with  the  scales,  che  salaries  of  10  service  officers  attached 
to  ASCO,  exemption  from  profits  tax,  but  not  payroll  tax  and  registration 
of  motor  vehicles). 

4.  Burial  Costs 

Members  who  die  while  serving  on  J.ctive  duty  are  given  a 
burial  with  full  costs  at  public  expense.  The  entitlement  to  a military 
funeral,  at  public  expense,  for  officers  of  two  star  rank  and  above  continues 
after  retirement.  The  graves  of  personnel  who  die  on  operational  service 
are  maintained  in  perpetuity  at  public  expense. 
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When  a member  or  his  dependent  dies  while  overseas,  the  excess 
costs  of  a local  burial  compared  to  costs  in  Australia  are  paid  at  public 
expenset  The  costs  include  funeral  arrangements,  coffin,  cremation 
and  other  similar  services.  The  Australian  government  is  prepared  to 
meet  the  cost  of  the  return  of  the  body  to  Australia,  after  which  all  costs 
are  borne  by  the  member's  estate. 

5.  Disturbance  Allowance  (Dislocation  Allowance) 

The  rationale  behind  the  payment  of  disturbance  allowance  is  that 
servicemen  experience  v.arious  incidental  costs  and  accelerated  depreciation 
of  furniture  and  effects  on  each  occasion  at  departmental  change  of 
station  occurs.  The  allowance  is  paid  at  various  flat  rates  based  on  the 
member's  marital  status,  the  furnished  or  unfurnished  nature  of  his 
accommodation,  and  the  frequency  of  changes  of  station  arising  from  regular 
posting  movements. 

The  current  structure  and  rates  of  the  allowance  are: 

a.  Married  members  Rates 

$A 


(1)  Removal  to  unfurnished  pi„mises 

(a)  first  and  second  removal  150 

(b)  third  and  fourth  removal  195 

(c)  fifth  and  subsequent  removals  240 

(2)  Removal  to  or  from  furnished  premises 

to  another  locality  75 


(3)  An  amount  of  $A20  is  to  be  added  in 

respect  of  each  dependent  child  who  is  a 
full-time  student  and  under  the  age  of  21 
years . 

1 ^ 
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Unmarried  Member 

Rate 

$A 

(1)  Removal  to  unfurnished  premises 

65 

(2)  Removal  to  furnished  premises 

45 

6.  Overs eaa  Station  Allowance 

The  overseas  allowanc'is  system  attempts  to  maintain 

the  member  in  the  same  financial  position  he  would  have  occupied  had 
he  remained  in  Australia,  by  counteracting  high  costs  or  special 
costs  associated  with  the  posting.  To  cover  these  situation,  a "difficult 
post  allowance"  is  paid.  It  is  taxable. 

7.  Clothing  Allowance 

With  the  exception  of  som?  categories  of  junior  trainees, 
all  servicemen  receive  an  initial  free  issue  of  uniform  on  entry  to  the 
services,  but  thereafter  the  maintenance  and  repiacemer't  of  uniform 
items  is  an  expense  to  the  member  for  which  he  receives  a ' Uniform 
Maintenance  Allowance'.  Junior  trainees  are  not  paid  an  allowance,  but 
have  free  replacement  of  uniform  on  a one -for -one  basis.  Protective 
clothing  (e.  g.  , flying  clothing,  protective  coveralls'  cooks  clothing,  etc. ) 
is  also  provided  on  this  basis  and  is  not  taken  into  account  by  the 


allowance. 
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Current  rates  of  the  allowance,  which  is  not  taxable,  are: 

per  annum 

Officers  210 

Warrant  officers  and  senior  NCO's  155 

Other  ranks  130 

Certain  appointees  overseas  require  a particular  kind  of 
uniform  for  their  duty  (e.  g.  , Service  Attaches).  These  uniforms  are 
provided  at  government  expense. 

8.  Educatioit  Allowance  Within  Au.jtr.^lia 

This  allowance  is  designed  to  provide  » subsidy  towards 
the  costs  of  education  when  a serviceman  elects  to  leave  a child  in  a 
particular  locality  to  avoid  interruption  to  the  continuity  of  education 
brought  about  by  posting  moveme^^s.  The  allowance  is  paid  only  in 
relation  to  postings  that  occur  in  the  last  three  or  four  ) ars  of 
secondary  education,  depending  on  the  State  education  system  where 
the  child  is  attending  school.  The  education  allowance  is  tax  free 
and  provides  assistance  to  service  parents  for  expenses  associated  with 
‘■’ution  fees  and  boarding  costs.  Certain  conditions  have  to  be  met  before 
approval  can  be  given  to  pay  the  allowance.  They  are: 

a.  The  child  must  be  attending  full-time  secondary  education  at 
a recognized  secondary  school;' 

b.  The  child  must  have  been  residing  at  honre  prior  tc  the 


member's  posting; 
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c.  A departmental  removal  must  have  taken  place;  and 

d.  The  member's  wife  must  have  accompanied  him  on  posting. 

Even  though  payment  of  the  allowance  is  restricted  to  the  last 

three  or  four  years  of  secondary  education,  a special  departmental 
committee  may  approve  special  cases  outside  these  guide’ines. 

Current  rates  of  the  allowance  are: 

a.  Where  a child  boards  at  a recognized  boarding  school  - 
up  to  a maximum  of  $A1, 900  per  annum. 

b.  Where  a child  boards  at  a place  other  than  a school  - up  to 
$A810  per  annum. 

Educational  assistance  for  members  posted  overseas  is 
divided  into  two  types: 

a.  Assistance  at  the  overseas  post  where  the  child  accompanies  the 
the  parents.  In  this  case  the  parents  are  required  to  pay  an  assessed 
contribution  towards  the  costs. 

b.  Assistance  given  when  the  child  remains  dt  a school  in 
Australia  and  attends  either  a boarding  school  or  day  school.  In  this 
case  a special  child  allowance  is  paid  and  includes  payment  of  tuition 
and  boarding  fees  and  other  semi-academic  costs  less  the  estimated 
cost  of  maintaining  a child  in  Australia. 


45 


Within  the  services  there  is  a Vocational  and  Educational 
Training  Scheme  which  provides  financial  assistance  to  members  who 
wish  to  undertake  studies  of  a vocational  or  educational  nature,  in  their 
own  time,  to  improve  their  qualifications  and  to  prepare  themselves 
for  re-entry  into  civil  life. 

The  courses  covered  within  the  scheme  comprise: 

a.  Any  course,  available  from  a University  or  any  other 
public  authority  on  a part  time  or  correspondence  basis;  and 

b.  Certain  courses  offered  by  approved  private  institutions. 

Financial  assistance  is  provided  on  the  following  basis; 

a.  100%  refund  of  fees  for  a member  with  15  years  service, 
or  more,  or 

b.  75%  refund  of  fees  for  a member  with  less  than  15  years 
of  service. 

Text  books  and  equipment  are  the  responsibility  of  the 
individual  member. 

9 . Furlough  (Severance  and  Separation  Pay) 

Furlough  entitlements  are  applicable  to  service  members  and 
Commonwealth  employees . Effective  January  1,  1973,  the  qualifying 
period  for  furlough  was  reduced  from  15  to  10  years  of  effective  service. 

The  accrual  rate  is  3 months  for  the  first  10  years  or  3/10 
of  a month  for  each  year  thereof,  and  1/2  month  for  each  year  of 
effective  service  after  the  10th  year.  Furlough  pay  is  awarded  on  a 


one-time,  lump-sum  basis. 
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Entitlement  to  pay  in  lieu  of  furlough  for  effective  service  is: 

a.  After  one  year--where  service  has  ceased  due,  to  death, 
invalidity,  retrenchment,  or  mandatory  retirement.  Accrued  at 

3/10  of  a month  for  each  year. 

b.  After  five  years --irrespective  of  reason  for  cessation, 
accrued  at  3/10  of  a month  for  each  year. 

c.  After  ten  years --irrespective  of  reason  for  « t'Jsations, 
accrued  at  3 months  plus  1/2  of  a month  for  each  year  thereafter. 

A member  is  not  allowed  to  receive  pay  in  lieu  of  furlough 
until  termination  of  service. 

Salary  for  furlough  purposes  is  military  salary  (salary  plus 
service  allowance)  for  the  member's  rank,  with  certain  exceptions  for 
temporary  ranks. 

Some  examples  of  furlough  calculations  are  as  follows : 

a.  Ten  years  or  less  effective  service 
One  year  = 3/lOths  of  a month 
Five  years  - 1 1/2  months 

b.  Ten  years  or  more  effective  service 
Ten  years  = 3 months 

Fifteen  years  = 5 1/2  months 
Twenty  years  = 8 months 


47 


Pay  in  lieu  of  furlough  is  taxed  on  only  5%  of  the  total 
sum  received.  For  example,  only  $A500  would  be  taxed  on  $A10,  000 
of  pay  in  lieu  of  furlough. 

10.  Yearly  Leave  Bonus 

A yearly  bonus  of  17  1/2%  of  one  month's  salary  is  paid  when 
one  month's  annual  leave  is  taken.  This  is  identical  to  leave  bonus 
granted  to  the  Aastralian  Public  Service  employees.  Its  purpose  is 
to  encourage  the  use  of  leave. 

11.  Free  Travel 

Single  military  personnel  are  eligible  for  free  travel  once 


a year  to  their  home  town  and  return  to  their  duty  station. 


TABS 


A through  AlO 
B and  B~2 
C 

D 

E 


Salary  Rates 

Group  Rent  Scheme 

Table  of  Percentage  Entitlement 
for  Retirement  Pay 

National  Retirement  Age  for  Rank 

Commutation  of  Retired  Pay  - 
Expectation  of  Life  Factor 


SALARY  RATES 


$A  --Australian  Dollars 
SENIOR  OFFICERS 


APPOINTMENT  OR  RANK 
Chief  of  Defence  Force  Staff 

Chief  of  the  General  Staff 

Major-General 

Brigadier 


RATE  PER  AI^IUM 

$32500  plus  a tax  free 
allowance  of  $1750  (wef  1 Mar  75) 

$50000  plus  a tax  free 
allowance  of  $1500  (wef  1 Mar  ?5) 

$29310  (wef  20  Feb  76) 

$2^906  (v/ef  20  Feb  76) 


SENIOR  MALE  AND  FEMALE  MEDICAL 
AND  DENTAL  OFFICERS 

(wef  20  Feb  76) 


Brigadier  $2?108 
Colonel  $24790 
Lieutenant-Colonel  $22509 

Note!  Rates  of  Pay  above  do  not  include  a Uniform  Maintenance  Allowance 
of  $210  annum  for  Maj  Generals  and  below. 


TAB  A 


TAB  A-2 


BATES  OF  PAY 

MALE  ANn  FEMALE  GEMERAL  LIST  OFFICEBS 
AMD  MALE  NURSES 
2LT  TO  COL 


(wef  20  Feb  ?6) 

$A  •••  Auatralian  Dollars 


Rank  and 
Length  of 
Service  in 
The  Bank 

Daily 

8 c 

Male 

Fortnightly 

8 c 

Annual 

8 

Female/Male  Nurses 

Daily  Fortnightly  Annual 

8 c 8 c 8 

2 Lt 

23.64 

330.94 

8628 

18.91 

264,73 

6902 

Lt 

0/P 

24,99 

349;88 

9122 

19.99 

279.83 

7297 

0/1 

26,34 

368.76 

9614 

21.07 

295.04 

7692 

0/2 

27.69 

387.67 

10107 

22;  15 

310,11 

8085 

0/3 

29.04 

406,58 

10600 

23.24 

325»50 

8481 

Capt 

0/P 

30.59 

428,25 

III65 

24.47 

342.60 

8932 

0/1 

32.14 

449.92 

11730 

25.71 

359.90 

9385 

0/2 

33.69 

471.59 

12295 

26.95 

377.27 

9836 

0/3 

35.23 

493.26 

12860 

28.19 

394.61 

10288 

0/4 

36.78 

514,89 

13424 

29.42 

414.91 

10739 

0/5 

38.32 

536.53 

13988 

30,66 

429.24 

11191 

Maj 

0/p 

40,23 

563.18 

14683 

32,18 

450.57 

11747 

0/1 

42.13 

589.84 

15378 

33,70 

471.86 

12302 

0/2 

44.04 

616,50 

16073 

35,23 

493.18 

12858 

0/3 

45.94 

643.16 

16768 

36,75 

514.51 

13414 

Lt  Col 

0/P 

48.35 

676.95 

17649 

38.63 

541.55 

14119 

0/1 

50.77 

710,74 

18530 

4o,6l 

568.59 

14824 

Col 

0/p 

53.52 

749.29 

19535 

42,82 

599.43 

15628 

0/1 

56.28 

787.91 

»)542 

45,02 

630.31 

16433 

Note;  Bates  of  pay  above  do  not  include; 

a*  Service  Allowance  I950«00  per  annum.  (|36»44  per  P/N) 

b.  Uniform  Maintenance  Allowance  8210,00  per  annum.  ($8,05  per  P/N) 


0/P 

36*61 

512.59 

0/1 

39.74 

556*32 

0/2 

41*30 

578.22 

0/3 

42*86 

600.08 

0/4 

44*43 

621.95 

0/5 

45.99 

643.89 

O/P 

49*41 

691.72 

0/1 

51.12 

715.65 

0/2 

52.B3 

739.58 

0/3 

54*55 

763.63 

13364 

14504 

15075 

15645 

16?15 

16787 

18034 

18658 

19282 

19909 


Not«i  Batea  it  pay  for  aenior  mala  and  famala  madioal  and  dantal  offlcara 
ara  01  paga  Bl^. 

*Baaidant  Medical  Officer  ia  paid  the  rata  applicable  to  mala  Capt 
0/P  on  General  Liat* 

Batea  of  Pay  abora  do  not  inoludei 

a*  Sarrice  Allowance  1950*00  per  annum.  ($36.44  F/N) 

b*  Uniform  Maintenance  Allowance  $210*00  per  anntim*  (I8.05  per  F/N) 


TAB  A- 


RATES  OF  PA? 


OFFICERS  COMMISSIONED  FROM  SGT  OR  HIGHER  RAMK 
(wef  20  Feb  76) 

$A  ••  Australian  Dollars 


Rank  and  Length  of  Service 
In  That  Rank 

Daily 

1 e 

Fortnightly 

1 c 

Annual 

1 

Lt 

0/P 

32.91 

460.70 

12011 

0/1 

33.69 

471.59 

12295 

0/2 

34.46 

432.44 

12578 

0/3 

35.23 

493.26 

12860 

Capt 

0/P 

36.01 

5C/M2 

13143 

0/1 

36.78 

514.89 

13*124 

0/3 

37.56 

525.79 

13708 

0/5 

38.32 

536.53 

13988 

Nptg:  Officers  commissioned  from  the  ranks  Corporal  and  below,  receive 

general  list  rates  of  salaries. 

Rates  of  Pay  above  do  not  include: 

a.  Service  Allowance  1950.00  per  annum.  ($36,44  per  P/N) 

b.  Uniform  Maintenance  Allowance  $210.00  per  annum.  ($8.05  ?/U) 


I 


TAB  A- 5 


RAIBS  OF  PAY 
CHAPLAINS 

(wef  20  Feb  ?6) 

$A  ••  Australian.  Dollars 


Classification  and  Length  of 
Service  in  the  Classification 

Daily 

S t 

Fortnightly 
S 0 

Annual 

1 

Chap  4th  Class 

0/P 

30.59 

428.25 

11165 

(Capt) 

0/1 

32.14 

449.92 

11730 

0/2 

35.69 

471.59 

12295 

0/3 

35.23 

493.26 

12860 

Chap  3rd  Class 

0/T 

36.78 

514,89 

13424 

(Maj) 

0/2 

38.32 

536.53 

13988 

0/4 

39.71 

555.90 

14493 

0/6 

41.09 

575.23 

14997 

0/8 

42.47 

594.56 

15501 

0/10 

43.85 

613.93 

16006 

0/12 

45.24 

633.30 

16511 

0/14 

46.62 

652.63 

17015 

0/16 

48,00 

672,00 

17520 

0/18 

49,38 

691.33 

18024 

Chap  Gen 

50.77 

710.74 

I8530 

Note;  Rates  of  Pay  above  do  not  include: 

a.  Service  Allowance  S950.00  per  annum*  (136.44 

b*  Uniform  Maintenance  Allowance  $210.00  per  annum.  ($8.03  per  F/N) 


TAB  A- 6 


RATES  OF  PAY 


MALE  AND  FEMALE  OTHER  RANKS 


(wef  20  Feb  76) 


$A  -•  Australian  Dollars 


Rank  and  Length  of  Service 
in  the  Rank 

Daily 
$ c 

Male 

Fortnightly 
$ 0 

Annual 

$ 

Daily 

$ 0 

FeiMile 
Fortnightly 
$ e 

Annual 

$ 

Recruit 

•i4;6i 

204.52 

5332 

14,61 

204.52 

5332 

Pte  Level  1 

16.95 

237.31 

6187 

16.95 

237.31 

6187 

2 

18.13 

253.80 

6617 

18,13 

253,80 

6617 

3 

19.31 

270.37 

7049 

19.31 

270.37 

7049 

4 

20.52 

287.21 

7488 

20.52 

287.21  ■ 

7488 

5 

21.72 

304.05 

7927 

21.72 

304.05 

7927 

6 

22.92 

320.85 

8365 

22.92 

320.85 

8365 

Lcpl  Level  1 

17.40 

243.60 

6351 

17.31 

242.33 

6318 

& 2 

18.59 

260.25 

6785 

18.50 

258.98 

6752 

Pte(P)  3 

19*77 

276.74 

7215 

19.68 

275.47 

7182 

4 

20.97 

293.62 

7655 

20,88 

292.35 

7622 

5 

22.17 

310.38 

8092 

22.08 

309.11 

8059 

6 

23.38 

327.25 

8532 

23.29 

325.99 

8499 

Cpl  Level  1 

18,1? 

254.34 

6631 

17.92 

250.89 

6541 

2 

19.35 

270^91 

7063 

19,11 

267.53 

6975 

3 

20.53 

287.44 

7494 

20.29 

284,03 

7405 

4 

21.74 

304.32 

7934 

21,50 

300,94 

7846 

5 

22.94 

321,12 

8372 

22,69 

317.67 

8282 

6 

24.14 

337.96 

8811 

23.90 

334.54 

8722 

Sgt  0/P  From  Pay  Level  1 

19.10 

267.34 

6970 

18.67 

261,36 

68'i4 

0/1  (0/F  Ftot  Pay  Level  2) 

20.28 

283.91 

7402 

19.85 

277.93 

7246 

0/2  (0/P  From  Pay  Level  3) 

21.46 

300.44 

7833 

21,03 

294,46 

7677 

0/3  (0/P  From  Pay  Level  4) 

22,67 

317.32 

8273 

22.24 

311.30 

8116 

0/4  (0/P  Fiem  Pay  Level  5) 

23.87 

334.16 

8712 

23.44 

328.14 

8555 

0/5  (0/P  From  Pay  Level  6) 

25.07 

351,00 

9151 

24,64 

344.98 

8994 

0/6 

26.27 

367.84 

9590 

25.84 

361.74 

9431 

Ssgt  0/P  (Prom  Sgt  0/5  & Below) 

26.27 

367.84 

9590 

25.84 

361.74 

9431 

0/1  (0/P  From  Sgt  0/6) 

27.49 

384,90 

10035 

26,81 

375.39 

9787 

0/2 

28.71 

401,93 

10479 

27.79 

389.01 

10142 

102  0/P 

29.93 

419.04 

10925 

28,77 

402.74 

10500 

0/1 

31.15 

436.15 

11371 

29.75 

416.43 

1085'7 

W01  0/P 

32.47 

454.52 

11850 

30.79 

431,08 

11239 

0/1 

33.78 

472,85 

12328 

31.84 

445.74 

11621 

Note;  Rates  of  Pay  above  do  not  include: 

a.  Service  Allowance  $950t00  per  annum.  ($36,44  per  F/N) 

b.  Uniform  Maintenance  Allowance 

Sergeants  «.  Warrant  Officer  Class  1 $155*00  per  annum.  ($5.95  per  F/N) 
Recruits  - Corporals  H50,00  per  annua*  ($4*55  P» 


RATES  OF  PAl' 


CATEGORIES  DNDER  TRAINIMG 


(wef  2Q  Feb  ?6) 

$A  ••  Australian  Dollars 

Category 

Daily 
3 0 

Fortnightly 
3 c 

Annual 

3 

Trainees 
1st  Year 

15.39 

215.41 

5616 

2nd  Year  and  Subsequent 

18,05 

252*73 

6589 

Annrentice  Tradesman 

1st  Year 

8,62 

120*65 

3145 

2nd  Year 

11,28 

157.95 

4ll8 

3rd  Year 

15.39 

215.41 

5616 

4th  Year 

18,05 

252.73 

6589 

Apprentice  Musicians 

let  Year 

8*62 

120,63 

3145 

2nd  Year 

11,28 

157.95 

4ll8 

Staff  Cadets 

1st  Year 

12,36 

173.06 

4512 

2nd  Year 

13.96 

195.39 

5094 

3rd  Year 

15.55 

217.71 

5676 

4th  Year 

17.14 

239.96 

6256 

DeRree  Undergraduates 

3 years  to  Graduation 

13.96 

195.39 

5094 

2 years  to  Graduation 

15.55 

217.71 

5676 

Final  Year 

17,14 

239.96 

6256 

Male  Officer  Cadets 

1st  Year 

15.55 

217.71 

5676 

If  Completed  Degree  Course 

17,14 

239.96 

6256 

Female  Officer  Cadets 

1st  Year 

12,44 

174,18 

4541 

If  CoR^leted  Degree  Course 

13.71 

191.97 

5005 

Note;  1*  The  Rates  of  Pay  above  do  not  Include  Service  Allowance  t9^«00  per  annua 
(13^*44  F/N)  Service  Allowance  is  payable  to: 


a.  Trainees* 

b*  Apprentices  after  leaving  the  training  e.-.tablishnsnt* 

2,  The  rates  of  Pay  above  do  not  include  the  Uniform  Maintenance  Allowance 
($4 >99  F/U)  3130*00  per  annum*  The  Uniform  Maintenance  Allowance 
is  payable  to  all  categories  above  except  apprentices  undergoing 
training  at  the  Apprentices  School* 


TAB  A-8 


ANNUAL  CONSOLIDATED  RATES  OF  PAY 
SENIOR  ARMY  RESERVE  OFFICERS  AND  CHAPUINS 

(wef  20  Feb  ?6) 

$A  --  Australian  Dollars 


Appointment 

Rank 

$ PA 

Inspector  General  of  the  Army  Reserve 

Maj  Gen 

7328  * 

Major  General 

Maj  Gen 

7528 

Brigadier 

Brig 

6227 

Consultant  Colonel, 

2 MD 

Col 

6198 

Consultant  Colonel, 

3 MD 

Col 

6198 

Colonel,  Medical, 

1 Div 

Col 

6198 

Chaplain  General, 

Anglican 

Maj  Gen 

4633 

Catholic 

Maj  Ge.o 

4633 

Presbyterian 

Maj  Gen 

3706 

Methodist 

Maj  Gen 

3706 

United  Churches 

Maj  Gen 

3706 

Jewish 

Col 

2316 

• A salary  differential  of  $279  was  included  in  the  annual 
salary  for  the  AAR  Inspector  General  of  Reserves  and  Member 
of  the  MilitJury  Board,  This  salary  differential  vnas 
withdrawn  effective  from  9 ^’eb  ?6  following  abolition  of 
the  Military  Board  on  that  date. 


TAB  A-9 


DAILY  RATES  OF  PAY 

MALE  AND  FTMALE  OITICERS  - COMMON  SCALE 
MALE  AMD  FEMALE  MEDICAL  AMD  DENTAL  OFFICERS.  AMD  CHAPLAINS 


Bank  and 
Length  of 
Set  trice  in 
the  Bank 


2 Lt 
Lt 

Capt 
Maj 
Lt  Col 


(wef  20  Feb  ?6) 

$A  --  Australian  Dollars 


Male 


JLbI 


21.72 

23.53 

25.16 

28.06 

30.36 

32.66 

3^.97 

36.85 

38.74 

40,63 

45.52 

46.41 

49.30 


Female 

iuol  male  and 
female  n'orsing 
officers 


< Pd 


17.38 

18.82 

20.13 

22.45 

24,29 

26.13 

27.98 
29.48 

30.99 

52.50 

54.82 


Male/Female 
Med  and  Den 
officers 


t Pd 


34.23 

37.27 

40.31 

43.35 

45.65 

47.92 

54.77 


Chaplains 


$ nd 


28.06  4th  Cl 
30.36 

52,66  3rd  Cl 

34,97 

36.85 

39.07 

41.29 


Col 


37.13 

39.44 


59.33 


TAB  A-10 


PAILY  RATES  OF  PAY 
MALE  AND  FEHAIE  OTHER  RAKK3 
OF  THE  A RES 

(wef  20  Feb  ?6) 

_$A  -•  Australian  Dollars 


It 

Rank  and  Length 

Male 

1 

• 

of  Service  in  the 

m 

Rank 

8 nd 

Recruit 

13.69 

s 

Pte  Level  1 

14.83 

9 

2 

15.63 

1 

3 

16.43 

1 

4 

17.23 

1 i 

5 

18.02 

t 1 

6 

18.82 

\ ^ 

Lcpl  Level  1 

15.23 

& 2 

16.03 

i 

Pte  P 3 

16.82 

4 

17.63 

5 

18.43 

6 

19.22 

1 

Cpl  Level  1 

15.98 

[ 

2 

16.77 

3 

17.57 

r 

4 

18.37 

1 

5 

19.17 

1 

6 

19.96 

f 

Sgt  0/P  (0/p  from  Levels  1 and  2) 

17.11 

1 

0/2  (0/P  from  Levels  3 and  4) 

18.59 

1 

0/4  (0/P  from  Level  5) 

19.91 

0/6  (0/P  from  Level  6) 

21.39 

.“^Sgt  0/P 

22.53 

t 

i 

1 

0/2 

23.84 

1 

i 

V.02  0/P 

25.15 

* 

n/r 

26.47 

1 

W01  0/p 

27.79 

OCTU  Txalnses 


Hale  Officer  Trainees 


First  year 
With  degree 


Festal  e Officer  Trainees 


First  year 
With  degree 


A member  holds  his 
than  the  OCTU  rate. 


13.69 

14.83 

15.63 

16.43 

17.23 

18.02 

18.82 
15.15 

15.95 
16.75 
17.55 
18.34 

19.14 

15.74 

16.54 

•iA34 

18. 14 

18.95 
19.73 
16.81 
18.32 
19.52 

20.87 
21.78 

22.83 

23.88 
24.94 
26.00 
27.05 


other  rank  rate  of  pay  if  greater 


814.26 

115.40 


811.41 
812.32 


(Note  1 below) 


TAB  B 


TABLE  OF  PERCENTAGE  gNTITLEHENT  FOR  BETIREMLWT  PAY 


YEARS  OF  EFFECTIVE 
SI.RVICE  FOR 
RETIREMENT  PAY 

RETIREE  PAY  AS 
A PERCENTAGE 
OF  FINAL  PAY 

L»tt  «ntx7 

( 

15  . 4 

30.00 

officers  and 

( 

16  4 4 

31.00 

other  ranks 

( 

17  4 4 

32.00 

only  4 

( 

t8  4 4 

33.00 

( 

, “I?  . 4 

3^.00 

20  4 4 

35.00 

21  4 4 

56.50 

22  4 4 

38.00 

23  4 4 

39.50 

2k  4 4 

41.00 

25  . 4 

42.50 

'26  4 4 

44.00 

27  4 4 

45.75 

28  4 4 

47.50 

29  4 4 

49.25 

30  4 4 

51.25 

31  4 4 

55.25 

32  4 4 

55.50 

33  4 4 

57.75 

3^  4 4 

60.25 

35  4 4 

62.75 

36  4 4 

65.25 

37  4 4 

67.75 

38  4 4 

70.50 

39  4 4 

73.50 

NORMAL  RETIRING  AGE  FOR  RANK 


BANK 

AGE 

All  Bimks  up  to  Major 

kz 

Lieutenant  Colonel 

Colonel 

50 

Major  General 

52 

Lieutenant  General 

55 

Notes  The  ages  are  irrespective  of  Corps 


tab  D 


OOHMOTATION  OF  RCTIREWm  PAT  - E3CPECTATION  OF  LIFE  FACTOR 


AGE  (IN  TEARS)  ON  DATE  OF  FACTOR 

EFFECT  OF  ELECTION  ■ 

(I.E.  AGE  LAST  BIRTHDAY)  MALE  FEMALE 


30  

41.12 

46.49 

31  

4b. 18 

45.53 

32  

39.25 

44.57 

33  

38.31 

4>.6l 

3‘*  

57.38 

42.65 

35  

36.45 

41.70 

3^  ••  ••  ••  ••  •• 

55.51 

40.75 

37  

3^.59 

39.81 

38  

33.67 

38.86 

39  

32.75 

37.92 

'•0  

31.84 

36.99 

<•1  

30.93 

36.06 



30.03 

55.13 

**3  

29.14 

34.21 

44  . . . . 

28.25 

33.29 

*♦5  

27.38 

52.38 

46  

26.51 

31.48 

47  

25.65 

30.58 

48  

24.80 

29.69 

49  

23.96 

28.80 

50  

23.13 

27.92 

51  

22.31 

27.05 

52  

21.51 

26.18 

53  

20.72 

25.32 

5‘*  

19.94 

24.47 

55  

19.18 

23.63 

56  .. 

18.43 

22.79 

57  

17.70 

21.96 

58  

16.99 

21.13 

federal  republic  of  GERMANY 


MILITARY  COMPENSATION  SYSTEM 
FEDERAL  REPUBLIC  OF  GERMANY^ 

The  Germany  military  forces  are  a combination  of  career  (long- 
term volunteer  personnel),  draftees,  reserves,  and  civilian  admin- 
istrative employees  of  the  armed  forces.  The  foundation  of  their 
compensation  is  the  same  basic  pay  scale  for  career,  long-term 
personnel  (volunteers)  and  the  Civil  Service. 

Career  (long-term  members)  and  Civil  Service  employees 
receive  a basic  pay,  a dv.ty  station  allowance,  and  a tax-free  children's 
allowance.  The  combination  of  these  three  elements  may  be  considered 
a "military  equivalent  salary, " and  is  used  as  the  base  for  computing 
retired  pay.  The  children's  allowance  is  paid  to  every  German  head 
of  a household  by  the  government,  and  thus  is  not  a uniquely  military 
or  Civil  Service  pay  item. 

Draftees  and  reservists  on  active  duty  receive  a lower  draftee/ 
reserve  pay  at  daily  rates;  rations  and  quarters  are  provided  for  them 
(furnished  in  kind),  and  a dependents'  support  allowance  is  paid. 

Women  in  the  military  forces  are  assigned  only  as  medical 
personnel. 

^ Source:  Interviews  with  Military  Attaches,  Embassy  of  Federal 
Republic  of  Germany,  Washington,  D.  C. , and  material  provided 
by  the  Federal  Republic  of  Germany. 
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I.  Elements  of  the  Basic  P^-y  System 

A.  Military  Basic  Pay 

Military  basic  pay  by  law  is  based  on  the  same  basic  pay  tables 
as  government  Civil  Service  employees.  ^ Career  (long-term 
volunteers),  military  personnel  and  Civil  Service  personnel  also 
receive,  in  addition  to  their  basic  pay,  a d^ity  station  allowance,  ^ 
and  a children's  allowance.  All  of  these  elements  except  the 
children's  allowance  are  taxable. 

Annual  adjustments  are  negotiated  between  representatives  of 
the  Public  Service  Union,  the  Ministry  of  Interior,  and  the 
Ministry  of  Finance.  Such  adjustments  consider  the  state  of  the 
economy,  the  inflation  rate,  and  other  negotiated  labor  contracts. 
The  net  effect,  as  well  as  the  intent,  is  to  keep  the  public  service 
pay  scales  comparable  to  those  of  the  economy.  These  adjust- 
ments apply  to  all  German  government  employees,  including  state, 
provincial  and  municipal  employees.  The  last  adjustment,  effective 
February  1,  1976,  was  a 5%  increase,  or  at  least  85  DM  monthly 
per  employee. 

B.  Children's  Allowance 

Another  element  of  military  compensation,  the  children's 
allowance,  is  paid  to  every  German  head  of  a household.  The 

^ See  Tabs  A and  B for  Salary  Tables,  effective  February  1,  1976. 

^ See  Tab  C for  Duty  Station  Allowance,  effective  February  1,  1976. 


monthly  amount  paid  is  50  DM  for  the  first  child,  70  DM  for  the 
second  child,  120  DM  for  the  third  and  each  subsequent  child. 

C,  Duty  Station  Allowance  (Quarters  and  Subsistence  Allowances 


The  duty  station  allowance  is  an  element  of  compensation  that 
varies  by  pay  class  or  pay  group  (grade)  and  marital  status.  ^ Its 
purpose  is  to  provide  the  member  with  compensation  for  quarters 
and  subsistence  for  himself  and  his  dependents.  There  is  no 
separate  quarters  allowance  in  the  American  sense.  All  military 
personnel  up  to  the  rank  of  captain  (U.S.  equivalent,  0-3)  and  up 
to  age  25  are  obligated  to  live  in  barracks,  if  available.  Those 
personnel  who  are  assigned  to  live  in  barracks  receive  a lower 
rate  of  Duty  Station  Allowance,  as  follows: 


Pay  Grou 


Monthly  Rate 
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Government  subsidies  are  provided  to  private  developers  to  build 
rental  units  for  government  personnel  at  fixed  and  reduced  rental 
costs  for  periods  of  20  years.  Military  retirees  and  civilian 
retirees  may  retain  these  units  upon  retirement.  Regular  single 
members  are  assigned  quarters  at  their  bases.  Members  are  not 
charged  for  quarters  occupied  in  the  field  or  aboard  ship;  however, 
quarters'  charges  continue  for  the  assigned  quarters  at  their  bases. 

Draftees  and  Reservists  do  not  receive  the  Duty  Station 
Allowance,  and  are  not  charged  for  their  (barracks  style)  quarters. 

Career  personnel,  both  officers  and  men,  pay  for  all  meals 
(4.  00  DM  daily)  taken  at  government  messes,  either  ashore  or 
aboard  ship.  Draftees  and  Reservists  are  furnished  meals  at  no 
cost  to  the  member.  When  draftees  and  Reservists  miss  meals 
over  weekends  while  on  liberty  or  in  a leave  status,  they  are 
reimbursed  at  the  rate  of  4.  00  DM  daily. 

D.  Extra  Performance  Allowances 

Extra  Performance  Allowances,  analogous  to  U.S,  forces 
special  and  incentive  pays,  are  paid  to  all  military  personnel  when 
assigned  to  such  duties;  e.g.  , to  flight  duty,  parachute  duty,  ship- 
board crewmember  duty,  frogman  (mine  diver)  duty,  and  submarine 
duty.  The  purpose  of  such  payments  is  to  recognize  the  arduous 
duty  involved.  These  allowances  are  tax  exempt.  Those  military 
personnel  assigned  as  language  specialists  (except  English  or 
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French  linguists),  flight  controllers,  radar  reporting  and  radar 
controllers,  final  flight  approach  controllers,  divers,  high  pressure 
chamber  duty  personnel,  career  medical  officers,  and  hand-to-hand 
combat  instructors  also  qualify  for  arduous  duty  pays;  however, 
these  extra  performance  allowances  are  taxable.  ^ 

E.  Annual  Leave 

Entitlement  to  annual  leave  varies  with  rank  and  age,  from  a 
minimum  of  21  days  to  a maximum  of  36  days  annually.  Members 
are  encouraged  to  use  their  annual  leave  in  a maximum  of  two  incre- 
ments;  i.  e. , 20  and  16  days.  Saturdays,  Sundays  and  holidays  are 
not  counted  as  leave  days.  In  addition,  two  5- day  extra  compensa- 
tion leaves  are  granted  for  combat  units  over  holiday  periods 
(winter  and  spring),  and  these  extra  days  may  be  taken  in  conjunction 
with  an  annual  leave  period. 

F.  Holidays 

Members  are  eligible  for  an  average  of  twelve  holidays  during 
the  calendar  year  in  addition  to  normal  annual  leave  and  weekends. 
Holidays  vary  from  one  state  to  another,  and  the  member's  duty 
location  determines  which  holidays  he  receives. 

G.  Overtime  Pay 

All  military  personnel  who  are  required  to  work  in  excess  of 
^ See  Tab  D for  arduous  duty  pays  and  rates. 
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60  hours  per  week,  or  who  are  required  to  work  on  Sundays,  legal 
holidays  and  Saturdays  after  1300,  and  between  2000  and  0600  on 
other  days,  are  paid  overtime  pay  at  a flat  rate  of  0.  75  DM/hour. 
Up  to  24,  000  DM/year  in  premium  pay  for  overtime  is  tax  exempt. 
H.  Draftee  and  Reservist  Compensation  Elements 


Draftees^  on  active  duty  receive  draftee  pay.  This  pay  is 
about  1/4  to  1/2  of  the  regular  forces  basic  pay.  The  basic 
draftee  pay  is  adjusted  as  necessary  from  time  to  time.  There 
were  no  adjustments  from  1957  to  1971.  However,  the  next 
adjustment  was  made  in  1974.  Draftees  and  Reservists  on  active 
duty  receive  rations,  quarters,  service  clothing,  laundry  service, 
and  personal  equipment  in  kind.  In  addition,  draftees,  as  well  as 


regulars,  receive  an  annual  Christmas  bonus  while  on  active  duty. 
Draftees  receive  a mustering-out  allowance  at  the  time  of  discharge 


(e.  g.  , for  15  months'  service,  a single  draftee  receives  900  DM  and 


a married  draftee,  1,000  DM). 

A "dependents  support  allowance"  is  paid  to  draftees  and 


Reservists  on  active  duty.  It  is  a percentage  of  the  draftee's  average 
net  civilian  pay  for  the  last  12  months  before  being  called  to  active 
duty,  and  that  amount  is  adjusted  based  on  the  number  of  dependents.  ^ 


^German  draftees  are  conscripted  for  15  months'  service,  and  have  a 
Reserve  obligation  to  age  28.  See  Tab  D for  Draftee  Pay  (daily  rates). 
^ See  Tab  F for  Table  of  Dependents'  Support  Allowances  (Draftees). 
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The  daily  Reserve  pay  awarded  is  the  minimum  pay  for  the 
various  grades.  Reservists,  as  mentioned,  receive  the  dependents' 
support  allowance.  The  maximum  amount  of  this  allowance  is  70% 
of  net  earnings  as  a civilian  for  a single  member  and  90%  for  a 
married  member.  Reservists  are  paid  only  duri -.g  periods  when 
ordered  to  active  duty.  When  on  such  duty,  they  receive  daily  pay 
for  8 hours  duty.  ^ The  maximum  pay  for  each  grade  is  based  on 
rationale  similar  to  the  dependents'  support  allowance  fur  draftees; 
thet  is.  <-he  purpose  is  to  alleviate  the  loss  of  income  due  to  military 
service.  Training  exercises  and  other  drills  on  inactive  duty  are 
held  informally  and  no  pay  is  authorized  for  these, 
n.  Supplemental  Benefits 

A,  Medical  and  Dental  Care 

Full  medical  and  dental  care  without  charge  is  provided  to  active 
duty  servicemembers  only.  Draftees  and  Reservists  on  active  duty 
are  therefore  eligible  for  full  medical  id  dental  care.  All  active 
duty  members  are  granled  medical  absence  as  necessary  by  their 
commandoT-s  after  appropriate  medical  consultations. 

Military  dependents  and  retired  personnel  are  entitled  to 
medical  and  dental  care  from  private  practitioners,  but  not  at 
military  facilities.  There  is  a charge  for  dependents'  medical  care 

^ See  Tab  G for  Reserve  daily  pay  scale  which  varies  by  rank,  and 
num.jer  of  dependent 


which  rriTist  be  paid  by  the  respective  service  member,  A service 
member  is  reimbursed  by  the  government  for  between  55%  and  75% 
of  dependent  medical  costs  (depending  on  marital  status  and  number 
of  children).  An  additional  15%  of  the  costs  may  be  reimbursed  when 
inpatient  treatment  at  hospitals  is  necessary.  The  established  maxi- 
mum reimbursements  for  dependent  dental  care  costs  are  consider- 
ed by  the  German  government  to  be  sufficient  to  cover  most  dental 
care.  The  serviceman  or  retiree  may  provide  additional  coverage 
for  medical  costs  by  carrying  supplemental  health  insurance 
costing  approximately  150  DM/mont’n  to  cover  the  balance  of 
mt,dical  and  dental  costs.  The  cost  is  based  on  the  age  of  the 
member  at  the  time  he  subscribes  to  the  plan. 

B.  Life  Insurance 

Military  and  civilian  government  employees,  including  retirees, 
are  eligible  for  a private  life  insurance  plan  at  group  rates.  The 
member  pays  the  full  cost;  e.  g.  , a coverage  of  10,000  DM  costs 
approximately  50  DM  per  month,  but  varies  with  the  age  of  the 
member  at  the  time  he  applies  for  insurance. 

C.  Social  Security 

All  German  civilian  workers  and  most  of  the  federal  Civil 
Service  employees  are  protected  by  social  security,  retirement  and 
disability  coverages.  Social  seev  ;ity  is  not  applicable  to  active 
duty  military  personnel;  however,  all  personnel  released  from 
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military  service  receive  social  security  credit  for  their  military 
service.  The  government  pays  for  this  coverage  for  the  member. 

Active  duty  military  members  are  protected  by  survivor  benefits, 
retirement,  and  disability  programs. 

D*  Transition  Pay 

Transition  pay  is  a form  of  severance  pay.  It  allows  a 
separated  service  member  to  retrain  as  necessary  for  a po-’*'’'>n 
in  the  civilian  work  force.  Transition  pay  is  paid  to  both  officers 
and  men  and  varies  with  age,  length  of  service  and  grade.  It  con* 
sists  of  a lump-sum  payment,  a percentage  of  his  last  month's 
active  duty  pay  for  a period  of  time,  and  educational  entitlements. 

For  example,  a master  sergeant  with  12-15  years  of  service 
receives  a lump-sum  payment  of  14  times  his  last  month's  active 
duty  basic  pay.  If  he  enrolls  in  a full-time  educational  program, 
his  tuition,  books  and  various  fees  are  paid,  and  in  addition,  he 
receives  75%  of  his  last  month’s  active  duty  pay  for  a period  of  3 years, 
E.  Unemployment  Compensation 

Former  military  and  federal  employees  are  eligible  for 
unemployment  compensation  from  National  Welfare  Funds.  Draftees 
specifically  are  assured  their  former  job  upon  termination  of 
service,  unless  the  company  has  ceased  to  exist,  in  which  case, 
the  draftee  would  be  eligible  for  unemployment  compensation. 
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F.  Retirement 

Career  personnel  entitlement  to  retirement  pay  is  based  on 
length  of  service,  age  and  grade.  The  retirement  system  is  non- 
contributory. 

Officers  and  enlisted  personnel  are  selected  for  career  status 
between  2 and  15  years'  service.  Once  career  status  is  granted, 
the  member  has  a lifetime  contract  which  includes  full  pension 
eligibility.  No  voluntary  retirement  is  permitted;  a member  must 
serve  to  the  mandatory  retirement  age  for  the  grade  attained. 
Examples  of  mandatory  age-grade  retirement  ceilings  are:  all 
enlisted  members,  age  52;  officers;  captain,  age  52;  major,  age  54; 
lieutenant  colonel,  age  56;  colonel,  age  58;  and  general,  age  60.  ^ 
The  earliest  retirement  possible  is  after  completion  of  10  years 
of  service.  Retired  pay  is  computed  as  a percentage  of  final  basic 
pay,  duty  station  allowance,  and  allowance  for  children.  The  re- 
tirement multiplier  after  10  years  of  service  is  35%,  increasing  by 
2%  through  the  25th  year  of  service  and  by  1%  for  each  year  there- 
after, up  to  a maximum  of  75%  of  the  retirement  base.  Retired 
pay  is  further  increased  by  specific  percentages  for  those  regular 
members  who  must  retire  due  to  reaching  the  established  age 
limitations  for  their  grade.  For  example,  a major  must  retire 

^ A temporary  1-year  extension  has  been  added  to  the  above  mandatory 
age-grade  retirement  ceilings  (1976), 


at  age  54;  thus,  instead  of  the  regular  65%  multiplier  for  25  years' 
service,  he  would  receive  the  increased  multiplier  of  69%. 
Example:  Retirement  % Multiplier 
Number  of 

Completed  Years  of  Age  (Increased  Multiplier) 


YOS/  % 

52 

53 

54 

55 

56 

57 

10/35 

41 

40 

39 

38 

37 

36 

15/45 

51 

50 

49 

48 

47 

46 

20/55 

61 

60 

59 

58 

57 

56 

25/65 

71 

70 

69 

68 

67 

66 

30/70 

75 

74 

73 

72 

71 

33/73  75  74 

35/75 

When  active  duty  basic  pay,  duty  station  and  children's  allow- 
ances are  adjusted  annually,  the  pension  base  computed  from  the 
active  duty  scales  is  adjusted  by  the  same  percentage.  If  a member 
is  disabled,  his  disability  retired  pay  is  a straight  75%  of  basic  pay 
of  the  last  grade  held,  at  the  highes:  longevity  step,  duty  station 
allowances,  and  children's  allowance  in  effect  at  retirement.  Dis- 
ability retired  pay  is  fully  taxable,  in  contrast  to  American  practice. 

There  are  no  restrictions  on  post- retirement  employment. 
However,  when  employed  in  the  German  public  service  or  in  the 
public  service  of  an  intra- state  or  cosmopolitical  institution,  the 
retired  pay  is  reduced  after  passing  certain  income  limits. 


G.  Survivor  Benefits 

Survivors  of  both  active  and  retired  military  personnel 
receive  a pension  that  varies  with  his  length  of  service,  grade  and 
number  of  minor  children.  The  widow  receives  a pension  equal  to 
60%  of  her  husband's  retired  pay,  with  an  additional  12%  for  each 
minor  child. 

H.  Burial  Costs 

A widow  of  a service  member  who  dies  on  active  duty  is  reim- 
bursed up  to  a maximum  of  1,000  DM  for  funeral  expenses  and 
burial  costs. 

I.  Educational  Assistance 


Career  officers  ana  enlisted  men  are  eligible  for  additional 
vocational  education  to  increase  their  skills  for  defense  missions. 
The  government  pays  for  tuition,  books,  and  various  fees;  but  the 
course  must  be  taken  during  off-duty  hours.  Defense- related 
university  training  is  also  available  under  this  program.  Draftees 
and  Reservists  are  not  eligible  for  this  educational  assistance. 

III.  Special  and  Premium  Pays 


A.  Bonuses 


Enlistment  and  reenlistment  bonuses  are  authc  rizec’  for  long- 
term enlisted  personnel  and  vary  with  length  of  service  and  length 
of  enlistment  --  e.  g.  , from  a minimum  of  1,000  DM  for  a 21 -month 


enlistment  ^o  a maximum  of  9,000  DM  for  a 12-year  enlistment. 
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Presently,  none  of  these  bonuses  are  paid,  although  they  are 
authorized  as  incentive  payments  and  can  be  used  when  and  if 
needed.  These  bonuses  are  taxable  when  paid. 

A special  Christmas  bomts  is  paid  to  all  personnel,  and  this 
equates  to  a 13th  (full)  month's  pay;  i.  e.  , basic  salary,  duty  station 
allowance  and  the  childrens'  allowance.  This  bonus  is  taxable. 

Service  "anniversary  bonuses"  are  paid  for  25,  40  and  50  years' 
service  at  the  rates  of  200  DM,  350  DM  and  600  DM  respectively. 
Such  bonuses  are  paid  to  career  officers,  enlisted  men,  and  Civil 
Service  personnel,  and  are  not  taxable. 

B.  Arduous  Duty  Pays 

Arduous  Duty  (extra  performance)  Pay  is  paid  for  flying,  ship 
board  duty,  submarine  duty,  parachute  duty,  hospital  work,  prison 
work,  mountain  guide  duty,  engine-room  duty,  frogman  duty,  and 
other  miscellaneous  duties.  Some  of  the  more  prominent  such  pays 
are: 

1 . Flight  Pay  (Bundeswehr  personnel  on  flying  status) 

Flight  pay  (flieger  zulage)  is  awarded  to  compensate  for 
the  special  physical  and  psychological  stress  connected  with 
official  flight  duty  on  the  one  hand,  and  for  the  purpose  of 
preserving  flying  skill  and  performance  on  the  other.  A jet 
pilot  receives  the  maximum  tax-free  flight  pay  supplement  of 
30U  DM  per  month.  An  additional  flight  pay  supplement 
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(stellen  zulage)  of  250  DM  per  momh^  is  also  paid,  but  this 
amount  is  taxable.  These  payments  begin  as  soon  as  a newly- 
trained  pilot  is  assigned  to  a tactical  unit.  If  the  officer  flies 
for  5 years  or  more,  this  flight  pay  supplement  continues  to  be 
paid  for  five  additional  years  at  the  full  rate  after  the  pilot  stops 
flying  and  loses  his  flight  pay  (fliegev  zulage).  After  five  non- 
flying yearf. , the  flight  pay  supplement  drops  by  one-half  to 
125  DM  monthly.  It  then  remains  at  that  rate  for  the  remainder 
of  the  officer 'c  military  career  and  is  also  included  in  the 
pension  base  for  the  calculation  of  retired  pay, 

2.  parachute  Pay  (Bundeswehr  paratrooper  personnel) 
parachute  Pay  constitutes  compensation  for  special  efforts 

which  arise  from  maintaining  proficiency  and  effectiveness  for 
parachute  duty;  specifically,  the  physical  and  psychological 
stresses  connected  with  such  efforts.  The  pay  is  tax  exempt. 

3.  Shipboard  Allowance 

The  shipboard  allowance  is  paid  to  all  shipboard  personnel 
except  submarine  personnel.  It  is  intended  to  compensate  for  the 
discomfort  and  required  extra  exertion  of  such  personnel  caused 
by  the  unfavorable  living  conditions  on  Bundeswehr  vessels 
which  impede  the  preservation  of  action  readiness.  The  pay  is 
tax  exempt, 

4.  Submarine  Pay 

The  allowance  is  paid  to  all  personnel  assigned  to  submarine 


1 Current  rate  in  1976 
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duty.  It  is  intended  to  compensate  for  the  special  extra 
exertions  arising  from  the  need  to  maintain  the  efficiency  of 
the  submarine,  particularly  for  those  exertions  caused  by  the 
more  difficult  living  conditions  on  a submarine  (such  as  atmos- 
pheric overpressure  or  underpressure,  oxygen-poor  and 
waste  - gas  - rich  air,  cramped  quarters,  etc.  ).  Recipients 
of  submarine  pay  are  not  entitled  to  the  shipboard  allowance. 

This  pay  is  tax  exempt. 

5.  Engiue-Room  Allowance 

Thj  engine-room  allowance  is  paid  in  addition  to  the  ship- 
board or  submarine  allowance.  The  allov/ance  is  intended  to 
compensate  engine-room  j-crsonnel  for  the  discomfort  arising 
from  the  difficult  working  conditions  experienced  in  engine- 
rooms,  such  as  excess  heat,  waste  - gas  - rich  air,  cramped 
quarters,  etc.  This  pay  is  tax  exempt. 

C.  Headquarters  Allowance 

A special  allowance  is  paid  to  authorized  officer  and  enlisted 
personnel  assigned  to  duty  at  Defense  Headquarters.  Its  purpose  is 
to  compensate  for  the  extra  stresses  and  responsibilities  arising 
from  duty  at  Defense  Headquarters.  The  allowance  varies  with 
grade,  from  141. 76  DM  per  month  to  829.  09  per  month.  ^ Authorized 

^ See  Tab  H for  Rates  by  Pay  Group  (Rank). 
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Civil  Service  personnel  are  also  eligible  for  this  allowance. 

D.  Health  Professionals  Special  Pay  and  Constructive  Credit 
All  medical  officers  enter  duty  status  at  the  rank  of  captain 
(0-3),  and  receive  the  pay  of  the  next  higher  grade  until  they  attain 
the  rank  of  colonel.  Doctors  are  presently  drafted  for  a period  of 
12  months.  The  doctor  draft  is  necessary  in  order  to  provide 
sufficient  medical  officers  for  the  military  services,  since  the 
supply  of.career  doctors  is  inadequate  to  meet  the  needs  of  the 
armed  forces.  Civilian  doctors  are  also  used  on  a contract  basis 
to  supplement  the  supply  of  regular  and  drafted  doctors.  Career 
medical  officers  receive  a taxable  allowance  of  350  DM/monthly 
in  addition  to  their  higher  pay  per  grade.  ^ Drafted  doctors  do  not 
receive  any  extra  pays,  although  they  do  receive  the  advanced  grade 
pay  at  advanced  draftee  pay  rates  Drafted  medical  officers  receive 
a special  severance  pay  on  coi.apletion  of  their  active  service. 

IV,  Oth  r Related  Items;  Compensation  and  Reimbursements 
A,  Family  Separation  Pay 

Married  service  members  are  eligible  for  family  separation 
pay  when  on  field  duty,  shipboard  duty,  or  on  temporary  duty. 

When  government  quarters  and  messes  are  available,  the  rate  of 
family  separallon  pay  is  6.24  DM/daily.  A per  diem  is  paid  when 

^ See  TAB  I>*1  lb  (7),  Miscellaneous  Compensation. 
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government  quarters  and  messes  are  unavailable.  The  per  diem 
varies  with  grade  and  length  of  period^  df  separation,  and  is 
divided  into  two  components;  for  the  day  and  overnight. 

B.  Dislocation  Allowance 

The  dislocation  allowance  is  intended  to  reimburse  a portion  of 
the  member's  moving  expenses  not  otherwise  reimbursed.  A 
member  is  entitled  to  dislocation  allowances  for  himself,  his  wife, 
and  his  children.  The  rate  depends  on  grade  and  family  size,^ 

Should  he  have  a required  second  move  within  a 5-year  period,  an 
extra  40%  of  the  dislocation  allowance  otherwise  entitled  is  added  . 
to  the  above  rates.  If  the  new  duty  station  is  in  a foreign  country, 
the  member  is  entitled  to  a special  dislocation  allowance  to  cover 
costs  of  additional  furnjture,  appliances,  etc. 

C.  Foreign  Country  Station  Allowance 
1.  Cost  of  Living  Differential 

Foreign  country  cost  of  living  differential  pay  is  paid  to 
maintain  a member's  Federal  Republic  of  Germany  standard 

^ Per  Diem  rates  for  pay  grade  and  separation  time  are* 

Al  to  AlO  - 1 day,  20  DM;  more  than  1 day,  23  DM;  overnight,  23  DM 
All  to  A15  - 1 day,  25  DM; more  than  1 day,  28  DM;  overnight,  28  DM 
AlO  to  Bll  - 1 day,  30  DM;  more  than  1 day,,  34  DM;  overnight,  34  DM 
^Dislocation  allowance  rates  by  pay  grade  are: 

Al  to  A8  - 550  DM,  wife  450  DM,  each  child  200  DM 
A9  to  AlO  - 700  DM,  wife  500  DM,  each  child  200  DM 
All  to  A14  - 900  DM,  wife  600  DM,  each  child  200  DM 
A15  to  A16  - 1000  DM,  wife  700  DM,  each  child  200  DM 


of  living,  as  well  as  recompensing  for  the  hardships  incurred 
in  such  assignments.  The  current  cost  of  living  allowance  for 
German  servicemen  stationed  in  the  United  States  varies  by 
location.  ^ For  example,  a lieutenant  colonel  stationed  in 
Washington,  D,  C.,  would  receive  208  DM  monthly,  but  if  he 
were  assigned  to  New  York  City,  he  would  receive  416  DM 
monthly,  while  if  he  were  stationed  in  El  Paso,  Texas,  he 
would  receive  nothing.  A service  member  is  entitled  to  have 
two  private  vehicles  shipped  to  his  overseas  station  and  returned. 
In  addition,  household  effects  within  prescribed  weight 
allowances  by  grade  are  authorized  to  be  shipped  to  the  over- 
seas station  and  back  to  Germany.  A foreign  country  housing 
allowance  may  also  be  paid. 

2.  Foreign  Country  Housing  Allowance 

The  government  will  subsidize  the  member  by  paying  a 
portion  of  his  rental  cost.  Eighteen  percent  of  "military 
equivalent  salary"  is  considered  to  be  the  minimum  rent  that 
the  member  should  pay.  The  government  will  pay  the  difference 
between  the  mi  mber's  18%  of  "military  equivalent  salary"  and 
90%  of  the  actual  rental  cost.  However,  if  the  landlord  pays 

^ The  formula  is  based  o;.  b0%  of  total  "military  equivalent  salary" 
times  the  index  for  rno'  .-ticulai'  location;  e.  g.  , Washington,  D.C.,  6%; 
New  York,  10%;  El  Paso,  none. 
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the  utility  costs,  the  government  will  reduce  the  allowance  so 
calculated  by  15%. 

D.  Clothing  Allowance 

Enlisted  career  members  and  all  draftees  receive  a free  issue 
of  uniforms  and  subsequent  uniform  replacements.  Officers  receive 
a one-time  payment  for  original  uniforms  and  a uniform  allowance 
of  30  DM  monthly.  New  and  replacement  uniform  items  are  ordered 
and  paid  for  from  the  official  supplier.  The  30  DM/month  allowance 
is  credited  to  the  member's  uniform  account  with  the  supply  company, 

E.  Other  Allowances 

1.  All  working  Germans  may  participate  in  a government- 
sponsored  savings  plan.  If  a member  allots  39  DM/month  to 
the  savings  plan,  the  government  adds  a maximum  of  13  DM/ 
month  to  this  allotment. 

2.  Draftees  are  eligible  to  receive  a 50%  discount  on  railroad 
fares. 

3.  An  experimental  exchange  (canteen)  is  being  tested  to 
determine  what  type  of  merchandise  to  handle.  The  government 

is  providing  rent-free  space  and  utilities  to  subsidize  the  exchange. 

4.  No  commissary  stores  similar  to  those  of  the  United  States 
armed  forces  exist  in  the  Federal  Republic  of  Germany. 

V.  Associations -Unions 


Military  personnel  are  free  to  join  associations  or  unions.  The 
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Public  Service  Employee  Transport  and  Traffic  Union  has  a military 
section  with  about  2, 000  members  (0.  5%  of  the  armed  force).  Union 
membership  dues  cost  one  percent  of  basic  pay  per  month.  Approximately 
50%  of  the  force,  however,  have  joined  armed  services  associations  such 
as  the  Bundeswehr  Welfare  Association,  Military  Relief  Association  or 
Federal  Association  for  the  Welfare  of  Military  Personnel.  Association 
dues  are  minimal  --  e.  g.  . a lieutenant  colonel  is  assessed  4 DM/month, 
The  purpose  of  associations  is  to  enhance  the  welfare  and  benefits  of 
servicemen.  Unlike  unions,  they  do  not  participate  and  bargain  in  the 
pay  adjustment  process. 


TABS 


A.  Basic  Pay  Rates,  Pay  Schedule  A **or  Career  Military  Personnel 
on  Active  Duly,  Effective  1 February  1976 

B.  Basic  Pay  Rates,  Pay  Schedule  B for  Career  Military  Personnel 
on  Active  Duty,  Effective  1 February  1976 

C.  Duty  Station  Allowance,  Effecti- e 1 February  1976 

D.  Special  Pays  and  Rates  (for  arduous  duty).  Effective  1 April  1974 

E.  Daily  Rates  of  Draftees,  Effective  2 September  1974 

F.  Draftee,  Dependents'  Support  Allowances,  Effective  1976 

G.  Reserve  Forces  Pay,  Effective  1976 

Hi  Monthly  Allowance  for  Authorized  Officer  aid  Enlisted  Personnel 
on  Duty  in  Defense  Headquarters,  Effective  1 June  1975 


Monthly  Amount  in  ! 
A^e/Iion^eviiy  • 


Explanation  of  pay  groups  A-1  - A- 16  in  the  above  table; 


Pay  group  A1  (9  longevity  steps):  Private  E-1.  Basic  Airman  and 

Seaman  Apprentice 


Pay  group  A2  (10  longevity  steps):  Private  E-2,  Airman  and  Seaman 

Pay  group  A3  (10  longevity  steps):  PFC,  Airman  First  Class  and  Seaman 

Pay  group  A4  (10  longevity  steps):  Corporal,  Sergeant  and  Petty  Officer 

Third  Class 


Pay  group  AS  (10  longevity  steps):  Sergeant  (Army),  Staff  Sergeant  (Air 

Force)  and  Petty  Officer  Second  Class 
(Navy)  and  Sea  Cadets  (Officer  Candidates) 

Pay  group  A6  (11  longevity  steps):  Sergeant  (Army),  Staff  Sergeant  (AF)  and 

PO  2C  (Navy) 

Pay  group  A7  (13  longevity  steps):  Staff  Sergeant  (Army),  Technical  Sergeant 

(AF)  Petty  Officer  First  Class  (Navy), 
Midshipmen  (Officer  Candidates,  generally 
eligible  for  promotion  to  this  rank  after  a 
minimum  of  22  months  service).  Sergeant 
First  Class  (Army)  Master  Sergeant  (AF), 
and  Chief  Petty  Officer  (Navy). 


Note:  Staff  Sergeant,  Technical  Sergeant  and  PO  1C;  see  position 
supplement. 

Sergeant  First  Class,  Master  Sergeant  and  CPO;  see  grade 
supplement  and  position  supplement. 


Pay  group  A8  (13  longevity  steps):  Master  Sergeant  (Army),  Senior  Master 

Sergeant  (AF),  Senior  Chief  Petty  Officer 
(Navy),  Upper  Class  Officer  Candidate,  and 
Upper  Class  Midshipmen  (Officer  Candidate). 


Note:  Master  Sergeant,  Senior  Master  Sergeant  and  Senior 

Chief  Petty  Officer;  see  pay  group  A9,  grade  supplement, 
and  position  supplement. 

Upper  Class  Officer  Candidate  and  Upper  Class 
Midshipmen;  see  grade  supplement. 


A-2 


Pay  group  A9  (13  longevity  steps):  MSgt  (Arm/\  SMSgt  (AF),  Senior  CPO 

(Navy)  (reference  pay  group  8),  Sergeant 
Major  (Army)  Chief  Master  Sergeant  (AF), 
Master  Cl  ief  Petty  Officer  (Navy),  2nd  Lt 
(Army  k AF),  and  Ensign  (Navy) 

Pay  group  AlO  (13  longevity  steps):  Sgt  M^jor  (Army),  CMSgt  (AF),  Master  CPO 

(Navy")  1 ,t  Lt  (Army  8i  AF),  and  Lt  Jg  (Navy) 

Fay  group  All  (14  longevity  steps):  Cap^’  i>is  (Army  8c  AF)  and  Lieutenants 

(Nav;  I not  included  in  pay  group  A12 

Pay  group  A12  (14  longevity  steps):  Cat)  ^Ins  (Army  8c  AF)  and  Lieutenants 

(N.  not  included  in  pay  group  All 

Pay  group  A13  (14  longevity  steps):  Ma/.rs  (Army  8c  AF),  Lieutenant  Commander 

('•e  ^y)  Staff  Doctor,  Staiff  Pharmacist, 

Staff  Veterinarian,  Military  Chaplain 
(ihose  not  included  in  pay  group  A14),  and 
■ •^ff  Engineer 

Note:  For  grade  purposes,  the  Staff  Doctor,  Staff  Pharmacist, 

Military  Chaplain  ere  are  generally  equal  to  Captain 


Pay  group  A14  (14  longevity  steps):  Military  Chaplain  (those  not  included  in 

pay  group  A13),  Lt  Colonel  (Army  8c  AF)/ 
Commander  (Navy)  (those  not  included  in 
pay  group  A15),  Senior  Stsiff  Pharmacist, 
Senior  Staff  Doctor,  and  Senior  Staff 
Veterinarian 


Note:  Senior  Staff  Pharmacist,  Senior  Staff  Doctor,  and  Senior 

Staff  Veterinarian  arc  generally  equal  to  Major  for  grade  purposes 

Pay  group  A15  (15  longevity  steps:  Military  Deans  (those  not  included  pay 

group  Al6),  Lt  Colonel  (Army  8i  AF)/ 
Commander  (Navy)  (those  not  included  in 
pay  group  A14),  Chief  Pharmacist,  Flotilla 
Pharmacist,  Chief  Doctor,  Flotilla  Doctor 
and  Chief  Veterinarian 


Note:  Chief  Pharmacist,  Chief  Doctor  and  Chief  Veterinarian  are 
generally  equal  to  Lt  Colonel  for  grade  purposes.  Flotilla 
Pharmacist  and  Flotilla  Doctor  are  generally  equal  to 
Commander  for  grade  purposes. 


A-3 


Pay  group  Al6  (15  longevity  steps):  Military  Deans  (those  not  included  in 

pay  group  A15),  Colonel  (Army  8t  AF)/ 
Captain  (Navy)  Colonel  (Doctor)/ Colonel 
Pharmacist)/ Flotilla  Pharmacist/ Fleet 
Doctor/ Colonel  (Veterinarian)  (those  not 
included  in  pay  group  B3) 


Basic  Pay  Rates  for  Career  Military  Personnel  on  Active  Duty  and 
Military  Personnel  Serving  on  Term  Enlistments 


Pay  Schedule  B* 

Effective  1 February  1976 

Pay  Group 

Pay  Class 

Monthly  Amount  in  DM 

2 

lb 

4595,69*** 

3 

la 

4808. IS 

4 

la 

5127.74*** 

6 

la 

5840.61 

7 

la 

6177.40 

9 

la 

6964. 34 

10 

la 

3317.  86 

11 

la 

12,213.25*** 

* Fixed  pay  schedule  without  longevity  steps 
'('*  Pay  class  for  receipt  of  duty  station  allowance  differential 
Applicable  to  federal  civilian  employees  only 

Explanation  of  pay  groups  B3  ■ BIO  in  the  above  table 

Pay  Group  B3:  Colonel  (Army  and  AF)/Captain  (Navy) /Colonel 

(Pharmacist/  Fleet  Pbarmacist/Colonel  (Doctor) /Fleet 
Doctor /Colonel  (Veterinarian)  (those  not  included  in  pay 
group  Alb) 

Pay  Group  B6:  Brigadier  General,  Rear  Admiral  (Flotilla  Admiral). 

General  (Doctor),  General  (Pharmacist),  and  Admiral. 
(Doctor) 


TAB  B 


1 

^1 


\ 


Pay  Group  B7:  Major  General,  Rear  Admiral  (Upper  Half),  General 

(Staff  Doctor),  and  Admiral  (Staff  Doctor) 

Pay  Group  B9:  Lieutenant  General,  Vice  Admiral,  General  (Senior 
Staff  Doctor),  and  Admiral  (Senior  Staff  Doctor) 

Pay  Group  BIO:  General/Admiral  (See  grade  supplements  for  the 
Inspector  General  of  the  Armed  Forces) 


1' 
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ay  Class  II  - 5Z6  DM/month 


WEST  GERMAN  "ARDUOUS  DUTY"  PAYS  AND 
RATES  (ALLOWANCES  ^ DM/Month) 


PAY  DM /MO. 

(Effective  1 Apr  74) 

1.  Prison  Workers 


a. 

Social  Service  Personnel 

50 

b. 

Guards 

50 

c. 

Workmen  (Intermediate  Level  and  Higher) 

50 

Hospital  Workers 

a. 

Medium-level  Officials 

45  (Psych. ), 

25  (TB) 

b. 

Nurses 

45  (Psych. ), 

25  (TB) 

3.  Firemen  33  (or  lees) 

4.  Flight  Pay  * 

a,  Assigned  to  Flying  Units. 

(1)  Jet  Pilot  w/ Instrument  Card  300 

(2)  Other  Pilot  w/Instrument  Card  240 

(3)  Jet  Pilot  w/o  Instrument  Card  240 

(4)  Other  Pilot  w/o  Instrument  Card  195 


b.  Not  Assigned  to  Flying  Units 

(1)  Jet  Pilot  w/  Instrument  Card 

(2)  Other  Pilot  w/  Instrument  Card 

(3)  Jet  Pilot  w/o  Instrument  Card 

(4)  Other  Pilot  w/o  Instrument  Card 


150 

120 

90 


c.  Air  Crew  (Nav. , Engr, , Radio,  Rescue,  Obs,  etc)  Assigned  to  Flying 
Units 


(1)  Jet  Aircraft  210 

(2)  Other  ISO 

d.  Personnel  in  Flight  Training  120 

e.  Other  (Proficiency,  Surgeons,  Non-Crev’,  Obs.  ) 45 

f.  High  Altitude  Chamber  Personnel 

(1)  Flight-Physiology  Training  150 

(2)  Flight  Test  (Oxygen  Reserve)  45 

>!c 

5.  Jump  Pay  (Parachute) 

In  Parachute  Job  150 


1 Flight  pay  b.  a-iso  represents  a flight  pay  supplement  (stellen  zuiage) 
which  is  paid  in  addition  to  flight  pay  a.fflieger  zuiage)  as  soon  as 
a newly  trained  pilot  is  assigned  to  a tactical  unit. 


TAB  D 


TAB  E2 


Army  Mountain  Guides’’ 

a.  In  Mountain  Guide  Job 

b.  Not  in  Mountain  Guide  Job  but  Qualified 

7,  Shipboard  Crew  Member  Allowance  (except  Submarine)’’* 

6.  Engine  Room  Allowance’^ 

♦ 

9.  Submarine  Duty  Pay 

^ 1/ 

10.  Frogman  (Mine -Diver)  Allowance  — 

a.  In  Job  Assignment 

b.  Not  in  Job  but  Authorized  Proficiency 

11.  Miscellaneous  Compensation  ^ 

a.  NATO  HQ  Duty  Pay  (by  Grade) 

b.  Arduous  Duty  Pays 

(1)  Language  Allowance 

(2)  Service  During  Unfavorable  Hours  \! 

(3)  Flight  Controller,  Radar  Reporting  and 
Radar  Control 

(4)  Final  Flight  Approach  Controller  - 

(5)  Diver's  Allowance  (by  Depth) 


(6)  High  Pressure  Chamber  Duty 

(7)  Career  Medical  Officers 

(8)  Hand  -to-Hand  Combat  Instructors 


75 

30 

105 

30 

270 

240 

60 


100-40 

160  - 30 
.65/Hr. 

80 

120 

28  • 9*  plus 
4 DM /Hr  for 
each  5M  over 
30  M. 

1/3  Diver's  Allow- 
ance 
350 
120 


Tax  Exempt 

1/  Not  paid  in  addition  to  flight  pay,  submarine  pay  or  diver's  allowance; 
but  if  the  frogman  is  a paratrooper  and  required  to  jump  he  receives 
an  extra  50  DM /Mo. 

2/  Tax-exempt  through  24,000  DM/year. 

3/  Final  Flight  Approach  Pay  is  not  authorized  to  receipients  of  Flight 
Controller,  Radar  Reporting  and  Radar  Control  Pay,  and  vice  versa. 


DRAFTEE  PAY 


Drvitee  Pay 

Group  Service  Grade*  Antu  tat 

(Effective  2 Sep  74) 

1 Private  E-1  5,50  DM 

2 Private  E -2  7.00 

3 PFC  7.50 

4 Corporal  8. 30 

5 Sergeant,  Sea  Cadet  10.00 

6 Staff  Sergeant,  Sergeant  Firat  Claes,  11.00 

MaeterSergeant,  Midshipmen,  and 

Upper  Class  Officer  Candidates 

7 Sergeant  Major,  2d  Lieutenant  12.00 

8 Sergeant  Major,  1st  Lieutenant  13.00 

9 Captain  14. 00 

10  Major,  Staff  Doctor  15.00 

11  Lt.  Colonel,  Senior  Staff  Doctor,  16.00 

and  Chief  Doctor 

12  Colonel,  Colonel  (Doctor)  17.00 

1">  Generals  19>  00 

■(■Or  equivalent  grades  in  the  other  services 


The  rates  of  Draftee  Pay  were  originally  set  1 April  1957, 
however,  the  Federal  Ministry  of  Defense  has  taken  action  to  increase  the 
amount  for  each  draftee  pay  group  by  1 DM  daily  as  of  1 January  1974, 
and  by  1 DM  daily  as  of  2 Sept.  1974, 

TAB  E 


Draftees  and  reservists  on  active  duty  receive  rations,  quarters, 
service  clothing  laundry  service,  personal  equipment,  and  medical  care 
at  no  expense  to  the  individual.  In  addition,  draftees  receive  the  yearly 
Christmas  bonus  while  on  active  duty  and  the  mustering  out  allowance  at 
the  time  of  discharge. 


E-2 


DRAFTEE 


DEPENDENTS  SUPPORT  ALLOWANCE 
MONTHLY  RATES  IN  DM  (1976) 


Average  Net  Civilian  Pay 
for  12  months  prior  to 

military  service Number  of  Dependents 


I 

U 

m 

IV 

to  500 

360 

410 

435 

450 

500  to  520 

367 

418 

444 

459 

520  to  540 

376 

435 

461 

477 

540  to  560 

390 

451 

479 

495 

560  to  580 

405 

467 

496 

513 

580  to  600 

419 

484 

513 

531 

600  * j 620 

427 

500 

531 

549 

620  to  640 

435 

517 

548 

567 

640  to  660 

442 

533 

566 

585 

660  to  680 

449 

549 

583 

603 

680  CO  700 

455 

566 

600 

621 

700  to  750 

471 

595 

631 

653 

750  to  800 

496 

636 

675 

698 

800  to  850 

520 

677 

718 

743 

850  to  900 

543 

718 

761 

788 

900  to  950 

564 

759 

805 

833 

950  to  1000 

585 

800 

848 

878 

1000  to  1050 

605 

830 

892 

923 

1050  to  1100 

624 

860 

935 

968 

1100  to  1150 

641 

889 

979 

1013 

1150  to  1200 

658 

917 

1011 

1058 

1200  to  1250 

674 

943 

1041 

1103 

1250  to  1300 

701 

969 

1071 

1135 

1300  to  1350 

729 

994 

1100 

1166 

1350  to  1400 

756 

1018 

1128 

1196 

1400  to  1450 

777 

1040 

1154 

1226 

1450  to  1500 

804 

1062 

1180 

1254 

1500  to  1550 

831 

1083 

1205 

1281 

1550  to  1600 

858 

1103 

1229 

1307 

1600  to  1650 

878 

1121 

1251 

1333 

1650  to  1700 

905 

1139 

1273 

1357 

1700  to  1750 

932 

1156 

1294 

1380 

1750  to  1800 

959 

1172 

1314 

1402 

1800  to  1850 

976 

1186 

1332 

1424 

1850  to  1900 

1003 

1200 

1350 

1444 

1900  to  1950 

1030 

1213 

! 367 

1463 

1950  to  2000 

1057 

1225 

1383 

1481 

2,  000 

1060 

1240 

1400 

1500 

Monthly  Allowance  for  Authorized  Officer  and 
Enlisted  Personnel  on  Duty  in  Defense  Headquarters 


Pay  Group 

DM /MO 
(Effective  1 

A1  - A5 

141.76 

A6  - A9 

213.43 

AlO  - A13 

355. 06 

14  - A15,  B1 

401.30 

B6  - B7 

695.32 

B9  - BIO 

829.09 

^ 9 
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